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NCNA  focuses  on  1983  legislative  issues 


The  1983  General  Assembly  convened 
on  Wednesday,  January  1 2.  Both  Speaker 
of  the  House  Liston  Ramsey  and  Lieuten- 
ant Governor  James  C.  Green  told  law- 
makers in  addressing  the  respective 
bodies  over  which  they  preside  that  the 
single  most  important  issue  will  be 
money.  Lack  of  money  will  influence 
every  other  issue  to  come  before  the 
General  assembly,  they  predicted. 

There  will  be  numerous  bills  introduced 
affecting  nurses  and  health  care  in  some 
way.  NCNA  will  monitor  all  legislation  for 
its  implications  for  nursing  and  will  tiave 
two  registered  lobbyists  on  the  scene  — 
Patrice  Solberg,  our  legal  counsel,  and 
Frances   Miller,   executive  director.  The 


Committee  on  Legislation  and  the  Board 
of  Directors  will  be  intimately  involved 
with  keeping  up  with  progress  of  nursing 
issues.  NCNA's  legislative  activities  will 
be  guided  by  the  Legislative  Platform, 
adopted  by  the  board  of  Directors, 
affirmed  by  the  House  of  Delegates,  and 
published  in  the  November-December 
1982  issue  of  Tar  Heel  Nurse. 

The  success  of  NCNA's  legislative 
efforts,  however,  depends  on  YOU,  the 
members.  YOU  are  the  ones  who  can 
influence  the  votes  of  the  senators  and 
representatives  who  represent  you.  In  this 
issue  is  a  special  section  on  legislation, 
including  maps  of  the  new  North  Carolina 
House    and    Senate    districts    and    the 


Governor  appoints  Pruett  to  commission 


Jacquelyn  D.  Pruett,  member  of  District 
Thirteen,  has  been  appointed  by 
Governor  James  B.  Hunt,  Jr.,  to  the  North 
Carolina  Commission  on  Health  Services. 

Jackie  is  employed  in  the  Forensic  unit 
at  Dorothea  Dix  Hospital.  A  graduate  of 
Grace  School  of  Nursing  in  Morganton, 
she  fills  the  RN  seat  on  the  Commission 


on  Health  Services  as  designated  by  the 
statutes. 

The  Commission  is  responsible  for 
establishing  standards  and  adopting  rules 
and  regulations  for  the  protection  and 
promotion  of  public  health  and  control  of 
disease. 


Salute  to  nursing  students! 

The  Student  Nurses'  Association  of  North  Carolina  is  holding  its  annual 
convention  February  9-12  at  Holiday  Inn  Four  Seasons,  Greensboro. 

NCNA  salutes  our  RNs  of  the  future! 

Copies  of  this  issue  of  Tar  Heel  Nurse  are  being  distributed  to  students 
attending  their  convention.  This  issue  features  our  legislative  activities  and  how 
nurses  and  nursing  students  can  be  involved  effectively  in  influencing  the  making 
of  laws  that  shape  our  practice. 

Nursing  students:  hundreds  of  you  will  be  sitting  for  the  licensure  examination 
in  1983  and  will  be  entering  a  professional  career  this  year.  Belonging  to  your 
professional  organization  is  another  important  step  in  beginning  your 
professional  career. 

For  80  years  NCNA  has  enriched  the  profession  of  nursing  in  North  Carolina 
and  has  protected  and  strengthened  the  legal  base  for  nursing  practice.  You  can 
have  a  part  in  continuing  these  activities  as  a  member  of  NCNA.  We  hope  you  will 
move  from  SNANC  participation  into  membership  in  NCNA  as  soon  as  you 
graduate  and  are  eligible.  Your  first  year  of  membership  is  at  a  special  half-price 
rate.  Contact  NCNA  headquarters  for  more  information. 


senators  and  representatives  elected  by 
those  districts.  Also  included  is  our 
"Guide  to  Lobbying"  with  tips  on  how  to 
make  contact  with  your  legislators  and 
summaries  of  key  legislative  issues. 
NCNA  will  communicate  with  the  mem- 
bership about  legislative  matters  through 
the  Tar  Heel  Nurse  and  the  Legislative 
Bulletin. 

When  speedy  or  targeted  action  is 
needed,  a  telephone  tree  and  a  special 
contact  list  developed  by  the  Legislative 
Committee  will  be  used. 


Browning  joins 
staff  of  NCNA 

Hazel  G.  Brown- 
ing has  joined  the 
NCNA  staff  as  asso- 
ciate executive  di- 
rector. She  began 
her  new  duties  on 
December  1. 

Formerly  assistant 
professor  in  the 
Duke  University  School  of  Nursing, 
Hazel's  professional  experience  also 
includes  faculty  positionsat  East  Carolina 
University  School  of  Nursing,  office 
nursing,  and  staff  nursing.  She  holds 
B.S.N.,  M.S.  in  rehabilitation  counseling, 
and  M.S.N,  degrees  from  ECU. 

She  will  continue  to  hold  appointment 
as  assistant  clinical  professor  of  nursing 
at  Duke 

She  has  served  in  many  NCNA  district, 
committee,  division,  and  forum  offices 
and  is  active  in  the  North  Carolina  Nurses 
Association  of  the  American  College  of 
Obstetricians  and  Gynecologists.  She  is  a 
member  of  Sigma  Theta  Tau. 

Hazel's  active  involvement  in  NCNA  for 
several  years  prepares  her  well  for  her 
staff  role.  She  is  enthusiastic  about 
involvement  in  every  facet  of  our  program 
and  activities.  NCNA  is  fortunate. 
Welcome.  Hazel! 
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Meet  the  NCNA  Board  members 

By  Gale  Johnston 


She  now  lives  in  Chapel  Hill  and  is 
employed  as  a  FNP  by  the  UNC-CH 
Student  Health  Services.  She  enjoys  her 
job  because  of  the  opportunity  it  affords 
her  to  counsel  and  teach  clients  good 
health  habits.  In  addition,  being  an  effec- 
tive health  advocate  for  students  has 
earned  her  two  awards  from  student 
groups. 

As  part  of  her  community  activities,  she 
teachers  EMTs  and  volunteers  at  wo- 
men's health  groups.  She  is  also  very 
interested  in  counseling  rape  victims. 

In  her  present  NCNA  position,  she  is 
challenged  to  help  nurses  change  the 
"system"  when  it  is  deemed  necessary 
and  to  effectively  inform  nurses  that  their 
voices  can  best  be  heard  through  mem- 
bership in  NCNA. 

In  her  spare  time,  Peggy  enjoys  doing 
counted  crossstitch  and  other  needle- 
work, reading,  exercising  and  dogs. 


Peggy  Norton  .  . . 

Peggy  Norton,  chairman  of  the  Com- 
mission on  Practice,  is  a  native  of  Sanford. 
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Sandra  Wilkes  .  .  . 

NCNA's  Vice-President  has  one  parti- 
cularly significant  characteristic  that 
made  her  a  logical  choice  for  membership 
chairman    —    16    years    as    an    NCNA 


member!  In  this  position,  Sandra  is  con- 
stantly challenged  by  the  delicate  coordi- 
nation of  all  the  strategies  and  activities 
that  affect  our  membership  growth. 

Sandra  lives  in  Raleigh  with  her 
husband,  Billy;  daughter  Gena;  and  the 
family's  Siamese  cat.  She  enjoys  spend- 
ing time  with  her  rapidly  maturing 
daughter,  collecting  antiques,  cross- 
stitching  and  doing  anything  at  the  beach 
(so  much  so  that  you  might  as  well  not  try 
to  reach  her  on  any  weekend  during  the 
summer!)  She  participates  in  the  Mothers' 
March  to  prevent  birth  defects,  the  Cystic 
Fibrosis  Association,  and  is  a  member  of 
the  Raleigh-Wake  County  Homebuilders 
Auxiliary. 

Sandra  is  the  director  of  nursing  educa- 
tion at  John  Umstead  Hospital  in  Butner 
and  truly  enjoys  her  job.  Especially  re- 
warding to  her  are  the  interpersonal  rela- 
tionships that  evolve  as  she  works  with 
students,  staff,  and  patients  and  being  a 
part  of  the  growth  that  occurs  as  people 
learn. 


Koontz  named  to  Board  of  Directors 


Carol  Koontz,  Morganton,  has  been 
appointed  to  the  NCNA  Board  of 
Directors  to  complete  a  term  ending 
October  1983.  Carol  recently  left  a  NCNA 
staff  position  to  relocate  in  Morganton. 

The  vacancy  on  the  Board  was  created 


by  the  recent  resignation  of  Geraldine 
Jordan. 

Carol  served  on  the  NCNA  staff  for 
seven  years.  She  now  is  infection  control 
nurse  at  Valdese  General  Hospital. 


ABOUT  PEOPLE 


Janice  G.  Robinson  has  been  elected 
secretary  of  the  Executive  Committee, 
ANA  Division  on  Maternal  and  Child 
Health  Nursing  Practice  ...  Dr.  Laurel 
Archer  Copp,  dean  of  the  UNC-CH 
School  of  Nursing,  was  named  Distingu- 
ished Alumna  of  Higher  Education  at  the 
University  of  Pittsburgh  The  presentation 
was  made  at  the  University's  Kaleido- 
scope IV  program,  December  4  .  .  .  Carol 
Hogue  of  Durham  is  NC's  representative 
to  ANA's  Legislative  Action  Subcom- 
mittee of  the  Commission  on  Nursing 
Research  and  the  Council  of  Nurse 
Researchers  Dr.  Nancy  Milio,  Pro- 
fessor of  Nursing  and  Professor  of  Health 
Policy  and  Administration  at  UNC-CH, 
has  accepted  a  visiting  fellowship  at  Aus- 
tralian National  University.  The  fellowship 
in  ANU's  Research  School  of  Social 
Sciences,  will  run  from  mid-December  to 
mid-April  ...  James  Huffman,  Burling- 
ton, was  the  author  of  the  commentary 
"As  I  See  It"  in  the  November/December 
American  Nurse.  He  explained  how  he 
saved  $22  plus  receiving  other  invaluable 
benefits  by  belonging  to  ANA.  Jim  also 
has  announced  the  opening  of  a  private 
practice  in  nursing  in  Burlington  and 
Greensboro.  He  is  especially  interested  in 
working  with  individualsandtheirfamilies 
in  their  homes,  emphasizing  self  care.  His 
services  can  be  initiated  by  individuals  or 
by  physician  referral.  Jim  recently  was 
certified  by  ANA  as  a  gerontological 
nurse  .  .  .  Sadie  B.  Webster  has  been 
appointed  director  of  the  Division  of 
Nursing  at  Winston-Salem  State  Univer- 
sity. She  had  been  acting  director  since 
January  1 982  Dr.  Carolyn  A.  Williams, 
associate  professor  in  the  UNC-CH 
School  of  Public  Health  and  School  of 
Nursing,  reviewed  books  on  nursing 
research  for  1982  for  the  American 
Journal  of  Nursing.  Her  selections  were 
featured  in  the  January  1983  issue  of  A  JN. 
Carolyn  is  past  chairman  of  the  ANA 
Commission  on  Nursing  Research .  . 
Martha  Stevens,  public  health  nurse  in  the 
Johnston  County  Health  Department, 
was  selected  as  the  Department's  Person- 
nel Health  Section  "Staff  Member  of  the 
Year"  for  1982.  Nominations  for  the  award 
are  made  by  Section  staff  members.  It  will 
become  an  annual  award.  Martha  has 
been  a  public  health  nurse  in  Johnston 
County  for  more  than  30  years 
LaVonne  H.  Beach  has  joined  the  Greens- 
boro AHEC  staff  as  associate  director  of 
nursing  education  .  .  .  Rebecca  W.  Knight 
is  now  program  specialist  for  nursing  at 
the  Greensboro  AHEC. 


Think  Membership 
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NEWS  BRIEFS 


•  Mr.  and  Mrs.  J.  Samuel  Roebuck  have 
donated  $75,000  to  the  College  of  the 
Albemarle  to  establish  a  scholarship  fund 
in  memory  of  his  late  wife.  Income  from 
the  trust  will  be  disbursed  to  deserving 
nursing  students  who  are  in  need  of 
financial  assistantce  to  continue  their 
studies.  Scholarships  will  be  awarded  in 
the  fall  of  1983  to  those  qualified  and 
enrolled  in  the  AD  and  LPN  programs  at 
CO  A. 

•  The  first  national  symposium  on  the 
impaired  nurse,  "Help  Through  Hope," 
will  be  presented  by  the  Nell  Hodgson 
Woodruff  School  of  Nursing.  Emory  Uni- 
versity, April  6-9,  1983,  at  The  Stadium 
Hotel,  Atlanta,  Georgia.  The  event  is  co- 
sponsored  by  the  Georgia  Nurses'  Asso- 
ciation and  the  Georgia  Board  of 
Nursing. 

•  Drs.  Philip  and  Beatrice  Kalisch  will 
deliver  the  Eighth  Annual  Kemble  Lec- 
ture at  the  UNC-CH  School  of  Nursing, 
March  14  at  2:30  p.m.,  in  Carrington  Hall. 
Their  lecture.  "The  Image  of  Nursing," 
will  be  followed  by  a  tea.  The  public  is 
cordially  invited. 

•  The  1983  NO  Health  Council  Convo- 
cation will  be  held  February  1,  Mission 
Valley  Inn,  Raleigh.  The  program  will 
focus  on  health  in  the  year  2000  and  will 
include  discussion  of  the  report  of  the 
Governor's  Commission  on  North  Caro- 
lina in  the  Year  2000. 

•  The  service  fee  for  all  members  who 
select  the  installment  plan  for  ANA  dues 

NSNA  announces 
new  grant  program 

The  Foundation  of  the  National  Stu- 
dent Nurses'  Association  has  announced 
a  new  work  commitment  grant  program 
for  nursing  students  funded  by  American 
Medical  International,  a  hospital  com- 
pany. 

The  AMI  EduGrant  program  totals 
$100,000  of  financial  assistance  for  50 
students  graduating  in  1983  and  1984. 
Each  Student  will  receive  a  $2,000  grant 
and  must  agree  to  work  in  an  AMI 
hospital  in  the  United  States  for  one  year 
after  graduation  Criteria  for  selection  is 
based  on  financial  need,  academic 
achievement,  and  involvement  in  student 
nursing  organizations  and  community 
activities  related  to  health  care 

Application  deadline  is  February  1. 
1983.  Grants  and  scholarships  will  be 
awarded  at  the  NSNA  convention  in  April 
1983  in  Baltimore,  Md.  Applications  are 
available  by  sending  a  stamped  (40C 
postage)  #10  business  envelope  to: 
NSNA  Foundation,  10  Columbus  Circle, 
Room  2330.  New  York,  NY.  10019. 


will  be  increased  from  $3  to  $3.50  for  all 
who  join  after  January  1,  and  those 
whose  expiration  date  is  February  28  or 
thereafter.  The  service  fee  is  payable  with 
the  first  installment. 

•  East  Tennessee  Baptist  Hospital  will 
sponsor  the  First  Annual  Southeast 
Regional  Gerontology  Conference,  April 
13-15,  1983,  the  Hyatt  Regency,  Knox- 
ville.  For  more  information,  contact: 
Sheila  Gordon,  R.N.,  Coordinator  of 
Gerontology  Workshops,  East  Tennes- 
see Baptist  Hospital,  P.O.  Box  1788, 
Knoxville,  TN  37901. 

•  The  Department  of  Public  Health 
Nursing,  School  of  Public  Health,  UNC- 
CH,  will  sponsor  the  Seventh  Annual 
Community  Health  Nursing  Conference, 
May  9-11,  1983,  Carolina  Inn  and  UNC- 
CH  School  of  Public  Health.  Cost  is  $155, 
and  CEU's  will  be  offered.  Program  is 
designed  for  community  health  nursing 
faculty  from  baccalaureate  programs  in 
nursing. 

•  To  assist  in  teaching  nursing  students 
and  practicing  nurses  how  to  relate,  inte- 
grate, and  apply  the  principles  of  ethical 
decision-making  in  order  to  take  a 
reasoned  stance  when  confronted  with 
ethical  dilemmas,  the  ANA  Committee  on 
Ethics  will  sponsor  the  first  National 
Institute  on  Teaching  Nursing  Ethics, 
June  19-23,  Antlers  Plaza,  Colorado 
Springs.  A  brochure  on  this  institute  is 
available  by  calling  toll-free  (800)  821- 
5834,  Mon.-Fri.,  8:30-4:30. 

•  The  34th  Scientific  Sessions  of  the 
American  Heart  Association,  North  Caro- 


lina Affiliate,  will  be  held  May  18-19, 1983, 
Benton  Convention  Center  and  Hyatt 
House  Hotel,  Winston-Salem.  Special 
sessions  for  nurses  and  allied  medical 
professionals  will  be  held  concurrently 
with  the  scientific  sessions.  For  further 
information  contact:  The  American  Heart 
Association.  N.C.  Affiliate,  P.O.  Box  2636, 
1  Heart  Circle,  Chapel  Hill  27514. 

•  The  Association  of  Rehabilitation 
Nurses  will  hold  its  spring  seminar  series 
May  5-6  at  the  Hyatt  Regency,  Indian- 
apolis; May  9-10  at  the  Little  America 
Hotel,  Salt  Lake  City;  and  May  12-13  at 
the  Marriott  Hotel,  Philadelphia.  A  sepa- 
rate program  will  be  presented  at  each 
location.  For  complete  program  details 
contact:  ARN,  Seminar  Dept.,  2506  Gross 
Point  Road,  Evanston,  III.  60201. 

•  ICN  announces  the  publication  of  a 
new  book  Health  care  for  alt— challenge 
for  nursing,  in  which  90  nurses  from  42 
countries  discuss  the  status  of  nursing 
today  and  directions  for  future  develop- 
ment in  nursing  and  health  care. 

•  The  18th  Annual  Scientific  Meeting  of 
the  Arthritis  Health  Professions  Associa- 
tion will  be  held  June  1-4,  1983,  San 
Antonio,  Texas.  For  information  contact: 
AHPA  National  Office,  Arthritis  Founda- 
tion, 1314  Spring  St.,  N.W.,  Atlanta,  Ga. 
30309. 

•  The  School  of  Nursing  of  UNC-G  and 
Sigma  Theta  Tau  are  co-sponsoring  the 
Forum  IV  Symposium,  April  5-6.  1983. 
For  further  information  contact:  Dr.  Ann 
Rosenow,  UNC-G  School  of  Nursing, 
Greensboro  27412. 


SEMINAR 

Life,  Death,  &  Transition 

Dr.  Elisabeth  Kubler-Ross.  Swiss-born  physician  and 
psychiatrist  whose  1969  book,  "On  Death  &  Dying" 
became  an  international  best  seller,  will  be  the  keynote 
speaker  for  the  seminar,  "Life,  Death  and  Transition," 
on  April  6-7,  1983. 

Dr.  Kubler-Ross 's  only  appearance  will  be  April  6,  1983.  when  she  will  lecture  on  the  problems 
and  challenges  faced  by  the  terminally  ill,  their  family  members  and  those  in  the  helping  profes- 
sions who  seek  to  assist  them.  The  lecture  will  be  held  at  7:30  p.m..  First  Baptist  Church, 
Asheville,  N.C.  The  lecture  is  open  to  anyone.  Registration  time  is  6:30  p.m. 
The  seminar  continues  on  Thursday,  April  7,  1983,  from  8:00  a.m.  to 4:00  p.m.,  at  the  Mountain 
Area  Health  Education  Center,  with  other  experts  leading  clinical  sessions.  These  sessions 
include  children  and  death,  ethical-legal  issues,  bereavement,  sudden  death  and  suicide, 
dilemmas  faced  by  care  givers,  and  new  frontiers  in  the  treatment  of  advanced  illness. 
The  fee  for  Dr.  Kubler-Ross's  lecture  is  $10.00($4.00extraforcontinuingeducationcredit); 
$35.00  for  the  seminar  on  April  7;  or  $40.00  for  both  activities  (includes  lunch,  materials  and 
credit). 

For  registration  or  additional  information,  contact  Hettie  Garland  or  Sue  Buckner,  MAHEC, 
Department  of  Nursing,  501  Biltmore  Avenue,  Asheville,  North  Carolina  28801. 
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Robin  Wayne  Pizanti.  president,  Foundation  ot  the  National  Student  Nurses' 
Association,  and  Mary  Hale,  NSNA  president,  accept  a  $100,000  check  from  Jean 
Settlemyre  (right),  vice-president,  corporate  director  of  nursing  services,  American 
Medical  International,  Inc.,  for  a  new  Work  Commitment  Grant  Program  administered 
by  the  Foundation.  The  NSNA  Foundation/AMI  EduGrant  Program  will  offer  fifty 
52.000  grants  to  students  of  nursing  graduating  in  1983  and  1984.  Students  must  agree 
to  work  in  an  AMI  hospital  for  one  year  following  graduation.  Ms.  Settlemyre  formerly 
was  administrator  of  Glenn  R.  Frye  Hospital  in  Hickory. 


ACTIONS  OF  THE  BOARD 


The  Board  of  Directors  took  the  follow- 
ing actions  at  a  meeting  on  November  19. 
1982: 

•  Received  a  report  from  the  Commission 
on  Health  Affairs  regarding  the  Pro-Act 
Task  Force  activities  studying  profession- 
al actualization  of  the  nurse. 

•  Reviewed  response  letters  sent  to 
Newsweek  magazine  in  protest  of  the  "My 
Turn"  column  entitled  "Our  Undertrained 
Nurses." 

•  Initiated  action  to  form  a  committee  to 
study  the  entry  into  practice  issue,  as 
directed  by  the  1982  House  of  Delegates. 

•  Directed  the  Legislative  Committee  to 
send  a  letter  of  congratulations  to  each 
member  elected  to  the  North  Carolina 
House  and  Senate. 

•  Adopted  the  proposed  1983  budget  as 
recommended  by  the  Finance  Commit- 
tee. 

•  Heard  a  presentation  by  Linda  Glenn 
regarding  the  proposals  under  considera- 
tion by  the  Study  Committee  on  Mid- 
wifery Practice  and  a  presentation  by 
Janice  Keene  (R.T.)  and  Patrice  Solberg 
regarding  upcoming  legislation  for  a 
Medical  Radiation  Technology  Practice 
Act 

•  Approved  the  following  appointments: 
Linda  Glenn  to  Joint  Practice  Committee: 
Maxine  McNeill  to  Committee  on  Legisla- 
tion: Judy  Rahm  to  chairperson  of  Public 
Relations  Committee:  Clara  Milko  to 
Commission    on    Practice:    and    Carol 


Koontz  to  Board  of  Directors. 

The  board  took  the  following  actions  at 
a  meeting  on  December  3.  1982. 

•  Received  a  response  letter  from  News- 
week regarding  NCNA's  letter  about  the 
article  "Our  Undertrained  Nurses." 

•  Heard  a  report  from  Judy  Seamon 
about  the  Health  Student  Loan  Program 
administered  by  DHR. 

•  Agreed  that  political  ads  not  be  allowed 
in  the  Tar  Heel  Nurse  due  to  heavy  state 
and  federal  regulations  of  such. 

•  Received  a  report  from  Janet  Campbell 
regarding  recommendations  on  the  direct 
reimbursement  issue  and  directed  that 
subcommittee  to  gather  further  data  and 
develop  strategy  for  this  effort. 

•  Discussed  with  Patrice  Solberg  current 
legislative  concerns. 

•  Decided  to  collect  information  about 
the  proposed  closing  of  Dix  Hospital  and 
issue  a  statement  about  the  matter. 

•  Received  a  report  from  the  Legislative 
Committee  concerning  the  workshop  "A 
Day  at  the  Legislature." 

•  Approved  the  names  of  three  nurses  to 
be  submitted  to  a  Statewide  Steering 
Committee  for  the  purpose  of  planning  a 
Conference  on  Women  in  the  Economy. 
NCNA  will  submit  the  names  of  Judy 
Seamon.  Janet  Campbell,  and  Doris  Bell, 
and  one  of  these  will  be  recommended  to 
the  Governor  by  the  Conference  Steering 
Committee  for  appointment. 


Andrews,  Hoskins 
elected  to  Board 

R.  Leigh  Andrews,  Chapel  Hill,  and 
Olga  Hoskins,  Lenoir,  were  elected  in 
balloting  this  fall  to  three-year  terms 
beginning  January  1,  1983.  on  the  Board 
of  Nursing. 

Each  has  served  a  one-year  elected 
term. 

Leigh  Andrews  fills  one  of  three 
educator  seats  on  the  Board.  She  is 
coordinator,  nursing  inservice  education, 
N.  C.  Memorial  Hospital.  She  was  elected 
from  a  field  of  12  candidates. 

Olga  Hoskins  fills  a  seat  designated  for 
a  community  health  nurse.  She  was 
elected  from  a  field  of  13  candidates.  She 
is  director  of  public  health  nursing  at 
Caldwell  County  Health  Department. 

Bylaw  amendments 
may  be  submitted 

Where  do  amendments  to  NCNA 
bylaws  come  from? 

Could  be  from  members  —  like  you. 

The  Bylaws  Committee  will  be  meeting 
during  the  next  few  months  to  draft  pro- 
posed amendments  for  presentation  to 
the  1983  House  of  Delegates.  The  Com- 
mittee itself  may  originate  amendments. 
Some  are  originated  by  the  Board  of 
Directors  or  other  structural  units.  Some 
are  suggested  by  district  associations. 
Some  are  required  for  conformity  with 
ANA. 

Some  amendments  are  suggested  by 
individual  members.  If  you  wish  to 
propose  one  or  more  amendments,  send 
your  suggestion  with  rationale  to  the 
Bylaws  Committee  before  March  1,  1983. 


Membership  Corner 

Trilevel  membership  as  of  De- 
cember 31,  1982,  was  2,189,  a  loss 
of  72  from  the  previous  month.  Our 
highest  membership  in  1982  was 
2,309.  Three  years  ago  it  was  3,259 
at  the  end  of  December. 

A  substantial  number  of  our 
members  have  a  December  renewal 
date.  Since  there  is  no  longer  a 
grace  period  for  renewal,  deletions 
as  of  December  run  high. 

The  Membership  Committee 
urges  districts  and  individual  mem- 
bers to  help  us  erase  the  "delete"  list 
by  personal  contact  with  these 
members  to  encourage  renewal 
Remember— if  we  lose  50  members 
by  failure  to  renew,  it  takes  57  new 
members  to  have  membership 
growth' 
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Leah  Powell,  first  president  of  District  Sixteen,  presents  a  $200  check  to  Southeastern 
Community  College  President  Dan  W.  Moore  on  behalf  of  District  Sixteen.  The  money 
will  be  used  as  a  scholarship,  awarded  to  a  SCC  nursing  student  based  on  financial 
need  and  admission  criteria.  The  district  raised  the  money  by  raffling  an  afghan. 


PAC  Contributions 

Nurse  PAC  made  its  most  sub- 
stantial effort  ever  in  contributing  to 
the  1982  election  campaigns  of  16 
candidates  for  the  General  Assem- 
bly. All  16  were  elected. 

Candidates  receiving  contribu- 
tions were  among  48  House  and  26 
Senate  candidates  endorsed  by 
PAC. 

Senators  who  received  PAC  cam- 
paign contributions  are:  Wilma 
Woodard,  Helen  Marvin,  Joe  John- 
son, Lura  Talley,  and  Wanda  Hunt. 
Representatives  receiving  PAC 
contributions  are:  Dan  Blue,  Bertha 
Holt,  Sam  Beam,  Ruth  Cook,  Peggy 
Stamey,  Mary  Seymour,  Margaret 
Keesee,  Louise  Brennan,  Jo 
Graham  Foster,  Ruth  Easterling, 
Jim  Black. 


Gerontological  Division  to  present  workshops 


The  Gerontological  Division  of  NCNA 
will  offer  a  spring  workshop  entitled,  "Skin 
Care  of  the  Older  Adult."  In  an  effort  to 
make  this  quality  continuing  education 
offering  available  to  nurses  in  more 
remote  areas  of  the  state,  the  workshop 
will  be  held  at  the  Williamston  Holiday  Inn 
on  March  23  and  again  at  Lake  Junaluska 
on  April  13. 

Carlene  Fulk,  a  faculty  member  at 
Queens  College  in  Charlotte,  will  be  one 
of  the  speakers  for  the  workshop.  The 
program    content    will    include    subject 

Building  Conservation 

Fund —  Let's  make  it  grow 


matter  related  to  both  normal  and 
abnormal  skin  changes,  interdisciplinary 
interventions  for  prevention  of  skin 
problems,  and  nursing  measures  for 
treatment  of  skin  problems. 

The  target  population  for  this  workshop 
is  the  gerontological  staff  nurse,  both  RN 
and  LPN.  Application  is  being  made  for 
CERP  and  CEAP  approval. 

Interested  persons  may  obtain  further 
information  and  registration  forms  from 
NCNA  headquarters.  The  deadline  for 
pre-registration  is  March  11,  1983. 


50-year  members 

NCNA  is  looking  for  members 
with  50  years  or  more  of  continuous 
membership.  We  believe  there  are 
several. 

Since  NCNA  had  no  full-time  paid 
staff  nor  permanent  headquarters 
until  early  1940's,  we  must  depend 
on  the  member  to  establish  the  50- 
year  membership  record.  Districts 
can  be  of  great  assistance  in  identi- 
fying these  individuals.  Send  infor- 
mation to  Tar  Heel  Nurse  at  NCNA 
headquarters. 


Goal:  $25,000 


( 

) 

$12,628.37 

$25,000 
$20,000 

$15,000 

$10,000 

$5,000 


CAMPS  SEA  GULL/SEAFARER  NURSES 

Coastal  summer  camps  have  openings  for  nurses.  Enjoyable  and  purposeful 
experience  on  the  coast  of  Norht  Carolina;  good  salary;  comfortable  accommo- 
dations; food  and  lodging  furnished;  modern,  air-conditioned  Infirmary;  resident 
physicians.  Camp  season:  June  12  -  August  12.  Must  be  an  RN  or  graduate 
nurse.  Excellent  opportunity  for  new  graduates  to  enjoy  a  "change  of  pace" 
position  before  commitment  to  professional  hospital  duties.  36th  season  —  Sea 
Gull;  23rd  season  —  Seafarer.  Write  for  application  and  catalog  to  Don  Cheek, 
Director,  Camp  Sea  Gull  for  boys  and  Camp  Seafarer  for  girls;  P.O.  Box  10976, 
Raleigh,  North  Carolina  27605. 
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Rules  on  nursing  practice,  RN  supervision  subject  of  hearing 


by  Hazel  G.  Browning 
Associate  Executive  Director 

The  North  Carolina  Board  of  Nursing  held  a  public  hearing 
on  January  12,  1983,  to  receive  input  about  proposed 
amendments  and  additions  to  the  rules  and  regulations 
pertaining  to  the  Nursing  Practice  Act.  Health  care  providers 
from  across  the  state  were  present  and  presented  testimony 
in  the  three-hour  session. 

At  the  opening  of  the  hearing,  Gene  Tranbarger,  chairman 
of  the  Board  of  Nursing,  stressed  that  the  purpose  of  the 
hearing  was  to  collect  information  about  the  proposed  rules. 
He  assured  the  audience  that  this  information  would  be 
taken  into  consideration  by  the  Board.  The  actual  effective 
date  for  the  rules  would  depend  upon  testimony  received  at 
the  hearing. 

NCNA  provided  testimony  at  the  hearing  based  on 
deliberations  of  the  Executive  Committee  at  a  January  7 
meeting.  This  testimony  was  presented  by  Sandra  Wilkes, 
vice-president. 

The  proposed  rules  are  provided  below  in  their  entirety.  In 
addition,  a  summary  of  the  testimony  given  by  NCNA  and 
other    major    health    care    providers    is    included   for   your 
information  on  the  issue. 
Proposed  Rule  .0216 

Hospitals  and  other  health  care  agencies  shall  furnish  annually  on 
forms  provided  by  the  board  the  names,  certificate  and  renewal  numbers 
of  persons  employed  for  the  practice  of  nursing. 

At  intervals  specified  by  the  Board,  agencies  are  required  to  file  the 
same  information  on  new  persons  employed  lor  the  practice  of  nursing 
since  the  preceding  census  report. 

The  only  comments  regarding  this  rule  amendment  ques- 
tioned (1)  the  need  to  use  Board  of  Nursing  forms  and  (2) 
whether  or  not  the  Board  would  continue  to  havethe  responsi- 
bility for  validation  of  the  nurse  census  and  subsequent 
follow-up. 

Proposed  additions  (new  rules)  based  on  G.S.  90-171.43  to  Rule  .0221  -  LICENSE 
REQUIRED 

(c)  A  license  to  practice  nursing  is  not  required  lor  the  habitual  per- 
formance of  a  common  task  or  procedure  which  does  not  require  the 
professional  judgment  of  a  registered  nurse  or  license  practical  nurse 
and  which: 

(1)  is  delegated  by  a  licensed  physician,  licensed  dentist  or 

registered  nurse:  and 
(2|  frequently  recurs  in  the  daily  care  ol  a  patient  or  group  of 

patients:  and 
|3|  is  performed  according  to  an  established  sequence  of  steps:  and 
|4|  involves  little  or  no  modification  from  one  patient  care  situation  to 

another:  and 
|5]  may  be  performed  with  a  predictable  outcome:  and 
|6)  does  not  inherently  involve  ongoing  assessments,  interpre- 
tations, or  decision-making  which  cannot  be  logically  separated 
from  the  procedure  itself. 
Patient  care  services  which  do  not  meet  all  ol  these  criteria  must  be 
performed  by  a  duly  licensed  nurse.  Exception:  The  restrictions  do  not 
apply  to  care  performed  by  patients  themselves  and/or  their  families. 
NCNA  supported  the  specificity  of  Rule  .0221    (c).  The 
Committee  on  Hospital  Nursing  of  the  North  Carolina  Hospital 
Association    (NCHA)    called    the    criteria    "stringent"    and 
restrictive   to    professional   judgment.    The   North   Carolina 
Medical    Society    (NCMS)    testimony    suggested    that    the 
proposed  rules  were  not  in  keeping  with  the  intent  of  the 
legislature  when  the  Nursing  Practice  Act  was  passed  and 
supported    the    NCHA    testimony    by    calling   this   rule   an 
unnecessary    infringement   on    professional   judgment   and 
delegation. 

NCNA  voiced  the  belief  that  the  language  in  the  exception, 
"patients  themselves  and/or  their  families"  is  too  restrictive  if 
applied  to  all  circumstances  and  settings.  NCNA  recom- 
mended that  the  exception  be  reworded  to  add ".  . .  performed 
by  patients  themselves  and/or  their  families  and/or  significant 


others,  or  by  designated  caretakers  in  homes,  group  homes  or 
day  care  settings." 
Rule  .0221 

(d)  A  license  to  practice  nursing  as  cited  in  G.S.  90-171.20  |g]  and  |h|  is 
required  for  implementing  any  treatment  and  pharmaceutical  regimen 
which  is  likely  to  produce  side  or  toxic  elfects.  allergic  reactions,  other 
unusual  effects  or  which  may  rapidly  endanger  a  patient's  life  or  well- 
being  and  which  is  prescribed  by  a  person  authorized  by  State  Law  to 
prescribe  such  a  regimen. 
Ml  The  nurse  is  accountable  for: 
|A|  recognizing  side  effects: 
(B)  recognizing  toxic  effects: 
|C)  recognizing  allergic  reactions: 
(D)  recognizing  immediate  desired  effects: 
|E]  recognizing  unusual  and  unexpected  effects: 
IF)  recognizing  changes  in  patient's  condition  that  contraindicates 

continued  administration  of  the  medication: 
(G)  anticipating  those  effects  which  may  rapidly  endanger  a 

patient's  life  or  well-being: 
(H)  making  judgments  and  decisions  concerning  actions  to  take  in 
the  event  that  such  untoward  effects  occur. 
|2|  Exceptions  to  this  rule  are: 

(A)  persons  who  hold  other  licenses  which  include  administration  of 

medications: 
|B|  patients  themselves,  their  families: 
|C)  administration  of  oral  nutritional  supplements: 
|D)  non-systemic  topical  applications  to  skin  which  have  local 
effects  only  provided  that  ongoing,  periodic  assessment  of  any 
skin  lesion  present  is  carried  out  by  a  person  licensed  to  make 
such  assessments: 
IE)  administration  of  commonly  used  cleansing  enema  solutions  or 
suppositories  with  local  effects  only. 
NCNA  requested  clarification  of  the  use  of  "nurse"  in  this 
section,  specifically,  is  the  word  used  here  for  both  RNs  and 
LPNs  and  will  they  both  then  be  equally  accountable  for  all 
listed  functions.  Several  others  who  testified  raised  this  same 
question. 

A  representative  of  the  North  Carolina  Society  of  Nursing 
Administrators  suggested  this  section  be  deleted  altogether, 
stating  that  the  rule  is  more  restrictive  than  the  statute. 
Another  nurse  participant  posed  a  question  with  regard  to 
investigational  drugs.  She  asked  how  nurses  could  be  held 
responsible  for  information  not  yet  available  (i.e.,  side  effects 
of  investigational  drugs). 

Several  representatives  from  non-institutional  care  settings 
were  concerned  this  rule  would  require  that  they  hire  an  RN  to 
give  medications.  They  requested  that  settings  such  as  group 
homes  be  added  to  the  list  of  exceptions. 

NCNA  and  others  again  asked  for  revision  of  the  language 
"patients  themselves  and/or  their  families"  to  exempt  group 
homes  and  day  care  settings. 

Proposed  Rule  .0222  -  COMPONENTS  OF  NURSING  PRACTICE  (based  on  G.S.  90- 
171.20(g)(h| 

( a )  Supervision  ol  persons  involved  in  the  performance  ol  nursing  care 
is  a  function  of  the  registered  nurse  as  specilied  in  the  legal  definition  of 
practice  of  nursing  by  registered  nurse,  and  includes: 

(1)  continuous,  on-site  availability  for  direct  participation  in  nursing 

care: 
|2|  assessing  capabilities  of  personnel  in  relation  to  patient*  need 

and  plan  ol  nursing  care: 
13]  delegating    responsibility    and/or    assigning    nursing    care 
functions  to  personnel  qualified  to  assume  such  responsibility  or 
to  perform  such  functions: 
(4)  responsibility  for  nursing  care  given  to  all  patients  within  the 

registered  nurse's  span  ol  control: 
|5|  direct  observation  ol  patients  and  evaluation  of  nursing  care 
given. 
'Note:  the  term  "patient"  applies  to  an  individual  or  group  of  individuals 

who  require|s|  the  services  of  nursing  in  any  setting. 
|b]  the  span  of  control  or  the  supervisory  responsibility  which  one 
registered  nurse  can  accept  safely  is  determined  both  by  the  nurse's  own 
qualifications  and  by  variables  in  every  nursing  practice  setting.  These 
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variables  include: 

|l|  the  complexity  and  frequency  ol  nursing  care  needed  by  a  given 

patient  population: 
(2)  the  proximity  ol  patients  to  personnel: 
|3|  the  qualifications  and  numbers  of  staff: 
|4]  the  accessible  resources:  and 

|5|  established  policies,  procedures,  practices  and  channels  of 
communication  which  lend  support  to  the  types  of  nursing 
services  offered, 
(c)  Nursing  assessment  is  the  determination  of  nursing  care  needs  based 
upon  collection  and  interpretation  of  data  relevant  to  health  status. 
Id)  Collection  of  data  includes: 

(1|  observations  of  appearance  and  behavior: 
(2)  measurements  of  physical  structure  and  function: 
|3)  securing  relevant  information  from  appropriate  sources,  such 
as  information  to  be  concerned  with  available  resources  as 
well  as  with  the  client's  health  status. 
|e|  Interpretation  of  data  includes: 

Ml  determining  nature  and  interrelationships  of  components  of 

collected  data: 
|2|  determining  relative  significance  of  data  to  client's  health  status 
and/or  to  the  treatment  regimen. 
|f)  Determination  of  nursing  care  needs  includes: 

Ml  analysis  of  client's  abilities  to  care  for  self  as  well  as  nurse's 

abilities  to  provide  needed  care: 
[2]  identification  of  client's  health  care  abilities  and  deficits. 
(g|  The  participation  in  assessment  by  a  licensed  practical  nurse  (G.S. 
90-1 71 .20th)  includes: 

(1)  gathering  specific  information  according  to  structured  written 

guidelines/forms/policies: 
|2)  organizing  data  for  recording  and  for  reporting  to  R.N.  or  other 

authorized  persons: 
|3|  recognizing  existing  relationships  between  data  gathered  and 

client's  health  status  and  treatment  regimen: 
(4|  determining  client's  need  for  immediate  nursing  interventions 
based  upon  data  gathered. 
This  proposed  rule  brought  more  response  than  perhaps 
any  other  section.  NCNA  spoke  to  (a)  (1 )  and  recommended 
the  following   language:  "continuous  availability  for  direct 
participation  in  nursing  care  in  homes,  group  homes,  and  day 
care  settings,  and  continuous  on-site  availability  for  direct 
participation  in  nursing  care  in  institutional  settings."  NCNA 
stressed  the  need  to  differentiate  between  settings  in  regard  to 
on-site  RN  supervision. 

The  North  Carolina  Health  Care  Facilities  Association 
presented  lengthy  testimony  outlining  levels  of  care,  different 
nursing  situations,  differences  within  the  nursing  home 
portion  of  the  continuum  of  care,  recent  long-term  care 
developments,  and  roles  of  nurses  in  nursing  homes.  The 
"bottom  line"  was  the  issue  of  24-hour  on-site  RN  supervision. 
It  was  argued  that  this  requirement  would  severely  restrict 
responsibilities  of  the  LPN,  that  24-hour  RN  coverage  is  not 
available,  that  the  problem  of  hospital  backlog  for  patients 
needing  long-term  care  would  increase,  and  that  health  care 
costs  would  rapidly  escalate  if  this  rule  is  mandated.  The  final 
recommendation  of  NCHCFA  was  that  (a)  (1)  be  reworded  to 
delete  the  words  "direct"  and  "on-site."  The  theme  of  the 
NCHCFA  testimony  was  heard  over  and  over  as  representa- 
tives from  the  nursing  home  industry  were  present  in  large 
numbers. 

Proposed  Rule  .0223  ■  CONTINUING  EDUCATION  PROGRAMS 
|a|  Definitions: 

(1)  Continuing  education  in  nursing  isa  planned,  organized  learning 
experience  taken  after  completion  of  a  basic  nursing  education 
program. 
|2]  Programs   offering   an   educational   experience   designed  to 
enhance  the  practice  of  nursing  are  those  which  include  one  or 
more  of  the  following: 
[A]  enrichment  of  knowledge 
|B|  development  or  change  of  attitudes 
(C)  acquisition  or  improvement  of  skills 
|3|  Programs  are  considered  to  teach  nurses  advanced  skills  when: 
|A|  the  skill  is  not  generally  included  in  the  basic  educational 

preparation  of  the  nurse,  and 
|B|  the  period  of  instruction  is  sufficient  to  assess  or  provide 
necessary    knowledge    from    the    physical,    biological. 


behavioral  and  social  sciences,  and  includes  supervised 
clinical  practice  to  ensure  that  the  nurse  is  able  to  practice 
the  skill  safely  and  properly. 
|b|  Standards  for  Continuing  Education  Programs  in  Nursing: 
(1)  Planning  shall: 

(A)  define  learner  population  (e.g.  RN.  LPN.  or  both) 

|B|  identify  characteristics  ol  the  learner  (e.g..  clinical  area. 

place  of  employment,  position) 
|C|  assess  needs  of  the  learner  (e.g..  reguests.  questionnaire, 
chart  audit] 
|2]  Objectives  shall: 

(A)  be  measurable  (behavioral) 

(B)  reflect  needs  of  learners 

(C)  state  desired  outcomes 

|D)  serve    as   criteria   for   selection   of   content,   learning 

experiences  and  evaluation  of  achievement 
|E|  be  achievable  within  time  allotted 
|F|  be  applicable  to  nursing 

(3)  Content  shall: 

(A)  relate  to  objectives 

|B|  reflect  input  by  qualified  faculty 

|C|  contain  learning  experiences  appropriate  to  objectives 

(4)  Teaching  methodologies  shall: 

|A|  utilize  pertinent  educational  principles. 
|B|  provide  adequate  time  lor  each  learning  activity 
|C|  include  sharing  objectives  with  participants 
|5|  Resources: 
|A|  Human: 

(i)  faculty  must  have  knowledge  and  experience  neces- 
sary to  assist  the  learner  to  meet  the  program  objec- 
tives: 
|ii|  faculty-learner  ratio  in  clinical  practicum  shall  not 
exceed  1:10.  If  higher  ratios  are  desired,  sufficient 
justification  must  be  provided. 

(B)  Physical: 

|i|  adequate  and  appropriate  equipment  and  space  are 

available 
In    appropriate  clinical  resources  are  available 
|6|  Evaluation: 
|A]  Participant: 

|i)  be  based  on  program  objectives  and  content 
(iij  be  documented 
(7]  Records:  the  provider  shall: 

|A|  maintain  for  a  period  of  three  years: 
|i|  summary  of  program  evaluations 
(iij  roster  of  participants 
(iii)  course  outline 
|B|  award  a  certificate  to  each  participant  who  successfully 
completes  the  program 
(c)  Approval  Process 
(1)  The  provider  shall: 

|A|  make  application  on  forms  provided  by  the  Board  no  less 
than  sixty  (60)  days  prior  to  the  proposed  enrollment  date: 
|B|  present   evidence,   satisfactory  to  the   Board,  that  all 
programs  meet  the  Standards  for  Continuing  Education  as 
set  forth  heretofore: 
|C)  notify  the  Board  of  any  significant  changes  relative  to  the 
maintenance  of  Standards  (e.g..  changes  in  faculty,  site, 
hours  are  significant!. 
(2|  Approval  is  granted  for  a  two  |2)  year  period.  Any  request  to  offer 
an  approved  program  by  anyone  other  than  the  original  provider 
must  be  made  to  the  N.C.  Board  of  Nursing. 

(3)  If  a  course  is  not  approved,  the  provider  may  appeal  in  writing  for 
reconsideration  of  the  disapproval.  If  the  course  is  not  approved 
upon  reconsideration,  the  provider  may  request  a  hearing  at  the 
next  regularly  scheduled  meeting  of  the  Board. 

(4)  Site  visits  may  be  made  by  the  Board  as  deemed  appropriate  to 
determine  compliance  with  Standards. 

(5)  The  Board  shall  withdraw  approval  from  a  provider  if  the 
provider  does  not  maintain  the  quality  of  the  offering  to  the 
satisfaction  of  the  Board  of  if  there  is  misrepresentation  of  facts 
within  the  application  for  approval. 

|6|  The  Board  will  publish  a  list  of  approved  courses  at  least  once  per 
calendar  year. 
NCNA's  recommendation  on  Rule  .0223  was  that  the  Board 
of  Nursing  limit  its  continuing  education  approval  process  to 

(continued  on  next  page) 
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Award  announced 
for  innovative  practice 

The  Beta  Epsilon  Chapter  of  Sigma 
Theta  Tau  National  Honor  Society  of 
Nursing  recently  announced  the  creation 
of  a  $1,000  award  to  be  presented  for 
demonstrated  excellence  in  innovative 
nursing  practice.  The  purpose  for  the 
creation  of  this  award  is  to  recognize  an 
outstanding  development  in  nursing  that 
contributes  to  the  improvement  of  patient 
care  and  to  foster  professional  and  public 
awareness  of  achievements  in  nursing. 

Any  individual  or  group  of  registered 
nurses  currently  working  in  any  practice 
setting  is  eligible  to  receive  the  award. 
Criteria  for  selection  includes  the  follow- 
ing: 1)  creativity  and  originality  in  an 
approach  to  a  situation  encountered  in 
any  type  of  nursing  practice,  2)  demon- 
stration of  the  implementation  in  the 
practice  setting  and  3)  evidence  of  out- 
comes beneficial  to  patient  care. 

Nominations  of  colleagues  and  self- 
nominations  are  invited.  A  500-word 
abstract  and  cover  letter  must  be 
submitted  to  the  Award  Committee  by 
March  1,  1983.  The  award  will  be 
presented  on  March  24,  1983.  at  the 
School  of  Nursing,  Duke  University. 

Further  details  about  the  award  and 
abstract  requirements  may  be  obtained 
by  contacting  Joan  B.  DiNapoli,  RN, 
Ph.D.,  at  the  following  address:  Sigma 
Theta  Tau,  Beta  Epsilon  Chapter,  School 
of  Nursing,  Duke  University,  Durham,  NC 
27706. 


Perk  up 


NCNA  headquarters  has  the 
opportunity  to  receive  a  30-cup 
electric  percolator  —  free  —  with 
your  help.  To  qualify  for  this  useful 
item,  we  must  submit  1 00  proofs  of 
purchase  from  Maxwell  House 
coffee.  (Proof  of  purchase  is  the 
UPC  symbol  and  the  General 
Foods  logo  from  any  Maxwell 
House  bag  or  a  2  inch  square  from 
the  plastic  lid  on  any  size  can  of 
Maxwell  House.) 

The  percolator  would  be  quite 
handy  at  the  numerous  meetings, 
etc.  that  NCNA  hosts  —  and  the 
price  is  definitely  right!  The  offer 
expires  December  31,  1983.  A 
special  collection  box  will  be 
placed  in  the  lobby  of  Head- 
quarters for  the  convenience  of 
members  who  can  make  it  to 
Raleigh  Otherwise,  please  mail 
your  donated  proofs  of  purchase  to 
headquarters,  c/o  Pat  Bryan.  We're 
counting  on  you1 


American  Journal  of  Nursing  Company 

and 

North  Carolina  Nurses  Association 


1983 
Award  for  Excellence  in  Writing 

Purpose 

This  award  is  intended  to  encourage  members  of  the  North  Carolina  Nurses  Associ- 
ation to  write  for  publication. 

The  Award 

An  award  of  $  1 00  and  a  certificate  suitable  for  framing  will  be  presented  to  the 
winning  author. 

The  Rules 

All  members  of  the  North  Carolina  Nurses  Association  who  hold  membership 
during  1983  are  eligible,  except  for  employees  of  the  American  Journal  of  Nursing 
Company  and  the  North  Carolina  Nurses  Association  headquarters  staff. 

The  writing  submitted  must  be  in  prose,  prepared  for  publication  but  unpublished, 
not  to  exceed  3.000  words  on  nursing;  written  for  nurses,  members  of  other 
healthcare  disciplines  or  for  the  general  public.  Particularly,  participants  are 
encouraged  to  write  articles  or  reports  on  nursing  projects,  innovations  in  nursing 
practice,  and  data  collected  to  improve  nursing  care.  Entries  are  to  be  typed,  double 
spaced  on  one  side  of  8V5  x  11  white  paper.  Upon  receipt  of  the  entry  at  state 
headquarters  office,  it  becomes  the  property  of  the  North  Carolina  Nurses 
Association  until  it  is  returned  to  the  writer. 

The  Judges 

Manuscripts  shall  be  judged  and  the  winning  entry  selected  by  a  committee  of 
members  of  the  North  Carolina  Nurses  Association  to  be  appointed  by  the 
president,  one  of  whom  shall  be  the  editor  of  the  North  Carolina  Nurses  Associa- 
tion's official  publication. 

Deadline 

No  special  entry  forms  or  application  blanks  are  necessary.  Entries  should  be  sent 
to:  NCNA.  P.O.  Box  12025.  Raleigh,  NC  27605,  postmarked  not  later  than  August 
1.  1983. 


Rules  on  nursing  practice 
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programs  teaching  "advanced  skills."  It 
was  suggested  that  this  term  needs  a 
clearer  definition  than  that  provided  by 
the  rule. 

NCNA  further  recommended  that  the 
Board  evaluate  the  approval  processes  of 
other  recognized  approval  bodies.  Those 
whose  approval  processes  are  substanti- 
ally the  same  as  the  Board's  proposed 
process  should  be  recognized  by  the 
Board  and  the  approved  programs  ac- 
cepted This  would  avoid  duplication  of 
effort  and  unnecessary  expenditure  of 
resources.    Many    others    who    testified 


supported  these  positions 

Several  persons  urged  that  the  Board 
clarify  that  this  is  an  optional  approval 
process.  NCNA  suggested  that  the  Board 
hold  informational  meetings  across  the 
state  to  clarify  why  the  approval  process  is 
proposed  and  what  purposes  it  will  serve. 
In  addition,  there  were  groups  who 
requested  the  implementation  of  the 
provider  approval  system  similar  to  the 
Total  Program  Approval  mechanism  of 
the  NCNA  CERP  program.  This  would 
avoid  submission  of  volumes  of  single 
offerings. 


"Developing  and  Using  a  Nursing  Diagnosis" 


If  you  need  help  in  making  nursing  diagnoses  and  using 
nursing  diagnoses  in  your  everyday  patient  care  planning,  this 
workshop  is  made  for  you. 

Come  and  learn  to: 

•  Define  nursing  diagnosis  and  differentiate  from  medical 
diagnosis 

•  Integrate  the  nursing  diagnostic  process  and  nursing 
process 

•  List  pitfalls  in  stating  nursing  diagnoses. 

•  Use  nursing  diagnoses  in  nursing  care  planning 

•  Use  nursing  diagnoses  from  the  list  of  currently 
accepted  diagnostic  nomenclature  of  the  national  group 
for  classification  of  nursing  diagnoses 

•  Identify  nursing  diagnoses  using  prepared  case  study 
material 

•  Develop  strategies  for  implementing  use  of  nursing 
diagnosis  in  nursing  practice 


Faculty 

Mary  Ann  Kelly,  Ed.D.,  R.N. 

Associate  Professor 
College  of  Nursing 
Clemson  University 
Clemson,  South  Carolina 

Dr.  Kelly  has  been  involved  as  a  participant  in  the  National 
Conference  on  Classification  of  Nursing  Diagnoses  for  six 
years.  She  was  a  member  of  the  task  force  advisory  group  of 
the  conference  for  four  years  and  was  a  speaker  at  the  third 
annual  conference.  At  Clemson  she  has  taught  nursing 
diagnosis  at  the  undergraduate  level  for  several  years.  She  has 
presented  many  workshops  on  nursing  diagnosis  and  is  an 
authority  in  this  field 


Dates  and  Locations: 


Times: 


CERPS: 
Fee: 


Pre-registration: 


Monday,  March  14 

AHEC 

Catawba  Memorial  Hospital,  Room  112 

Hickory,  North  Carolina 


Friday,  March  11 

Wake  AHEC 

3000  New  Bern  Avenue 

Raleigh,  North  Carolina 

Registration     8:30  AM 
Program  9:00  AM  -  4:30  PM 

Approved  for  6  CERPS  through  the  North  Carolina  Nurses  Association 

$42.00  for  NCNA  members  $52.50  for  non-members* 

Workshop  fee  includes  refreshment  breaks,  nursing  diagnosis  manual  and  other 
program  materials. 

'Special  notice:  non-members  who  join  NCNA  within  30  days  following  the  workshop 
and  pay  the  full  annual  dues  of  $1 15.00  for  tri  level  or  $60.00  for  bi  level  memberships 
will  receive  a  refund  of  the  difference  in  member  and  non-member  workshop  registration 
fees. 

Pre-registration  is  required  by  March  4,  1983.  Minimum  -  20     Maximum  -  50 

Call  NCNA  if  you  need  further  information  -  (919)  821-4250 


REGISTRATION  FORM 

"Developing  and  Using  a  Nursing  Diagnosis" 


Name 


Home  Address 


Employer 


Street 


City 


State 


Zip 


Position 


Return  to  NCNA  with  appropriate  fee  by  March  4.  1983.     NCNA 

(No  refunds  after  March  4.  Substitutes  may  be  sent.)  P.O.  Box  12025 

Raleigh,  NC  27605 

CHECK  APPROPRIATE  BOXES 

□  Raleigh  Workshop      □  Hickory  Workshop      □  Member      □  Non-member 


□  Send  NCNA  membership  information 


"Developing  and  Using  a  Nursing  Diagnosis" 


Registration  Deadline:  March  4,  1983 


A  Day  at  the  Legislature 


Purpose 

This  experience  ti  planned  to  give 
Aegisteied  nuises,   licensed  plactical 
nuAAes,   and  noising   itude.nti  an  update. 
on  key  legislative  iSAues  ol  conceAn  to 
nuisei,  an  undeAAta.ndi.ng  of,  the  leglila- 
tive pAocess,   tips  on  houi  to  communicate. 
as  citizens  with  elected  legislative 
AipAeA  entativci . 

Following  this   bAie&ing  and  lunch, 
pafuticipanti  will  visit  the  State 
legislative  Building  to  attend  Hou.se/ 
Senate  AesAionA  and  con{,eA  with  theii 
legislatoAA.     The  day1  a  events  will 
conclude  wiXk  a  neception  beginning  at 
3:50  p.m.    honoling  membeAi   o{,  the 
GeneAal  AAAembly.     Attendance  at  the 
Aeception  -is  included  in  youA  woAkshop 
Aegistiation  &ee. 

VJorkshop  Preparation 

A  iegment  o&  this  wolbihop  piovldci 
time  &0A  peASonal  visits  with  the 
participants'  Senatons  and  Repiuenta- 
tives.      Piioi  to  Match   1,    each  paiti- 
cipant  Ahould  write  oa  telephone  his/ 
hex  SenatoAA  and  Reptes entatives   (jot 
appointments .     The  appointjnenti  may 
be  toned  ^ot  the  afternoon  ofa  March  1 
&Aom   1:45   to  5:30  p.m.      Contact  the 
laionakeu   oy  letteA  addiesied  to: 
North  CaAolina  GeneAal  AiAcmbly, 
State  Leglilative  Building,   Raleigh, 
HoAth  Cawluia  27611     --     OR     -- 
telephone  youi  laMnakeAi  in  the 
State  Leglilative  Building  at 
(919]    733-4111. 


RegistAatxon  and  Co^ee 


Welcome  and  oveivleui  ofa  the  day' i 
activities  ■■     Eitelle  Pulp,   ChaiAman, 
NCNA  Comnittee  on  Legiilation 

How  a  bill  becomes  a  law: 

Canolyn  GofjOith,   Membet,   NCNA  Comnittee 

on  Legislation 

Lobbying- -(,iom  a  Leglilatoi' A  PciApective: 
Senatoi  iililma  liloodatd,    14th  Vatrict 

NCNA   Lobbying  Stiategi.es: 

Fiances  W.   iiiltei.    Executive  Vilectoi 

Revieui  Q(j  Key  Legvilative  lau.es   faoA 
T9JT:     Baibaia  Jo  McGiath,   NCNA 
Pitiident;   VatAice  SolbeAg,    Legal 
Coumel/ Lobby  lit 

12:00  Noon  --   Lunck 

SpeakeA  to  be  announced 

1:00    p.m. 

Oilcntation  to  the  Leglilative  Building 

1:30  p.m. 

Adjourn  to  State  Leglilative  Building. 
Attend  Seaioni  o(,  Hou.sc  and  Senate: 
attend  committee  meeXingA;    con^eA  w.ith 
membeAi  o(,  the  Geneial  AAiembly 

5:50    -    7:30    p.m. 

Reception  honoring  membeAA  ofc  the 
Geneial  Aaembly 


Workshop  Fees 

$25  for  registered  nurses  and  licensed  practical  nurses 

$15  for  students  in  all  nursing  education  programs 

Workshop  fee  includes  lunch,  workshop  materials,  and  reception 
honoring  members  of  the  General  Assembly 

Special  fee  of  $10  for  attendance  at  reception  ONLY 

Registration  deadline:   February  25 


A  block  of  rooms  at  Holiday 
Inn  State  Capital  is  being 
held  for  night  of  Feb.  28 
for  workshop  registrants. 
$32  single,  $59  double.  To 
qualify  for  this  rate,  in- 
dicate NCNA  workshop  when 
registering.   Send  hotel 
registration  to:   Holiday 
Inn  State  Capital,  320 
Hillsborough  Street, 
Raleigh,  NC   27602 


UaxAjnum  numbet  of,  participants:      ZZS 


Name 


Pre-Registration 

'a  day  at  the  legislature' 

March  1,  1983 


Address 


(   )   RN 


)   NCNA  Member    (   )   Non-Member 


LPN 


Student 


Fee:   (  )   $25  workshop  fee  (includes  reception) 

(   )   special  $15  fee  for  student  in  any  nursing  education  program 
(   )   special  $10  fee  for  reception  ONLY 


NO  REFUNDS  AFTER  FEBRUARY  22,  1983 


Amount  Enclosed  $ 


Make  chzck  payable,  to  NCNA  and  malt  to:     NCNA,    P.    0.   Box   12025,   Raleigh,   NC     27605 


"A  Day  at  the  Legislature" 

and 
Reception  honoring  members  of  the  General  Assembly 


Registration  Deadline:  February  25,  1983 


January-February  1983 
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NCNA  Budget  for  1983 


The  1983  budget  summarized  below  was  developed  by  the 
Finance  Committee  and  approved  by  the  Board  of  Directors 
in  December.  This  budget  is  possible  only  because  of  the 
most  stringent  economies  throughout  the  Association's 
operation,  because  the  officers,  directors,  commission  and 
committee  members  donate  their  travel  to  attend  meetings  to 


plan  activities  and  take  care  of  Association  business.  The 
combined  donations  of  all  these  members  totals  several 
thousand  dollars  each  year. 

The  budget  is  based  on  an  increase  of  200  members  during 
the  year — a  challenge  to  every  district  and  every  member  to 
be  active  membership  recruiters. 


Income 


ANTICIPATED  INCOME 


Beginning  Balance 

Income  from  Membership 
Other  Income 

THN  Advertising/Subscriptions 

NCNA  Convention 

ANA  Delegate  Fund 

Workshops/Conferences 

Rent 

CERP  Fees 

Income  from  Interest 

Miscellaneous 


TOTAL  ANTICIPATED 
OPERATING  INCOME 


2.00000 
25.000.00 

2.000.00 
25.00000 
12.000.00 

8.00000 

1.500.00 
750.00 


PROJECTED  EXPENDITURES 

Bonding/Insurance/Business  Taxes 
Special  Business  Services 

(Special  Legal  Auditing) 

Office  Supplies/Duplicating 


Telephone/Postage 

9.000.00 

S     3.50000 
118.000.00 

Subscriptions/Publications 
Equipment/Maintenance 
Property  Investment/Maintenance 

500.00 
3.500.00 

Mortgage 

13,428.00 

Taxes/Insurance 

3.824.00 

Maintenance/Repairs 

1,500.00 

Janitor  Service 

4.636.00 

) 

Yard  Maintenance 

780.00 

Utilities 

9.200.00 

) 

Management  Fees 

400.00 

33.768  00 

76.250.00 

Personnel  Costs 
NCNA  Convention 

84.221  00 
15,00000 

ANA  Delegate  Fund 

2.000.00 

Membership  Promotion/Public  Relat 

ons 

3.500.00 

$197,750  00 

Tar  Heel  Nurse  Legislative  Bulletin 

8.500.00 

Workshops 

10.00000 

Legislative  Program 

10.000.00 

Travel 

4,000.00 

Staff  Development 

500  00 

S      1.025  00 

Organizational  Dues 

300.00 

5.00000 

Miscellaneous 

436  00 

4.000.00 

Transfer  to  Building  Fund 

TOTAL  BUDGETED             S 

2.500.00 
197.750.00 

i 
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Key  nursing  issues  in  1983  General  Assembly 


Authority  of  Board  of  Nursing  to  set  educational  standards 

An  attempt  in  the  1982  short  session  to  remove  community 
colleges  from  the  authority  of  all  other  educational  standard- 
setting  agencies  resulted  in  the  creation  of  a  Legislative  Study 
Committee  to  study  the  issue  of  health  and  other  specified 
studies  in  the  community  colleges,  "specifically  in  order  to 
recommend  the  development  of  standards  for  instructional 
programs  in  these  respective  fields."  A  moratorium  on  imple- 
menting new  standards  was  placed  on  the  Board  of  Nursing.  A 
study  committee  was  convened.  Meanwhile,  the  Board  of 
Nursing  and  representatives  of  community  college  presidents 
and  the  ADN  Nursing  Council  formed  a  "trilevel  committee" 
which  held  a  series  of  meetings  to  address  the  problems  that 
lay  behind  the  introduction  of  the  legislation.  This  group 
reported  to  the  Legislative  Study  Committee  in  December  that 
there  is  now  a  mechanism  satisfactory  to  thetrilevel  committee 
for  discussion  and  resolution  of  problems.  The  trilevel  com- 
mittees voted  to  accept  the  standards  for  educational  units  as 
revised  by  the  Board  of  Nursing  and  to  acknowledge  the 
authority  of  the  Board  of  Nursing  to  set  standards  for  nursing 
education  programs. 

The  Legislative  Study  Committee  then  reported  to  the 
Legislative  Research  Commission  its  findings: 

1 .  The  North  Carolina  Board  of  Nursing  should  be  the  body 
responsible  for  setting  standards  dealing  with  instructional 
programs  for  nursing; 

2.  The  Study  Committee  endorses  the  recommendations  of 
the  trilevel  committee. 

The  Legislative  Committee  recommended,  and  the  Research 
Commission  concurred,  that  authority  be  restored  to  the  Board 
of  Nursing  to  promulgate  and  implement  standards  dealing 
with  instructional  programs  in  nursing.  This  would  be 
accomplished  by  a  bill  to  be  introduced  in  the  1983  General 
Assembly  repealing  the  1982  legislation. 

Rep.  J.  P.  Huskins,  co-chairman  of  the  Study  Committee  and 
introducer  of  the  short-session  legislation,  dissented  from  the 
Study  Committee  report.  However,  he  and  Rep.  Chris  Barker 
have  introduced  the  Study  Committee's  bill  —  HB31  —  to 
repeal  action  of  the  1982  session  and  restore  the  Board  of 
Nursing's  authority  to  set  standards. 

Direct  third-party  reimbursement 

More  and  more  state  nurses  associations  are  seeking  third- 
party  reimbursement  for  nurses.  In  some  cases  these  efforts 
have  been  successful  for  specific  groups  of  RN  primary  care 
providers,  such  as  nurse  practitioners  and  certified  nurse 
midwives.  This  is  a  complex  and  contraversial  issue.  NCNA  is 
studying  the  issue,  and  the  Committee  on  Legislation  has 
convened  a  subcommittee  of  RN  primary  care  providers  to 
gather  relevant  data.  The  Board  of  Directors  has  not  yet  made  a 
decision  about  initiating  third-party  reimbursement  legislation 
during  this  session  of  the  General  Assembly. 

Midwifery 

The  1981  General  Assembly  directed  the  Department  of 
Human  Resources  to  study  the  "safety  and  efficacy"  of  out-of- 
hospital  deliveries,  including  examination  of  the  state's  role  in 
licensing  or  otherwise  permitting  the  activities  of  birth 
attendants  functioning  in  the  non-hospital  setting.  A  Midwifery 
Study  Committee  was  established,  composed  of  representa- 
tives of  medicine,  nursing,  lay  midwifery,  certified  nurse 
midwives,  and  the  public. 

The  study  group  developed  several  legislative  models.  One 
model  would  establish  a  separate  board  of  midwifery  to  regu- 
late the  practice  of  midwifery.  Another  model  gives  regulatory 
authority  to  the  Joint  Subcommittee  of  the  Board  of  Medical 
Examiners  and  the  Board  of  Nursing.  At  this  point,  NCNA 
prefers  the  Joint  Subcommittee  model  (with  some  modifica- 
tion) over  creation  of  a  new  regulatory  board.  All  models 


proposed  by  the  study  group  include  lay  midwives  as  well  as 
certified  nurse  midwives  in  their  consideration  of  the  practice 
of  midwifery. 

Professional  Corporation  Act 

Recently  the  North  Carolina  Attorney  General's  office 
denied  a  corporate  charter  to  a  corporation  proposing  to 
establish  a  home  health  agency. 

The  Attorney  General's  office  had  determined  that  the 
charter  should  not  be  allowed  because  state  laws  creating 
professional  corporations  "are  the  exclusive  means  by  which  a 
corporation  may  render  any  of  the  professional  services  listed 
in"  the  professional  corporation  chapter.  Among  those 
services  listed  are  "psychological  services"  and  "skilled 
nursing"  services.  The  Attorney  General's  decision  apparently 
means  that  no  corporation  will  be  granted  a  corporate  charter 
referring  to  the  provision  of  those  services  as  services  that  the 
corporation  will  perform. 

The  Attorney  General's  decision  is  based  on  many  rulings 
from  courts  across  the  country  that  prohibited  professionals 
from  working  for  private  corporations.  An  exception  to  this 
"corporate  practice"  rule  evolved  in  many  states  that  would 
allow  non-profit  corporations  to  hire  professionals  as 
employees.  Lacking  a  profit  these  corporations  to  hire  pro- 
employes.  Lacking  a  profit  motive,  these  corporations  would 
not  be  likely  to  pressure  the  professionals  to  compromise 
professional  standards  in  order  to  achieve  a  profit.  The  North 
Carolina  Attorney  General's  office  acquiesced  in  the 
exception  for  non-profit  corporations  in  a  1955  opinion  to  the 
North  Carolina  Board  of  Medical  Examiners. 

The  Attorney  General's  office  has  also  determined  that  these 
restrictions  with  regard  to  nursing  will  only  apply  to 
corporations  formed  after  nursing  was  added  as  a  profession 
that  is  subject  to  the  professional  corporation  statutes:  that  is 
1979. 

The  Board  of  Directors  of  the  North  Carolina  Nurses 
Association  has  requested  its  legal  counsel  to  draft  legislation 
that  would  enable  corporations  to  hire  registered  nurses  as 
employees,  notwithstanding  the  provisions  of  Chapter  55B. 

'Right-to-die'  legislation 

It  is  expected  that  amendments  will  be  offered  to  the  laws 
governing  the  rights  of  patients  to  a  natural  death.  Amend- 
ments passed  in  1981  have  caused  great  problems,  particularly 
the  requirement  that  an  attending  physician  consult  with  three 
other  physicians  before  artificial  means  of  life  support  may  be 
withheld  or  discontinued  in  most  cases.  In  most  facilities, 
particularly  in  nursing  homes,  three  other  physicians  are  not 
available  to  examine  a  patient  before  life  support  decisions  are 
made.  Some  facilities  have  interpreted  this  procedure  as  the 
exclusive  procedure  for  discontinuing  or  withholding  life 
support  measures  and  have  so  written  their  institutional 
policies.  Nurses  have  found  that  they  either  must  violate 
hospital  policy  or  violate  the  patient's  right  to  a  natural  death. 

The  anticipated  amendments  would:  clarify  that  the  pro- 
cedure established  in  this  statute  is  an  optional  and  non- 
exclusive procedure  by  which  a  patient  or  his  representative 
may  exercise  the  right  to  withhold  or  discontinue  life  support 
measures;  require  the  attending  physician  to  consult  with  one 
other  physician  and  the  next  of  kin  before  discontinuing 
support  mechanisms 
Curtailing  driving  under  the  influence  of  alcohol  or  drugs 

Safe  roads  legislation  was  the  first  bill  introduced  (S.1)  in 
the  1983  General  Assembly.  DUI  legislation  is  on  NCNA's 
legislative  platform.  The  bill  provides  for  mandatory  jail  terms 
for  grossly  aggravated  drunken  drivers,  raises  the  legal  age  for 
purchase  of  beer  and  wine  from  18  to  19,  makes  it  illegal  for  a 
driver  to  possess  beer  or  wine  while  driving,  and  provides 
other  deterrents  to  reduce  the  incidence  of  impaired  driving. 
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1st  District  (1) 

MELVIN  R   DANIELS 

1618RochelleDr 

Elizabeth  City,  NC  27909 

2nd  District  (1) 

J  J  "MONK"  HARRINGTON 

Lewiston,  NC  27849 

3rd  District  (1) 

JOSEPH  E  (JOE)  THOMAS 

PO  Box  337 

Vanceboro.  NC  28586 

4th  District  (1) 

A  D  GUY  (Onslow) 

306  Woodland  Dr 

Jacksonville,  NC  28540 

5th  District  (1) 

HAROLD  W  HARDISON 

PO  Box  1  28 

Deep  Run,  NC  28525 

5th  District  (1) 

JULIAN  R  ALLSBROOK 

423  Washiongton  St 

PO  Box  40 

Roanoke  Rapids,  NC  27870 

7th  District  (1) 

J  A   (CHIP)  WRIGHT  (R) 

5118  Hunters  Trail 

Wilmington   NC  28405 

8th  District  (1) 

HENSON  P  BARNES 

707  Park  Ave 

Goldsboro.  NC  27530 

9th  District  (1) 

VERNON  E  WHITE 

PO  Box  41 

Winterville.  NC  28590 

10th  District  (1) 

DALLAS  L   ALFORD.  JR 

100  Wildwood  Ave 

Rocky  Mount,  NC  27801 

JAMES  D  SPEED 

Rt  6,  Box  474 

Louisburg,  NC  27549 

12th  District  (2) 

ANTHONY  E  (TONY)  RAND 

1600Morganton  Rd 

Fayetteville.NC  28305 


LURA  TALLY 

3100Tallywood  Dr 

Fayetteville.NC  28303 

13th  District  (2) 

KENNETH  C   ROYALL,  JR 

64  Beverly  Dr 

Durham,  NC  27707 

WILLIAM  G   HANCOCK,  JR 

901  Urbane  Ave 

Durham.  NC  27701 

14th  District  (3) 

JOSEPH  E  (JOE)  JOHNSON 

1011  Harvey  St 

Raleigh,  NC  27608 

WILMA  WOODARD 

1528Gleneagle  Dr 

Garner,  NC  27529 

WILLIAM  W  STATON 

636  Palmer  Dr 

Sanford.NC  27330 

15th  District  (1) 

ROBERT  D  "BOB"  WARREN 

Rt  3,  Box  25 

Benson,  NC  27504 

16th  District  (2) 

WANDA  HUNT 

PO  Box  1335 

Pinehurst.NC  28374 

RUSSELL  WALKER 

1004  WestmontDr 

Asheboro.  NC  27203 

17th  District  (2) 

ROBERT  B  (BOB)  JORDAN  II 

PO  Box  98 

Mount  Gilead.NC  27306 

AARON  W  PLYLER 

21 70  Concord  Ave 

Monroe,  NC28110 

18th  District  (1) 

R  C  SOLES,  JR 

POBox6 

Tabor  City,  NC  28463 

19th  District  (1) 

ELTON  EDWARDS 

381 5  Madison  Ave 

Greensboro,  NC  27403 


20th  District  92) 

RICHARD  W  (DICK)  BARNES 
3810Coral  Lane 
Winston-Salem,  NC  27106 
MARVIN  WARD 
641  Yorkshire  Rd 
Winston-Salem,  NC  27106 
21st  District  (1) 
CARYALLRED  (R) 
Rt  2   Box  320 
Burlington  NC  27215 
22nd  District  (4) 
CECILR.  JENKINS.  JR 
670KnollcrestDr  ,  NE 
Concord,  NC  28025 
CRAIG  LAWING 
Rt.  9,  Box  195-G 
Charlotte,  NC  28208 
KENNETH  R  HARRIS  (R) 
1901  Providence  Rd 
Charlotte.  NC  28211 
BENJAMIN  T  (BEN)  TISON 
1200  Queens  Rd  .West 
Charlotte.  NC  28207 
23rd  District  (2) 
JACKCHILDERS 
1  Childers  Court 
Lexington,  NC  27292 
ROBERT  M   (BOB)  DAVIS 
223  Confederate  Ave 
Salisbury,  NC  28144 
24th  District  (2) 
CONRAD  R  DUNCAN,  JR 
Rt   1.  Box  282 
Stoneville.  NC  27048 
GEORGEW  MARION,  JR 
PO  Box  61 8 
Dobson.NC  27017 
25th  District  (3) 
OLLIEHARRIS 
PO  Box  627 

Kings  Mountain,  NC  28086 
HELEN  RHYNE  MARVIN 
119Ridge  Lane 
Gastonia,  NC  28052 
MARSHALL  A   RAUCH 
1121  Scotch  Dr 
Gastonia.  NC  28052 


26th  District  (2) 

T.  CASSBALLENGER(R) 

867  20th  Ave  Dr  NW 

Hickory.  NC  28601 

WM   W   (BILL)  REDMAN  JR    (R) 

Rt  2   Box  43 

Statesville.NC  28677 

27th  District  (2) 

JAMES  H  (JIM)  EDWARDS 

PO  Box  524 

Granite  Falls,  NC  28630 

DONALD  R    KINCAID  (R) 

PO  Box  988 

Lenoir.  NC  28645 

28th  District  (2) 

ROBERTS  SWAIN 

Rt.  5.  Box  1112.  Gashes  Creek  Rd 

Asheville.  NC  28803 

DENNIS  WINNER 

67  Stratford  Rd 

Asheville,  NC  28804 

29th  District  (2) 

CHARLESW  HIPPS 

Suite  305 

505  N   Mam  St 

Waynesville,  NC  28786 

R  P  (BO)  THOMAS 

Drawer  220 

HendersonvilleNC  28793 

30th  District  (1) 

DAVID  RUSSELL  PARNELL 

POBox  190 

Parkton.  NC  28371 

31st  District  (1) 

WILLIAM  N   (BILL)  MARTIN 

POBox  21363 

Greensboro,  NC  27420 

32nd  District  (1) 

RACHEL G  GRAY 

612Gatewood  Ave 

High  Point.  NC  27260 
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1st  District  (2) 

CHARLES  D  EVANS 

PO  Box  909 

Nags  Head,  NC  27959 

VERNON G  JAMES 

Rt  4 

Elisabeth  City.  NC 

2nd  District  (1) 

HOWARD  B  CHAPIN 

212SmawRd 

Washington.  NC  27889 

3rd  District  (3) 

GERALD  L  ANDERSON 

2205  Bnces  Creek  Rd 

New  Bern.  NC  28560 

CHRISS  BARKER,  JR 

3911  Trent  Pines  Dr 

New  Bern,  NC  28560 

DANIEL  T.  LILLEY 

1805SedgefieldDr 

Kinston,  NC  28501 

4th  District  (3) 

G  MALCOLM  FULCHER.  JR 

PO  Box  538 

Atlantic  Beach.  NC  28512 

BRUCE  ETHRIDGE 

Rt  2.  Box  27 

Swansboro.  NC  28584 

J   PAULTYNDALL 

414  Woodhaven  Dr. 

Jacksonville.  NC  28540 

5th  District  (1) 

C  MELVINCREECY 

PO  Box  526 

Rich  Square.  NC  27869 

6th  District  (1) 

JOHNB  GILLAM   III 

103  South  Queen  St 

Windsor.  NC  27983 

7th  District  (1) 

FRANK  W  BALLANCE.  JR 

PO  Box  358 

Warrenton.NC  27589 

8th  District  (4) 

J.L   (JOE)  MAVRETIC 

601  St.  Andrews  St 

Tarboro,  NC  27886 


ALLEN C  BARBEE 

PO  Box  339 

Spring  Hope,  NC  27882 

TOM  MATTHEWS 

101  Wildwood  Ave 

Rocky  Mount.  NC  27801 

JEANNE FENNER 

1003  W  Nash  St. 

Wilson.  NC  27893 

9th  District  (2) 

EDWARD  N   (ED)  WARREN 

227  Country  Club  Dr 

Greenville.  NC  27834 

10th  District  (1) 

WENDELL  HOLMES  MURPHY 

Rt  1.Box76-E 

Rose  Hill.  NC  28458 

11th  District  (2) 

CHARLES  D  WOODARD 

209  Walnut  Creek  Drive 

Goldsboro,  NC  27530 

MARTIN  LANCASTER 

607  E  Beech  St 

Goldsboro.  NC  27530 

12th  District  (2) 

EDWARD  C  BOWEN 

Rt.  1,  Box  289 

Harrells.  NC  28444 

MURRAY  POOL 

PO  Box  779 

Clinton.  NC  28328 

13th  District  (2) 

HARRY  E  PAYNE.  JR 

PO  Box  1147 

Wilmington,  NC  28402 

5  THOMAS  RHODES  (R) 
2819  Wrightsville  Ave 
Wilmington,  NC  28403 

14th  District  (1) 

TOMRABON.JR, 
PO  Box  1 

Winnabow.NC  28479 
15th  District  (1) 
RICHARDWRIGHT 

6  Orange  St 

Tabor  City,  NC  28463 


16th  District  (3) 

JOHN  CALVIN  HASTY 

520  Lombard  St. 

Maxton.  NC  28364 

SIDNEY  A  LOCKS 

PO  Box  290 

Lumberton.  NC  28358 

DANIEL  H   DEVANE 

Drawer  N 

Raeford,  NC  28376 

17th  District  (2) 

C  R  EDWARDS 

1502  Boros  Dr 

Fayetteville.  NC  28303 

LUTHER  R.  (NICK)  JERALDS 

319  Jasper  St 

Fayetteville.  NC  28301 

18th  District  (3) 

R.D,  (DON)  BEARD 

2918SkyeDr 

Fayetteville.  NC  28303 

WILLIAM  E.  (BILLY)  CLARK 

109  Magnolia  Ave 

Fayetteville.  NC  28305 

HENRY M  TYSON 

Rt.  7.  Box  284 

Fayetteville,  NC  28306 

19th  District  (2) 

BOBR   ETHERIDGE 

Box  295 

Lillington.  NC  27546 

DENNISA  WICKER 

1201  BurnesDr 

Sanford,  NC  27330 

20th  District  (2) 

BARNEY  PAUL  WOODARD 

PO  Box  5 

Princeton.  NC  27569 

GEORGE WBRANNAN 

309Maplewood  Dr 

Smithfield  NC  27577 

21st  District  (6) 

ALLEN  (AL)  ADAMS 

224WoodburnRd 

Raleigh  NC  27605 


DANIEL  (DAN)  BLUE.  JR. 

2541  Albemarle  Ave 

Raleigh.  NC  27610 

RUTH  E.COOK 

3413  Churchill  Rd 

Raleigh.  NC  27607 

AARON  E  FUSSELL 

1201  Briar  Patch  Lane 

Raleigh.  NC  27609 

MARVIN  D  MUSSELLWHITE  JR 

1903  St  Marys  St 

Raleigh.  NC  27608 

MARGARET  (PEGGY)  STAMEY 

6201  Arnold  Rd 

Raleigh,  NC  27607 

22nd  District  (3) 

WILLIAM  T.  (BILLY)  WATKINS 

301  ThorndaleDr. 

Oxford,  NC  27565 

JAMES  W  CRAWFORD  JR 

509  College  St 

Oxford,  NC  27565 

JOHNT  CHURCH 

420WodlandRd. 

Henderson.  NC  27536 

23rd  District  (3) 

W  PAUL  PULLEY,  JR 

4720Farnngton  Rd 

Durham,  NC  27707 

KENNETH  B  SPAULDING 

#2  Shelley  Place 

Durham,  NC  27707 

GEORGE  W.  MILLER.  JR 

3862  Somerset  Dr. 

Durham,  NC  27707 

24th  District  (2) 

ANNE  BARNES 

313SevennSt 

Chapel  Hill,  NC  27514 

JOE  HACKNEY 

266  Severm  St  ,  PO  Box  1 329 

Chapel  Hill.  NC  27514 

25th  District  (4) 

BERTHA  B  HOLT 

PO  Box  1111 

Burlington,  NC  27215 


JOHN M  JORDAN 

PO  Box  128 

Saxapahaw.  NC  27340 

TIMOTHY  H   (TIM)  McDOWELL 

Rt  6,  Box  96 

Mebane.NC  27302 

ROBERT  L  McALISTER 

Rt.1.Box336 

Ruffin,  NC  27357 

26th  District  (1) 

HERMAN  C  GIST 

442  Gorrell  St 

Greensboro,  NC  27406 

27th  District  (3) 

J   HOWARD  COBLE  (R) 

5418GuidaDr 

Greensboro.  NC  27410 

MARGARET  PKEESEE(R) 

511  N.  MendenhallSt 

Greensboro.  NC  27401 

MARYP  SEYMOUR 

1105  Pender  Lane 

Greensboro,  NC  27408 

28th  District  (2) 

DOROTHY  R   BURNLEY  (R) 

508  Ashe  St 

High  Point,  NC  27260 

MARY JARRELL 

1010  Wickhff  Ave 

High  Point.  NC  27260 

29th  District  (1) 

WILLIAM  T  (BILL)GRIMSLEY 

Rt.  3.  Box85-A 

Summerfield.  NC  27358 

30th  District  (1) 

FRANK  REDDING  (R) 

PO  Box  338 

Asheboro  NC  27203 

31st  District  (1) 

T  CLYDE AUMAN 

Rt   1   Box  224 

West  End,  NC  27376 

32nd  District  (1) 

HUGH  LEE 

Rt  3.  Box  445 

Rockingham  NC  28379 
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33rd  District  (1) 

FOYLE  HIGHTOWER,  JR 

715  E.  Wade  St 

Wadesboro.  NC28170 

34th  District  (4) 

BETTY  DORTON  THOMAS 

C-1  Candlewood  Sq 

Concord.  NC  28025 

DWIGHTW  OUINN 

213  S.  Main  St. 

Kannapolis.  NC  28081 

34th  District  (4) 

ROBERT  L  (BOB)  SLAUGHTER 

730  Brown  Ave 

Albemarle.  NC  28001 

JOE  R.HUDSON 

Rt  3 

Waxhaw.NC  28173 

35th  District  (2) 

BRADFORD  V.  (BRAD)  LIGON 

Salisbury.  NC  28144 

ROBIEL  NASH 

Salisbury.  NC  28144 

36th  District  (8) 

PHILLIPO   (PHIL)  BERRY 

3709  Cobblendge  Drive 

Charlotte.  NC  28215 

J.B.  (JIM)  BLACK 

417Lynderhill  Lane 

Matthews,  NC  28105 

LOUISES.  BRENNAN 

2101  Dilworth  Rd..  E 

Charlotte.  NC  28203 

RUTHM.EASTERLING 

811  Bromley  Rd  ,#1 

Charlotte.  NC  28207 


GUSECONOMOS 
2400  Dalesford  Dr 
Charlotte.  NC  28205 
JO  GRAHAM  FOSTER 
1520  Maryland  Ave 
Charlotte.  NC  28209 
PARKS  HELMS 
1739Northbrook  Dr 
Charlotte,  NC  28216 
LP  (ROY)  SPOON  (R) 
800  Brockbank  Rd 
Charlotte.  NC  28209 
37th  District  (3) 
J  E.  (JIM)  LAMBETH 
PO  Box  308 
Thomasville.  NC  27360 
JOHNW.  VARNER 
116Ridgewood  Dr. 
Lexington,  NC  27292 
BETSY  L  COCHRANE  (R) 
Box  517,  Bermuda  Run 
Advance,  NC  27006 
38th  District  (1) 
HAROLD  J.  BRUBAKER  (R) 
Rt  3,  Box  200 
Asheboro,  NC  27203 
39th  District  (5) 
R  J  CHILDRESS 
3501  Brunswick  Ct 
Winston-Salem.  NC  27104 
ANNIEBROWN  KENNEDY 
3727SpauldmgDr 
Winston-Salem.  NC  27101 
C.B.  HAUSER 
2072  K  Court 
Winston-Salem,  NC  27105 


MARGARET  R  TENNILLE 
2307  Greenwich  Rd 
Winston-Salem.  NC  27104 
TOMCWOMBLE 
7557TanglewoodCt 
Winston-Salem.  NC 

40th  District  (3) 

MARGARETS  (PINKY)  HAYDEN 

711  Delp  Heights 

Sparta,  NC  28675 

J.  WORTH  GENTRY 

Rt  1 

King.  NC  27021 

DAVID  A  DIAMONT 

PO  Box  784 

Pilot  Mountain.  NC  27041 

41st  District  (2) 

JOHN  WALTER  BROWN  (R) 

Rt  2   Box84A 

Elkin,  NC  28621 

GEORGE  M   HOLMES  (R) 

Rt.  1,  Box  14 

Hamptonville.  NC  27020 

42nd  District  (1) 

J. P.  HUSKINS 

POBox  1071 

Statesville.  NC  28677 

43rd  District  (1) 

C   ROBERT  BRAWLEY(R) 

Rt  5,  Box  96 

Mooresville,  NC28115 

44th  District  (4) 

S  L.  (SAM)  BEAM 

700  Self  St 

Cherryville.NC  28021 


DAVID  M   BUMGARDNER,  JR 

209  Peachtree  St 

Belmont,  NC  28012 

D  R.MAUNEY.  JR 

500  Old  Post  Rd. 

Cherryville.NC  28021 

J  B   (JOE)  ROBERTS 

1432  Laurel  Lane 

Gastonia,  NC  28052 

45th  District  (2) 

AUSTIN  M   ALLRAN  (R) 

996  22nd  St   PI   N  E 

Hickory.  NC  28601 

J.  REIDPOOVEY(R) 

61  20th  Ave  .  NW 

Hickory.  NC  28601 

46th  District  (3) 

JAMESF   (JIM)  HUGHES(R) 

Linville.  NC  28646 

SB   LACEY,  JR   (R) 

Box  67 

Newland.NC  28657 

GEORGE  ROBINSON  (R) 

118  BeallSt 

Lenoir,  NC  28645 

47th  District  (1) 

RAY  C  FLETCHER 

PO  Box  68 

Valdese,  NC  28690 

48th  District  (3) 

JOHN  J   (JACK)  HUNT 

Box  277 

Lattimore,  NC  28089 

EDITH  LEDFORDLUTZ 

Rt  3 

Lawndale,  NC  28090 


CHARLES  (BABE)  OWENS 

POBox  610 

Forest  City,  NC  28043 

49th  District  (1) 

ROBERT  C  (BOB)  HUNTER 

565  Forest  Heights  Dr 

Marion,  NC  28752 

50th  District  (1) 

CHARLES  H   HUGHES  (R) 

1208  Highland  Ave 

Hendersonville,  NC  28739 

51st  District  (4) 

MARIEW  COLTON 

392  Charlotte  St 

Asheville.  NC  28801 

NARVELJ   (JIM)  CRAWFORD 

15  Edgemont  Rd. 

Asheville,  NC  28801 

GORDON  H  GREENWOOD 

118Portman  Villa  Rd 

Black  Mountain,  NC  28711 

MARTIN  L   NESBITT 

6  Maple  Ridge  Lane 

Asheville,  NC  28806 

52nd  District  (2) 

CHARLES  BEALL 

Rt.  3.  Box  322 

Clyde.  NC 

LISTONB  RAMSEY 

POBox  337 

Marshall,  NC  28753 

53rd  District  (1) 

JEFFH.ENLOE.JR 
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Guide  to  lobbying 


This  special  section  is  your  lobbying  guide  for  the  1983 
session  of  the  North  Carolina  General  Assembly.  It  contains 
our  goals  for  this  year's  lobbying  effort,  lobbying  do's  and 
don't's,  guides  on  how  to  contact  your  lawmaker,  and  names 
and  addresses  of  members  of  the  1983  General  Assembly, 
along  with  maps  showing  the  new  house  and  senate  districts. 
House  and  Senate  districts  are  different  in  most  cases. 
Locate  your  county  on  each  map  to  find  the  names  of  your 
representatives  in  the  House  and  your  senators. 

Keep  this  guide  handy  for  easy  reference  throughout  the 
session.   Add   to  your  file  future  issues  of  the  Legislative 
Bulletin  and  the  Tar  Heel  Nurse. 
Lobbying  goals 

1  Every  nurse  a  lobbyist.  The  nurse  lobbyist  (that's  you) 
provides  the  one-to-one  contact  between  NCNA  and  the  law- 
maker You.  the  nurse  lobbyist,  can  influence  his/her  vote 
because  you  are  his  constituent 

2  Feedback  system.  An  equally  important  lobbying  goal  is 
that  every  nurse  lobbyist  will  communicate  to  headquarters 
in  Raleigh  data  obtained  and  responses  received  from  the 
lawmaker.  We  must  have  this  important  feedback  to  assist  us 
in  assessing  our  progress  and  devising  actions 

3.  At  least  one  informed  registered  nurse  serving  as  liaison 
throughout  the  session  for  each  lawmaker.  This  liaison  nurse 
is  to  communicate  frequently  with  the  lawmaker  and  en- 
courage the  lawmaker  to  consult  with  the  liaison  nurse  about 
nursing  legislation. 
Responsibilities  of  the  nurse  lobbyist 

1  To  make  periodic  and  timely  contact  (personal  visits 
whenever  possible)  with  the  legislator  to  explain  the  NCNA 
position  on  the  issues  and  to  report  back  to  NCNA  head- 
quarters the  results  of  the  contacts. 

2  To  contact  the  legislator  directly  before  key  committee 


or  floor  votes.  The  professional  lobbyist  in  Raleigh  usually 
alerts  the  member  lobbyists  as  to  timing  of  these  contacts. 

3.  To  collect  and  maintain  information  about  the  legislator, 
such  as  commitment  to  NCNA  issues,  voting  records, 
committee  assignments,  bills  sponsored. 

4.  To  seek  support  for  NCNA's  position  from  other  con- 
stituents or  sympathetic  groups  who  may  be  especially 
influential  with  the  legislator. 

Contacting  your  legislator 

Personal  contract  with  your  representative  or  senator  is  the 
most  effective  way  to  promote  your  legislative  interests  and 
concerns.  All  legislators  appreciate  hearing  from  their  con- 
stituents. Opinions  of  constituents  on  any  issue  assist  the 
legislator  in  making  decisions  about  the  actions  he/she  will 
take  in  support  or  opposition  (or  for  compromise)  regarding 
that  issue 

Face-to-face  contact  with  your  legislator  is  the  most  effec- 
tive way  to  make  your  opinions  known  to  the  legislator.  When 
this  is  impossible,  a  telephone  call  or  personal  letter  also  can 
be  effective.  During  the  legislative  session,  members  of  the 
General  Assembly  spend  nearly  every  weekend  in  their  home 
communities.  Call  on  them  personally  or  telephone  them  at 
their  home  or  place  of  business  Legislators'  telephone 
number  at  the  State  Legislative  Building  can  be  obtained 
through  (919)  733-4111 

Use  the  following  guide  in  addressing  letters  to  legislators: 

The  Honorable  

North  Carolina  House  of  Representatives 
State  Legislative  Building 
Raleigh,  NC   27611 

(continued  on  next  page) 


Tar  Heel  Nurse 


January-February  1983 


The  Honorable 
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North  Carolina  Senate 

State  Legislative  Building 

Raleigh,  N.C.  27611 
When  you  make  a  visit 

Make  an  appointment  and  go  with  one  or  more  other 
nurses  if  possible.  Keep  the  visit  brief  and  to  the  point.  Be 
friendly— you'll  probably  be  visiting  again  in  the  future,  and 
you  want  the  legislator  to  be  receptive.  Be  sure  to  express 
appreciation  for  the  appointment.  If  the  legislator  asks 
questions  you  can't  answer,  say  you  don't  know  but  you  will 
get  the  answer  and  communicate  it  to  him/her.  Be  respectful 
of  the  office  and  responsibility  the  legislator  holds,  but  don't 
be  intimidated — he/she  is  a  citizen  in  your  community  just  as 
you  are. 
When  you  make  a  phone  call 

When  time  is  short  a  telephone  message  is  sometimes  the 
best  way  to  communicate,  especially  when  you  know  the 
legislator  personally  or  you  have  established  previous  face- 
to-face  contact.  If  you  cannot  talk  to  the  legislator  directly, 
deliver  your  message  to  a  member  of  his  staff.  Be  sure  you 
identify  yourself  clearly  to  the  answering  party  and  clearly 
identify  the  issue  you  are  addressing. 
When  you  write  a  letter 

1.  Address  the  letter  properly. 

2.  Use  your  own  stationery.  Use  your  own  words.  Form 
letters  are  ineffective. 

3.  Write  legibly  or  type  your  letter. 

4.  Sign  your  full  name  and  show  your  address  on  the  letter. 

5.  Do  not  write  on  "behalf  of  NCNA"— write  on  behalf  of 
YOURSELF. 

6.  Know  your  subject.  Identify  the  bill  by  number  or  name, 
if  you  can 

7.  Stick  to  one  subject.  This  makes  your  position  easier  to 
understand  and  adds  weight  to  the  message. 

8.  Keep  it  brief.  One  page  should  be  enough.  One  sincere 
paragraph  could  be  enough.  You  don't  have  to  analyze  and 
explain  the  entire  bill. 

9.  Be  concise.  Summarize  your  position  in  the  first  para- 
graph, use  the  remainder  of  the  page  for  explanation  and 
supporting  remarks. 

10.  Be  factual.  If  you  have  expert  knowledge,  share  it.  Do 
not  offer  arguments  that  cannot  be  substantiated.  Person- 
alize the  effect  of  the  legislation,  if  possible,  telling  how  you 
see  the  legislation  affecting  you,  your  practice,  your  com- 
munity. 

11.  Be  reasonable  and  polite,  but  communicate  that  you 


would  like  to  know  your  legislator's  position  on  the  legisla- 
tion. 

12.  Write  while  there  is  still  time  for  the  legislator  to  take 
effective  action. 

13.  Say  "thank  you"  for  a  favorable  vote  to  let  your  legislator 
know  you  appreciate  a  job  well  done. 

Lobbying  tips 

DO  be  knowledgeable  about  the  subject  you  discuss  with 
your  legislator  to  gain  and  keep  his/her  confidence. 

DO  make  periodic  contact  with  the  legislator.  One  letter  or 
telephone  call  won't  establish  a  legislator-constituent  rela- 
tionship. 

DO  furnish  the  legislator  with  your  address  and  telephone 
number. 

Avoid  threats  or  demands.  It  will  turn  the  legislator  off.  Be 
polite  and  fair. 

Avoid  being  nasty  about  people  whose  views  differ  from 
yours. 

Avoid  excessive  pressure  for  a  commitment  from  the  legis- 
lator. Remember  that  lawmakers  may  not  be  ready  to  express 
specific  commitment  on  a  bill,  but  this  does  not  minimize  the 
value  of  your  contact  in  helping  the  lawmaker  to  reach  a 
decision. 
Sources  of  information 

A  Bill  Status  Desk  is  in  operation  during  the  1983  session. 
By  calling  (919)  733-7779,  writing,  or  visiting  this  desk,  any- 
one may  obtain  information  on  the  current  status  and  legis- 
lative history  of  any  bill  introduced.  The  desk  is  located  in 
Room  2226  (Legislative  Library)  of  the  State  Legislative 
Building.  The  service  is  available  9-5:30  on  weekdays  and  7- 
9  on  Monday  evenings. 

Anyone  may  obtain  a  single  copy  of  any  bill  introduced  in 
the  1983  session  at  no  charge.  A  bill  may  be  picked  up  at 
Room  2022.  To  request  a  copy  of  a  bill  by  mail,  send  a 
stamped  self-addressed  envelope  to:  Printed  Bills,  State 
Legislative  Building,  Raleigh,  N.C.  27611.  Bills  requested 
should  be  identified  by  house  of  origin  and  number  (e.g., 
House  Bill  21).  A  single  copy  of  a  Bill  may  be  requested  by 
telephone  at  (919)  733-5648. 
A  final  word  . . . 

Legislation  becomes  law  through  compromise.  Legislators 
want  to  pass  laws  that  are  as  non-controversial  as  possible. 
They  are  skilled  at  finding  the  common  ground  for  agreement. 
They  will  be  seeking  to  satisfy  all  interested  parties.  Lobbying 
involves  the  art  of  compromise — accepting  refinements  of 
thought,  clarifying  language,  giving  here  to  gain  there.  Com- 
promise in  lobbying  is  inevitable. 


Legislative  Contact  Volunteer 


Name 


Address 


Telephone  ( 


Employed  at 


(        ) 


District 


Position 


Yes,  I  can  communicate  with  the  following  legislator  about  nursing  issues: 
(Sen.)  (Rep.)    


My  relationship  is  based  on: 

Previous  contacts  about  nursing  legislation 

Personal  friendship  or  community  involvement 


Worked  in  his/her  campaign 
Other 


Hi 


January-February  1983 


Tar  Heel  Nurse 
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1983  NCNA  NOMINATION  FORM 

PRESIDENT-ELECT,  VICE-PRESIDENT,  SECRETARY,  TREASURER,  4  DIRECTORS  AT  LARGE, 
NOMINATING  COMMITTEE,  COMMISSION  CHAIRMEN,  ANA  DELEGATES  &  ALTERNATES 


I  wish  to  run  for  the  office  of: 


NAME  

ADDRESS 


TELEPHONE  NUMBER  (Home). 
Specific  Area  of  Practice    


CITY 

—  (Business). 


ZIP 


EDUCATION:  (Please  indicate  those  levels  which  you  have  completed.) 

Diploma  Associate  Degree 

Master's  (specify  MA,  MS,  MEd,  etc.)  


Baccalaureate  (specify  BA,  BS,  BSN,  etc.) 

Doctorate  (specify  PhD,  EdD,  etc.) 


PRESENT  POSITION: 


FORMER  POSITIONS  HELD: 


PROFESSIONAL  ACTIVITIES:  (Please  list  professional  organizations  or  activities  in  which  you  have  participated  in  the 
last  5  years,  on  the  district/local,  state,  or  national  level.  Please  do  not  include  Present  Offices  in  this  section. ) 


District/Local: 


State: 


National: 


PRESENT  OFFICES: 

District/Local:    

State:  

National:  


I  will  serve  if  elected. 


(Signed) 


RETURN  THIS  FORM  BY  FEBRUARY  25.  1983.  TO:  NOMINATION  COMMITTEE.  NCNA.  P.O.  BOX  12025, 
RALEIGH.  N.C.  27605. 


J 


January-February  1983 


MARK  YOUR  CALENDAR 

March  1.  1983 

NCNA  legislative  workshop  and  recep- 
tion for  members  of  the  General  Assem- 
bly. Holiday  Inn  Downtown.  Raleigh 

March  11,  1983 
NCNA  workshop  on  Nursing  Diagnosis. 
Wake  AHEC.  Raleigh 

March  14,  1983 
NCNA  workshop  on  Nursing  Diagnosis. 
AHEC.     Catawba     Memorial     Hospital. 
Hickory 

March  23,  1983 
NCNA  workshop  on  Skin  Care  of  Older 
Adult,     conducted    by    Gerontological 
Nursing  Division,  Holiday  Inn.  William- 
ston 

April  13,  1983 

NCNA  workshop  on  Skin  Care  of  Older 
Adult.  Lake  Junaluska 

October  23-26,  1983 
NCNA  Convention,  Radisson  Plaza  and 
Civic  Center.  Raleigh 

June  17-22,  1984 
ANA  Convention.  Louisville,  Ky 


CALL  FOR  ABSTRACTS 


NURSE  POSITION  —  National 
Wildlife  Federation's  Wildlife  Camp 
(nature  ed.),  Kanuga  Conf.  Center. 
Hendersonville.  NO  Call  collect: 
Susan  Johnson  (703)  790-4363. 


•  The  Southern  Council  on  Collegiate 
Education  for  Nursing  invites  submission 
of  abstracts  for  its  third  annual  research 
conference,  December  2-3,  1983.  Balti- 
more. Deadline  is  April  1, 1983.  Fordetails 
contact:  Dr.  Ora  Strickland,  305-A,  School 
of  Nursing,  University  of  Maryland,  655  W. 
Lombard  St.,  Baltimore,  Maryland  21201. 

•  The  Oregon  Nurses'  Association  will 
sponsor  the  Northwest  Regional  Con- 
ference on  Nursing  Diagnosis-Ill,  Octo- 
ber 6-7.  1983.  Portland.  Those  interested 
in  presenting  papers  should  contact 
ONA.  9730  S.W.  Cascade  Blvd.,  Suite  103, 
Tigard.  Oregon  97223.  Deadline  for  sub- 
mission of  abstracts  is  March  1. 


•  The  University  of  Arizona,  College  of 
Nursing  and  the  Beta  Mu  chapter  of 
Sigma  ThetaTau  will  co-sponsor  the  11th 
Annual  Nursing  Research  Conference. 
September  29-30,  1983,  Tucson.  Abstract 
deadline  is  March  1.  Fordetails.  contact 
Katharine  Young,  R.N  .  Ph.D..  F.A.A.N., 
11th  Annual  Nursing  Research  Con- 
ference, College  of  Nursing,  The  Univer- 
sity of  Arizona,  Tucson  85721. 

•  Delto  Psi  Chapter,  Sigma  Theta  Tau, 
sponsor  a  Research  Papers  Day  on  June  3 
in  Lexington.  Ky.  Abstracts  may  be 
submitted  by  February  15  to  Penny 
Bamford,  Delta  Psi  Chapter.  Sigma  Theta 
Tau.  121  N.  Arcadia  Park,  Lexington,  Ky 
40503. 


Alert! 


To:  Past  North  Carolina  Student  Nurses'  Association  (NCSNA)  Executive  Board  Members 

From:  President  NCSNA  Executive  Board  Members 

You  are  cordially  invited  to  attend  the  1983  Student  Nurse  of  the  Year  Banquet  as  our 

honored  guest. 

Date  and  Time:  Saturday.  February  12.  1983  at  7:00  pm 

Place:  Four  Seasons  Holiday  Inn  Greensboro 

RSVP:     Pamela  Joyner 

1982  Student  Nurse  of  the  Year 

122  Craige  Dorm 

UNC-Chapel  Hill 

Chapel  Hill   NC  27514 


NORTH  CAROLINA 
NURSES  ASSOCIATION 

PO   Box  12025 

Raleigh   North  Carolina  27605 


Vol.  45,  No.  1        January-February  1983 

Official  Publication  of  the  North  Carolina 
Nurses  Association,  103  Enterprise  St., 
Raleigh.  N.C.  Tel.  (919)  821-4250.  Pub- 
lished 6  times  a  year.  Subscription  price 
$7.50  per  year,  included  with  member- 
ship dues.  Indexed  in  Cumulative  Index 
to  Nursing  and  Allied  Health  Literature 
and  available  in  MICROFORM.  Univer- 
sity Microfilms  International. 

BARBARA  JO  McGRATH     President 

JUDITH  B.  SEAMON   President-Elect 

SANDRA  B   WILKES    Vice  President 

MARGARET  ANN  HOFLER  Secretary 

LOU  BREWER    Treasurer 

Staff 

FRANCES  N  MILLER  .  Executive  Director 
HAZEL  BROWNING  ...  Assoc.  Exec.  Director 
PATRICIA  W  BRYAN  Administrative  Asst. 
CAROLYN  CONRAD    .    Administrative  Asst 
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MARCH-APRIL  1983 


for  educational  standards  restored  to  Board 


ie  moratorium  on  passed  in  its  original  form.  It  reflected  the 

educational  stan-  conclusions    of    the    Legislative    Study 

of    Nursing,    was  Committee    created    last   year   to   study 

;s  of  the  General  educational    standards    of   specialized 

tive  votes.  The  bill  studies  in  community  colleges. 

18.  The  vote  in  the  NCNA  is  monitoring  several  other  bills, 

in  the  Senate  45-0.  HB   318   is  a  recodification  of  public 

/  beginning,  when  health  law.  The  House  Health  Committee 

rst  to  amend  it  to  has  assigned  it  to  a  subcommittee.  NCNA 

standards  in  two  has  requested  that  a  registered  nurse  be 

:hen  to  amend  it  to  added  to  the  health  professionals  desig- 

i  1985  at  the  level  nated  for  seats  on  local  or  district  boards 

.ttempts  to  amend  of    health.    The    bill    (and    current    law) 

jccessful.    NCNA  require  that  local   or  district  boards  of 

nents,  and  the  bill  health  include  a  physician,  a  dentist,  and  a 


jisiature"  was  a  rousing  success.  Nearly  500  people  attended  the 
■rubers  of  the  General  Assembly  and  the  Council  of  State.  (Top)  Dr. 
tendent  of  Public  Instruction,  center,  and  Speaker  Pro  Tern  of  the 
>ngage  in  conversation  with  Barbara  Latham,  SNANC  representa- 
imittee  on  Legislation.  (Bottom)  Legislative  Committee  Chairman 
Rep.  John  Gillam  of  Bertie  County  in  the  Legislative  Building. 


pharmacist. 

HB  284  would  establish  a  Medical  Radi- 
ation Technology  Practice  Act  and  require 
licensure  for  persons  engaged  in  medical 
radiation  technology.  NCNA  is  not  taking 
a  firm  position  on  this  bill,  since  a  1981 
federal  law  (not  yet  implemented)  already 
requires  certification  of  such  persons. 
This  bill  was  assigned  to  House  State 
Government  Committee. 

HB  110  establishes  criteria  and  pro- 
cedures for  reviewing  proposed  occupa- 
tional and  professional  licensing  statutes. 
It  gives  the  General  Assembly  a  basis  for 
evaluating  the  need  for  new  regulatory 
bodies  and  programs.  An  assessment 
report  by  the  Legislative  Committee  on 
Agency  Review  would  have  to  accompany 
every  bill  proposing  licensing  of  any 
occupation  or  profession  or  proposing  a 
study  of  such  licensing.  This  bill  also  is 
(continued  on  page  8) 

Board  of  Nursing 
elects  new  chairman 

Susan  Kennerly  of 
Charlotte  is  the  new 
chairman  of  the 
Board  of  Nursing. 
She  assumed  the  of- 
fice in  January  and 
succeeds  Russell 
Eugene  Tranbarger. 

Ms.  Kennerly  was 
elected  to  the  Board 
in  1981  to  fill  one  of 
the  educator  seats 
on  the  Board.  She  is 
critical  care  nursing  Susan  Kennerly 
instructor  at  Presbyterian  Hospital  School 
of  Nursing. 

Four  new  Board  members  are  to  be 
elected  this  year  for  three-year  terms 
beginning  January  1,  1984.  Vacancies  to 
be  filled  are  for  one  nurse  educator,  one 
hospital  nursing  service  director,  one 
nurse  approved  to  perform  medical  acts 
and  one  licensed  practical  nurse.  April  1 
was  the  deadline  for  nominations.  Elec- 
tions will  take  place  later  this  year. 


Tar  Heel  Nurse 


MARK  YOUR  CALENDAR 

March  1,  1983 

NCNA  legislative  workshop  and  recep- 
tion for  members  of  the  General  Assem- 
bly, Holiday  Inn  Downtown,  Raleigh 

March  11,  1983 
NCNA  workshop  on  Nursing  Diagnosis, 
Wake  AHEC,  Raleigh 

March  14,  1983 
NCNA  workshop  on  Nursing  Diagnosis, 
AHEC,     Catawba     Memorial     Hospital. 
Hickory 

March  23,  1983 
NCNA  workshop  on  Skin  Care  of  Older 
Adult,     conducted    by    Gerontological 
Nursing  Division,  Holiday  Inn,  William- 
ston 

April  13,  1983 

NCNA  workshop  on  Skin  Care  of  Older 
Adult,  Lake  Junaluska 

October  23-26,  1983 
NCNA  Convention,  Radisson  Plaza  and 
Civic  Center.  Raleigh 

June  17-22,  1984 
ANA  Convention,  Louisville,  Ky 


CALL  FOR  ABSTRACTS 


NURSE  POSITION  —  National 
Wildlife  Federation's  Wildlife  Camp 
(nature  ed),  Kanuga  Conf.  Center, 
Hendersonville,  N.C.  Call  collect: 
Susan  Johnson  (703)  790-4363. 


•  The  Southern  Council  on  Collegiate 
Education  for  Nursing  invites  submission 
of  abstracts  for  its  third  annual  research 
conference,  December  2-3,  1983,  Balti- 
more. Deadline  is  April  1, 1983.  Fordetails 
contact:  Dr.  Ora  Strickland,  305-A,  School 
of  Nursing,  University  of  Maryland,  655  W. 
Lombard  St..  Baltimore,  Maryland  21201. 

•  The  Oregon  Nurses'  Association  will 
sponsor  the  Northwest  Regional  Con- 
ference on  Nursing  Diagnosis-Ill,  Octo- 
ber 6-7.  1983.  Portland.  Those  interested 
in  presenting  papers  should  contact 
ONA,  9730  S.W.  Cascade  Blvd.,  Suite  103, 
Tigard,  Oregon  97223.  Deadline  for  sub- 
mission of  abstracts  is  March  1. 


•  The  University  of 
Nursing  and  the  Bi 
Sigma  Theta  Tau  will 
Annual  Nursing  Re: 
September  29-30,  19f 
deadline  is  March  1. 
Katharine  Young,  R. 
11th  Annual  Nursii 
ference,  College  of  h 
sity  of  Arizona,  Tucs 

•  Delto  Psi  Chapter 
sponsor  a  Research  F 
in  Lexington.  Ky. 
submitted  by  Febr 
Bamford,  Delta  Psi  C 
Tau,  121  N.  Arcadia 
40503. 


Alert! 


To:  Past  North  Carolina  Student  Nurses'  Association  (NCSNA)  Execu 

From:  President  NCSNA  Executive  Board  Members 

You  are  cordially  invited  to  attend  the  1983  Student  Nurse  of  the  ^ 

honored  guest. 

Date  and  Time:  Saturday.  February  12,  1983  at  7:00  pm. 

Place:  Four  Seasons  Holiday  Inn  Greensboro 

RSVP:     Pamela  Joyner 

1982  Student  Nurse  of  the  Year 

122  Craige  Dorm 

UNC-Chapel  Hill 

Chapel  Hill   NC  27514 


NORTH  CAROLINA 
NURSES  ASSOCIATION 

P  O   Box  12025 

Raleigh.  North  Carolina  27605 


Vol.  45,  No.  1        January-February  1983 

Official  Publication  of  the  North  Carolina 
Nurses  Association,  103  Enterprise  St., 
Raleigh.  N.C.  Tel.  (919)  821-4250.  Pub- 
lished 6  times  a  year.  Subscription  price 
S7.50  per  year,  included  with  member- 
ship dues.  Indexed  in  Cumulative  Index 
to  Nursing  and  Allied  Health  Literature 
and  available  in  MICROFORM,  Univer- 
sity Microfilms  International. 

BARBARA  JO  McGRATH     President 

JUDITH  B   SEAMON   President-Elect 

SANDRA  B.  WILKES    Vice  President 

MARGARET  ANN  HOFLER   Secretary 

LOU  BREWER    Treasurer 


§Z 


FEB    3    1*3    I 


HEALTH 


Tu  SBEWSS  Um 


■ 


Staff 

FRANCES  N  MILLER  .  Executive  Director 
HAZEL  BROWNING  . . .  Assoc.  Exec.  Director 
PATRICIA  W  BRYAN  Administrative  Asst. 
CAROLYN  CONRAD    .    Administrative  Asst. 


1982  NCNA 


ISSN  0039-9620 


TAR  KPEIS 
NURSE 


=S4= 


efrtfsu* 


VOLUME  45,  NUMBER  2 


OFFICIAL  PUBLICATION  OF  THE  NORTH  CAROLINA  NURSES  ASSOCIATION 


MARCH-APRIL  1983 


Authority  for  educational  standards  restored  to  Board 


HB  31,  to  repeal  the  moratorium  on 
implementation  of  new  educational  stan- 
dards by  the  Board  of  Nursing,  was 
passed  by  both  bodies  of  the  General 
Assembly  with  no  negative  votes.  The  bill 
was  ratified  on  March  18.  The  vote  in  the 
House  was  116  to  0  and  in  the  Senate  45-0. 

The  bill  had  a  stormy  beginning,  when 
attempts  were  made  first  to  amend  it  to 
"refreeze"  the  Board's  standards  in  two 
years  at  the  1982  level,  then  to  amend  it  to 
"refreeze"  standards  in  1985  at  the  level 
effective  at  that  time.  Attempts  to  amend 
the  bill  were  not  successful.  NCNA 
opposed  these  amendments,  and  the  bill 


passed  in  its  original  form.  It  reflected  the 
conclusions  of  the  Legislative  Study 
Committee  created  last  year  to  study 
educational  standards  of  specialized 
studies  in  community  colleges. 

NCNA  is  monitoring  several  other  bills. 

HB  318  is  a  recodification  of  public 
health  law.  The  House  Health  Committee 
has  assigned  it  to  a  subcommittee.  NCNA 
has  requested  that  a  registered  nurse  be 
added  to  the  health  professionals  desig- 
nated for  seats  on  local  or  district  boards 
of  health.  The  bill  (and  current  law) 
require  that  local  or  district  boards  of 
health  include  a  physician,  a  dentist,  and  a 


"A  Day  at  the  Legislature"  was  a  rousing  success.  Nearly  500  people  attended  the 
reception  honoring  members  of  the  General  Assembly  and  the  Council  of  State.  (Top)  Dr. 
Craig  Phillips,  Superintendent  of  Public  Instruction,  center,  and  Speaker  Pro  Tern  of  the 
Senate  Craig  Lawing  engage  in  conversation  with  Barbara  Latham,  SNANC  representa- 
tive to  the  NCNA  Committee  on  Legislation.  (Bottom)  Legislative  Committee  Chairman 
Estelle  Fulp  talks  with  Rep.  John  Gillam  of  Bertie  County  in  the  Legislative  Building. 


pharmacist. 

HB  284  would  establish  a  Medical  Radi- 
ation Technology  Practice  Act  and  require 
licensure  for  persons  engaged  in  medical 
radiation  technology.  NCNA  is  not  taking 
a  firm  position  on  this  bill,  since  a  1981 
federal  law  (not  yet  implemented)  already 
requires  certification  of  such  persons. 
This  bill  was  assigned  to  House  State 
Government  Committee. 

HB  110  establishes  criteria  and  pro- 
cedures for  reviewing  proposed  occupa- 
tional and  professional  licensing  statutes. 
It  gives  the  General  Assembly  a  basis  for 
evaluating  the  need  for  new  regulatory 
bodies  and  programs.  An  assessment 
report  by  the  Legislative  Committee  on 
Agency  Review  would  have  to  accompany 
every  bill  proposing  licensing  of  any 
occupation  or  profession  or  proposing  a 
study  of  such  licensing.  This  bill  also  is 
(continued  on  page  8) 

Board  of  Nursing 
elects  new  chairman 

Susan  Kennerly  of 
Charlotte  is  the  new 
chairman  of  the 
Board  of  Nursing. 
She  assumed  the  of- 
fice in  January  and 
succeeds  Russell 
Eugene  Tranbarger. 

Ms.  Kennerly  was 
elected  to  the  Board 
in  1981  to  fill  one  of 
the  educator  seats 
on  the  Board.  She  is 
critical  care  nursing  Susan  Kennerly 
instructor  at  Presbyterian  Hospital  School 
of  Nursing. 

Four  new  Board  members  are  to  be 
elected  this  year  for  three-year  terms 
beginning  January  1,  1984.  Vacancies  to 
be  filled  are  for  one  nurse  educator,  one 
hospital  nursing  service  director,  one 
nurse  approved  to  perform  medical  acts 
and  one  licensed  practical  nurse.  April  1 
was  the  deadline  for  nominations.  Elec- 
tions will  take  place  later  this  year. 
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Message 

frown  the 

President 


Barbara  Jo  McGrath 


EDITORIAL 


As  our  lawmakers  convene  another 
legislative  session,  I  am,  again,  acutely 
aware  of  one  of  several  reasons  why  our 
association  must  increase  its  member- 
ship. Nursing  in  North  Carolina  is  facing 
more  legislative  challenges  than  it  ever 
has  in  the  past,  and  an  example  began  in 
the  June  legislative  session  when  the 
Community  College  presidents  chal- 
lenged the  Board  of  Nursing  regarding  its 
authority  to  approve  nursing  education 
programs. 

Through  a  sophisticated,  organized 
lobby,  the  North  Carolina  Nurses  Asso- 
ciation was  able  to  have  the  issue  studied 
by  a  Legislative  Study  Commission.  Dili- 
gent work  on  the  part  of  Community 
College  presidents,  Associate  Degree 
Nursing  Faculty,  and  the  Board  of  Nursing 
yielded  a  unanimous  decision  to  recom- 
mend to  the  Legislative  Study  Commis- 
sion that  the  authority  of  the  Board  of 
Nursing  to  set  educational  standards  be 
restored.  The  tri-level  committee  is  to  be 
congratulated  on  their  work.  As  you  know, 
the  Legislative  Study  Commission  made 
the  same  recommendation  as  did  the  tri- 
level  committee. 

Now  we  have  House  Bill  31  (the  recom- 
mendation of  the  Legislative  Study  Com- 
mission) and  some  lawmakers  are  trying 
to  amend  that  bill.  My  concern  for  mem- 
bership is  that  we  desperately  need  both 
human     and     financial     resources    to 


continue  to  meet  these  legislative 
challenges.  Without  a  strong  lobby  in  the 
N.C.  General  Assembly,  our  standards  of 
practice  and  education  can  be  severely 
compromised.  I  urge  each  member  of  this 
association  to  actively  recruit  new 
members  —  both  those  in  active  practice 
and  those  who  are  currently  inactive  —  for 
these  challenges  affect  all  nurses.  It  is 
important  for  all  nurses  to  understand  that 
each  of  them  has  a  responsibility  to  the 
profession  of  nursing.  In  this  age  of  scarce 
resources  and  with  the  stiff  competition 
for  the  resources,  we  need  the  support  of 
all  nurses.  Without  this  support  I  believe 
we  will  be  divided  and  conquered.  There 
are  a  number  of  organized  groups  that 
would  be  delighted  to  make  the  decisions 
that  will  affect  the  future  of  nursing 
practice. 

Some  nurses  may  be  unable  to  attend 
all  meetings  or  hold  district  or  state  offices 
due  to  their  present  job  or  family  circum- 
stances, but  we  need  them  as  members. 
As  members  they  can  be  informed  and 
can  be  a  tremendous  help  in  lobbying  by 
making  a  few  telephone  calls  or  writing  a 
few  letters.  Nurses,  the  largest  group  of 
health  professionals,  have  the  potential  to 
be  "a  force  for  the  nation's  health."  Please 
help  me  inform  nurses  of  the  critical  need 
for  them  to  shed  their  apathy  and  be 
involved. 


CAMPS  SEA  GULL/SEAFARER  NURSES 

Coastal  summer  camps  have  openings  for  nurses.  Enjoyable  and  purposeful 
experience  on  the  coast  of  North  Carolina;  good  salary;  comfortable  accommo- 
dations; food  and  lodging  furnished;  modern,  air-conditioned  Infirmary;  resident 
physicians.  Camp  season:  June  12  -  August  12.  Must  be  an  RN  or  graduate 
nurse.  Excellent  opportunity  for  new  graduates  to  enjoy  a  "change  of  pace" 
position  before  commitment  to  professional  hospital  duties.  36th  season  —  Sea 
Gull;  23rd  season  —  Seafarer.  Write  for  application  and  catalog  to  Don  Cheek, 
Director,  Camp  Sea  Gull  for  boys  and  Camp  Seafarer  for  girls;  P.O.  Box  10976. 
Raleigh.  North  Carolina  27605. 


Getting  out  the  vote 

This  year  nurses  again  will  have  the 
privilege  of  voting  for  members  of  the 
Board  of  Nursing.  Three  RNs  and  one 
LPN  are  to  be  elected. 

It  is  a  privilege  that  nurses  in  North 
Carolina  elect  their  licensing  board.  Ours 
is  the  only  board  of  nursing  in  the  nation 
whose  members  are  elected  by  their 
peers. 

But  what  value  do  you  place  on  that 
privilege?  How  important  is  the  Board  of 
Nursing  to  you  and  your  practice?  How 
important  is  it  to  you  to  keep  that  privilege 
of  voting  for  Board  members? 

In  1981  board  elections,  only  18%  of 
41,384  eligible  RN  voters  cast  ballots. 
Only  11%  of  17,307  eligible  LPN  voters 
cast  ballots.  Do  so  many  nurses  place  no 
value  on  being  able  to  participate  in  selec- 
tion of  board  members? 

The  best  demonstration  of  how  much 
you  value  the  privilege  of  voting  for  board 
members  is  to  exercise  that  vote  and  to 
encourage  your  colleagues  to  do  so. 

— Frances  N.  Miller 

Meetings  set  on 
political  education 

Pat  Ford-Roegner,  Washington,  D.C., 
director  of  ANA's  Department  of  Political 
Education,  will  be  in  North  Carolina  in 
May  to  meet  with  nurses  in  several  areas 
of  the  state  on  gearing  up  for  the  next 
political  campaigns. 

Nurse  PAC  chairman  Cathy  Hughes  is 
arranging  meetings  on  May  10  (tentative) 
in  Chapel  Hill;  on  May  11  in  Charlotte 
(District  Five's  monthly  meeting)  at  the 
Mercy  Hospital  School  of  Nursing;  and  on 
May  12  in  Winston-Salem. 

Ms.  Ford-Roegner  will  present  a 
program,  "Political  Process  and  the 
Nurse."  The  program  is  approved  for  one 
CERP.  She  has  had  19  years  of  experience 
in  political  organizations,  seven  of  these  in 
national  politics. 


Installment  Fee 

ANA  has  increased  the  fee  for 
installment  payment  of  dues  to 
$3.50. 

The  new  installment  payments 
are  $41.84  for  first  payment  and 
$38.33  for  second  and  third  pay- 
ments. Nurses  eligible  for  the  one- 
half  rate  pay  $22.66  for  first  payment 
and  $19.17  for  second  and  third 
payments.  Those  eligible  for  the 
one-fourth  rate  pay  $13.09  for  first 
payment  and  $9.58  for  second  and 
third  payments. 
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Practice  complaint — ethical  or  legal? 


By  Peggy  P.  Norton,  R.N.,  C.A.N.P. 
Chairman,  Commission  on  Practice 

ANA's  first  constitution,  in  1897,  con- 
tained reference  to  the  need  to 
establish  and  maintain  a  code  of  ethics. 
A  "suggested  Code  for  Nurses"  was 
presented  to  the  delegates  at  the  25th 
convention  of  ANA  in  1926.  Little  work 
was  done  on  the  code  in  the  late  20's 
and  early  30's.  1949  saw  the  develop- 
ment of  a  Code  for  Nurses  that  was 
adopted  by  the  ANA.  Several  revisions 
occurred,  resulting  in  the  present  code 
which  was  adopted  in  1976. 

Why  do  nurses  need  a  Code  of 
Ethics?  Essentially,  it  provides  a  means 
for  the  exercise  of  professional  self- 
regulation  and  indicates  a  profession's 
acceptance  of  the  responsibility  and 
trust  invested  in  it  by  society.  Establish- 
ing a  code  of  conduct  with  a 
mechanism  for  implementing  it  is  one 
of  the  way  our  profession  can  exercise 
the  self-disciplinary  function. 

An  ethical  dilemma  may  be  defined 
as  a  difficult  moral  problem  or  situation 
involving  choice  between  competing 
alternatives  that  involve  significantly 
different  values.  These  may  raise  such 
questions  as  "What  ought  I  do?",  "What 
is  the  right  thing  to  do?",  or  "What  harm 
and/or  benefit  result  from  this  decision 
or  action?". 

Potential  sources  of  ethical  conflicts 
and  dilemmas  for  nurses  include  the 
following: 

1.  Personal  value  systems, 

2.  Professional  value  systems,  and 

3.  Employing  institutional  value 
systems. 

Smith  and  Davis  have  identified  five 
types  of  conflicts  that  result  in  ethical 
dilemmas: 

1.  A  conflict  between  two  ethical 
principles  one  holds. 

2.  A  conflict  between  two  possible 
actions  in  which  there  are  reasons 
favoring  a  particular  course  of 
action  as  well  as  reasons  against 
the  same  course  of  action. 

3.  A  conflict  between  a  demand  for 
action  and  a  need  for  reflection  in 
a  situation  for  which  present 
ethical  training  gives  insufficient 
precedents  or  preparation. 

4.  A  conflict  between  two  equally 
unsatisfactory  alternatives. 

5.  A  conflict  between  one's  ethical 
principles  and  one's  role  obliga- 
tions. 

It  is  impossible  to  anticipate  in  a  code 
every  type  of  situation  that  may  be 
encountered  in  professional  practice; 
however,  the  requirements  of  the  code 
often  exceed  but  are  never  less  than  those 
of  the  law.  Differentiation  between  ethical 
and  legal  issues  is  often  difficult.  Viola- 


tions of  the  law  may  subject  the  nurse  to 
civil  orcriminal  liability  under  the  Nursing 
Practice  Act.  For  ethical  issues,  the 
Commission  on  Practice  sees  it's  role  as 
one  of  consultation,  education,  referral 
and  advocacy.  It  has  no  vested  legal 
authority. 

Complaints  referred  to  the  Commission 
on  Practice  will  be  reviewed  to  determine 
whether  they  are  legal  or  ethical.  Support, 
guidance,  and  assistance  with  problem- 
solving  will  be  given.  If  the  complaint 
involves  an  obvious  violation  of  the 
Nursing  Practice  Act,  the  person  initiating 
the  complaint  will  be  referred  to  the  Board 
of  Nursing.  If  the  problem  is  an  ethical 
dilemma  one  of  the  following  actions  may 
be  taken: 

1.  Courfseling  with  the  complainant 


by    the    Commission    to    enable 
him/her  to  deal  with  the  issue. 

2.  Referral  to  the  Board  of  Nursing. 
(Especially  if  it  cannot  easily  be 
determined  whether  this  is  a  legal 
or  ethical  issue.) 

3.  Preparation  of  a  position  state- 
ment on  the  issue  involved.  With 
the  permission  of  the  complainant 
and  approval  of  the  position  by  the 
NCNA  Board  of  Directors,  the 
position  paper,  without  identifying 
details,  will  be  published  in  the 
TAR  HEEL  NURSE  and  possibly 
sent  to  appropriate  individuals. 

The  Code  for  Nurses  increases  our 
credibility  as  a  profession.  Members  of  the 
Commission  on  Practice  will  be  glad  to 
discuss  any  practice  problems  with  you  if 
you  will  contact  us  through  NCNA,  (919) 
821-4250.  Anonimity  will  be  preserved. 
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CODE  FOR  NURSES 

The  nurse  provides  services  with  respect  for  human  dignity  and  the  uniqueness 
of  the  client  unrestricted  by  considerations  of  social  and  economic  status, 
personal  attributes,  or  the  nature  of  health  problems. 

The  nurse  safeguards  the  client's  right  to  privacy  by  judiciously  protecting  infor- 
mation of  a  confidential  nature. 

The  nurse  acts  to  safeguard  the  client  and  the  public  when  health  care  and  safety 
are  affected  by  the  incompetent,  unethical,  or  illegal  practice  of  any  person. 

The  nurse  assumes  responsibility  and  accountability  for  individual  nursing  judg- 
ments and  actions. 

The  nurse  maintains  competence  in  nursing. 


The  nurse  exercises  informed  judgment  and  uses  individual  competence  and 
qualifications  as  criteria  in  seeking  consultation,  accepting  responsibilities,  and 
delegating  nursing  activities  to  others. 

The  nurse  participates  in  activities  that  contribute  to  the  ongoing  development 
of  the  profession's  body  of  knowledge. 

The  nurse  participates  in  the  profession's  efforts  to  implement  and  improve 
standards  of  nursing. 

The  nurse  participates  in  the  profession's  efforts  to  establish  and  maintain  con- 
ditions of  employment  conducive  to  high  quality  nursing  care. 

The  nurse  participates  in  the  profession's  efforts  to  protect  the  public  from  mis- 
information and  misrepresentation  and  to  maintain  the  integrity  of  nursing. 

The  nurse  collaborates  with  members  of  the  health  professions  and  other  citi- 
zens in  promoting  community  and  national  efforts  to  meet  the  health  needs  of 
the  public. 


Cancer  symposium  planned  in  Charlotte 


The  first  annual  Memorial  Cancer  Nursing 
Symposium,  "Surving  Cancer  Nursing," 
will  be  held  April  25  at  Presbyterian 
Hospital,  Charlotte. 

The  symposium  is  a  memorial  contrib- 
uted by  a  Charlotte  family  for  the  educa- 
tion of  nurses.  It  is  being  conducted  by  the 
Presbyterian  Hospital  Continuing  Educa- 
tion Department  and  the  American 
Cancer  Society. 


Speakers  at  the  April  25  event  will  be 
Judith  Johnson,  R.N.,  Ph.D.  Minneapolis, 
Minn.,  developer  of  I  CAN  COPE  for 
cancer  patients  and  families,  and  Pat 
Cotanch,  R.N.,  Ph.D.,  Duke  University 
School  of  Nursing. 

The  program  is  from  8:30  a.m. -4  p.m. 
Fee  is  $15.  Application  has  been  made  for 
CERP  approval. 
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NEWS  BRIEFS 


District  Eleven  is  sponsoring  a  writing 
contest  for  nursing  students  in  the  dis- 
trict. This  is  part  of  the  district's  activi- 
ties related  to  the  "Year  of  the  Nursing 
Student." 

Margaret  McClure  will  be  the  featured 
speaker  at  an  April  28  conference 
sponsored  by  the  C.E.  Department  of 
the  School  of  Nursing  at  UNC-Chapel 
Hill.  The  conference  will  present 
findings  of  the  AAN  Task  Force  on 
Nursing  Practice  study  on  retaining 
nurses  in  hospital.  Obtain  further  infor- 
mation by  calling  Nettie  Wilburn  at 
(919)  966-3638. 

The  C.E.  Department  of  UNC-Chapel 
Hill  School  of  Nursing  will  sponsor  a 
conference  on  issues  facing  older 
adults  in  Durham  on  April  14  and  15. 


Fay  Abdellah,  Deputy  Surgeon  General 
of  USPHS,  and  Dr.  Barbara  Kramer, 
director  of  the  State  Health  Planning 
Section  for  N.C.  Department  of  Human 
Resources,  are  among  the  speakers  for 
the  conference. 

"Focus  on  Herpes"  isa  seminar  planned 
for  April  21  at  Burroughs  Wellcome  Co. 
Auditorium  in  the  Research  Triangle 
Park.  Sponsors  for  the  seminar  are  the 
Raleigh  Women's  Health  Organization, 
Inc.,  the  Triangle  HELP  group  and  the 
Burroughs  Wellcome  Co.  Further  infor- 
mation can  be  obtained  by  contacting 
(919)  832-0535. 

Washington,  D.C.,  will  be  the  site  of  the 
15th  annual  meeting  of  the  American 
Association  of  Neurosurgical  Nurses. 
The  dates  are  April  24-28,  1983.  You 


American  Nurses'  Association 

Honor  Roll 

for  Membership  Growth 

1982 

Alabama  State  Nurses'  Association 

California  Nurses'  Association 

District  of  Columbia  Nurses'  Association 

Florida  Nurses  Association 

Georgia  Nurses  Association 

Guam  Nurses'  Association 

Kansas  State  Nurses'  Association 

Kentucky  Nurses  Association 
Maine  State  Nurses'  Association 

Maryland  Nurses  Association 

Massachusetts  Nurses  Association 

Minnesota  Nurses  Association 

Mississippi  Nurses'  Association 

Montana  Nurses'  Association 

North  Carolina  Nurses  Association 

North  Dakota  State  Nurses'  Association 

Oregon  Nurses  Association 

Rhode  Island  State  Nurses'  Association 

Texas  Nurses  Association 

Utah  Nurses'  Association 

Washington  State  Nurses  Association 

Wyoming  Nurses'  Association 


may  register  by  calling  (312)  944-4280. 

•  May  is  National  High  Blood  Pressure 
Month.  The  theme  for  1983  is  "New 
Ways  to  Take  Control."  Jeannette 
Chambers,  chairman  of  ANA  Division 
on  Medical-Surgical  Nursing  Practice 
Executive  Committee,  encourages 
nurses  across  the  nation  to  take  time  to 
become  actively  involved  in  this  year's 
campaign. 

•  The  National  High  Blood  Pressure 
Education  Program  has  developed  a 
do-it-yourself  guide  to  high  blood 
pressure  control  activities.  One  copy  of 
the  kit  is  available  at  NCNA  Headquar- 
ters. The  kit  contains  suggested  news 
releases,  pamphletsaboutdietand  high 
blood  pressure  and  many  other  helpful 
resources  for  individuals  or  districts 
who  are  interested  in  planning  activities 
during  High  Blood  Pressure  Month. 

•  Rita  Schreppel  Hathcock  of  New 
London  was  a  winner  in  the  nursing 
student  category  of  the  6th  Annual 
Writing  Contest  of  the  Governing 
Council  of  the  General  Assembly  of 
Hospital  Schools  of  Nursing  of  the 
American  Hospital  Association.  Her 
paper,  "Fetal  Alcohol  Syndrome,"  won 
a  $250  award.  She  is  a  1982  graduate  of 
Cabarrus  Memorial  Hospital  School  of 
Nursing. 

WCU  Research  Day 

On  May  26,  1983,  Western  Carolina's 
University's  Nurses  Honor  Society  will 
present  its  first  annual  Research  Day. 
Main  speaker,  LTC  James  Vail,  D.N.Sc, 
R.N.  from  Walter  Reed  Medical  Center  in 
Washington,  D.C.,  will  discuss  past, 
present  and  future  trends  in  nursing 
research. 

Selected  participants  will  present  clin- 
ical research  papers.  Registration  will  be 
8:30-9:00  a.m.,  and  the  program  ends  at 
4:30  p.m.  Location:  Appalachian  Hall, 
Asheville,  N.C.  For  more  information  call 
(704)  255-6150  (7  a.m. -3  p.m.)  and  ask  for 
Mike  Landolfi,  R.N. 


Nurses 

keep  the  Care 
in  Health  Care! 
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Meet  the  NCNA  Board  members 

By  Gale  Johnston 


Goose,  she  shares  the  position  of  Cardio- 
vascular Teaching  Nurse  at  Wake  Medical 
Center.  Lou  thoroughly  enjoys  job 
sharing  and  heartily  recommends  it  to 
those  who  wish  to  work  and  have  small 
children.  She  especially  enjoys  her  job 
because  it  provides  the  patient  contact 
she  missed  while  employed  as  a  consul- 
tant with  the  N.  C  Division  of  Health 
Services. 

She  first  became  intrigued  with  public 
health  and  health  promotion  while  still  a 
student  at  UNC-CH,  realizing  the  impact 
of  helping  people  learn  to  care  for  them- 
selves before  a  crisis  occurred.  This 
interest  extends  to  her  community 
involvement  in  the  Wake  County  Heart 
Association  and  Wake  County  Coronary 
Club.  She  is  also  the  president  of  District 
Thirteen  and  a  member  of  the  Raintree 
Garden  Club. 

As  our  treasurer,  Lou  feels  challenged 
to  keep  abreast  of  current  nursing  issues 
and  to  respond  to  the  questions  of  her  co- 
workers and  colleagues. 


Lou  Brewer 


In  her  spare  time,  NCNA's  treasurer 
attends  concerts,  plays,  ballets  —  and 
picks  Cheerios  out  of  her  living  room  rug! 
You  see,  Lou  is  the  proud  (and  busy) 
mother  of  a  "full-time"  toddler  who  was 
born  Christmas  Day  1980.  When  she's  not 
scouring    her    rug    or    reading    Mother 
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Jo  Cothran 

Jo  Cothran  certainly  entered  her  role  as 
a  Board  member  with  her  eyes  wide  open. 
In  her  30  years  of  membership  she's  held 
every  office  in  her  district,  including  two 
nonconsecutive  two-year  terms  as  presi- 
dent! She's  also  a  member  of  the  Council 
of  Ministries,  the  Central   United  Meth- 


odist Church,  the  Asheboro  County  Club 
and  teaches  paramedics  at  Randolph 
Technical  College. 

Does  she  have  time  to  work?  You  bet. 
She  is  the  Clinical  Coordinator  for  the 
Critical  Care  Units  (ICU,  CCU  and 
Recovery  Room)  at  Randolph  Hospital 
and  is  also  a  Mobile  Intensive  Care  Nurse 
(MICN).  She  is  a  charter  member  of  the 
Old  Salem  chapter  of  the  American  Asso- 
ciation of  Critical  Care  Nurses,  a  member 
of  the  American  Heart  Association  and  the 
Council  of  Cardiovascular  Nursing,  and  is 
listed  in  "Who's  Who  of  American 
Women",  1977-78.  In  her  "spare"  time  she 
enjoys  swimming,  tennis,  needlepoint, 
bridge  and  mining  for  rubies,  sapphires 
and  emeralds  in  Franklin,  North  Carolina 
(a  yearly  excursion). 

As  a  single  parent  of  two  young 
daughters,  Jo  was  influenced  early  in  her 
career  to  be  self-disciplined  and  produc- 
tive in  her  life's  dream  of  being  a  nurse.  As 
a  representative  of  the  Council  of  District 
Presidents,  she  brings  the  Board  a  wealth 
of  experience,  drive,  and  resourcefulness. 


Opportunities  expand  for 
BSN  outreach  program 

By  Hazel  Browning 

The  B.S.N,  outreach  program  in  North 
Carolina  has  taken  another  step  in  the 
right  direction.  Northwest  AHEC  recently 
announced  that  it  will  offer  its  first 
outreach  nursing  course  in  May  of  1984. 

Through  cooperative  efforts  with  UNC- 
Greensboro,  it  will  be  possible  for  the  first 
students  of  this  outreach  program  tograd- 
uate  with  the  B.S.N,  degree  in  May  1986. 
Northwest  AHEC  staff  members  encour- 
age those  who  are  interested  in  the 
program  to  contact  Marjorie  Goff  or  Carol 
Lundrigan  at  Northwest  AHEC,  Doris 
Armenaki  at  UNC-Greensboro  or  your 
local  AHEC  librarian.  Now  is  the  time  to 
make  the  educational  commitment  to 
prepare  for  entering  the  B.S.N,  outreach 
program  in  May  1984. 

Fayetteville  AHEC  and  UNC-Chapel 
Hill  have  had  a  similar  program  in  place 
since  September  1982.  Fifty  students  were 
enrolled  in  the  first  course,  and  there  are 
presently  38  registered  for  a  summer 
session  course  in  physical  assessment. 

Other  B.S.N,  outreach  efforts  are  being 
explored  across  the  state.  Faculty  at 
Western  Carolina  University  report  that  a 
proposal  for  planning  has  been  submitted 
to  general  administration  for  an  outreach 
education  program  at  Marion.  This  is  the 
"Capstone  Plan."  East  Carolina  University 
faculty  voted  on  March  4  to  commit  to  the 
outreach  program  and  embrace  the 
concept  of  responsiveness  to  educational 
needs  expressed  by  eastern  North 
Carolina  nurses.  A  feasibility  study  in  that 
part  of  the  state  showed  419  RNs  in  a  25 
county  area  who  expressed  a  "strong 
interest"  in  returning  to  school  for  the 
B.S.N.  Projected  outreach  efforts  indicate 
Edenton  as  a  central  location  for  program 
development. 

ECU  also  has  an  ongoing  outreach 
M.S.N,  program  in  Wilmington.  Thirty-two 
students  began  in  the  program  in  the 
spring  of  1982.  At  present,  five  of  those 
students  are  full-time,  on-campus 
students  and  27  remain  in  the  Outreach 
component.  It  is  projected  that  course 
work  may  be  completed  by  some  students 
as  early  as  the  summer  of  1984. 


Nursing  Insturctor 

RN  licensed  in  NC,  BSN  and  related 

Masters  required,  2  years  clinical  experi- 
ence. Apply  by  April  15  to  Dorothy 
Carter,  Dean  of  Occupational  Education, 
Randolph  Technical  College,  RO.  Box 
1009,  Asheboro,  NC  27203.  (919)  629- 
1471.  Equal  Opportunity  Employer. 
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Capacity  audience  attends 
'Day  at  the  Legislature' 

A  capacity  audience  of  250  attended  the  "Day  at  the  Legisla- 
ture" workshop.  Many  had  to  be  turned  away  for  lack  of  space. 

Senator  Wilma  Woodard  and  Senator  Russell  Walker  ad- 
dressed the  nurses  and  nursing  students  on  health  issues 
before  the  General  Assembly  and  how  to  communicate  effec- 
tively with  legislators. 

In  the  afternoon  nurses  practiced  what  they  had  learned  by 
conferring  with  their  legislators  about  issues  of  interest  to 
nurses. 

The  day's  climax  was  a  reception  honoring  members  of  the 
General  Assembly  and  the  Council  of  State,  attended  by  nearly 
500  people. 

The  Emergency  Department  Nurses  Association,  the  Occu- 
pational Health  Nurses  Association,  and  District  Thirteen  con- 
tributed financially  to  the  reception. 


Kerry  Dominick  gestures  for  emphasis  in  talking  with  Rep.  Jim  Black 
of  Charlotte. 

Rep.  Robert  Brawley.  Mooresville,  is  surrounded  by  constituents  at 
the  reception  honoring  legislators. 

Rep.  Harold  Brubaker.  Asheboro,  talks  to  Alene  Watson  and  Gale 
Touger. 

Nursing  students  from  Robeson  Tech  talk  to  Rep.  Sidney  Locks  of 
Lumberton  in  the  hall  of  State  Legislative  Building. 

. . .  Rep.  Paul  Pulley  of  Durham,  right,  and  Charles  Jeffress  of  the  State 
Department  of  Labor  at  the  reception. 

In  the  photos  at  bottom  are  legislators  talking  with  constituents  at  the 
reception.  Legislators  shown  are  Senator  Donald  Kincaid,  Lenoir; 
Rep.  Phil  Berry,  Charlotte;  Rep.  C.B.  Hauser,  Winston-Salem;  and 
Rep.  George  Holmes,  Hamptonville. 
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Senator  Charles  Hipps,  Waynesville,  was  one  of  nearly  500  people 
attending  the  reception. 

Rep.  R.  J.  Childress,  Winston-Salem,  and  Rep.  Brad  Ligon,  Salisbury, 
are  intent  listeners. 

Rep.  Walter  Jones,  Jr.,  Greenville,  meets  with  nursing  students  from 
ECU  to  discuss  legislative  issues. 

A  crowded  room,  good  food,  good  conversation  ...  a  successful 
evening. 

In  the  photos  at  the  bottom  are  scenes  in  the  State  Legislative  Build- 
ing and  at  the  reception.  Legislators  shown  (left  to  right)  are  Richard 
Wright,  Tabor  City,  and  Louise  Brennan,  Charlotte. 


North  Carolina  Nurses  Association 

and 

The  National  Foundation  —  March  of  Dimes 

announce 

Nurse  of  Year  Competition  —  1983 

Recognition  of  a  registered  nurse  in  North  Carolina  who  has  made  significant 
contribution  to  maternal-child  health. 

Award:  $500  for  continuing  education  activities  toward  improve- 

ment of  maternal-child  health 


Guidelines  tor  Entries: 


Candidate  must  be  registered  nurse  in  North  Carolina 
working  within  the  area  of  Maternal-Child  health. 
Membership  in  NCNA  is  not  required. 
Application  must  be  filled  out  by  individual  nurse 
Sponsors  may  request  that  nurse(s)  make  application. 
Self-declared  candidates  are  also  appropriate. 
Selection  will  be  based  on  criteria  stated  on  reverse  side 
of  nomination/application  form. 


Deadline  for  Entries:        August  11,  1983 


To  be  made  by  Committee  of  the  Commission  on  Practice. 

North  Carolina  Nurses  Association 

Award  will  be  presented  at  the  1983  Convention  of  the 

North  Carolina  Nurses  Association.  October  23-26.  at  the 

Radisson  Plaza— Raleigh  Civic  Center. 

Application  forms  and  criteria  available  from: 

North  Carolina  Nurses  Association 

P.O  Box  12025 

Raleigh,  North  Carolina  27605 


Preparing  Nurses 
to  Answer 
Ethical  Questions 

THE  FIRST  NATIONAL  INSTITUTE 
ON  TEACHING  NURSING  ETHICS 

Sponsored  by  the 

AMERICAN  NURSES'  ASSOCIATION 

COMMITTEE  ON  ETHICS 

JUNE  19-23 

ANTLERS  PLAZA 

COLORADO  SPRINGS,  COLORADO 


A  program  for  those  teaching  nurses  and  nursing 
students  about  ethical  principles  and  their  applications 
in  practice.  Knrollment  is  limited. 

For  more  information,  call  toll-free  (800)  82I-5834, 
Monday- Friday,  8:30  a.rn.-4:30  p.m.  central  time,  or  write: 
Marketing  Department  (SN),  American  Nurses'  Asso- 
ciation, 2420  Pershing  Road,  Kansas  City,  MO  64108. 
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New  voting  procedure  allows  absentee  voting  in  83  election 


This  year,  for  the  first  time,  NCNA 
members  may  vote  for  officers  and  ANA 
delegates  by  absentee  ballot.  Voting  also 
will  take  place  at  polls  open  during  the 
October  convention  in  Raleigh. 

Members  not  able  to  attend  the  conven- 
tion may  request  an  absentee  ballot  and 
cast  it  by  mai  I  prior  to  the  convention.  The 
absentee  ballots  will  be  turned  over  to 
election  tellers  and  counted  along  with  the 
votes  cast  at  convention. 

Because  of  this  new  voting  procedure, 
nominations  from  the  floor  at  the 
convention  will  not  be  possible  However, 
any  member  can  self-declare  for  any 
office  for  which  the  member  is  qualified. 
The  Nominating  Committee's  slate  will  be 
published  in  the  July-August  Tar  Heel 
Nurse,  along  with  a  consent-to-serve  form 
for  self-declaring.  Members  will  then  have 
until  September  23  to  self-declare. 

The  following  offices  will  be  filled  in  the 
1983    election:    president-elect;    vice- 


Educational  standards  (from  page  1) 

assigned  to  House  State  Government 
Committee. 

HB  373  applies  only  to  Mecklenburg 
County  but  could  set  a  precedent.  It  levels 
a  fine  or  imprisonment  on  any  person 
"interfering"  with  emergency  medical 
technicians  in  the  performance  of  their 
duties  in  pre-hospital  medical  situations. 
Physicians  are  excepted.  NCNA  is  work- 
ing with  the  bill  sponsor  about  our  con- 
cerns that  qualified  registered  nurses 
would  be  prohibited  from  assisting  in 
emergency  situations,  since  the  bill  vests 
"complete  authority"  for  patient  care  and 
transportation  in  emergency  medical 
technicians.  The  bill  is  assigned  to  the 
House  Health  Committee. 

HB  370,  referred  to  House  State  Gov- 
ernment Committee,  provides  a  licen- 
sure program  for  hospices  under  the 
Department  of  Human  Resources.  Spon- 
sors of  the  bill  point  out  that  with  the 
coming  of  Medicare  reimbursement,  a 
licensing  process  is  essential.  The  bill  sets 
forth  licensure  requirements,  defines 
hospice  services,  provides  for  revocation 
of  license  and  appeal  procedure,  and  adds 
hospice  to  the  programs  that  come  under 
the  Certificate  of  Need  law. 

In  March  NCNA  published  the  first  issue 
of  Nurses  Notes  for  Legislators,  a  legisla- 
tive news  letter  giving  background  infor- 
mation on  nursing  as  the  largest  of  the 
health  professions  in  the  state,  data  on 
nursing  education  programs  in  North 
Carolina,  data  on  the  scope  of  responsi- 
bility of  the  Board  of  Nursing,  and  a 
summary  of  NCNA's  position  on  HB  31. 
Future  Nurses  Notes  will  deal  with  other 
bills  affecting  nursing. 


president;  secretary;  treasurer;  two 
directors  (for  four-year  terms);  chairmen 
of  commissions  on  education,  health 
affairs,  member  services,  and  practice; 
nominating    committee,    collective    bar- 


gaining   representative;    and    nine   ANA 
delegates. 

The  following  timetable  and  procedure 
governing  absentee  voting  has  been 
approved  by  the  Board  of  Directors. 


Nominating  and  absentee  voting  timetable  and  procedure 

August  26, 1983— Deadline  for  publishing  slate  prepared  by  Nominating 
Committee. 

Slate  will  be  published  in  July-August  Tar  Heel  Nurse,  accompanied 
by  a  form  for  self-declaring  for  office  and  notice  of  deadline  for  self- 
declaring. 

September  23,  1983— Deadline  for  self-declarations  to  reach  Nominating 
Committee.  NCNA  consent  form  must  be  used. 

September  26,  1983— Nominating  Committee  rules  on  qualifications  of 
self-declared  candidates.  Ballot  is  printed. 

October  3,  1983 — Deadline  for  member  to  request  absentee  ballot. 
Request  must  be  accompanied  by  stamped  #10  (4"x9'/2")  self-ad- 
dressed envelope. 

The  following  will  be  mailed  to  each  bona  fide  member  requesting 
absentee  ballot: 

1.  ballot 

2.  instructions  for  marking  and  mailing  ballot 

3.  brief  biographical  data  on  self-declared  candidates 

4.  unmarked  inner  envelope  to  be  signed  by  voter 

5.  marked  outer  envelope  to  go  to  chairman  of  tellers 

October  3,  1983— Absentee  ballots  mailed  to  members  requesting  it. 
October  13, 1983— Deadline  for  postmarking  of  voted  absentee  ballots  to 
be  returned  to  NCNA  secretary. 

Biographical  information  on  self-declared  candidates  will  be  available 
at  polls  for  members  voting  at  polling  place. 
Voting  day  at  convention— Absentee  ballots  delivered  to  tellers. 


Black  History  Month 
celebrated  at  UNC-G 

Helen  S.  Miller, 
former  dean  of  the 
NCCU  Department 
of  Nursing,  was 
guest  speaker  at  the 
Black  History  Month 
Celebration  at  UNC- 
G  School  of  Nursing  C\ 
on  February  23.  Helen  S.  Miller 

Mrs.  Miller — historian,  author  and  edu- 
cator— shared  her  collection  of  stories, 
trials,  and  predictions  about  the  "Black 
Nurse  in  America."  She  has  authored 
many  works  in  this  area. 

She  also  was  g  uest  lecturer  recent  at  the 
Unviersity  of  Maryland.  She  has  authored: 
Mary  Eliza  Mahoney:  The  First  Black 
Professional  Nurse  and  Contemporary 
Leaders  in  Nursing:  Afro-American,  His- 
panic, and  Native  American,  to  be  pub- 
lished this  spring  by  ANA. 


Think  Membership 


Psych-MH  workshop 
scheduled  for  June 

The  NCNA  Psychiatric-Mental  Health 
Nursing  Division  will  offer  a  workshop  at 
two  locations  in  June.  All  plans  are  not 
completed,  however,  the  content  of  the 
workshop  will  include  nursing  interven- 
tions and  legal  aspects  of  psychiatric 
mental  health  nursing.  The  June  3 
workshop  will  be  held  in  the  western  part 
of  the  state  (exact  location  is  not  yet  con- 
firmed), and  the  same  workshop  will  be 
offered  on  June  24  in  Raleigh. 

Two  faculty  have  been  confirmed  for 
the  workshops.  Joan  Brannon  with  the 
Institute  of  Government  will  present 
content  on  legal  aspects  of  psychiatric- 
mental  health  nursing.  Pat  Webster, 
Director  of  Psychiatric  Nursing  Services 
at  Durham  County  General  Hospital,  will 
present  the  content  on  nursing  interven- 
tions. 

Application  will  be  made  for  CERP 
approval  of  this  program.  Interested  per- 
sons may  obtain  further  information  and 
registration  forms  by  contacting  NCNA 
Headquarters,  P.O.  Box  12025,  Raleigh, 
NC  27605. 
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May  1-7  declared  Nurses  Week  in  North  Carolina 


May  6  is  National  Nurses'  Day,  and  in  con- 
junction with  the  observance  Governor 
James  B.  Hunt,  Jr.,  has  declared  May  1-7  as 
Nurses  Week  in  North  Carolina. 

The  NCNA  Public  Relations  Committee 
has  distributed  copies  of  the  Governor's 
proclamation  to  all  institutions  and  agencies 


employing  nurses  and  to  schools  of  nursing. 
ANA  has  furnished  PR  packets  about  Nurses 
Day  promotion  to  all  district  associations. 

The  NCNA  PR  Committee's  plans  include 
a  public  service  announcement  made  by 
Governor  Hunt,  to  be  distributed  by  NCNA 
to  major  radio  stations. 


Last  year  many  institutions  and  communi- 
ties developed  a  variety  of  events  to  honor 
nurses  and  to  acknowledge  their  contribu- 
tions to  health  care.  The  PR  Committee 
encourages  each  district  to  promote  similar 
activities  this  year. 


-SB  HUNT,  J^" 
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Constituent  Forum 
discusses  transition 

The  first  ANA  Constituent  Forum 
meeting,  held  February  3-4  in  Kansas  City, 
was  attended  by  NCNA  President  Barbara 
Jo  McGrath  and  Executive  Director 
Frances  Miller.  The  ANA  Board  and 
Cabinet  members  met  with  Forum  repre- 
sentatives from  53  constituent  SNAs. 

A  major  discussion  topic  was  the 
transition  to  a  federation  structure  and  the 
steps  being  taken  by  the  ANA  Board  of 
Directors  to  proceed  with  the  transition. 
While  there  were  questions  and  concerns 
expressed  by  SNAs  about  several  ANA 
actions,  there  was  throughout  the  meeting 
an  atmosphere  of  willingness  to  listen  to 
all  viewpoints  and  of  concern  for  the 
stability  of  the  Association  at  all  levels. 

The  Forum  passed  a  motion  by  NCNA 
President  McGrath  recommending  to  the 
ANA  Board  that  it  request  the  Bylaws 
Committee  to  prepare  bylaw  language 
limiting  the  size  of  the  House  of  Delegates 
to  300. 

Agenda  items  included: 

A  discussion  of  current  dues  col- 
lection mechanism; 

A  report  on  guidelines  for  SNAs  for 
bylaws  provisions; 

National  Commission  on  Nursing 
report; 

Activities  of  the  National  Council  of 
State  Boards  of  Nursing; 

National    Accreditation    Board 
proposed    revision   of   structure  for 
continuing  education  accreditation; 
Washington  update; 
Discussion   of   proposed  Creden- 
tialing  Center; 

Report    of    Committee    to    Study 
Corporate  Relocation 

It  was  announced  that  the  1984  conven- 
tion will  not  be  held  in  Louisville,  Ky. 
Another  site  will  be  selected.  Possibilities 
are  Anaheim,  San  Antonio,  Orlando,  or 
Kansas  City. 

The  next  Constituent  Forum  meeting 
will  be  held  in  September. 


Community  Health  Division  plans 
Public  Health  Week  activities 


North  Carolinians  will  observe  Public 
Health  Week  during  April  17-23.  The 
NCNA  Community  Health  Division  has 
planned  some  very  special  activities  for 
the  occasion. 

The  Division  Executive  Committee 
members  have  written  a  letter  to  be  sent  to 
all  state  legislators  and  to  chairmen  of 
county  commissioner  groups.  The  letter 
indicates  some  of  the  services  provided  by 
health  departments  and  staffed  by  public 
health  nurses.  A  brochure  about  the 
unique  role  of  the  public  health  nurse  will 
accompany  each  letter.  Lawmakers  and 
county  commissioners  are  invited  in  the 
letter  to  contact  the  health  department  if 
they  would  like  to  learn  more  about  the 
public  health  nurse's  activities. 

The  Community  Health  Division  en- 
courates  local  districts  to  plan  activities  to 

ABOUT  PEOPLE 


Dr.  Priscilla  R.  Ulin  assumed  responsi- 
bilities as  chairman  of  Primary  Care  in  the 
UNC-Chapel  Hill  School  of  Nursing  as  of 
March  1.  Dr.  Ulin's  major  teaching  and 
research  interests  are  community  health 
care  systems,  family  and  society,  inter- 
national health  development,  and  cross- 
cultural  health  beliefs  and  behavior  ... 
James  Huffman,  president  of  District  Ten, 
recently  had  an  article  published  in 
Geriatric  Nursing  titled  "Living  With  Limi- 
tations" . . .  Judy  Seamon,  Morehead  City, 
NCNA  president-elect,  has  been  named  to 
the  North  Carolina  Assembly  on  Women 
in  the  Economy.  She  was  recommended 
for  the  appointment  by  NCNA.  The 
Assembly  will  plan  and  conduct  the  1983 
Governor's  Conference  on  Women  in  the 
Economy,  to  be  held  October  31-Novem- 
ber  2  at  the  Raleigh  Civic  Center.  NCNA  is 
among  the  organizations  endorsing  the 
Conference. 


New  communication  tool  -  NCNA  Calendar  of  Events 


Headquarters  staff  has  implemented  a 
new  mailing  in  an  effort  to  keep  members 
apprised  of  events  of  interest.  Once  a 
month  each  district  president  and  mem- 
bers of  the  Board  of  Directors  will  receive 
the  "NCNA  Calendar  of  Events."  This 
calendar  will  indicate  all  activities  that 
have  been  scheduled  by  that  time  for  the 
coming  month.  This  information  will 
include  Board  of  Directors'  meetings,  any 
committee  meetings  of  structural  units, 
workshops,  Commission  meetings,  and 
any  other  meetings  or  events  that 
members  might  wish  to  attend. 


District  presidents  are  encouraged  to 
share  the  information  with  members  at 
district  meetings.  Some  districts  may  wish 
to  include  some  of  the  calendar  events  in 
their  district  newsletters. 

It  is  hoped  that  the  "Calendar  of  Events" 
will  be  a  mechanism  for  members  to  have 
current  information  on  NCNA  meetings  of 
interest.  All  meetings  are  open  to  the 
membership.  Members  are  encouraged  to 
contact  district  presidents  about  the 
"NCNA  Calendar  of  Events"  so  that  you 
can  become  more  actively  involved. 


coincide  with  Public  Health  Week.  This 
might  be  accomplished  through  the  local 
Public  Relations  Committee.  Some  sug- 
gestions for  implementation  include  the 
following: 

A)  invite  the  local  health  director  to 
accompany  a  pulic  health  nurse  on 
a  home  visit  to  a  client; 

B)  request  that  local  hotels/motels  use 
their  marquees  to  recognize  public 
health  nurses  and  Public  Health 
Week; 

C)  contact  local  newspapers  and  offer 
an  interview  with  a  public  health 
nurse,  and 

D)  contact  local  members  of  the  Board 
of  Health  and  County  Commis- 
sioners and  invite  them  to  tour  the 
Public  Health  Department. 

Building  Conservation 

Fund —  Let's  make  it  grow 


Goal:  $25,000 


Q 


$25,000 
$20,000 

$15,000 

$10,000 

$5,000 


One  way  NCNA  members  can  support 
the  Building  Conservation  Fund  for  years 
to  come  is  by  bequest  —  designating  a 
specified  amount  of  an  estate  to  be  given 
to  the  Fund. 

Sample  language  for  such  a  bequest  is 
available  at  NCNA  headquarters. 


Registered  Nurse  with  N.C. 
license  for  summer,  live  in  position  at 
Camp  for  physically  handicapped. 
Salary  negotiable,  room  and  board 
provided.  Contact  Bill  Russell  at  Route 
3,  Box  217-D,  Carthage,  NC  28327 
(919)  692-8655. 
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ACTIONS  OF  THE  BOARD 


The  Board  of  Directors  at  a  meeting  on 
February  18,  1983,  took  the  following 
actions: 

•  Approved  budget  adjustments  to 
provide  for  an  additional  clerical  posi- 
tion. 

•  Received  a  report  on  the  February  2-4 
meeting  of  the  ANA  Constituent  Forum 
attended  by  President  Barbara  Jo 
McGrath  and  Executive  Director 
Frances  Miller. 

•  Received  a  report  from  the  Committee 
on  Legislation  that  a  regular  communi- 
cation sheet,  "Nurses  Notes  for  Legis- 
lators", will  be  produced  by  the 
Committee  to  inform  members  of  the 
General  Assembly  about  NCNA  legis- 
lative interests  and  concerns. 

•  Considered  a  request  to  support  a  bill 
for  impounding  of  the  motor  vehicle  for 

Ahad  addresses 
nurses  groups  abroad 

Dr.    Mohammed 
A.  Ahad,  professor 
at     East    Carolina 
University    School 
of  Nursing,  has  re- 
turned from  a  five- 
month  trip  to  Hong       jkk.  V.  ~    J"^-- 
Kong,  Manila,  Singapore,  India,  and  Eng- 
land.  He  was  engaged  in  a  cross- na- 
tional study  of  the  nurse's  role  in  health 
care. 

In  Singapore,  he  spoke  at  the  First  Asian 
and  Pacific  Nurses  Convention  attended 
by  representatives  from  17  nations.  He 
also  spoke  on  the  future  of  primary  care 
and  nursing  at  a  two-day  workshop  in 
Singapore  sponsored  by  the  Common- 
wealth Nurses'  Federation. 

In  India,  he  helped  plan  and  spoke  at 
nurses'  conferences  in  Kerala,  Bangalore, 
Hyderabad  and  Kanpur  and  collected 
research  data  in  Delhi  and  Bombay. 

In  addition,  he  assisted  in  planning  a 
rural  health  promotion  project  for  a  small 
fishing  community  in  his  home  state, 
Andra  Pradesh,  and  initiated  an  inter- 
national nursing  information  library  that 
will  temporarily  be  located  at  the 
Bangalore  College  of  Nursing. 

He  also  visited  nurse  groups  in  Hong 
Kong  and  the  Philippines. 


first  offense  DUI,  and  directed  that 
further  discussion  be  held  with  the 
sponsor. 

•  Received  an  update  on  legislative 
issues,  including  HB  31,  a  bill  to  repeal 
the  act  of  the  1 982  short  session  placing 
a  moratorium  on  implementation  of 
new  educational  standards  by  the 
Board  of  Nursing. 

•  Endorsed  the  concept  of  NCNA  serving 
as  the  dues  collection  point  for 
members  after  June  1984,  provided 
data  to  be  gathered  by  staff  indicates 
feasibility. 

•  Received  a  request  from  the  Bylaws 
Committee  that  the  Board  initiate  study 
of  possible  structure  changes  for  con- 
sideration in  1984. 

•  Recommended  that  the  executive 
director  attend  ANA  Board  meetings  as 
she  considers  appropriate,  to  keep  the 
NCNA  Board  and  membership  well 
informed  during  the  transition  period  to 
the  modified  federation  structure. 

•  Received  a  report  from  the  Membership 
Committee  that  the  Committee  pro- 
vided a  coffee/coke  break  for  newgrad- 
uates  writing  the  licensure  exam  in 
February,  and  had  completed  a  three- 
time  mailing  to  nearly  1,600  RNs  newly 
licensed  in  1982. 

•  Received  a  report  from  the  Commission 
on  Member  Services  on  plans  and 
suggestions  for  improving  retention  of 
members  through  greater  visibility  of 
NCNA  and  more  effective  demonstra- 
tion of  benefits. 


•  Adopted  policies  and  procedures  for 
absentee  voting  in  1983  for  NCNA 
officers  and  ANA  delegates  and  for 
absentee  voting  for  officers  of 
structural  units. 

•  Agreed  to  recommend  maximum 
amounts  for  state  need-based  loans  to 
nursing  students  and  to  convey  the 
recommendation  to  the  loan  program's 
Board  of  Trustees. 

•  Requested  the  Executive  Committee  to 
formulate  a  response  to  the  dean  of  the 
UNC-CH  School  of  Public  Health 
regarding  the  proposal  to  discontinue 
the  Department  of  Public  Health 
Nursing. 

•  Appointed  Debra  Moore  to  the  CERP 
Committee,  Johnea  Kelley  as  chairman 
of  the  Committee  on  Human  Rights, 
and  Gale  Johnston  and  Margaret 
Raynor  to  the  Convention  Program 
Committee. 

•  Commended  the  Community  Health 
Division  on  the  quality  of  a  planned 
mailing  to  legislators  and  county  com- 
missioners on  observance  of  Public 
Health  Week,  April  17-23. 

•  Heard  a  report  on  activities  of  the 
Public  Relations  Committee  in  promo- 
tion of  Nurses'  Week  in  North  Carolina 
May  1-7  and  National  Recognition  Day 
for  nurses  on  May  6. 

•  Agreed  to  support  a  resolution  of  the 
Georgia  Nurses  Association  favoring 
requiring  federally  employed  nurses  to 
have  a  current  license  to  practice  in  at 
least  one  state. 


;B 

We  need  your  type. 
Donate  Blood. 

#  American 
Red  Cross 

©  The  American  National  Red  Cross  1981 


ANNOUNCEMENT  OF  VACANCY 

NURSING  FACULTY  POSITIONS 

BEGINNING  AUGUST,  1983 

DEPARTMENT:  Nursing 

POSITION  AVAILABLE:  Medical/Surgical  Nursing  (l);  Maternal  Child  Care  (2);  Psychiatric  Nursing  (l). 

Five  positions  a  variable. 
POSITION  TITLE:  Assistant  Professor 
QUALIFICATIONS:  Candidates  must  be  competent  to  teach  theory  and  clinical  courses,  develop  and  maintain 

clinical  experiences  for  students  at  the  baccalaureate  level.  At  least  two  years  of  teaching  in  professional 

nursing  education  and  North  Carolina  licensure  are  also  required. 
INSTRUCTIONAL  DUTIES:  Teach  twelve  semester  hours  per  academic  year  in  the  baccalaureate  nursing 

program.  Teaching  involves  the  team  approach  in  a  competency  based  education  curriculum.  Adaptability. 

personal  maturity  and  genuine  interest  are  important  assets.  Committee  and  other  faculty  responsibilities  are 

included  in  this  assignment. 
CLOSING  DATE:  Applications  are  expected  prior  to  May  30,  1983. 
SALARY:  Commensurate  with  experience  and  qualifications. 
APPLICATIONS:  Prospective  candidates  and  nominees  should  send  letters  of  application,  professional  credentials, 

transcripts,  and  three  letters  of  recommendation  to  establish  competitive  contention  for  consideration  to: 

Dr.  Johnea  D.  Kelley,  Chairperson,  Department  of  Nursing,  P.O.  BOx  1 9739,  North  Carolina  Central 

University,  Durham.  North  Carolina  27707. 

An  Equal  Opportunity/ Affirmalive  Action  Employer 
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MARK  YOUR  CALENDAR 

May  4-7 

Board  of  Nursing,  Raleigh 
May  20,  1983 

NCNA  Board  of  Directors,  Fayetteville 
June  3,  1983 

NCNA  Psychiatric-Mental  Health 

Division  workshop,  western  area  (site 

to  be  confirmed) 
June  24,  1983 

NCNA  Psychiatric-Mental  Health 

Division  workshop,  Raleigh 
September  21-24,  1983 

Board  of  Nursing,  site  to  be  announced 
October  23-26,  1983 

NCNA  Convention,  Radisson  Plaza 

and  Civic  Center,  Raleigh 
January  8-21, 1984 

Board  of  Nursing,  Raleigh 
June  17-22,  1984 

ANA  Convention,  site  to  beannounced 
October  24-27,  1984 

NCNA  Convention,  Grove  Park  Inn, 

Asheville 


CAMP  ROBIN  HOOD 
FOR  GIRLS 

in  the  beautiful  Cumberland  Valley  of 
Pennsylvania,  wants  to  share  its  57th 
SEASON  with  a  R.N.  WHO  LOVES 
CHILDREN  and  would  like  a  change  of 
scenery  and  pace. 
Located  85  miles  northwest  of  Wash- 
ington, DC 

June  19-August  18.  1983 
Please  contact: 
Margaret  C  Duncan,  Director 
P.O.  BOx  20213  Or  write  to: 

Raleigh  NC  27619  1010  Cowper  Drive 

(91 9)  781  -341 1  Raleigh.  N.C.  27607 


RESOLUTIONS  PROCEDURE 

The  Committee  on  Resolutions  functions  throughout  the  biennium  in  receiving  and  studying 
proposed  resolutions  submitted  to  it. 

A  resolution  is  a  main  motion  put  before  the  policy-making  body  on  a  subject  of  great 
importance,  expressed  in  formal  wording.  A  resolution  adopted  by  the  House  of  Delegates  of  the 
North  Carolina  Nurses  Association  establishes  or  makes  known  the  position  of  the  Association  on 
matters  of  state  and/ or  national  scope  and  significance  affecting  nurses,  nursing,  and  the  health 
needs  of  the  public. 

Substantive  resolutions  are  those  which  deal  with  basic  principles  and  policies  of  the  Asso- 
ciation or  with  issues  of  national  concern  to  nurses  as  practitioners  and  citizens.  These  resolutions 
are  thoughtfully  and  carefully  developed  in  advance  of  a  convention  for  presentation  to  the  House  of 
Delegates.  These  may  include  recommendations  for  legislation  or  for  joint  or  separate  action  with 
other  organizations  on  matters  of  mutual  interest. 

DEADLINE  —  Substantive  resolutions  must  be  submitted  to  the  Committee  on  Resolutions 
by  July  1,  preceding  the  fail  convention. 

Emergency  resolutions  are  those  whose  significance  could  not  have  been  apparent  by  the 
deadline  date  and  which,  because  of  timeliness,  require  immediate  action. 

Deadline  —  Emergency  resolutions  must  be  submitted  no  later  than  5  p.m.  on  Monday, 
October  24,  1983,  at  the  convention. 

Initiation  of  Resolutions  —  Resolutions  may  be  submitted  to  the  Committee  on  Resolutions 
by  individual  members,  the  NCNA  Board  of  Directors,  district  associations,  any  structural  unit  of 
the  Association,  or  may  be  initiated  by  the  Committee  on  Resolutions. 

Disposition  —  The  Committee  on  Resolutions  will  review  resolutions  for  content,  relevance, 
appropnateness,  timeliness,  and  scope.  The  Committee  may  edit,  rewrite,  or  combine  resolutions. 

The  Committee  will  report  to  the  Board  of  Directors  in  advance  of  the  convention  a  recom- 
mendation for  approval  or  disapproval  of  each  resolution  received  by  the  deadline  date.  The 
Committee  may  recommend  referral  of  a  resolution  to  an  appropriate  committee  or  other 
structural  units  of  the  Association. 

All  resolutions  received  by  the  Committee  shall  be  reported  to  the  House  of  Delegates  with  the 
Committee's  recommendation. 

All  resolutions  approved  by  the  Committee  and  the  Board  will  be  put  before  the  House  of 
Delegates  for  vote. 

Originators  of  resolutions  will  be  advised  whether  their  particular  resolution  has  been 
approved,  disapproved,  or  substantially  changed.  Reasons  for  not  approving  resolutions  will  be 
stated. 

Copies  of  substantive  resolutions  approved  for  presentation  to  the  House  of  Delegates  will  be 
distnbuted  in  advance  of  the  convention  to  district  associations  and  to  delegates. 

Guidelines  for  writing  resolutions  are  available  from  the  Resolutions  Committee  at  NCNA 
headquarters. 
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Legislative  update:  NCNA  supports  bill  on  midwifery 


A  bill  to  regulate  midwifery  was  the 
subject  of  a  public  hearing  on  May  4  and 
has  been  assigned  to  a  subcommittee  of 
the  House  Committee  on  State  Govern- 
ment. 

Rep.  Jeanne  Fenner  is  chairman  of  the 
subcommittee.  Other  members  are 
Representatives  Bertha  Holt,  Peggy 
Stamey,  Charles  Evans,  and  Reid  Poovey. 

Regulating  midwifery  in  North  Carolina 
has  been  an  issue  for  several  years.  HB 
814  addresses  this  issue  by  proposing  an 
unbiased,  autonomous  joint  midwifery 
committee  to  regulate  the  practice  of 
certified  nurse  midwives.  It  provides  that 
CNMs  may  not  be  barred  from  attending 
out-of-hospital  deliveries. 

ASU  health  service 
named  for  Shook 

Appalachian 
State  University 
in  Boone  in  May 
ded  icated  its 
Health  Services 
Area  in  honor  of 
Mary  Shook,  who 
is  retiring  this 
year  as  director 
of  nursing  for  the 
school's  student 
health  service. 

The     Health 
Services  Area  is  located  in  the  Student 
Support  Building. 

Dedication  ceremonies  were  held  May 
12.  Dr.  David  Mclntire,  vice-chancellor 
for  student  affairs,  presided.  President 
Emeritus  Dr.  William  Plemmons  made 
the  address  of  dedication. 

District  Two  of  NCNA,  where  Mary  has 
been  an  active  member  for  many  years, 
was  represented  at  the  ceremony  and 
presented  Mary  with  flowers. 

Mary  Shook  went  to  Appalachian  in 
1949,  starting  the  first  campus  infirmary 
with  a  chair,  table,  her  own  thermometer, 
and  bandaids.  A  new  24,000  square  foot 
Health  Services  Area  was  completed  in 
1981. 


The  bill  was  introduced  by  Rep.  George 
Miller.  Co-sponsors  are  Reps.  Louise 
Brennan,  Mary  Seymour,  Bertha  Holt, 
Ruth  Easterlmg,  Peggy  Stamey,  Margaret 
Keesee-Forrester,  Marie  Colton,  Ruth 
Cook,  Betty  Dorton  Thomas,  Margaret 
Tennille,  and  Margaret  Hayden. 

The  bill  defines  midwifery  as  an  act  of 
providing  prenatal,  intrapartal,  postpartal, 
newborn,  and  interconceptional  care  and 
defines  these  terms.  It  allows  approved 
midwives  to  practice  in  hospital  and  non- 
hospital  settings  under  supervision  of 
licensed  physicians  whose  practice 
includes  obstetrics  and  allows  midwives 
to  write  prescriptions  for  drugs  under'the 
same  conditions  as  nurse  practitioners: 
Only  certified  nurse  midwives  .'car)  be 
approved.  The  bill  makes  it  possible  to 
improve  the  practice  climate  for  certified 
nurse  midwives  by  circumventing  the 
rigid  control  of  the  Board  of  Medical 
ExaminerSjj/v.hich;  jn  <tt)e  past  has  frmited 
CNMs  -tif  practice  site  and  practice  param- 
eters.^, i  ]  \:    "-'     *  " 

At  the  public  hearing,  Dr.  Sarah 
Morrow,  secretary  of  the  Department  of 
Human  Resources,  spoke  in  support.  The 
legislation  was  proposed  by  the  Depart- 
ment after  a  two-year  study,  of  the  safety 
and  efficacy-or  rtotrfe birth's",  d u ring  which 
period  DHR  permitted  certified  vrari'e 
midwives. 

NCNA  was  represented  by  President- 


Elect  Judy  Seamon.  who  spoke  in  support 
of  the  legislation.  Also  supporting  the  bill 
were  certified  nurse  midwives  and  the 
North  Carolina  Public  Health  Association. 

Mrs.  Seamon  testified  that  the  certified 
nurse  midwife  is  a  registered  nurse  with 
an  additional  one  or  two  years  of  educa- 
tion in  midwifery.  Midwifery  schools  are 
located  at  such  institutions  as  Yale,  Johns 
Hopkins,  and  Emory.  CNMs  always  prac- 
tice in  a  collaborative  arrangement  with  a 
physician. but  are  qualified  to  indepen- 
dently manage  normal,  uncomplicated 
care  for  newborns  and  women.  The 
assurance  that  the  CNM  always  practices 
'in  >:  collaboration  with  a  physician  is 
assurance  that  quality  of  care  will  not  be 
compromised.  Because  of  the  proven 
benefits  of  CNM  care  in  mortality  and 
morbidity  statistics,  North  Carolina  could 
well  .affect  dramatically  the  infant 
mortality  rate  and  the  general  health  of 
mothers  and  babies  by  encouraging  the 
use  of  certified  nurse  midwives. 

She  stated:  "HB814  proposes  a  remedy 
to  an  important  issue.  This  is  not  a  quality 
of  care  issue.  There  is  ample  documenta- 
tion that  CNMs  provide  safe,  effective 
care.  This  is  a  consumer  issue  —  freedom 
for  people  to  choose  their  health  care 
providerand  freedom  fora  lawful  group  of 
providers  to  practice  their  profession  and 
serve  the  people  who  may  choose  them." 
(continued  on  page  6) 


Convention  planners  announce  highlights 


The  Convention  Program  Committee 
has  done  it  again  —  planned  a  super 
program  for  the  1983  convention  to  be 
held  October  23-26  at  the  Radisson  Plaza 
and  Raleigh  Civic  Center. 

The  program  includes  a  dinner  theater, 
"The  Incomparable  Florence,"  on  the  first 
evening,  October  23;  a  banquet  address 
on  Monday  evening,  October  24,  by  ANA 
president  Eunice  Cole;  and  the  biennial 
Elizabeth  Holley  lecture  at  a  luncheon  on 
Tuesday,  October  25,  by  Dr.  Catherine 
Welsh  of  Guilderland,  NY. 

Sandwich  seminars  will  be  presented 
again  by  the  four  commissions. 


The  convention  theme  is  "Saluting  Our 
Past  —  Securing  Our  Future." 

Divisions,  forums,  conference  groups, 
and  sections  will  conduct  biennial  busi- 
ness meetings.  New  NCNAofficersforthe 
1983-85  biennium  will  be  elected.  There 
will  be  cash  bars  and  wine  receptions.  A 
large  exhibit  area  will  be  filled  with 
displays.  The  House  of  Delegates  will  hold 
two  sessions  to  address  current  issues 
facing  the  profession. 

Watch  for  a  special  convention  insert  in 
the  July-August  Tar  Heel  Nurse  contain- 
ing the  schedule,  pre-registration  form, 
and  hotel  reservation  form. 
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Message 

frown  the 

President 


As  members  of  the  North  Carolina 
Nurses  Association,  you  may  or  may  not 
know  that  NCNA  has  been  involved  in  a 
coalition  with  other  southeastern  state 
associations.  The  executive  directors  of 
12  nurses  associations  have  been 
meeting  on  a  regular  basis  for  a  number 
of  years.  Their  meetings  have  served  the 
purpose  of  information  sharing  and  as  a 
support  group. 

After  the  ANA  Constituent  Forum 
meeting  this  year  in  February,  the  south- 
eastern nurses'  associations  decided  to 
meet  and  have  the  meeting  include  both 
the  president  and  the  executive  director 
of  each  association.  The  first  meeting  was 
held  in  Atlanta  in  April.  I  am  very  excited 
about  these  meetings.  I  believe  that 
through  such  a  coalition  many  of  our 
ideas  and  concerns  can  be  better  under- 
stood at  a  national  level.  There  is  also  a 
great  deal  that  we  can  learn  from  each 
other. 


At  the  April  meeting  the  group  dis- 
cussed such  things  as  nominations  for 
national  offices  and  how  we  can  promote 
candidates  from  the  southeast;  what  we 
must  know  about  setting  national  dues  so 
that  we  can  intelligently  discuss  this  on 
the  floor  of  the  House  of  Delegates;  what 
we  believe  should  be  included  in  the  basic 
package  of  services  ANA  will  provide  to 
the  states  after  July  1984;  and  other 
things  related  to  specific  programs  within 
states.  The  group  came  up  with  some 
recommendations  to  be  presented  to  the 
executive  committee  of  the  Constituent 
Forum  for  possible  discussion  at  the 
August  meeting. 

The  southeastern  presidents  and 
executive  directors  will  meet  again  in 
August.  I  find  this  to  be  a  very  good 
support  group  and  I  believe  that,  through 
such  a  coalition,  the  southeast  can 
become  a  major  force  in  national 
decision-making.  I  find  this  very  exciting. 


UNC-Wilmington  starts  BSN  program 


The  University  of  North  Carolina  at  Wil- 
mington has  been  authorized  to  establish 
a  baccalaureate  degree  program  in 
nursing.  The  University  received  a 
$200,000  gift  from  Babies  Hospital  Foun- 
dation, Inc.,  of  Wilmington  to  provide  for 
the  transition  from  the  existing  associate 
degree  program  to  the  four-year  program. 

Pending    approval    of    the    Board    of 


Nursing,  the  University  plans  to  admit 
students  to  the  junior  year  nursing  major 
in  the  fall  of  1985,  with  the  last  class 
admitted  to  the  two-year  program  in  the 
fall  of  1984. 

Marlene  M.  Rosenkoetter,  R.N.,  Ph.D., 
and  Joan  Marie  Ketchur,  R.N.  (Ed.D. 
candidate)  are  responsible  for  the  devel- 
opment of  the  new  program. 


ANA  seeking 
ballot  suggestions 

The  ANA  Nominating  Committee  is 
seeking  names  of  suggested  nominees 
from  SNA  and  ANA  structural  units  for  the 
1984  ANA  ballot. 

Any  NCNA  member  interested  in 
running  for  ANA  office  and  who  believes 
he/she  is  qualified  is  encouraged  to  notify 
NCNA  to  request  a  consent-to-serve  form. 
The  following  national  offices  are  to  be 
filled  in  1984: 
President 

First  Vice-president 
Treasurer 

Board  of  Directors  (elect  5) 
Cabinet  on  Nursing  Education  (elect2) 
Cabinet  on  Nursing  Practice  (elect  2) 
Cabinet  on  Nursing  Research  (elect  2) 
Cabinet  on  Nursing  Services  (elect  2) 
Cabinet  on  Economic  and  General 

Welfare  (elect  2) 
Cabinet  on  Human  Rights  (elect  2) 
ANA  Nominating  Committee  (elect  7). 
Deadline  for  SNAs  to  submit  sugges- 
tions to  the  ANA  Nominating  Committee 
is  July  1,  1983. 

NCANS  elects 
new  leaders 

Daryl  Beth  Goldston,  nursing  student  at 
UNC-Greensboro,  is  the  new  president  of 
the  North  Carolina  Association  of  Nursing 
Students. 

In  competition  at  the  NCANS  conven- 
tion earlier  this  year,  Brenda  Rourke, 
nursing  student  at  UNC-CH,  was  selected 
as  Student  Nurse  of  the  Year  and  awarded 
a  $1,000  scholarship. 


District  Eleven  celebrated  the  "Year  of  the  Nursing  Student"  project  with  a  banquet  in  April.  Shown  here  are  district  officers  (seated,  left  to 
right)  Saddie  Gillespie,  publicity  chairman;  Jean  Pochert.  membership  chairman;  Gwen  Waddell,  president;  Joan  Martin-Jones,  past 
president.  Standing  are  students  from  North  Carolina  Central  University,  left  to  right,  Janice  Rowland,  Willette  Swann,  Doza  Bass,  Kathi 
Lucas,  Betty  Taylor,  Deborah  Caldwell.  Sandra  Young.  Dorothy  Lewis,  Priscilla  Shaw,  Jane  Miller,  and  Bessie  Staley. 
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North  Carolina  applauds  nurses  during  May  1-7 


By  Gale  Johnston 

Once  again,  North  Carolina  nurses 
were  recognized  for  their  contributions  to 
health  care  during  Nurses'  Week  May  1-7. 
Thanks  to  all  who  responded  to  the  PR 
Committee's  request  for  details  on  your 
activities.  The  ideas  get  better  each  year! 
Following  isa  summary  of  the  information 
we  received: 

•  Nurses  at  Maria  Parham  Hospital, 
Henderson,  were  surprised  with  bal- 
loons, banana  splits,  red  roses  and 
buttons  reading  "I  am  a  VSP." 

•  Davie  County  Hospital,  Mocksville, 
honored  its  nurses  with  corsages/ 
bouttonieres  on  May  6  and  placed  an 
article  regarding  Nurses'  week  in  the 
local  newspaper. 

•  Bob  Barnwell,  Betty  Mitchell  and 
Connie  Wolfe  of  District  1 4  were  guests 
on  "Carolina  Spotlight",  Channel  40  on 
May  6. 

•  Medical  Personnel  Pool,  Raleigh, 
honored  its  nurses  with  flowers  and 
certificates  of  appreciation. 

•  District  19  sponsored  a  lunch  for  grad- 
uating nursing  seniors  of  the  College  of 
the  Albemarle.  Interviews  with  Lucinda 
Richardson,  president,  and  Elizabeth 
Rumpf  appeared  in  The  Daily  Advance, 
the  Elizabeth  City  newspaper.  Mrs. 
Rumpf,  now  retired,  was  recognized  for 
her  efforts  to  screen  blood  pressures  of 
local  senior  citizens  attending  two 
community  centers. 

•  The  N.C.  Lutheran  Home,  Albemarle, 
hosted  a  tea  on  May  6  and  presented 
carnations  to  the  nursing  staff. 

•  The  Charlotte  chapter  of  Chi  Eta  Phi 
nursing  sorority  sponsored  a  Nurses' 
Day  Luncheon,  "Preparation,  Progress 
and  Productivity  for  the  80's."  Guest 
speakers  included  representatives  of 
various  nursing  specialty  groups; 
Jeanne  Bohn,  WSOC-TV;  Mayor  Eddie 
Knox  and  Fountain  Odom,  Mecklen- 
berg  County  Commissioner. 

•  District  13  hosted  a  coffee  for  Wake 
Technical  College  nursing  seniors 
during  their  NLN  boards. 

•  "Nurses  are  Lifesavers"  was  the  theme 
Davis  Community  Hospital,  Statesville, 
used  for  their  coffees  on  May  6.  Each 
nurse  was  presented  with  a  lifesaver 
lapel  pin. 

•  The  Brian  Center  of  Nursing  Care, 
Mooresville,  treated  their  nurses  to 
lunch  at  "Sam's  Pier"  on  May  6  and 
presented  them  with  long-stemmed 
roses  and  certificates  of  appreciation. 
Non-nursing  staff  pampered  them  with 
extra  "TLC"  and  a  poem  was  dedicated 
in  their  honor. 

•  The  Practical  Nursing  Faculty  at 
Durham  Technical  Institute  were 
guests  at  a  breakfast  reception  and 
received  carnations  and  certificates  of 


appreciation.  An  article  concerning 
Nurses'  Week  and  the  history  of  the 
practical  nurse  program  at  Durham 
Tech  appeared  in  the  school  news- 
paper, Update. 
•  N.C.  Baptist  Hospital,  Winston-Salem, 
arranged  for  a  lengthy  article  on  the 
scope  of  nursing  practice  in  The 
Sentinel  on  May  3.  Nurses  in  various 

District  Eleven 
honors  Waddell 

Gwendolyn  H. 
Waddell  received 
the  District  Ele- 
ven Certificate  of 
Recognition  for 
distinguished  ser- 
vice at  the  annual 
business  meeting 
of  the  district. 

Gwen  was  also 
installed  as  pre- 
sident of  the  dis- 
trict at  the  meet- 
ing. She  has 
served  as  a  mem- 
ber of  several  committees,  chaired  the 
district  program  committee,  and  has  also 
been  editor  of  the  district  newsletter. 

She  is  a  graduate  of  UNC-CH  holding 
the  BSN  and  MSN  degrees.  She  is  cur- 
rently an  adjunct  assistant  professor  at 
UNC-CH  School  of  Nursing. 


roles    were    interviewed    and    photo- 
graphed. 

District  9  presented  "A  Historical  Per- 
spective of  Professional  Nursing"  on 
May  4.  District  members  with  32  and 
49  years  of  membership  shared 
pictures,  written  materials  and  "tools  of 
the  trade."  It  was  all  fascinating  accord- 
ing to  Debbie  Craver,  president. 
Durham  Mayor  Charles  Markham  and 
Chapel  Hill  Mayor  Joseph  L.  Nassif 
issued  proclamations  declaring  May  6 
as  Nurses'  Day.  Other  District  Eleven 
promotional  activities  included  distri- 
bution of  fact  sheets  about  nurses  and 
letters  to  editors  of  local  newspapers 
written  by  nursing  students  informing 
the  public  of  this  day. 


Reminders 


Headquarters  staff  is  still  collecting 
"proof  of  purchase"  from  Maxwell  House 
Coffee  to  acquire  a  30-cup  electric  percu- 
lator  for  the  office. 

Keep  them  logos  coming,  folks!  Proof 
of  purchase  is  the  UPC  symbol  and  the 
General  Foods  logo  from  any  Maxwell 
House  bag  or  a  2-inch  square  from  the 
plastic  lid  on  any  size  can  of  Maxwell 
House. 

®®®®®®®®®®®® 

The  deadline  for  submitting  resolutions 
for  presentation  to  the  NCNA  House  of 
Delegates  is  July  1,  1983. 


CAMPS  SEA  GULL/SEAFARER  NURSES 

Coastal  summer  camps  have  openings  for  nurses.  Enjoyable  and  purposeful 
experience  on  the  coast  of  North  Carolina;  good  salary;  comfortable  accommo- 
dations; food  and  lodging  furnished;  modern,  air-conditioned  Infirmary;  resident 
physicians.  Camp  season:  June  12  -  August  12.  Must  be  an  RN  or  graduate 
nurse.  Excellent  opportunity  for  new  graduates  to  enjoy  a  "change  of  pace" 
position  before  commitment  to  professional  hospital  duties.  36th  season  —  Sea 
Gull;  23rd  season  —  Seafarer.  Write  for  application  and  catalog  to  Don  Cheek, 
Director,  Camp  Sea  Gull  for  boys  and  Camp  Seafarer  for  girls;  P.O.  Box  10976, 
Raleigh,  North  Carolina  27605. 


■— — — —  _______ ____ _ _ _ 
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NEWS  NOTES  FROM: 


Primary  Core  Nurse  Practitioner 
Conference  Group 


•  The  next  nurse  practitioner  conference 
will  be  held  in  September  at 
Wrightsville  Beach  in  conjunction  with 
physician  assistants,  who  will  be 
responsible  for  the  continuing  educa- 
tion. We  will,  of  course,  still  have  time 
set  aside  for  a  private  business  meet- 
ing. 

•  The  March  conference  provided  us 
with  new  information  on  a  wide  variety 
of  topics,  including  STD's  and  vaginitis, 
cardiology,  neurology,  dermatology, 
and  sports  injuries.  Ourthanksgotoall 
the  people  who  worked  to  arrange  an 
excellent  workshop. 

•  The  ANA  certification  exam  will  be  held 
in  Raleigh  again  this  year  on  October  8. 

•  The  following  news  comes  from  recent 
Board  of  Medical  Examiners'  and  Joint 
Subcommittee  meetings: 

1.  It  has  been  recommended  that  a 
statement  be  added  to  the  new  NP 
application  forms  indicating  in  capital 
letters.  NURSE  PRACTITIONERS  ARE 
TO  REFER  PATIENTS  TO  PHYSI- 
CIANS ONLY  AFTER  CONSULTA- 
TION WITH  THEIR  PRIMARY  SUPER- 
VISING PHYSICIANS  OR  WITH 
THEIR  DESIGNATED  ALTERNATES. 
We  would  question  whether  this,  like 
the  "guidelines",  would  requirea  public 
hearing  to  enforce? 

2.  The  formulary  is  still  tied  up,  but  we 
expect  the  hurdles  to  be  cleared  and 
that  it  will  be  approved  for  use  soon. 

3.  Two  new  members  have  joined  the 
Joint  Subcommittee.  Sarah  Pike 
Brown,  R.N.,  has  replaced  GeneTran- 
barger,  R.N.,  and  Rose  Pully,  M.D.,  has 
replaced  Bruce  Blackmon,  M.D.  Con- 
tinuing members  are  Ernestine  Small, 


R.N.,  Lois  Isler,  R.N.,  Pat  Pagter,  M.D., 
and  Jack  Koontz,  M.D. 

4.  The  Board  of  Medical  Examiners 
has  rendered  an  opinion  that  it  is  pre- 
ferable for  a  "physician  extender"  to 
have  one  primary  supervising  physi- 
cian and  one  set  of  standing  orders. 
However,  on  an  individual  basis,  the 
Board  will  consideran  additional  appli- 
cation that  complies  with  all  statutory 
provisions  and  regulations  of  the 
Board,  to  permit  a  "physician 
extender"  to  perform  medical  acts 
under  the  primary  supervision  of  a 
physician  in  an  additional  setting.  In 
such  a  case,  each  primary  supervising 
physician  must  acknowledge  in  writing 
to  the  Board  that  he  is  familiar  with  the 
physician  assistant's  practice  arrange- 
ments with  each  physician. 

5.  Upcoming  meeting  of  the  BME-JSC 
are  as  follows: 

June  13,  9:00  a.m.,  Sheraton  High- 
woods  Hotel,  Raleigh 

Aug.  12,  9:00  a.m.,  Sheraton  High- 
woods  Hotel,  Raleigh 

Oct.  14,  9:00  a.m.,  Radisson  Plaza, 
Raleigh 

Dec.  14, 9:00a.m. .Sheraton  Highwoods 
Hotel,  Raleigh. 

•  Jean  Barefoot  has  resigned  as  vice- 
chair  of  the  Conference  Group.  Agnes 
Binder  of  Charlotte  will  fill  the  position 
until  the  election  in  October. 

•  The  Legislative  Committees  of  the 
conference  group  and  NCNA  are  hard 
at  work  gathering  data  on  third  party 
reimbursement.  It  has  not  yet  been 
decided  whether  this  issue  will  be 
pursued  in  the  legislature  this  year. 


ACTIONS  OF  THE  BOARD 


The  Board  of  Directors  at  a  meeting  on 
March  18,  1983,  took  the  following 
actions: 

•  Commended  the  Committee  on 
Legislation's  Subcommittee  on  Reim- 
bursement for  the  "Fact  Sheet"  it  has 
developed  and  voted  to  continue  explor- 
ing the  climate  for  legislation  on  direct 
third-party  reimbursement  for  nurses. 

•  Agreed  to  support  the  Kentucky 
Nurses'  Association  request  for  the  ANA 
convention  to  be  held  in  Louisville  in  1992. 


•  Directed  that  a  letter  be  sent  to  the  dean 
of  the  UNC-CH  School  of  Public  Health 
opposing  the  proposed  dismanteling  of 
the  Department  of  Public  Health  Nursing. 

•  Approved  appointment  of  Judy 
Seamon  as  chairman  of  a  Special  Com- 
mittee to  Study  NCNA  structure. 

•  Selected  Winston-Salem  as  the  site  for 
the  1985  convention. 

•  Received  reports  on  membership,  legis- 
lation, NCNA-sponsored  workshops. 


ABOUT  PEOPLE 


Gale  Johnston,  member  of  District 
Thirteen  whose  articles  appear  regularly 
in  the  Tar  Heel  Nurse,  is  author  of  an 
article,  "Nursing:  In  Demand,"  that 
appeared  in  a  special  Raleigh  News  and 
Observer  supplement.  The  supplement  in 
the  May  8  Sunday  edition  featured  career 
opportunities  in  various  professions  and 
occupations  ...  Dr.  Katherine  Nuckolls, 
professor  in  the  UNC-CH  School  of 
Nursing,  recently  traveled  to  Turkey  as 
one  of  several  staff  members  of  the 
Program  for  International  Training  in 
Health  (INTRAH).  She  discussed  plans 
for  a  project  in  maternal/child  health  and 
family  planning  with  staff  of  the  General 
Directorate  of  Family  Planning  and 
Maternal  and  Child  Health  in  Turkey.  The 
team  visited  health  centers  in  Ankara, 
Kayseri,  and  Icel  . . .  Eunice  Benjamin, 
public  health  nurse  in  the  Charlotte- 
Mecklenburg  Health  Department,  was 
named  "Employee  of  the  Year"  at  the 
Health  Department,  and  she  was  runner- 
up  for  the  county  "Employee  of  the  Year" 
award  . . .  Cathy  Hughes,  NCNA's  Nurse- 
PAC  chairman,  was  elected  first  vice- 
chairman  of  the  Democratic  Party  in 
Mecklenburg  County.  In  a  close  race 
Cathy  defeated  the  incumbent. 

District  Five  awards 
nursing  scholarship 

Lynn  Blythe,  senior  nursing  student  at 
Presybterian  Hospital  School  of  Nursing, 
received  District  Five's  first  annual 
Nursing  Student  of  the  Year  scholarship. 

The  award  was  presented  at  a  district 
picnic  in  April  honoring  all  nursing 
students  in  the  Charlotte-Mecklenburg 
area.  Mitzi  Holton.presidentofthedistrict, 
made  the  presentation. 

Ms.  Blythe  was  president  of  the  Presby- 
terian Student  Nurses  Association  in 
1980-81  and  was  regional  coordinator  for 
SNA  in  1981-82.  She  plans  to  continue  her 
education  to  complete  requirements  for  a 
BSN. 

Valerie  Esparza 
joins  NCNA  staff 

Valerie  Esparza  has  joined  the  NCNA 
staff  as  receptionist-secretary.  She 
recently  completed  the  word  processing 
curriculum  at  Hardbarger  Business 
College  in  Raleigh. 

Valerie  is  tall,  good-looking,  and  a  lot 
younger  than  the  rest  of  the  staff. 

She  replaces  Carolyn  Conrad,  who  left 
NCNA  to  become  secretary  to  the  execu- 
tive director  of  the  North  Carolina  Board 
of  Nursing. 
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Ruth  Council  recalls  61  years 
of  membership,  service  in  NCNA 


This  feature  is  the  first  in  a  series  on 
nurses  with  half  a  century  or  more  of  NCNA 
membership.  Author  Gale  Johnston  invites 
your  suggestions  of  nurses  who  have 
achieved  this  milestone. 


By  Gale  Johnston,  R.N. 

Ruth  Council  is  NCNA's  oldest  living 
past  president.  Few  can  equal  her  record 
of  61  years  of  continuous  membership  in 
NCNA. 

You  might  say  that  Ruth  Council  was 
destined  to  become  a  nurse,  for  her 
earliest  memories  are  punctuated  with 
events  and  impressions  that  guided  her 
towards  such  a  career. 

As  a  preschooler  in  1904,  she  attended 
the  opening  of  the  first  hospital  in  High 
Point,  a  few  blocks  from  her  family's 
home.  Throughout  her  childhood  and 
teenage  years,  she  often  visited  to  observe 
the  nurses  at  work.  Although  she  enjoyed 
the  company  of  her  friends,  she  felt  drawn 
to  the  atmosphere  of  the  hospital  and 
often  reflects  that  she  grew  up  in  its 
shadow.  The  kindness  and  concern  she 
read  in  the  nurses'  faces  and  the  skill  with 
which  they  worked  inspired  her  to  devote 
her  life  to  the  comfort  and  care  of  others. 

In  1918,  during  her  sophomore  year  at 
Meredith  College,  she  decided  to  enter 
nurses  training.  She  faced  opposition 
from  friends  who  felt  that  nursing  was  too 
rigorous  and  "lowly"  a  profession  for 
someone  of  her  background  and  charac- 
ter. However,  with  the  support  of  her 
mother  and  their  family  physician  and 
trusted  friend,  she  entered  Grace  Hospital 
School  of  Nursing  in  Richmond,  Virginia, 
and  graduated  in  1921. 

As  written  in  her  account  of  her  career, 
"The  Choice  of  Nursing":  "Graduation 
gave  me  security.  I  had  the  assurance  that 
I  was  qualified  to  meet  emergencies,  to 
take  care  of  any  type  of  illness,  always 
remembering  to  be  kind,  courteous, 
encouraging,  understanding,  always 
using  the  skill  I  had  been  taught.  This,  my 
chosen  profession,  appeared  to  be  one 
that  would  not  only  be  the  most  satisfying 
career,  but  would  be  the  best  way  to  live 
for  others." 

Ruth's  varied  professional  life  has 
included  private  duty,  school  nursing, 
assistant  superintendent  of  nurses, 
director  of  nurses,  visiting  nurse  for  the 
Metropolitan  Life  Insurance  Company 
and  the  City  of  High  Point,  assistant 
director  of  the  Greensboro  Nursing 
Council,  and  nursing  consultant  for  the 
N.C.  State  Board  of  Health.  If  pressed  to 
name  her  favorite  and  most  memorable 
work,  she  admits  it  was  her  summers  as 


camp  nurse  at  Camp  Toxaway  and  the 
Kiwanis  Health  Camp  for  handicapped 
children. 

An  inextinguishable  desire  to  learn  and 
to  expand  her  horizons  prompted  Ruth  to 
take  several  postgraduate  courses  in 
school  nursing,  rheumatic  fever,  public 
health  and  orthopedics.  She  capitalized 
on  opportunities  to  assist  the  stricken,  as 
during  the  Ohio  and  Mississippi  Valley 
Flood  of  1937  and  the  organization  of  the 
Emergency  Polio  Hospital  in  Hickory  in 
1944.  Both  situations  required  specially 
authorized  leave  from  her  full-time 
position,  but  she  felt  it  her  duty  as  a  Red 
Cross  nurse  to  volunteer  during  times  of 
emergency. 

Her  service  to  others  has  been  a  realiza- 
tion of  her  life's  goals  and  an  inspiration  to 
all  who  have  been  privileged  to  know  her. 
She  views  membership  in  her  professional 
organization  as  a  joy  and  a  necessity.  She 
served  as  NCNA  president  from  1935-37. 
Her  other  positions  have  included 
chairman,  Nursing  Section,  NCPHA; 
Nursing  Committee,  National  A.R.C.; 
Advisory  Committee  in  Services  for 
Crippled  Children,  Children's  Bureau, 
Washington,  D.C.;  and  delegate  to  the 
1950  White  House  conference  on 
Children  and  Youth.  She  was  listed  in 
Who's  Who  of  American  Women  in  the 
mid  1960's  and  was  made  the  first 
honorary  member  of  District  Nine,  NCNA, 
in  1968. 

In  her  42  years  of  active  service,  Ruth 
observed  and  participated  in  many 
changes  and  advancements  in  medical 
and  nursing  care:  the  effective  manage- 
ment of  smallpox,  polio,  typhoid  and 
influenza;  the  discovery  of  effective  TB 
medications;  the  decrease  in  infant 
mortality  and  corresponding  increase  in 
longevity,  to  name  a  few.  With  a  wisdom 
born  of  experience  she  offers  this  humble 
advice:  "Always  care  for  the  patient  as  a 
human  being  and  imagine  yourself  in  his 
circumstances.  We  as  nurses  have  some- 
thing to  give  that  no  other  profession  can." 

Ruth  Council  lives  in  High  Point,  in  the 
family  home  where  she  was  born  at  the 
turn  of  the  century.  She  is  surrounded  by 
momentos  of  a  happy  and  productive  life, 
and  also  by  memories  of  her  family  to 
whom  she  was  always  devoted.  She  is  an 
avid  reader  and  an  inspired  writer. 
Although  unable  to  travel  to  meetings,  she 
keeps  abreast  of  association  activities  at 
all  levels.  We  salute  her  dedication  to  the 
profession  and  her  61  years  as  NCNA 
member! 


Ruth  Council 


Newest  honor 

Newest  honor  to  come  to  Ruth 
Council,  past  president  of  NCNA,  is  the 
establishment  of  the  Ruth  P.  Council 
Research  Fund  by  Gama  Zeta  Chapter 
(High  Point)  of  Sigma  Theta  Tau. 

Grants  from  the  Fund  will  be  made  to 
nurses  conducting  research  in 
practice,  service,  and  education. 


Conference  on  DRGs 
planned  for  fall 

Health  care  economics,  DRGs,  and  the 
impact  on  nursing  will  be  the  topic  for  a 
fall  conference  sponsored  by  the  NCNA, 
the  N.C.  Hospital  Association,  and  the 
N.C.  Society  for  Nursing  Service  Admin- 
istrators. These  organizations  have  been 
working  together  for  several  months  to 
plan  the  conference  to  be  held  at  the 
Marriott  Hotel  in  Raleigh  on  September 
19-20. 

Lucille  Joel,  Ph.D.,  F.A.A.N.,  will  be  one 
of  the  conference  speakers.  Dr.  Joel  is 
associate  dean  of  clinical  affairs  at 
Rutgers  University  in  New  Jersey  and 
currently  is  president  of  the  New  Jersey 
Nurses  Association.  Other  faculty  for  the 
conference  are  Cranston  Reinoso,  na- 
tional health  care  manager  for  Coopers 
and  Lybrand,  certified  public  accountant 
firm,  and  a  representative  of  financial 
services,  N.C.  Hospital  Association. 

The  next  issue  of  the  Tar  Heel  Nurse  will 
include  more  information  as  plans  are 
finalized  by  the  conference  committee. 
Watch  for  details! 
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The  major  opponent  of  the  legislation  at 
the  hearing  was  the  North  Carolina  Medi- 
cal Society.  Advocates  of  lay  midwives, 
while  not  opposing  the  practice  of  the 
certified  nurse  midwife,  believe  that  provi- 
sion should  be  made  to  sanction  lay  mid- 
wifery. 

SB  240  to  clarify  the  "Right  to  a  Natural 
Death  Act"  has  been  ratified.  The  bill 
makes  the  Act  more  workable  in  the 
health  care  environment.  It  was  drafted 
through  collaboration  between  the  N.C. 
Hospital  Association,  N.  C.  Medical 
Society,  and  NCNA. 

The  legislation  clarified  in  the  preamble 
that  the  procedure  described  is  an 
optional  and  non-exclusive  procedure.  It 
requries  confirmation  of  the  patient's 
condition  as  comatose,  terminal,  incur- 
able, and  irreversible  by  a  physician  other 
than  the  attending  physician;  and 
requires  only  that  the  family  "concur", 
rather  than  "request"  that  extraordinary 
means  to  prolong  life  be  discontinued  or 
withheld. 

A  joint  subcommittee  of  the  House 
Health  Committee  and  the  Senate  Human 
Resources  Committee  has  adopted  a 
committee  substitute  for  HB  318  (identi- 
cal to  SB  141),  public  health  law  recodifi- 
cation. In  response  to  NCNA's  request, 
the  substitute  bill  includes  a  registered 
nurse  in  the  specified  representation  on 
the  county  or  district  boards  of  health. 

NCNA  feels  that  nurse  representation 
on  county/district  boards  of  health  would 
be  beneficial,  since  a  significant  portion  of 
the  health  services  rendered  by  a  local 
health  department  is  delivered  by  nurses. 
Nursing  is  the  largest  of  the  health  pro- 
fessions in  this  state,  and  a  strong  com- 
ponent of  nursing  practice  is  prevention 
of  health  problems. 

NCNA  appreciates  the  subcommittee's 
response  to  this  request.  We  feel  that  the 
nurse  member  will  add  a  valuable 
dimension  to  the  local  health  policy- 
making body. 

Another  huge  recodification  bill 
addresses  public  hospital  law.  HB645and 
SB  278  (identical  bills)  contain  new  lang- 
uage concerning  staff  privileges.  The  new 
wording  in  the  bill  would  allow  a  hospi- 
tal to  grant  staff  privileges  to  physi- 
cians, dentists,  and  podiatrists  "and  for 
other  practitioners  if  deemed  appro- 
priate." Practitioner  is  defined  as 
"providers  licensed,  registered,  or  certi- 
fied to  practice  a  health  discipline  in  North 
Carolina."  The  bill  is  assigned  to  a  joint 
subcommittee. 

NCNA  supports  this  new  wording, 
since  it  would  allow  a  hospital  to  grant 
practice  privileges  for  qualified  RN  health 
care  providers.  In  a  communication  to  the 
subcommittee,  NCNA  stated: 

"There  are  classes  of  lawful  non-physi- 
cian health  care  providers  who,  function- 


ing within  their  legal  scope  of  practice, 
should  be  eligible  to  apply  for  staff  privi- 
leges in  hospitals.  To  prevent  them  this 
eligibility  is  in  conflict  with  the  position  of 
the  Federal  Trade  Commission  and 
others  to  allow  non-physician  providers 
to  function  to  the  fullest  possible  extent  in 
accordance  with  their  education,  ex- 
perience, and  state  licensure  laws.  This 
is  not  a  quality  of  care  issue.  Many  classes 
of  non-physician  health  care  providers 
can  and  do  provide  quality  care  within 
their  legal  scope  of  practice.  Our  health 
care  system  cannot  tolerate  a  presump- 
tion that  only  physician,  dentist,  or 
podiatry  care  is  quality  care." 

The  North  Carolina  Hospital  Associa- 
tion and  North  Carolina  Medical  Society 
oppose  the  proposed  language,  and 
NCHA  is  seeking  to  restore  present 
language  that  refers  only  to  physicians, 
dentists,  and  podiatrists.  NCHA  claims 
that  the  proposed  definition  of  "practi- 
tioner" could  be  very  expensive  in  cost  of 
litigation  ("for  the  hospital  that  does  not 
grant  privileges  for  quality  of  care 
reasons"),  cost  of  support  services,  costs 
of  continuing  education,  and  overutiliza- 
tion  by  these  newly  privileged  practi- 
tioners. 

SB  251  would  permit  county  commis- 
sioners to  adopt  substantially  equivalent 
policies  for  portions  of  the  State  Person- 
nel Act  for  county  employees  in  local 
social  services,  health  and  mental  health 
departments.  Now  the  State  Personnel 
Commission  may  exempt  covered  county 
employees  only  if  the  county's  entire 
personnel  system  is  substantially  equiv- 
lant  to  the  state  system. 

A  committee  substitute  was  being  pre- 
pared at  press  time  to  incorporate  safe- 
guards for  county  employees  as 
proposed  by  several  concerned  groups, 
including  NCNA.  The  substitute  requires 
the  State  Personnel  System  to  monitor 
exempted  county  systems  at  least 
annually;  defines  "substantially  equiva- 
lent"; and  specifies  that  county  commis- 
sioners are  not  authorized  to  designate 
any  positions  as  exempt. 

It  is  hoped  that  the  substitute  bill  will 
negate  support  for  another  bill  sponsored 
by  the  Mecklenburg  delegation  to  exempt 
that  county  from  the  jurisdiction  of  the 
State  Personnel  System. 

The  following  are  summaries  of  other 
bills  being  monitored  by  NCNA; 

HB  40  (identical  to  SB  13),  To  Expand 
Nursing  Home  Bill  of  Rights  —  would 
make  nursing  home  beds  in  hospitals 
subject  to  Nursing  Home  Patients  Bill  of 
Rights. 

SB  83  (replaces  SB  38),  Social  Worker 
Certification  —  creates  a  certification 
board  for  social  workers;  provides  criteria 
for  certification;  defines  "social  work". 

HB    215,     Maternity    Care    Homes 


Operation  —  requires  written  permit  and 
annual  license  from  Department  of 
Human  Resources  to  operate  full-time 
residential  care  for  pregnant  women; 
eliminates  "care  during  delivery"  as  a 
service  homes  can  provide. 

HB  319  (identical  to  SB  145),  Compara- 
tive Fault  System  —  Premise  of  bill  is  that 
the  contributory  fault  of  the  claimant 
(patient  in  case  of  health  care  providers) 
reduces  proportionately  the  amount 
awarded  as  compensatory  damages,  but 
does  not  bar  him  from  recovering  dam- 
ages. Under  present  law,  if  claimant  is 
found  to  have  any  fault,  he  cannot  recover 
damages. 

SB  212,  Institute  of  Medicine  Estab- 
lished —  Provides  for  a  North  Carolina 
Institute  of  Medicine  as  a  corporation  to 
(1)  be  concerned  with  the  health  of  the 
people  of  the  state;  (2)  monitor  and  study 
health  matters;  (3)  respond  authoritatively 
when  found  advisable;  (4)  respond  to 
requests  for  analysis  and  advice  to  aid  in 
forming  a  basis  for  health  policy  deci- 
sions. Eighteen  initial  members  to  be 
appointed  by  Governor  as  Board  of 
Directors,  who  would  select  additional 
members  not  to  exceed  100. 

HB  767,  Drug  Embezzlement/Doctor 
Shopping  —  Makes  it  a  felony  (1)  for  a 
patient  to  withhold  information  from  prac- 
titioner that  he  is  concurrently  obtaining 
controlled  substances  of  like  therapeutic 
use  from  another  practitioner;  (2)  for  an 
employee  of  a  registered  possessor  or 
practitioner  to  embezzle  (divert)  a  con- 
trolled substance  that  comes  into  defen- 
dants possession  in  course  of  employ- 
ment. 

SB  368,  Open  Meeting  Law  Revised  — 
Rewrites  most  of  statutes  regarding 
public  meetings  and  records;  repeals 
section  on  executive  sessions  and  most 
other  exceptions  in  present  law. 

SB  370,  Perinatal  Program  Funds  — 
Appropriates  $3  million  to  Division  of 
Health  Services  for  fiscal  '83-'84  and  $3.5 
million  for  fiscal  '84-'85  to  be  used  for 
inpatient  hospital  and  physician  services 
of  cited  program. 

SB  436,  Occupational  Therapy  Licen- 
sing Board  —  Defines  occupational 
therapy,  creates  Board  of  Occupational 
Therapy,  lists  requirements  for  license, 
authorizes  disciplinary  actions  against 
persons  who  violate  the  act. 

HB  986,  State  Workers  Health  Plan 
Changes  —  Makes  technical  changes  and 
several  modifications  in  coverage, 
including  coverage  for  home  health 
services. 

HB  1029,  Handicapped  Infant  Treat- 
ment —  Prohibits  institution  receiving 
state  funds  from  withholding  from  a 
handicapped  infant  nutritional  suste- 
nance or  medical  or  surgical  treatment  if 
(1)  withholding  is  based  on  fact  that  infant 
(continued  on  page  7) 
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Go  for  it!  Award  winners 
to  receive  cash,  recognition 


By  Hazel  Browning 

Annual  awards  to  districts  and  individ- 
ual members  forspecial  achievements  will 
add  to  the  excitement  of  the  1983  NCNA 
Convention.  The  awards  will  be  presented 
during  a  banquet  on  Monday  evening, 
October  24. 

Once  again  the  Maternal-Child  Health 
Division  and  the  North  Carolina  Chapter, 
the  National  Foundation  —  March  of 
Dimes  will  present  $500  to  the  March  of 
Dimes  Nurse  of  the  Year.  Application 
forms  and  information  about  eligibility 
criteria  may  be  obtained  at  NCNA  head- 
quarters. The  MCH  Division  will  accept 


nominations  until  August  11,  1983. 

The  Medical-Surgical  Nurse  of  the  Year 
competition  is  underway  again  this  year. 
Eligibility  criteria  and  application  forms 
can  be  obtained  from  NCNA  headquar- 
ters. The  Medical-Surgical  Division  will 
accept  nominations  until  August  1,  1983. 

A  certificate  and  a  $100  check  will  be 
presented  to  the  winner  of  the  NCNA-AJN 
Writing  Competition.  This  competition 
also  was  conducted  last  year.  Manuscripts 
are  due  at  NCNA  headquarters  by  Aug- 
ust 1. 

The  Commission  on  Education  con- 
ducted  a  "mini-contest"  in  conjunction 


with  their  proclamation  of  the  1982-1983 
"Year  of  the  Nursing  Student."  Districts 
were  encouraged  to  submit  evidence  of 
creative,  innovative,  and  effective  strate- 
gies used  to  promote  student  participa- 
tion in  activities  of  NCNA  and  ANA.  Three 
districts  will  be  recognized  at  the  conven- 
tion as  winners  of  this  competition. 

Finally,  the  Membership  Committee  will 
again  make  awards  to  winners  of  the 
Reward  and  Recognition  Program.  These 
awards  will  go  to  the  district  with  the 
greatest  increase  in  membership  during 
the  past  year,  the  district  with  the  greatest 
percentage  membership  increase  in  the 
past  year  and  to  the  NCNA  member  who 
has  done  the  most  to  increase  member- 
ship on  a  personal  level. 

Come  to  the  convention  and  share  in 
the  celebration  of  our  award  presenta- 
tions! 


Jennifer  Greenwald  (front  row,  right)  a  rising  senior  at  Duke  University  School  of  Nursing, 
was  elected  chairman  of  the  National  Student  Nurses'  Association  Nominating  Committee 
at  the  NSNA  convention  in  April.  She  is  shown  with  other  committee  members  at  the  Balti- 
more, Maryland,  Convention. 


Legislative  Update  (from  page  6) 

is  handicapped;  and  (2)  the  handicap 
does  not  render  the  treatment  medically 
contraindicated.  Also  provides  that  this 
section  would  not  apply  if  refusal  to  with- 
hold would  jeopardize  receiving  federal 
funds  and  if  withholding  is  not  prohibited 
by  federal  law. 


BEFORE  YOU  MOVE  . . . 

...  please  let  us  know!  To  be  sure 
you  don't  miss  copies  of  TAR  HEEL 
NURSE,  send  change  of  address  to 
NCNA,  P.  O.  Box  12025,  Raleigh, 
NC  27605. 


WCU  offers  RNs 
BS  degree  program 

Western  Carolina  University  recently 
announced  plans  to  offer  in  Marion,  N.C., 
an  innovative  educational  program  for 
registered  nurses  to  complete  the  Batche- 
lor  of  Science  in  Nursing  degree.  The 
program  will  make  it  possible  for  working 
nurses  to  enroll  in  part-time  study  near 
home. 

The  program,  known  as  the  Capstone 
Plan,  was  initiated  in  Asheville  in  July, 
1982,  through  a  grant  from  the  Kate  B. 
Reynolds  Foundation,  with  22  students 
enrolled.  Expansion  of  the  plan  to  Marion 
is  being  made  possible  through  additional 
funding  from  the  Mountain  Area  Health 
Education  Center. 

The  Capstone  Plan  has  been  designed 
to  meet  the  unique  learning  needs  of 
nurses  employed  in  health  care  agencies 
in  western  North  Carolina.  In  addition  to 
general  education  and  nursing  courses, 
the  Capstone  Plan  offers  a  concentration 
in  health  services  management  and 
supervision.  This  provides  additional 
knowledge  and  skills  needed  and 
requested  by  registered  nurses  working  in 
management  positions.  Capstone  stu- 
dents will  also  have  opportunities  to  learn 
new  clinical  nursing  skills. 

Students  entering  the  Capstone  Plan  in 
July  1983  can  plan  to  complete  degree 
requirements  in  three  years  of  part-time 
study.  More  information  can  be  obtained 
by  contacting  the  Capstone  Plan  Advisor, 
Department  of  Nursing,  Western  Carolina 
University,  Cullowhee,  NC  28723. 
704/227-7467. 
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North  Carolina  Nurses  Association 
announces 

Medical-Surgical 
Nurse  of  the  Year  Competition  —  1983 

Recognition  of  a  registered  nurse  in  North  Carolina  who  has  made  significant  contribu- 
tion to  Medical  Surgical  Nursing. 


AWARD: 

GUIDELINES 

FOR 

ENTRIES: 


Recognition  for  outstanding  medical-surgical  nursing  practice. 

1.  Candidate  must  be  a  registered  nurse  in  North  Carolina  working 
within  the  area  of  medical-surgical  nursing.  Membership  in 
NCNA  is  required. 

2.  Application  must  be  filled  out  by  candidate.  Districts  are  asked 
to  sponsor  an  outstanding  medical-surgical  nurse. 

3.  Selection  will  be  based  on  identified  guidelines. 

DEADLINE  rt        .  .   1QOg 

FOR  ENTRY:  AusuSt  l-  1983 

SELECTION:  To   be   made  by  the   Medical-Surgical  Nursing  Division,   North 

Carolina  Nurses  Association. 

Award  will  be  presented  at  the  1983  convention  of  the  North  Caro- 
lina Nurses  Association,  October  23-26,  at  the  Radisson  Plaza, 
Raleigh,  NC 

SUBMIT  North  Carolina  Nurses  Association 

ENTRY  TO:  P.O.  Box  12025 

Raleigh,  NC  27605 


North  Carolina  Nurses  Association 

and 

The  National  Foundation  —  March  of  Dimes 

announce 

Nurse  of  Year  Competition  —  1983 

Recognition  of  a  registered  nurse  in  North  Carolina  who  has  made  significant 
contribution  to  maternal-child  health. 

Award:  $500  for  continuing  education  activities  toward  improve- 

ment of  maternal-child  health 

Guidelines  for  Entries:  1  Candidate  must  be  registered  nurse  in  North  Carolina 
working  within  the  area  of  Maternal-Child  health. 
Membership  in  NCNA  is  not  required. 

2.  Application  must  be  filled  out  by  individual  nurse. 
Sponsors  may  request  that  nurse(s)  make  application. 
Self-declared  candidates  are  also  appropriate. 

3.  Selection  will  be  based  on  criteria  stated  on  reverse  side 
of  nomination/application  form. 

Deadline  for  Entries:        August  11,  1983 

Selection:  To  be  made  by  Committee  of  the  Commission  on  Practice. 

North  Carolina  Nurses  Association 

Award  will  be  presented  at  the  1983  Convention  of  the 
North  Carolina  Nurses  Association,  October  23-26,  at  the 
Radisson  Plaza— Raleigh  Civic  Center. 
Application  forms  and  criteria  available  from: 
North  Carolina  Nurses  Association 
P.O.  Box  12025 
Raleigh,  North  Carolina  27605 


Management  workshop 
planned  for  Wilmington 

The  Ad  Hoc  Committee  on  Workshop 
Planning  will  present  a  program  entitled 
"Management— Motivating  Your  Team". 
This  one  day  workshop  is  planned  for  July 
29  and  will  be  held  at  the  AHEC  office  in 
Wilmington. 

Faculty  for  the  workshop  include 
Richard  Vaughn,  National  Sales  Manager 
of  Huntley  Division  of  Thomasville 
Furniture  Industries,  and  Kenneth  B.  Fon- 
ville,  National  Field  Sales  Manager  and 
Director  of  Human  Resources  Training, 
Thomasville  Division  of  Thomasville 
Furniture  Industries.  The  faculty  have  led 
over  one  hundred  management  seminars 
for  the  building  products  and  furniture 
industries  as  well  as  health  care  organiza- 
tions. The  content  of  the  workshop  will 
include  discussion  about  ingredients 
necessary  to  enhance  cooperation  among 
team  members,  degrees  of  delegation, 
factors  affecting  job  attitudes,  principles 
of  effective  time  management  and  a 
discussion  of  leadership  styles  and 
problem  solving. 

Fees  for  the  workshop  are  $40  for 
NCNA  members  and  $50  for  non- 
members.  A  minimum  of  20  persons  must 
be  pre-registered  by  July  22.  The  maxi- 
mum number  of  registrants  is  30;  there- 
fore, early  pre-registration  is  suggested. 
For  further  information  or  registration 
forms   contact    NCNA    Headquarters. 

PAC  group  sets 
planning  meeting 

The  Central  Region  Nurse  PAC  Cluster 
Committee  is  seriousabout  increasing  the 
political  clout  of  nurses! 

The  cluster  group  is  forming  work 
groups  to  gear  up  for  1 984  state  elections. 
A  meeting  is  planned  for  June  6  at  Car- 
rington  Hall  at  UNC-CH  to  develop 
strategies  for  telephone  networking,  fund- 
raising  for  the  Central  Region,  and 
increasing  the  list  of  Nurse  PAC  contrib- 
utors. 

Sandy  Glantz  is  spearheading  the 
Central  Region  activities. 


New  legal  counsel 

NCNA  has  new  legal  counsel  —  the 
Raleigh  firm  of  Tharrington,  Smith,  and 
Hargrove. 

Our  former  legal  counsel,  Patrice 
Solberg,  terminated  representation  of 
NCNA  in  March  to  devote  more  timeto  her 
private  practice. 

The  Tharrington,  Smith,  and  Hargrove 
firm  has  a  staff  of  more  than  a  dozen 
attorneys.  The  firm  is  experienced  in 
lobbying,  representing  associations, 
consumer  law,  administrative  and 
regulatory  law,  and  labor  law. 
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you  cue  ateady  a  wewbe/t,  to  sha/te  this 
application  jo/im  with  a  colleague. 


Instructions 

On  the  other  side  of  this  sheet  is  an  application  form  for  membership.  It  can  be  used  for 
trilevel  membership  (ANA/NCNA/  district)  or  for  bilevel  membership  (NCNA/ district).  As 
an  experiment,  NCNA  is  accepting  bilevel  memberships  to  test  the  level  of  interest  among 
registered  nurses  in  membership  options.  Bilevel  members  forfeit  some  privileges.  Officers, 
Board  members  and  delegates  at  district,  state,  and  national  levels  MUST  BE  trilevel 
members. 

1.  Choose  either  trilevel  or  bilevel  membership,  and  complete  the  appropriate  application 
portion  printed  on  grey  background. 

2.  For  either  type  of  membership,  complete  the  center  portion  printed  on  white  background. 

3.  Return  the  entire  sheet,  with  your  check,  to: 

North  Carolina  Nurses  Association 
P.O.  Box  12025,  Raleigh,  N.C.  27605 


TRILEVEL  DUES 

Full  dues 
Full  dues 
V2  rate* 


annual  payment 

$115.00 
$  57.50 


first  payment 

$41.84 
$22.66 


2nd/3rd  payment 

$38.33 
$19.17 


*New  grads,  RN  full-time  students,  RNs  not  working.  RNs  62  or  older  and  earning  no 
more  than  Social  Security  allows. 


BI-LEVEL  DUES 

ANNUAL  DUES-$60    ($50  for  NCNA  and  $10  for  District) 
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APPLICATION  FOR  MEMBERSHIP 


STATE 

NURSES' 

ASSOC. 


Name 


X 

cc 
Sh 

£ 

s 

> 

•  pH 

H 


DISTRICT 

NURSES' 

ASSOC. 


Address 


Make  Check  American  Nurses'  Association 

Payable  to:     P.O.  Box  1837,  Kansas  City,  Mo.  64141-1837 


Your  annual  trilevel  membership  payment  includes  dues  for 
ANA    ($55.00),  STATE    ($50.00),    DISTRICT    ($10.00). 
ANA  will  remit  these  last  two  amounts  to  State  and  District  office. 

Check  your  selected  dues  payment  plan,  either  annual  or  in  three  installments.  If  you 
select  installment  payments,  there  is  a  $3  service  fee  included  in  your  first  install- 
ment. If  you  select  annual  payment  plan,  you  may  charge  your  VISA  or  MasterCard. 

Membership  Dues  Category  ^  P~^L. 

Full  Membership  Dues 

Employed  full  or  part-time,  under  age  62.  U    $115.00         LJ    $41.84 


Reduced  Membership  Dues 

Not  employed,  full-time  student,  new  graduate 

from  basic  nursing  education  program,  first 

membership  year  only,  or  62  years  of  age  or  ove 

and  not  earning  more  than  Social  Security  Systen 

allows. 

Your  total  dues  amount  is  tax  deductible. 


n  $57.50  D   $22.66 

AMOUNT  ENCLOSED 


Available  for  Annual  Payment  Only 

MasterCard  # 

Interbank  Code  tt  


You  must  complete  white  section  below  and  return  this  card  with  your  payment. 


INSTRUCTIONS:  Please  complete  this  mini-application  by  circling  the  numbers  in  the  categories  below. 


TYPE  OF  POSITION 

1,  Administrator  or  Assistant 

2.  Consultant 


Supervisor  oi 
Instructor 
Head  Nurse  i 
Staff  or  Gent 


Assistant 


•  Assistant 

al  Duty 
Nurse  Associate/Practitioner 
(e.g.  PNP,  FNP,  etc.) 
Clinical  Specialist  (Master's 
Degree  or  above) 
Other  (specify) 


FIELD/PLACE  OF  EMPLOYMENT 

0.  Self  Employed  (other  than 
Private  Duty) 

1.  Hospital 

2.  Nursing  Home 

3.  School  of  Nursing 

4.  Private  Duty 

5.  Community  Health  (other  than 
School  Nurse) 

6.  School  Nurse 

7.  Occupational  Health  Nurse 

8.  Office  Nurse  (Physician/Dentist) 

9.  Other  (specify) 


RACE/ETHNIC  GROUP 

White 

Black  or  Negro 

Spanish  Surnamed 

American  Indian 

Japanese 

Chinese 

Filipino 


ANA  DIVISIONS  ON  PRACTICE 

National  level  Divisions  on  Practice 
Circle  one  or  two  Divisions  in  which 
major  clinical  interest  lies. 

1.  Community  Health 

2.  Gerontological 

3.  Maternal  &  Child  Health 

4.  Medical/ Surgical 

5.  Psychiatric/Mental  Health 


YOUR 

SOCIAL  SECURITY  # 


HIGHEST  LEVEL  OF  EDUCATION 
COMPLETED 

1.  Diploma 

2.  Associate  Degree 

3.  Baccalaureate  in  Nursing 

4.  Baccalaureate  in  other  field 

5.  Master's  in  Nursing 

6.  Master's  in  other  field 

7.  Doctorate  (e.g.  Ph.D.,  Ed.D.,  D.N.  Sc.) 


Korean 

Other  (specify)  . 


MAJOR  CLINICAL,  TEACHING, 
OR  PRACTICE  AREA 

1.  Generalized  Community  Health 

2.  General  Practice 

3.  Gerontological 

4.  Obstetric/Gynecologic 

5.  Medical/ Surgical 

6.  Pediatric 

7.  Psychiatric/ Mental  Health 

8.  Other  (specify)  


STATE  OF  LICENSURE: 


Name 


ST 
< 


a* 

CD 


Home  Address 


Employment  Status:        (     )  Full  Time 

Employer 

Address  ' 


(    )  Part  Time 


(    )  Unemployed 
Employment  Position 


_Work  Phone  (AC 


Bilevel  Annual  Dues:    $60    ($50.00  state  +  $10.00  district) 

Make  Check  For  $60.00  payable  to:     N.C.  Nurses  Association 


You  must  complete  white  card  above  and  ] 


Mail  to:      NCNA,  P.O.  Box  12025,  Raleigh,  NC  27605 
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New  black  nurses  organization 
seeks  to  provide  role  models 


Dorothy  Cox,  a  FNP  practicing  with  a 
Durham  physician,  remembers  how 
inspiring  role  models  can  be. 

As  a  graduate  student,  she  attended  the 
National  Black  Nurses  Association  Con- 
vention in  1978  and  was  impressed  by  the 
accomplishments  of  the  people  she  met. 
"Those  black  role  models  formed  a 
burning  image  in  my  mind,"  Cox  said, 
"and  I  want  to  help  create  that  inspiration 
for  others." 

Cox  has  organized  the  Central  Carolina 
Chapter  of  the  National  Black  Nurses 
Association,  which  met  for  the  first  time  in 
December  1982.  This  is  the  second 
chapter  of  the  national  organization  in 
North  Carolina  and  is  comprised  of  nurses 


from  Durham,  Orange  and  Person 
counties:  Cox  said  she  hopes  chapter 
members  will  serve  as  role  models  to 
blacks  who  are  interested  in  becoming 
nurses  and  to  black  nurses  who  wish  to 
further  their  education. 

The  Central  Carolina  Chapter  is 
working  to  promote  professional  growth 
among  black  nurses,  Cox  said,  and  to 
bring  about  changes  in  health  care 
delivery  to  better  meet  the  health  care 
needs  of  black  Americans. 

A  very  important  goal  of  the  organiza- 
tion is  to  find  ways  to  increase  the  number 
of  black  nurses  working  in  Durham, 
Orange  and  Person  counties.  Cox  is  very 
concerned    about   the   disproportion   of 


black  nurses  to  the  black  population  in  the 
area.  For  example,  in  Durham  County  58 
percent  of  the  population  is  black,  while 
only  12  percent  of  registered  nurses  are 
black. 

"It  frightens  us  because  we  know  we 
need  more  black  nurses,"  Cox  said,  "yet 
black  student  enrollments  are  down  at 
both  predominantly  black  and  white 
nursing  schools." 

Cox  said  the  black  nurse  shortage  can 
be  partially  alleviated  by  encouraging 
licensed  practical  nurses  to  go  back  to 
school,  since  there  are  more  than  twice  as 
many  black  LPNs  as  registered  nurses  in 
the  three  counties.  Cox  wants  the  Central 
Carolina  Chapter  to  serve  as  a  support 
group  to  LPNs  who  are  interested  in 
returning  to  school  and  to  provide  them 
information  about  educational  and  finan- 
cial opportunities  available  to  them. 


NEWS  BRIEFS 


•  The  UNC-CH  School  of  Nursing  Con- 
tinuing Education  Department  will  hold  a 
conference  in  Chapel  Hill  September  13- 
14  to  discuss  the  recommendations  of  the 
National  Commission  on  Nursing,  par- 
ticularly how  nursing  education  can  be 
improved  through  implementation  of  the 
recommendations.  Speakers  will  be 
UNC-CH  Nursing  School  Dean  Laurel 
Archer  Copp;  Barbara  Donoho,  director 
of  the  Sisters  of  Mercy  Hospital  Corp.; 
Marion  I.  Murphy,  executive  director  of 
the  American  Association  of  Colleges  of 
Nursing;  and  Russell  E.  Tranbarger, 
administrator  for  nursing  at  Moses  Cone 
Memorial  Hospital.  Donoho  and  Murphy 
are  members  of  the  nursing  commission. 

•  Copies  of  the  1983  State  Medical  Facili- 
ties Plan  (350  pages)  are  available  at  $35 
per  copy  from:  State  Health  Planning 
Section,  P.O.  Box  12200,  Raleigh,  N.C. 
27605.  The  plan  sets  forth  need  determi- 
nation for  acute  care  hospitals,  nursing 
homes,  home  health  services,  and 
psychiatric  facilities.  The  Plan  also 
includes  inventory  information  and  utili- 
zation data  on  all  hospitals  and  nursing 
homes  in  North  Carolina. 

•  Western  Carolina  University's  Nurses 
Honor  Society  presented  its  first  annual 
Research  Day  on  May  26.  LTC  James  Vail, 
D.N.Sc,  R.N.,  from  Walter  Reed  Medical 
Center  in  Washington,  D.C.,  discussed 
past,  present,  and  future  trends  in  nursing 
research.  Selected  participants  presented 
clinical  research  papers. 

•  The  American  Cancer  Society  will 
conduct  the  Fourth  National  Conference 
on  Cancer  Nursing  September  22-24, 
1983,  in  Anaheim.  California.  There  is  no 
registration  fee. 


•  An  important  pediatric  and  obstetric 
symposium,  "Prematurity;  A  Challenge 
for  the  80's,"  will  be  conducted  June  24  at 
Sheraton  University  Center,  Durham. 
Speakers  will  be  Robert  Creasy,  M.D., 
professor  of  obstetrics  and  gynecology, 
and  Marie  Herron,  R.N.,  nurse  coordi- 
nator, preterm  labor  program,  both  of 
University  of  California-San  Francisco. 
Those  interested  in  attending  should 
contact  one  of  the  sponsors:  UNC-CH 
School  of  Medicine,  Departments  of  OB- 
Gyn  and  Pediatrics;  Duke  University 
School  of  Medicine,  Departments  of  OB- 
Gyn  and  Pediatrics;  N.C.  State  Perinatal 
Program;  March  of  Dimes  Birth  Defects 
Foundation,  North  Carolina  Chapter. 

•  The  nation's  first  toll-free  telephone 
number  for  physicians,  nurses  and  other 


health  professionals  with  questions  about 
a  potential  organ  donor  is  800-24-donor 
(restricted  to  doctors,  nurses,  and  other 
health  professionals).  This  number  is 
based  at  the  University  of  Pittsburgh. 

•  Theme  for  Chautauqua  '83,  sponsored 
by  Colorodo  Nurses'  Association,  is 
"Nursing:  A  Kaleidoscope  of  Caring." 
Dates  are  August  4-10,  1983,  in  Vail. 

•  The  first  East-West  Nursing  Confer- 
ence will  be  held  July  20-22,  1983,  at 
Honolulu,  Hawaii,  sponsored  by  Hawaii 
Nurses'  Association.  The  theme  is  "To 
Study  Together." 


Take  stock  in  America. 

Buy  U.S.  Savings  Bonds. 


Medical  Surgical  Instructor 


POSITION:  Medical  Surgical  Instructor 

Associate  Degree  Nursing  Program 
DATE  AVAILABLE:  August  15.  1983 

DUTIES:  Classroom  and  clinical  leaching.  Fall  and  Winter  Quarters  Advanced  Medical-Surgical 
Nursing  —  Spring  Quarter 

Clinical  Supervision  in  Maternal  Child  Health  —  Summer  Quarter 
QUALIFICATIONS:  Registered  nurse  with  MSN  Degree  with  at  least  two  years  experience.  Must 
be  eligible  lor  licensure  in  North  Carolina.  Will  consider  B.S.N,  working 
toward  Master's  Degree. 
SALARY:  Commensurate  with  education  and  experience 
APPLICATION  DEADLINE:  July  1.  1983 
CONTACT:  Personnel  Office 

Favetteville  Technical  Institute 
P.  O.  Box  35236 
Fayetteville,  N.  C.  28303 
Phone:919-323-1961      Ext.  373/246 
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MARK  YOUR  CALENDAR 

June  24,  1983 

NCNA  Psychiatric-Mental  Health 
Division  workshop,  Raleigh 

September  19-20,  1983 

Workshop  on  prospective  reimburse- 
ment, sponsored  jointly  by  NCNA, 
NCHA,  and  Society  of  Nursing  Service 
Administrators,  Raleigh  Marriott 

September  21-24,  1983 

Board  of  Nursing,  site  to  be  announced 

October  23-26,  1983 

NCNA  Convention,  Radisson  Plaza 
and  Civic  Center,  Raleigh 

January  18-21,  1984 

Board  of  Nursing,  Raleigh 

June  22-28,  1984 

ANA  Convention,  New  Orleans,  La. 

October  24-27,  1984 

NCNA  Convention,  Grove  Park  Inn, 
Asheville 


Technical  school  head 
named  to  nursing  board 

Governor  James  B.  Hunt,  Jr.,  has 
appointed  Joe  Nannary,  president  of 
Haywood  Technical  Institute,  to  the  North 
Carolina  Board  of  Nursing  as  a  public,'' 
member.  He  replaces  Beth  McAllister, 
executive  director  of  Hospice  of  Wake 
County,  who  served  for  one  year. 

Mr.  Nannary's  appointment  came  in  the 
heat  of  the  controversy  between  com- 
munity college  presidents  and  the  Board 
of  Nursing  over  authority  to  set  standards 
for  educational  programs  in  nursing. 


American  Journal  of  Nursing  Company 

and 

North  Carolina  Nurses  Association 

1983 
Award  for  Excellence  in  Writing 

Purpose 

This  award  is  intended  to  encourage  members  of  the  North  Carolina  Nurses  Association  to 
write  for  publication. 

The  Award 

An  award  of  $  1 00  and  a  certificate  suitable  for  framing  will  be  presented  to  the  winning  author. 

The  Rules 

All  members  of  the  North  Carolina  Nurses  Association  who  hold  membership  during  1983  are 
eligible,  except  for  employees  of  the  American  Journal  of  Nursing  Company  and  the  North 
Carolina  Nurses  Association  headquarters  staff. 

The  writing  submitted  must  be  in  prose,  prepared  for  publication  but  unpublished,  not  to 
exceed- 3,000  words  on  nursing;  written  for  nurses,  members  of  other  healthcare  disciplines  or 
for  the  general  public.  Particularly,  participants  are  encouraged  to  write  articles  or  reports  on 
nursing  projects,  innovations  in  nursing  practice,  and  data  collected  to  improve  nursing  care. 
Entries  are  to  be  typed,  double  spaced  on  one  side  of  8'/:  x  1 1  white  paper.  Upon  receipt  of  the 
entry  at  state  headquarters  office,  it  becomes  the  property  of  the  North  Carolina  Nurses  Asso- 
ciation -unul  it  js  r#furned  to  the  writer. 

'•"'      .     *   .  '     .'  The  Judges 

Manuscripts  shall  be  judged  and  the  winning  entry  selected  by  a  committee  of  members  of  the 
North  Carolina  Nurses  Association  to  be  appointed  by  the  president,  one  of  whom  shall  be  the 
editor  of  the  North  Carolina  Nurses  Association's  official  publication. 

Deadline 

No  special  entry  forms  or  -application  blanks  are  necessary.  Entries  should  be  sent  to:  NCNA, 
P.OTBo-x  1'202'S, -Raleigh,  NC  27605,  postmarked  not  later  than  August  1,  1983. 
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Midwifery  bill  passes  in  Assembly's  final  days 


The  longest  General  Assembly  session  in 
history  ended  on  Friday,  July  22.  NCNA 
lobbyists  were  there  even  on  the  final  day 
monitoring  bills  of  interest. 

The  midwifery  bill — a  major  NCNA  con- 
cern-was ratified  on  July  21.  Supported  by 
both  NCNA  and  the  North  Carolina  Chapter 
of  Nurse  Midwives,  the  bill  (actually  a  com- 
mittee substitute)  provides  for  regulation  of 
CNMs  by  an  autonomous  committee  of 
physicians  and  nurses,  defines  the  practice 
of  midwifery  and  exempts  that  practice  from 
the  practice  of  medicine,  and  allows  CNMs 


to  attend  home  births.  The  bill  has  bitterly 
fought  by  the  N.C.  Medical  Society. 

Introduced  in  April,  the  bill  was  subject  of 
a  public  hearing  in  early  May,  was  con- 
sidered by  two  House  committees  and  a 
subcommittee,  passed  two  readings  in  the 
House,  was  considered  by  two  Senate 
committees,  then  finally  passed  two  Senate 
readings  in  the  final  days  of  the  session.  It 
was  substantially  changed  several  times 
during  the  weeks  it  was  in  the  hands  of  the 
House  Committee  on  State  Government. 

Major  issues  were:  autonomy  of  the  regu- 


American  Red  Cross  honors 
Tomasue  Clark,  District  Three 


Tomasue  Clark  of 
Winston-Salem,  mem- 
ber of  District  Three, 
has  received  the  Ann 
Magnussen  Award,  the 
American  Red  Cross' 
highest  award  for 
nurse  volunteers. 

The  presentation 
was  made  at  the  Red 
Cross  national  con- 
vention in  Atlanta  in  May.  This  prestigious 
national  award  is  presented  annually  to  the 
individual  whose  dedication  and  resource- 


fulness help  to  accomplish  the  mission  of 
the  Red  Cross  through  nursing  and  health 
services. 

Mrs.  Clark's  local  and  national  contribu- 
tions include: 

— providing  health  services  to  disaster 
victims  in  areas  across  the  country: 

— serving  as  Board  of  Directors  member 
for  Forsyth  Cancer  Service; 

— working  with  Contact  of  Winston- 
Salem  (community  outreach  and  crisis 
intervention); 

— creating  and  organizing  a  Red  Cross 
(continued  on  page  3) 


"Speak-Out"  survey  included  in  this  issue 

Over  the  past  year,  the  Commission  on  Member  Services  has  been  exploring  ways  to 
address  the  central  problems  and  concerns  of  North  Carolina  Nurses.  Utilizing  a  Pro- 
fessional Actualization  model  shared  at  the  Commission's  Sandwich  Seminar  at  the 
1 982  NCNA  Convention,  Commission  activities  are  focusing  on  the  barriers  to  actualiza- 
tion found  within  the  work  setting. 

This  issue  of  the  Tar  Heel  Nurse  offers  you  the  opportunity  through  a  questionnaire  to 
"speak  out"  your  opinion  about  the  characteristics  of  employment  settings  for  nurses  that 
foster  professional  well-being.  The  questionnaire  appears  inside  in  a  form  for  you  to  detach, 
complete,  and  return  to  NCNA. 

Results  of  the  survey  will  be  shared  and  discussed  at  a  "Sandwich  Seminar"  at  the  1 983 
NCNA  convention.  The  survey  statistics  will  be  used  as  evidence  of  the  needs  of  employed 
nurses  in  this  state  and  will  help  the  Commission  to  call  attention  to  those  needs  and 
address  them  over  the  coming  year.  Share  the  survey  questionnaire  with  other  nurses, 
complete  one  yourself,  and  mail  it  in  right  away — no  later  than  September  1 5.  This  is  your 
opportunity  for  input  so  that  you  can  be  sure  NCNA  is  working  for  you. 


lating  committee  and  legalizing  lay  mid- 
wifery. The  House  amended  the  bill  to 
grandfather  a  person  "who  on  October  1, 
1983,  had  been  a  practicing  midwife  in 
North  Carolina  for  more  than  10  years." 

The  committee  that  now  has  the  authority 
to  administer  the  new  law  and  approve 
certified  midwives  for  practice  is  the  Joint 
Subcommittee  of  the  Board  of  Medical 
Examiners  and  the  Board  of  Nursing,  en- 
larged when  midwifery  matters  are  con- 
sidered to  include  two  Certified  Nurse  Mid- 
wives  and  two  obstetricians  who  have  had 
working  experience  with  midwives.  Only 
persons  certified  by  the  American  College 
of  Nurse  Midwives  are  eligible  for  approval. 
CNMs  must  practice  under  physician  super- 
vision. 

Amendment  fails 

Throughout  the  bill's  progress  through 
the  legislative  process,  the  Medical  Society 
lobbyists  attempted  to  get  the  bill  amend- 
ed to  remove  the  autonomy  of  the  regulating 
committee  and  restore  the  approval  autnori- 
ty  over  midwives  to  the  Board  of  Medical 
Examiners  and  the  Board  of  Nursing.  NCNA 
opposed  this  move,  since  it  is  the  Board  of 
Medical  Examiners  that  historically  has 
prohibited  Certified  Nurse  Midwives  from 
attending  home  births,  thus  those  persons 
who  choose  home  birth  were  placed  at 
greatest  risk  by  denial  of  qualified  assis- 
tance. Advocates  for  home  birth  made  a 
strong  argument  that  families  have  the  right 
to  choose  home  birth.  The  Medical  Society 
amendment  was  consistently  defeated. 

The  NCNA-sponsored  bill  to  allow  insu- 
rance companies  to  reimburse  nurse  spe- 
cialists directly  for  services  otherwise 
reimbursable  when  rendered  by  some 
other  provider  (HB  1223)  was  not  reported 
out  of  the  House  Insurance  Committee.  This 
bill  also  was  highly  controversial  and  op- 
posed vigorously  by  the  Medical  Society 
and  Blue  Cross.  However,  the  issue  is  alive 
(continued  on  page  9) 
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Message 

from  the 

President 


Barbara  Jo  McGrath 


I  hope  all  of  you  have  taken  the  opportun- 
ity to  read  Barbara  Schutt's  editorial  in  the 
last  issue  of  The  American  Nurse  entitled 
"She  Shares  the  Benefits;  Does  She  Share 
the  Costs?"  Barbara  has  done  an  outstand- 
ing job  of  describing  what  the  professional 
association  has  done  for  nurses  and  why 
EVERY  nurse  needs  to  belong. 

She  describes  a  nurse,  Mary,  who  recent- 
ly asked  her  to  "use  your  influence  with  CNA 
(Connecticut  Nurses  Association)."  She 
found  that  Mary  was  not  a  member  of  CNA. 
Barbara  states  that  "there  are  thousands  of 
nurses  like  Mary  who  assume  that  CNA  will 
always  be  there  with  or  without  them."  She 
goes  on  to  describe  what  it  might  be  like  if 
there  were  no  state  organization  and/or 
national  organization.  Her  descriptions  are 
worth  repeating,  as  I  believe  they  provide 
excellent  material  for  informing  a  nurse 
about  her  responsibility  for  belonging  to  her 
professional  organization. 

If  there  were  no  NCNA  your  potential 
member  might  not  even  be  an  RN.  Our 
Nursing  Practice  Act  exists  only  because 
NCNA  fought  for  it  and  has  continued  to 
protect  and  upgrade  it.  There  are  those 
who  would  like  to  do  away  with  the  Act 
entirely;  others  regularly  try  to  modify  it  so 
that  those  very  persons  who  worry  Mary 
can  do  aboutanything  they  wish  underthe 
law  with  only  minimal  preparation.  With  a 
weak  or  nonexistent  Nursing  Practice  Act, 
nurses  graduating  from  schools  in  North 
Carolina  would  be  unable  to  practice  in 
another  state  without  taking  state's  boards 
in  that  state.  Only  by  constant  NCNA  vig- 
ilance in  legislative  halls  and  effective 
interstate  coordination  by  ANA  have  such 
threats  been  offset. 

Had  it  not  been  for  ANA  and  NCNA,  Mary 
would  probably  have  not  been  prepared  to 
practice  the  kind  of  nursing  today's  health 
care  demands.  There  simply  would  be  no 
general  or  common  educational  standards 
for  schools  to  meet.  If  there  were  no  ANA, 
Mary  probably  wouldn't  have  been  able  to 
finance  her  education.  Only  by  powerful  and 
effective  lobbying  by  ANA  have  federal 
monies  been  made  available  to  help  basic 
schools  of  nursing  and  persons  such  as 
Mary  who  wanted  to  further  her  education. 

And  Mary  wouldn't  be  earning  that  sub- 
stantial five-digit  salary  today  without  ANA 
and  NCNA.  Not  until  nurses  themselves, 
working  through  their  professional  organi- 
zation, began  to  do  something  about  their 
disgraceful  employment  conditions  were 
there  any  significant  across-the-board 
improvements. 

If  there  were  no  NCNA  there  would  be  no 


place  for  Mary  to  turn  to  for  information, 
counseling,  support,  for  there  would  be  no 
headquarters  with  a  staff  maintained  solely 
to  protect  and  advance  the  general  welfare 
of  nurses  and  of  the  profession.  Not  only  do 
nurses  expect  that  office  to  be  there,  but  so 
do  others — health  care  professionals,  legis- 
lators, newspaper  reporters,  the  public. 

Who  does  Mary  think  pays  for  the  staff, 
the  meetings,  the  fact-finding,  the  travel,  the 
rent  light  and  heat  which  assure  capable 
presence  when  she  and  others  call  for  help 
on  professional  matters?  Our  non-members 
need  to  think  about  these  things.  Our 
recently  adjourned  legislative  session  re- 
quired the  full-time,  untiring,  diligent  services 
of  both  Frankie  and  Hazel  to  successfully 
lobby  for  those  issues  directly  effecting 
nurses  and  nursing.  The  legislative  chal- 
lenges increase  every  year,  and  though  they 
have  been  successfully  met  in  the  past, 
without  the  support  of  all  nurses,  they  are 
not  likely  to  be  successfully  met  in  the  future. 
If  we  do  not  want  our  practice  standards, 
employment  issues,  etc.,  decided  by  groups 
outside  of  nursing,  we  must  be  financially 
able  to  represent  nurses,  and  we  must 
increase  our  membership  numbers  so  that 
we  do,  indeed,  represent  nurses  in  North 
Carolina. 

We,  as  members,  must  take  the  responsi- 
bility of  informing  non-members  of  our  cur- 
rent situation  in  nursing  and  the  crisis  we  will 
soon  face  withouttheir  support.  Please  help 
me  inform  our  colleagues  of  the  critical  need 
for  them  to  belong  to  the  North  Carolina 
Nurses  Association — for  if  we  do  not  in- 
crease our  financial  and  human  resources 
to  meet  nursing's  challenges,  we  will  disin- 
tegrate as  a  profession.  I  ask  each  of  you  to 
take  the  responsibility  of  recruiting  one  new 
member.  Doubling  the  size  of  our  organiza- 
tion would  be  a  giant  step  for  nursing  in 
North  Carolina. 

Workshop  planned  on 
financial  management 

The  Ad  Hoc  Committee  on  Workshops 
announces  a  workshop,  "Basic  Financial 
Management  for  Nurse  Managers"  to  be 
held  November  1 0  at  Moses  H.  Cone  Mem- 
orial Hospital,  Greensboro. 

Speaker  will  be  Robert  Newton,  director  of 
financial  services  at  Cone. 

Workshop  details  will  be  announced  at  a 
later  date.  Nurses  interested  in  this  work- 
shop may  request  a  workshop  description 
and  registration  form  from  NCNA  head- 
quarters. 


NCNA  reps  to  attend 
Constituent  Forum 

President  Barbara  Jo  McGrath  and 
Executive  Director  Frances  Miller  will 
attend  a  meeting  of  the  ANA  Constituent 
Forum  on  August29-30in  KansasCityas 
NCNA's  official  representatives.  Presi- 
dent-Elect  Judy  Seamon  also  will  attend 
as  an  observer. 

The  agenda  will  include  a  number  of 
important  issues  related  to  the  transition  to 
the  federation  structure,  such  as  identifica- 
tion of  services  to  be  included  in  the  con- 
tractual agreement  between  ANA  and  the 
member  SNAs  and  SNA/ANA  financial 
arrangements. 

Other  topics  to  be  discussed  include: 
political  action  projects,  implementation  of 
strategies  on  entry  into  practice,  ANA's 
liaison  with  the  National  Council  of  State 
Boards  of  Nursing,  the  1984  convention, 
the  National  Federation  of  Nursing  Organi- 
zations and  its  relationship  to  ANA,  Wash- 
ington update,  scope  of  practice  threats, 
and  involvement  of  SNAs  in  the  ANA 
committee  appointment  process. 

New  OSHA  Standard 
Effective  July  1 

Drinking  water  and  hand  washing  facili- 
ties for  migrant  farm  workers  took  more 
than  two  years  to  get  into  the  OSHA  Field 
Sanitation  Standard— but  at  last  the  re- 
quirement became  effective  July  1 . 

After  two  years  of  consideration  and 
consultation  (including  two  public  hear- 
ings) by  the  North  Carolina  Department  of 
Labor,  the  new  Standard  was  adopted. 

The  official  document  includes  an  ex- 
planation of  applicability;  definition  of 
terms  such  as  "clean  water"  and  "hand 
washing  facility";  guidelines  forthe  quality, 
quantity,  transportation,  storage  and  dis- 
pensing of  drinking  water;  guidelines  for 
hand  washing  facilities  and  wastewater 
management,  and  a  description  of  legal 
variances  from  the  specifics  of  the  stan- 
dard. 

NCNA's  Community  Health  Division  sup- 
ported the  standard  when  it  was  first  con- 
sidered two  years  ago. 
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Three  R.N.  nursing  board  members 
to  be  elected  in  19S3  balloting 


Soon  after  the  middle  of  August  regis- 
tered nurses  in  this  state  will  receive  bal- 
lots for  voting  in  the  1 983  election  of  three 
registered  nurses  to  the  North  Carolina 
Board  of  Nursing. 

A  strong  Board  of  Nursing  is  critical  to 
the  protection  of  the  legal  practice  of  nurs- 
ing in  this  state  and  to  high  standards  of 
nursing  education.  Our  system  of  electing 
Board  members  by  all  licensees  is  unique 
in  nursing  in  this  country.  Nurses  in  all  the 
other  states  are  looking  at  North  Carolina 
to  see  how  this  new  system  works. 

Every  nurse  has  a  responsibility  in  how 
this  election  system  works — the  responsi- 
bility of  voting. 

If  you  have  moved  since  renewing  your 
license,  you  should  immediately  send  your 
new  address  to  the  Board  of  Nursing  (P.O. 
Box  2129,  Raleigh  27602)  in  order  to 
receive  a  ballot.  (The  Board  reports  that 
hundreds  of  renewal  applications  for  1 983- 
84  licenses  have  been  returned  to  the 
Board  office  because  of  incorrect  address 
and  have  not  yet  been  claimed.) 

This  year,  one  RN  educator,  one  hospi- 
tal nursing  service  director,  and  one  RN 
approved  to  perform  medical  acts  are  to 
be  elected.  Following  is  a  list  of  the  candi- 
dates whose  names  will  appear  on  the 
ballot.  The  asterisk  (*)  indicates  NCNA 
membership. 

Nurse  educator  candidates: 

*  Mary  A.  Allen,  Jacksonville,  assistant 
professor,  Atlantic  Christian  College; 

Greta  Coulter  Brooks,  Durham,  assist- 
ant director  of  nursing  education,  Watts 
School  of  Nursing; 

*  Mary  C.  Dowe,  Chapel  Hill,  associate 
professor,  UNC-CH  School  of  Nursing; 

Louise  Jones  Gooche,  Durham,  direc- 
tor of  practical  nursing  education  pro- 
gram, Durham  Technical  Institute; 

*  Patsy  L.  Hawkins,  Cary,  director  of 
ADN  program,  Wake  Technical  College; 

Mary  Scott  Isom,  Winston-Salem,  pro- 
fessor of  nursing,  Winston-Salem  State 
University; 

*  Susan  Marie  Kennerly,  Concord,  criti- 
cal care  nursing  instructor,  Presbyterian 
Hospital  School  of  Nursing,  currently  chair- 
man of  the  Board  of  Nursing; 

*  Mercedes  R.  O'Hale,  Fayetteville,  chair- 
man of  nursing  programs,  Fayetteville  Techni- 
cal Institute. 


Thanks! 

Many  thanks  to  district  associa- 
tions, members,  and  interested  indi- 
viduals who  contributed  Maxwell 
House  coffee  logos  in  order  that 
NCNA  might  obtain  a  percolator  for 
headquarters.  We  have  the  required 
100  logos,  and  the  percolator  is  on 
order. 


Hospital  nursing  service  director  candi- 
dates: 

*  Margery  F.  Adams,  Hickory,  director  of 
nursing,  Catawaba  Memorial  Hospital; 

*  Jean  E.  Crawford,  Charlotte,  nursing 
administrator,  Orthopaedic  Hospital; 

*  Shirley  A.  Kotlarz,  Clover,  S.C.,  vice- 
president  of  nursing  services,  Charlotte 
Memorial  Hospital; 

*  Margie  W.  Lampley,  Norwood,  assist- 
ant administrator-nursing  service,  Stanley 
Memorial  Hospital; 

*  Georgia  K.  Lewis,  Rocky  Mount,  senior 
vice-president-nursing  administration,  Nash 
General  Hospital; 

Dorothy  M.  Moseley,  Raleigh,  director 
of  surgical  nursing,  Wake  Medical  Center; 

*  Russell  E.  Tranbarger,  Greensboro, 
administrator  for  nursing,  Moses  H.  Cone 
Memorial  Hospital,  currently  a  member  of 
the  Board  of  Nursing. 

RN  approved  to  perform  medical  acts — 
candidates: 

*Verna  Elizabeth  Berryhill,  Greenville, 
nursing  consultant  in  MCH,  Division  of 
Health  Services; 

Jill  M.  Dunn,  Greensboro,  nurse  prac- 
titioner employed  by  physician  in  private 
practice; 

*  Peggy  Poole  Norton,  Durham,  family 
nurse  practitioner  with  UNC-CH  Student 
Health  Services,  and  adjunt  instructor, 
UNC-CH  School  of  Nursing. 

Doris  C.  Patterson,  Madison,  occupa- 
tional health  nurse  practitioner,  Burlington 
Industries; 

*  Jo  L  Roundtree,  Sunbury,  nurse  prac- 
titioner with  Coastal  Women's  Clinic. 


ABOUT  PEOPLE 


Sheila  Englebardt,  Greensboro,  was 
recently  promoted  to  assistant  administra- 
tor for  nursing  resource  management  at 
Moses  H.  Cone  Memorial  Hospital.  Sheila 
is  currently  serving  on  the  NCNA  Board  of 
Directors  .  .  .  Dr.  Elisabeth  Ann  Zinser  will 
become  vice  chancellor  for  academic 
affairs  at  UNC-G  effective  Setpember  1. 
Dr.  Zinser  holds  the  BSN  degree,  a  Master 
of  Science  Degree  in  Nursing,  and  a  Ph.D. 
in  educational  psychology  .  .  .  Sandra 
Randleman  is  among  those  nurses  who 
successfully  completed  the  ANA  Ad- 
vanced Nursing  Service  Administrator  cer- 
tification exam  .  .  .  Carolyn  Billings,  nurse 
therapist  and  nursing  consultant  in  private 
practice,  delivered  the  commencement 
address  at  the  Entry  into  Practice  Cerem- 
ony at  Kennesaw  College  in  Marietta,  GA. 
Professional  Actualization  was  the  topic  of 
the  address  .  .  .  Judy  Seamon,  president- 
elect of  NCNA,  has  been  reappointed  for  a 
three  year  term  to  the  North  Carolina 
Board  for  Need  Based  Student  Loans. 


Tomasue  Clark  honored 

(from  page  1) 

Health  Needs  Survey  Committee  to  assess 
the  health  care  problems  of  older  adults  in 
Forsyth  County; 

— serving  as  chairman  of  volunteers  for 
the  Northwest  North  Carolina  Red  Cross 
Chapter. 

Mrs.  Clark  served  as  National  Disaster 
Reserve  Nurse  during  December  1982 
and  January  1983  supervising  the  relief 
efforts  in  a  flood  and  tornado  that  hit  a  14- 
county  area  in  Arkansas. 


Jean  E.  Crawford,  RN,  MN,  CNAA 

The  Qualified  Candidate  for 

Nursing  Administrator 

on  the 

North  Carolina  Board  of  Nursing 


A  former  Staff  Nurse,  OR  Nurse,  ICU  Nurse,  Head  Nurse,  Supervisor,  and  Educator,  Mrs.  Crawford 
currently  is  Nursing  Administrator  at  The  Orthopaedic  Hospital  of  Charlotte.  Her  professional  philo- 
sophy emphasizes  personal  accountability,  scrupulous  honesty,  courage  where  it  counts,  and  genuine 
concern  for  others. 

On  the  Board  member's  role:  Hearing  and  understanding  the  concerns  in  the  practice  setting  forms  the 
basis  for  wide,  incisive  policy  decisions.  The  Board  of  Nursing  exists  to  serve  the  people  of  our  state.  Their 
personal  safety  during  care  and  cure  is  the  final  word  in  policy  for  practice.  No  other  motive  has  a  place. 


Page  4 


Tar  Heel  Nurse 


July-August  1983 


Three  organizations  to  co-sponsor 
Workshop  on  Prospective  Payment 


The  North  Carolina  Nurses  Association, 
North  Carolina  Hospital  Association,  and 
the  Society  for  Nursing  Service  Adminis- 
trators will  co-sponsor  a  workshop  on 
"Prospective  Payment:  Management  Ap- 
proaches" at  the  Raleigh  Marriott  on  Sep- 
tember 18-20. 

The  workshop  is  designed  primarily  for 
nursing  administrators,  hospital  adminis- 
trators and  finance  officers  in  hospital  set- 
tings. This  workshop  allows  these  three 
key  groups  to  hear  nationally  known  ex- 


perts on  the  DRG  prospective  payment 
system  and  its  impact  on  how  hospitals 
operate  and  organize  themselves. 

Faculty  for  the  program  include  Lucille 
A.  Joel,  Ed.D.,  F.A.A.N.;  William  D.  Fuller- 
ton,  and  R.  Cranston  Reinoso,  Ph.D.  Ms. 
Joel  isdirector  of  clinical  affairsand  ofthe 
Teaching  Nursing  Home  Program  at 
Rutgers  University  College  of  Nursing  in 
Newark,  New  Jersey,  and  has  been  asso- 
ciated with  the  nursing  portion  ofthe  New 
Jersey  Case  Mix  Reimbursement  Study 


for  the  past  four  years.  Mr.  Fullerton  has 
served  as  deputy  administrator  of  the 
National  health  Care  Finance  Administra- 
tion, and  is  presently  principal  consultant 
to  Health  Policy  Alternatives  in  Washing- 
ton, D.C.  and  adjunct  professor  in  the 
School  of  Medicine  at  UNC-CH.  Cranston 
Reinoso  served  as  national  health  care 
manager  of  Coopers  and  Lybrand  and  is 
presently  a  health  care  financial  consul- 
tant and  Certified  Public  Accountant. 

Registration  for  this  workshop  is  limited 
and  early  pre-registration  is  encouraged. 
CERP  credit  will  be  granted  to  nurse  par- 
ticipants. Contact  NCNA  Headquarters  for 
additional  information  and  for  pre-registra- 
tion forms. 


NEWS  BRIEFS 


•  The  Children's  Home  Society  of  North 
Carolina,  Inc.,  recently  added  a  new  toll 
free  number  to  provide  free  counseling 
services  to  persons  facing  the  problem  of 
an  unplanned  pregnancy.  The  number  is 
1-800-632-1400. 

•  A  statewide  conference  of  the  N.C. 
Association  for  Infants  and  Families,  "Fos- 
tering Ties  That  Bind",  will  be  held  Sep- 
tember 14-15  in  Raleigh.  The  conference 
provides  an  opportunity  to  share  projects, 
services,  clinical  experiences  and  re- 
search findings  regarding  assessment 
and  intervention  strategies  that  promote 
optional  development  of  infants  and  fami- 
lies. For  more  information,  contact  Susan 
Ramsey  at  Wake  AHEC,  3000  New  Bern 
Avenue,  Raleigh,  N.C.  2761 0  or  at  (91 9)  755- 
8545. 

•  Nursing  Times  and  the  Royal  College  of 
Nursing  will  present  an  international  pri- 
mary health  care  conference,  "Toward 
Tomorrow's  World — Community  Care,"on 
November  22-25  in  London.  Abstracts  are 
invited  by  the  congress  planning  group. 
More  information  can  be  obtained  by  con- 
tacting Conference  Administrator,  Nurs- 
ing Times,  4  Little  Essex  Street,  London 
WC2R  3LF. 

•  ANA  recently  released  a  list  of  gradu- 
ates of  the  ANA  Minority  Fellowship  Pro- 
grams. Inez  Tuck,  Ph.D.,  R.N.,  of  Chapel 
Hill  is  an  alumnae  of  the  RN  Fellowship 
Program  and  has  research  expertise  in 
the  area  of  mental  health. 

•  The  ANA  Conference  Calendar  in- 
cludes the  following  programs: 

(1)  "Nursing  Science:  Today  and  Beyond" 
sponsored  by  the  Council  of  Nurse  Research- 
ers, September  22-24  in  Minneapolis.  Ann 
Rosenow,  Ph.D.,  R.N.,  of  Greensboro,  N.C. 
will  present  a  session  on  "Life  Stress, 
Moderator  Variables,  and  Abnormal  Bleed- 
ing in  Women  20-45". 

(2)  "Nursing  Research  and  Policy  Forma- 
tion: The  Case  of  Prospective  Reimburse- 
ment", sponsored  by  the  American 
Academy  of  Nursing,  will  be  held  in  Min- 


neapolis on  September  25-27. 

(3)  "The  Business  of  Continuing  Educa- 
tion" sponsored  by  the  Council  on  Con- 
tinuing Education  will  take  place  on  Sep- 
tember 29-October  2  in  Philadelphia. 

(4)  The  Cabinet  on  Nursing  Practice,  Div- 
isions on  Nursing  Practice  and  Councils 
will  present  "New  Knowledge  for  Nursing 
Practice"  on  November  3-6  in  Denver. 

•  A  master's  program  for  nurse  execu- 
tives will  begin  in  January  of  1984  at 
Teacher's  College  Columbia  University, 
New  York.  The  program  is  designed  to 
prepare  senior  level  nurse  managers  to 
meet  current  and  future  organizational 
demands  in  complex  health  care  delivery 
systems.  Inquiries  should  be  made  to 
Andrea  O'Connor,  Ed.D.,  R.N.,  Director, 
Executive  Master's  Program,  Box  150, 
Department  of  Nursing  Education,  Center 
for  Nursing  Leadership  Development,  Teach- 
er's College/Columbia  University,  New 
York,  NY  10027. 

•  The  Association  for  Practitioners  in  Infec- 
tion Control  will  hold  its  Eighth  Annual 
Educational  Conference  in  Greensboro 
on  September  26-29.  The  conference 
theme  is  "The  Age  of  Certification."  Regis- 
tration forms  are  available  by  contacting 
Jacqueline  Osmann  at  The  Moses  H.  Cone 
Memorial  Hospital,  1200  North  Elm  Street, 
Greensboro,  NC  27401-1020. 

•  Interested  parties  are  invited  to  partici- 
pate in  a  training  program  about  special 
education  related  topics.  This  program 
will  offer  practical  information  and  skills  to 
assure  the  best  educational  opportunities 
for  children  with  special  needs.  These 
workshops  will  be  offered  in  several  sites 
in  the  western  counties  of  N.C.  in  the  com- 
ing weeks.  For  more  information,  call  Toni 
K.  James,  Coordinator  of  Parent's  Educa- 
tional Advocacy  Center,  Governor's  Advo- 
cacy Council  for  Persons  with  Disabilities 
at  (919)  733-9250  or  at  1  -800-662-7030. 

•  Application  forms  for  the  1983  ICN/3M 
Fellowship  Program  are  available  at  ANA 
Headquarters.    Completed    application 


forms  for  the  three  $7500  fellowships  must 
be  postmarked  no  later  than  August  31. 

•  The  Fourteenth  Annual  Seminar  for 
Recovery  Room  Personnel  is  planned  for 
October  28-30  at  Lake  Buena  Vista,  Flor- 
ida. NCNA  has  additional  information. 

•  The  Southern  Council  on  Collegiate  Educa- 
tion for  Nursing  has  issued  a  Call  for 
Abstracts  to  be  evaluated  for  presentation 
at  the  Fourth  Annual  Research  Confer- 
ence scheduled  for  November  9-10  in 
Dallas,  Texas.  The  conference  theme  is 
"Nursing  Research  As  A  Diagnostic  Ap- 
proach In  Nursing  Education,  Administra- 
tion and  Practice".  More  information  can 
be  obtained  by  contacting  Margaret  T. 
Beard,  Texas  Woman's  University,  College 
of  Nursing,  P.O.  Box  23026,  TWU  Station, 
Denton,  TX  76204.  Abstracts  must  be 
submitted  by  April  1,  1984. 

•  Assertive  Nursing  is  a  new  newsletter 
edited  by  Engeborg  Mauksch,  Michael  H. 
Millerand  Mary  L.  Kornguth.This  publica- 
tion is  written  to  speak  to  today's  nurses 
and  the  issues  they  face.  A  one  year  sub- 
scription costs  $1 4  and  may  be  ordered  by 
mailing  check  or  money  order  to  Assertive 
Nursing,  P.O.  Box  121532,  Nashville,  TN 
37212. 

•  ANA  has  endorsed  the  20th  Anniver- 
sary Celebration  of  the  historic  March  on 
Washington  led  by  Dr.  Martin  Luther  King, 
Jr.,  in  1 963.  There  is  an  effort  to  develop  a 
highly  visible  nursecontingentfrom  SNAs. 
All  nurses  who  plan  to  attend  should  con- 
tact Mary  Joyce  Carlson  at  the  D.C. 
Nurses'  Association,  (202)  244-2705. 

•  The  College  of  The  Albemarle  is  the 
recipient  of  a  $75,000  donation  made  by 
Mr.  &  Mrs.  J.  Samuel  Roebuck.  These 
funds  will  be  used  to  establish  a  scholar- 
ship fund  in  memory  of  Mr.  Roebuck's  late 
wife,  Carrie  Roebuck.  The  endowment  will 
be  used  primarily  to  promote  nursing,  and 
scholarships  will  be  awarded  in  the  fall  of 
1983  to  those  qualified  and  enrolled  in  the 
associate  degree  and  L.P.N,  programs  at 
C.O.A. 
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51  years  in  NCNA 


Rewards  of  Membership  Too  Numerous  to  Count 


By  Gale  Johnston 

The  year  was  1929,  and  Luceille  Cain 
Hartman  of  Winston-Salem  needed  an 
inexpensive  education  to  provide  a  steady 
income,  enabling  her  to  help  her  siblings 
attend  college. 

This  need  for  job  security  and  the  desire 
to  help  others  motivated  her  to  choose  nurs- 
ing as  her  career — and  a  varied  and  interest- 
ing one  it  was.  Her  practice  has  included 
private  duty  nursing;  one  year  in  the  Army 
Nurse  Corp  (a  career  cut  short  by  her  mar- 
riage); assistant  director  of  nurses  at  N.C. 
Baptist  Hospital;  supervisor  and  instructor  of 
Pediatrics,  N.C.  Baptist  Hospital;  pediatric 
clinic  nurse;  office  nurse;  director  of  Red 
Cross  Nursing  Services,  Winston-Salem  Chap- 
ter; and  medical  nurse  in  the  Department 
of  Clinic,  Bowman  Gray  School  of  Medi- 
cine. She  found  all  phases  of  her  work 
satisfying  and  challenging,  each  preserv- 
ing a  special  place  in  her  memory. 

Fifty-one  years  of  NCNA  membership 
have  come  as  "second  nature"  to  Luceille. 
Professional  responsibility  for  membership 
was  instilled  with  her  nursing  education  at 
N.C.  Baptist  Hospital  School  of  Nursing,  nur- 
tured by  her  own  philosophy  of  nursing  and 
validated  by  her  peers  who  were  "stout- 
hearted" members  themselves.  Among  the 


many  advantages  of  membership,  she  lists 
the  wealth  of  information  on  legislative  and 
professional  issues  provided  by  our  well- 
informed  staff,  officers  and  committees.  Her 
commitment  to  NCNA  has  afforded  her  con- 
tinual opportunities  for  professional  and 
personal  fulfillment. 

In  return,  she  has  done  much  for  NCNA. 
She  was  district  president  in  1940  when 
Winston-Salem  hosted  the  state  conven- 
tion. During  the  period  of  gas  rationing  in 
1 942,  she  flew  in  an  old  "crate  type"  airplane 
(single  prop  with  bench  seats  along  the 
sides)  to  Raleigh  in  order  to  attend  a  commit- 
tee meeting.  (And  we  think  commuting  is 
bad  today*)  She  was  instrumental  in  the 
donation  to  NCNA  of  the  remaining  funds  of 
the  N.C.  Baptist  Hospital  Alumnae  Associa- 
tion for  the  purchase  of  comfortable  chairs 
for  our  library.  She  was  also  on  the  N.C. 
Baptist  Hospital  committee  that  donated 
the  portrait  of  Edna  L.  Heinzerling  to  our 
library  and  even  transported  it  to  head- 
quarters for  the  unveiling. 

Luceille  is  a  member  of  Knoll  wood  Baptist 
Church  and  recently  received  her  50-year 
American  Red  Cross  pin.  She  enjoys  ceram- 
ics, quilting,  sewing  and  long  walks  on  the 
beach  with  her  husband,  John. 


Luceille  Cain  Hartman 


ACTIONS  OF  THE  BOARD 


The  Board  of  Directors  at  a  meeting  on 
May  20,  1983,  took  the  following  actions: 

•  Earmarked  profits  from  the  Country 
Store  fund-raising  project  at  the  1983  Con- 
vention for  the  Delegate  Fund  until  a  con- 
sistent delegate  fund-raising  committee  be 
established  and  chaired  by  a  representative 
of  the  Finance  Committee. 

•  Accepted  the  audit  of  1982  financial 
operations  by  Touche  Ross  &  Company. 

•  Approved  for  presentation  to  the  1983 
House  of  Delegates  bylaws  amendments 
recommended  by  the  Bylaws  Committee. 

•  Voted  to  recommend  to  the  ANA  Nom- 
inating Committee  the  names  of  Barbara  Jo 
McGrath  for  Nominating  Committee;  Marion 
Whiteside  for  Commission  on  Human  Rights; 
and  Mary  Stainton  of  Mississippi  for  Direc- 
tor. 

•  Voted  to  submit  nominees  for  two  1 984 
ANA  honorary  awards. 

•  Received  a  report  on  status  of  bills  in 
the  General  Assembly  of  interest  to  NCNA. 

•  Recommended  to  the  Committee  on 
Legislation  that  a  survey  on  nursing  influ- 
ence in  the  legislature  be  undertaken, 
modeled  after  a  Michigan  research  project. 

•  Received  a  report  on  concerns  of  RNs 
and  nurse  practitioners  employed  at  the 
UNC-CH    Student    Health    Service   about 


recent  pay  equity  within  the  State  Person- 
nel System. 

•  Approved  a  loan  from  the  Memorial 
Educational  Fund  to  a  member  enrolling  in  a 
doctural  program. 

•  Authorized  sale  of  remaining  supply  of 
logo  paperweights  at  $3  each;  authorized 
including  a  copy  of  History  of  Nursing  in 
North  Carolina  in  each  1983  Convention 
registration  packet. 

•  Received  a  report  from  the  Executive 
Committee  that  the  Executive  Committee 
members  are  making  personal  contact  with 
each  nurse  whose  membership  has  expired 
encouraging  renewal. 


Please  be  Advised 

Several  North  Carolina  nurses 
have  experienced  some  difficulty  in 
obtaining  continuing  education 
credit  for  the  self-study  course  "Ad- 
vances in  Psychiatric-Mental  Health 
Nursing",  by  Pro  Scientia,  Inc.  A 
Pennsylvania  Nurses  Association 
representative  reports thatthe  sponsor- 
ing company  is  believed  to  be  in 
financial  difficulty  and,  as  a  result, 
subscribers  to  the  course  are  hav- 
ing difficulty  in  obtaining  course 
materials. 


Gravidas  at  Risk 


A  Seminar  sponsored  by  the  North  Carolina  Department  of  Human  Resources  and 
the  Department  of  Obstetrics,  Bowman  Gray  School  of  Medicine. 

October  3  and  4,  in  Fayetteville  (Cumberland  County  Health  Department)  and 
October  5  and  6  in  Hickory  (AHEC  Building). 

For  Information  Contact:    Mary  Lou  Moore,  RNC,  MA,  FAAN 
Department  of  Obstetrics 
Bowman  Gray  School  of  Medicine 
300  South  Hawthorne  Road 
Winston-Salem,  NC  27103 
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Conference  on  Women  and  the  Economy 
to  recommend  'action  agenda'  for  state 


At  a  recent  meeting  of  the  North  Carolina  Assembly  of  Women  and  the  Economy  to  plan  for  the 
fall  Conference,  (left  to  right)  are  Laura  Carpenter  Bingham,  conference  director;  Olga  Hoskins, 
Lenoir;  Senator  Wilma  Woodard,  Assembly  co-chairman;  and  Judy  Seamon,  NCNA  president- 
elect. 


Ms.  Althea  Bradford 

Early  this  fall,  members  of  the  North 
Carolina  Nurses  Association  and  citizens 
across  the  state  are  invited  to  the  Gover- 
nor's Conference  on  Women  and  the 
Economy.  The  focus  of  the  Conference 
will  be  on  the  economic  well-being  of 
women  and  their  families.  Conference  par- 
ticipants will  help  shape  recommendations 
for  improving  the  economic  standing  of 
women.  Between  800  and  1,000  citizens 
are  expected  to  participate  in  the  Confer- 
ence October  31  -  November  2,  1983,  at 
the  Raleigh  Civic  Center. 

Plans  are  well  underway  for  the  Confer- 
ence, considered  a  first  in  the  nation  for 
facilitating  a  comprehensive  look  at  women 
in  the  marketplace.  All  Conference  partici- 
pants will  have  the  opportunity  to  help 
shape  findings  and  finalize  policy  recom- 
mendations into  an  "action  agenda" 
through  interacting  in  a  series  of  policy 
discussion  sessions  throughout  the  three- 
day  event. 

In  addition,  a  number  of  nationally 
known  speakers  and  economists  will  key- 
note the  event.  Some  of  the  speakers 
include  Virginia  Dwyerof  AT&T,  Kate  Rand 
Lloyd,  editor  of  Working  Women,  Patrick 
Choate  of  TRW  Co.,  Eleanor  Holmes 
Norton,  former  chairperson  of  EEOC;  and 
Meredith  Fernstrom  of  American  Express. 

The  Women  and  the  Economy  Confer- 


Ms.  Bradford  is  summer  intern  with 
Laura  Carpenter  Bingham  of  the  Office  of 
Policy  and  Planning.  Department  of 
Administration.  Ms.  Bingham  is  director 
of  the  Conference  on  Women  in  the 
Economy. 


ence,  authorized  by  Gov.  James  B.  Hunt, 
Jr.,  will  follow  a  six-month  study  by  the 
North  Carolina  Assembly  of  Women  and 
the  Economy  of  issues  including  poverty, 
business  opportunities,  employment,  and 
education.  "We  are  looking  for  ways  to 
accelerate  positive  trends  involving  women 
and  the  economy  and  to  change  negative 
ones,"  said  Governor  Hunt.  The  Assembly 
and  Conference  are  chaired  by  Senator 
Wilma  Woodard  and  Rep.  Al  Adams,  with 
Dr.  Juanita  Kreps,  former  secretary  of  the 
U.S.  Department  of  Commerce,  as  honor- 
ary chair. 

The  Assembly  is  composed  of  some 
150  representatives  of  civic  and  profes- 
sional organizations,  business  and  indus- 
try, and  other  citizens  who  are  concerned 
about  economic  factors  that  affect  women. 
All  were  appointed  by  Governor  Hunt.  Two 
of  the  Assembly  appointees  are  members 
of  NCNA:  Judy  Seamon  of  Morehead  City 
and  Olga  Hoskins  of  Lenoir,  each  serving 
on  the  employment  task  force. 

The  Assembly  and  citizens  who  have 
participated  in  the  Conference  will  present 
their  recommendations  to  Governor  Hunt 
and  to  the  state's  citizens  after  the  fall  Con- 
ference. "I  will  be  looking  to  this  Confer- 
ence to  recommend  ways  that  govern- 
ment and  industry  can  work  together  to 
address  the  many  economic  issues  involv- 
ing women  and  their  families,"  said  Gover- 
nor Hunt. 

An  informational  booklet  focusing  on  a 
number  of  economic  issues  for  Women 
and  the  Economy  will  soon  be  available. 
This  booklet,  "Women  and  the  Economy: 
Issues  and  Opportunities,"  outlines  major 
economic  issues  facing  women,  lists  the 
150  members  of  the  Assembly,  and  fea- 


tures the  main  events  and  activities  lead- 
ing to  the  Conference. 

At  a  recent  Assembly  meeting,  prelimi- 
nary recommendations  were  developed  in 
the  four  task  force  areas — education, 
employment,  financial  security,  and  busi- 
ness development.  These  recommenda- 
tions will  be  presented  at  the  fall  Confer- 
ence for  modification  and  adoption.  In  the 
area  of  employment,  the  issues  of  com- 
parable worth  and  direct  reimbursement 
are  of  particular  concern  to  NCNA.  Accord- 
ing to  Frances  Miller,  executive  directorof 
NCNA,  "primary  care  nurses  are  not  yet 
recognized  as  health  care  providers  and 
are  not  reimbursed  directly  for  services 
they  render." 

Women's  Network  forms 
to  address  priorities 

During  the  past  10  years,  women  have 
become  keenly  aware  of  the  special  needs 
of  women  and  the  special  problems  that 
women  face.  Women  in  North  Carolina  have 
worked  together  cooperatively  to  address 
these  special  needs  and  problems  and  have 
gained  new  political  and  legislative  skills  in 
the  process. 

Once  again,  women  are  making  history  in 
North  Carolina.  In  February,  a  group  repre- 
senting a  number  of  diverse  organizations 
met  in  Raleigh  to  establish  the  North  Caro- 
lina Women's  Network.  The  mission  of  this 
network  is  to  improve  the  quality  of  women's 
lives  in  the  state  by  providing  to  individuals 
and  organizations  an  information,  referral 
and  coordinating  service  on  issues  of  con- 
cern to  women. 

NCNA  isan  organizational  member  of  the 
Network. 

The  goals  and  objectives  of  the  Network 
are: 

1 .  To  facilitate  communication  among  Net- 
work subscribers  through  a  newsletter, 
action  alerts  on  issues  and  political  can- 
didates, a  master  calendar  of  events  and 
activities  for  women. 

2.  To  coordinate  and  provide  opportunities 
for  Network  subscribers  to  enhance  their 
knowledge  and  skills  through  sharing 
information  about  educational  events 
being  sponsored  by  groups  and  organi- 
zations. When  needed,  the  Network  will 
plan  workshops  on  subjects  that  other 
groups  are  not  covering. 

3.  To  strengthen  women's  participation  in 
the  governmental  process.  The  Network 
will  accomplish  this  goal  by  determining 
priority  issues  that  reflect  the  concerns  of 
Network  subscribers  and  then  will  coor- 
dinate lobby  efforts  on  priority  legisla- 
tive issues. 

4.  To  serve  as  a  catalyst  and  resource  for 
local  women's  networks. 

For  more  information  about  the  North 
Carolina  Women's  Network,  write  to  Box 
25008,  Raleigh,  2761 1 .  The  membership  fee 
is  $10  for  individuals  and  $50  for  organiza- 
tions. 
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North  Carolina  Nurses 


Speak  Out 


What  in  your  employment  setting  would  or  does  contribute  to  your  greater  "job  health"7  Which  characteristics  of  work 
settings  for  nurses  do  you  see  as  important  for  job  satisfaction,  nurse  retention,  and  professional  well-being7  This  survey 
invites  you  to  speak  out  about  the  employment  factors  which  most  concern  you.  Complete  one  yourself  and  copy  one  to 
share  with  a  colleague.  Information  gathered  from  this  questionnaire  will  help  the  NCNA  Member  Services  Commission  to 
address  your  professional  concerns  more  knowledgeably. 

The  employment  setting  characteristics  listed  below  are  drawn  from  a  review  of  the  nursing  literature  where  they  are 
cited  as  factors  in  the  prevention  of  turnover,  burnout,  and  reality  shock.  If  it  is  important  to  you  that  your  work  setting 
possess  a  certain  characteristic,  indicate  so  by  checking  the  "yes"  column  below.  If  the  characteristic  is  not  important  to 


CHARACTERISTICS  OF  EMPLOYMENT  SETTINGS 

1.  RELATED  TO  INDIVIDUAL  NEEDS: 
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Peer  support  groups  for  self  care  and  stress  management. 

Compensated  time  allotted  for  professional  activities. 

Educational  benefits  such  as  leave  time  and  tuition-reimbursement  for  career  advancement  activities. 

Opportunities  for  professional  growth,  e.g.  nursing  in-service,  nursing  research,  nursing  grand  rounds. 

Recreational/physical  fitness  opportunities  nearby. 

Ready  access  to  child  care  faciltiies. 

II.  RELATED  TO  PROVISION  OF  NURSING  CARE  IN  CLINICAL  AREA: 

YES 

NO 

Patient  care  ratios  based  on  patient  classification. 

A  primary  care  method  of  patient  care  delivery. 

Professional  relationships  between  nurses  and  physicians  where  collaboration  and  mutual  respect  are 
emphasized.  (Joint  practice.) 

Multidisciplinary  review  sessions  to  address  concerns  about  patient  care  incidents. 

Professional  nurse  role  models  for  clinical  care. 

Availability  of  support  services  for  non-nursing  functions. 

Active  multidisciplinary  ethics  committee  to  manage  immediate  ethical  dilemmas  and  to  provide 
guidelines  for  ethical  decision-making. 

III.   RELATED  TO  ADMINISTRATION/MANAGEMENT  STRUCTURE: 

YES 

NO 

Established  personnel  policies  dealing  with  leave  time,  health  care  and  retirement  benefits,  grievance, 
EEO,  etc. 

Competitive  salary. 

Scheduling  flexibility. 

Opportunities  for  advancement  including  a  clinical  career  ladder. 

Nurse  representation  at  top  level  of  management. 

Prepared  nursing  administrators/supervisors/managers  with  background  in  nursing  management. 

A  quality  assurance  program  for  all  disciplines,  including  nursing. 

Opportunity  to  have  input  and  to  participate  in  management  decisions.  (Participative  management.) 

Transitional  programs  for  new  graduate  nurses. 

Direct  billing  for  nursing  services  based  on  patient  classification. 

Permanent  shifts  and  permanent  unit  assignments. 

Established  line  of  communication  between  nursing  service  organization  and  area  nursing  schools. 

Adequate  space  allocation  in  work  environment,  including  conference  and  retreat  space. 

PROFESSIONAL  CHARACTERISTICS 

(Circle  each  response  below  as  it  best  applies  to  you.) 


Highest  degree: 

Work  Setting: 

Age: 

1.  Diploma 

1.  Inpatient 

1.  20-29 

2.  Associate  Degree  in  Nursing 

2.  Outpatient 

2.  30-39 

3.  Associate  Degree — Other 

3.  Both 

3.  40-50 

4.  Baccalaureate  in  Nursing 

4.  Other 

4.  Over  50 

5.  Baccalaureate — Other 

5.  None 

6.  Master's  in  Nursing 

7.  Master's — Other 

8.  Doctorate 

NCNA  Member?  Employment: 

1.  Yes  1.  Full-time  in  Nursing 

2.  No  2.  Part-time  in  Nursing 

3.  Employed  in  another  field. 

4.  Not  employed. 
36  Type  of  Nursing  Position: 

1.  Direct  service   provider  (staff,   head    nurse,   clinic, 
private   duty,   public/occupational    health,    F.N. P., 
independent  practitioner,  etc.) 

2.  Indirect   service    provider   (administrator,    supervisor, 
office  worker,  educator,  consultant,  etc.) 

3.  Both  (working  two  jobs  or  working  in  a  position  with 
both  clinical  and  non-clinical  responsibilities) 

4.  None  of  the  above 


STAPLE  HERE 


PLACE 
STAMP 
HERE 


NORTH  CAROLINA  NURSES  ASSOCIATION 

RO.  BOX  12025 

RALEIGH,  NORTH  CAROLINA  27605 
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Crafty  nurses  are  busy  making 
goodies  for  "Country  Store" 

District  Twenty,  assisted  by  District  Thirty,  is  sponsoring  a  Country  Store  as  a 
special  convention  fund-raising  project.  To  stock  the  store,  contributions  are 
requested  from  districts  and  individuals. 
The  Country  Store  sponsors  request  the  following  assistance: 
One  or  more  of  the  following  items  from  each  member  to  be  sold  at  the  country 
store: 

a.  Preserved  items — jams,  jellies,  conserves,  relishes,  pickles,  etc.  (no  unsealed 
foods) 

b.  Crafts — handmade  candles,  tole  painting,  ceramics,  wooden  items,  dolls,  doll 
clothing,  macrame,  baskets,  toys,  Christmas  decorations,  centerpieces, 
jewelry,  etc. 

c.  Art  Objects — paintings,  photographic  art,  frames,  sculpture,  pottery,  wall 
hangings,  etc. 

d.  Needlework — knitted  or  crocheted  items,  needlepoint,  cross  stitch,  embroid- 
ery, crewel,  aprons,  pot  holders,  children's  clothing,  small  linens,  etc. 

e.  Plants  and  accessories — potted  plants,  decorated  pots,  etc.,  artificial  flower 
arrangements,  any  kind  of  hand  crafted  plant  accessory. 

f.  Hand-crafted  items — any  type  of  hand-crafted  item. 

All  items  should  be  marked  with  a  suggested  price  (subject  to  change  to  assure 
consistency  among  items)  and  delivered  either  before  the  convention  to  NCNA 
Headquarters  in  Raleigh,  or  brought  to  the  Civic  Center  Exhibit  Area  on  Sunday, 
October  23,  1983,  4-6  p.m.,  or  Monday,  October  24,  1983,  7-10  a.m.  The  Exhibit 
Area  and  Country  Store  will  have  its  grand  opening  at  10  a.m.  on  October  24. 

Each  district  is  encouraged  to  choose  an  item  from  the  list  above  to  be  made  in 
quantity  by  district  members  at  a  fall  meeting.  The  districts  and  their  crafts  will  be 
featured  at  the  Country  Store.  If  your  district  is  not  participating  as  a  group  in 
providing  such  articles  for  the  Country  Store,  as  an  individual  bring  your 
contributions. 

Board  of  Nursing  announces  rulings 

The  Board  of  Nursing  at  its  May  1983  meeting  adopted  the  following  rulings  on 
nursing  practice  issues: 

•  Ruled  that  registered  nurses  may  perform  arterial  puncture  and  obtain  blood  from 
arterial  lines  after  formal  training  and  supervised  clinical  practice  with  satisfactory 
completion  documented  by  a  qualified  instructor  and  when  there  has  been  mutual 
agreement  by  nursing,  hospital  administration,  and  medical  staff  that  RNs  perform 
the  procedure. 

•  Ruled  that  registered  nurses  may  perform  endotracheal  intubation  after  formal 
training  in  the  procedure  and  under  approved  protocols  or  in  emergency  situa- 
tions. CRNAs  are  prepared  to  carry  out  this  procedure  on  the  basis  of  their  prepa- 
ration as  nurse  anesthetists. 

•  Ruled  that  there  is  no  present  legal  basis  for  registered  nurses  to  pronounce 
death. 

•  Ruled  that  registered  nurses  and  licensed  practical  nurses  may  reinsert  gastros- 
tomy tubes/catheters  after  formal  training  and  supervised  clinical  practice  and 
when  there  has  been  agreement  between  nursing  administration  and  the  medical 
staff  that  nurses  perform  the  procedure.  Additional  training  and  supervised  clinical 
practice  are  required  when  a  probe  or  guide  is  to  be  utilized  for  insertion. 

•  Ruled  that  registered  nurses  and  licensed  practical  nurses  may  reinsert 
suprapubic  catheters  after  formal  training  and  supervised  clinical  practice  and 
when  there  has  been  agreement  between  nursing  administration  and  the  medical 
staff  that  nurses  perform  the  procedure.  Additional  training  and  supervised  clinical 
practice  are  required  when  a  probe  or  guide  is  to  be  utilized  for  the  insertion. 


Now's  your 

New  committee  appointments  for 
the  1983-85  biennium  will  be  made 
soon  after  the  NCNA  convention  in 
October  when  new  officers  take  the 
helm  of  the  Association. 

To  facilitate  the  process  of  getting 
1983-85  committees  in  place  and 
functioning,  you  can  volunteer  now  for 


chance! 

committee  work  during  the  next  bien- 
nium by  sending  in  a  consent-to-serve 
form.  The  form  appears  on  page  1 2. 
Having  a  roster  of  names  of  inter- 
ested members  will  greatly  assist  the 
new  officers  and  board  members  in 
committee  appointments.  Preferences 
will  be  honored  as  far  as  possible. 


Midwife  bill       (from  page  1) 

and  will  be  studied  by  a  Legislative  Study 
Committee  that  will  investigate  this  issue 
and  all  insurance  laws. 

Public  health  law  was  recodified  by 
General  Assembly  action.  NCNA's 
achievement  here  was  to  gain  the  appoint- 
ment of  a  registered  nurse  on  every  local 
board  of  health.  After  RNs  were  specified 
on  each  local  board,  optometrists  and 
veterinarians  were  included.  The  law 
already  specified  a  physician,  a  dentist, 
and  a  pharmacist.  To  allow  enough  con- 
sumer appointments  the  size  of  local 
boards  of  health  was  increased 
to  11. 

County  boards  of  health  are  appointed  by 
the  County  Commissioners.  County  Com- 
missioners also  appoint  a  commissioner  to 
the  district  board  of  health,  and  these  ap- 
pointed commissioners  appoint  the  district 
board  of  health. 

The  message  to  district  nurses  associa- 
tions is  clear:  identify  RNs  qualified  and 
interested  in  serving  on  the  local  board  of 
health;  recommend  them  to  the  county 
commissioners;  get  endorsement  of  your 
recommendation  from  strong  community 
leaders;  get  to  know  your  county  com- 
missioners and  establish  nursing  credibility 
with  them;  maintain  district  liaison  with  the 
RN  members  of  the  board  of  health. 
Practice  privileges 

Public  hospital  law  also  was  recodified. 
NCNA  had  an  interest  in  proposed  langu- 
age that  would  allow  a  public  hospital  to 
grant  practice  privileges  to  "health  practi- 
tioners" defined  as  persons  licensed, 
registered,  or  certified  to  perform  health 
care  services.  After  a  long  struggle,  with 
the  Medical  Society  and  the  N.C.  Hospital 
Association  opposing  the  proposed  lan- 
guage, the  controversial  language  was 
omitted  and  the  law  reverted  to  naming 
physicians,  dentists,  and  podiatrists  eligi- 
ble for  practice  privileges.  However,  lan- 
guage was  added  to  existing  law  to  read: 
"Nothing  in  this  Part  shall  be  deemed  to 
mandate  hospitals  to  grant  or  deny  to  any 
such  individual  or  others  privileges  to 
practice  in  hospitals." 

The  late  adjournment  prohibits  including 
in  this  issue  a  comprehensive  summary  of 
actions  of  the  1983  General  Assembly  on 
matters  related  to  nursing.  The  next  issue 
will  carry  a  summary,  including  information 
about  legislative  studies  that  will  be  carried 
out  in  the  interim  between  sessions. 


New  Quarters 

The  Board  of  Nursing  has  moved  to 
a  new  location  in  Raleigh.  The  new 
quarters  are  at  320  West  Jones  Street. 
The  address  and  telephone  number 
remain  the  same:  P.O.  Box  2129, 
Raleigh  27602;  (919)  828-0740. 
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Message  from  the  Nominating  Committee 


The  Nominating  Committee  is  presenting  this  slate  to  the 
membership  at  least  60  days  prior  to  the  1983  convention  in 
compliance  with  requirements  in  the  Bylaws. 

Bylaws  also  assure  the  right  of  any  member  to  self-declare  for  any 
office  for  which  the  member  is  qualified.  On  page  11  is  an 
official  form  for  self-declaring  for  any  office  listed  on  the  slate.  The 
deadline  for  self-declarations  to  reach  the  Nominating  Committee  is 
September  23,  1983.  The  official  form  must  be  used. 

Immediately  after  September  23,  the  Nominating  Committee  will 
rule  on  qualifications  of  self-declared  candidates,  and  the  official 
ballot  will  be  printed,  with  the  names  added  of  those  determined  to 


be  qualified  who  have  self-declared. 

Members  desiring  to  vote  by  absentee  ballot  in  the  1 983  election 
of  NCNA  officers  may  send  a  written  request  for  an  absentee  ballot 
This  request  must  reach  NCNA  headquarters  no  later  than  October 
3,  1983,  and  must  be  accompanied  by  a  stamped  #10  (4"  x  91/2") 
self-addressed  envelope.  On  October3the  absentee  ballot  will  be 
mailed  to  current  members  requesting  it 

Voting  by  absentee  ballot  is  an  option.  The  other  option  is  to 
appear  at  the  polls  during  scheduled  voting  hours  at  the  convention 
and  cast  your  ballot  in  person. 


Candidates  for  NCNA  Office 
1983  Elections 


President-Elect 

Estelle  Fulp,  Raleigh 
Hettie  Garland,  Asheville 

Vice-President 

Gale  Johnston,  Raleigh 

Elaine  Parker  Marshall,  Smithfield 

Secretary 

Carol  Barrett  Lundrigan,  High  Point 
Sally  Todd,  Fayetteville 

Treasurer 

Carol  Osman,  Gary 

Board  of  Directors  (two  to  be  elected) 
Ruth  Bokun,  Pfafftown 
Lou  Brewer,  Raleigh 
Ann  Fonville,  Greensboro 
Jean  Gosnell,  Lexington 
Cathy  Hughes,  Charlotte 
Carol  Koontz,  Morganton 
Sandra  Wilkes,  Raleigh 
Connie  Wolfe,  Fayetteville 

Chairman,  Commission  on  Practice 

Mary  Lou  Moore,  Winston-Salem 

Chairman,  Commission  on  Education 

Donnye  B.  Rooks,  Smithfield 
Sylvene  Spickerman,  Greenville 

Chairman,  Commission  on  Member  Services 

Carolyn  Billings,  Raleigh 

Chairman,  Commission  on  Health  Affairs 

Pat  Ausband,  Morehead  City 

Collective  Bargaining  Representative 

(to  be  nominated) 


ANA  Delegates-at-large  (two  to  be  elected 
Kerry  Dominick,  Carrboro 
Carolyn  Henderson,  Durham 
Johnea  Kelley,  Durham 
Elaine  Parker  Marshall,  Smithfield 
Barbara  Jo  McGrath,  Lumberton 
Carol  Osman,  Cary 

ANA  Delegates  (seven  to  be  elected) 
Joanne  Beckman,  Durham 
Wanda  Boyette,  Clinton 
Sheila  Englebardt,  Greensboro 
Jo  Franklin,  Salisbury 
Estelle  Fulp,  Raleigh 
Hettie  Garland,  Asheville 
Jean  Gosnell,  Lexington 
Angie  Hemingway,  Chapel  Hill 
Leslie  Hicks,  Durham 
Mitzi  Holton,  Charlotte 
Cathy  Hughes,  Charlotte 
Vida  Kay  Jackson,  Winston-Salem 
Joan  Martin  Jones,  Greensboro 
Ann  Newman,  Charlotte 
Webra  Ruth  Price,  Winston-Salem 
Eris  Russell,  Black  Mountain 
Katherine  Smith,  Tarboro 
Alene  Watson,  Raleigh 
Sandra  Wilkes,  Raleigh 
Connie  Wolfe,  Fayetteville 

Nominating  Committee  (five  to  be  elected) 
Martha  Ballard,  Cary 
Josephine  Cothran,  Asheboro 
Debbie  Craver,  Lexington 
Frances  Eason,  Rocky  Mount 
Rachel  Funderburk,  Morganton 
Betsy  McLean,  Charlotte 
Shirley  Mozingo,  Smithfield 
Rebecca  Pitts,  Asheviiie 
Eugene  Tranbarger,  Greensboro 
Gwendolyn  Waddell,  Chapel  Hill 


HHOB 


Saluting 
Ouf  Vast 


Securing 

Ouf  future 


1983  CONVENTION 

NORTH  CAROLINA 
NURSES  ASSOCIATION 


October  23-26,  1983 
Radisson  Plaza  and  Civic  Center 
Raleigh 


PRE-REGISTRATION  FORM 
1983  NCNA  Convention 


October  23-26.  1983 

Radisson  Plaza  and  Civic  Center 

Raleigh,  NC 


^ 


Name 


District. 


Address 


(Street) 


Telephone:  (home) 


(Town) 
.  (work) . 


(Zip) 


Entire  Convention  (includes  dinner  10/23  and  10/24;  lunch  10/24  and  10/25;  coffee  with  exhibitors) 


(     )  Member        $70    ($75.00  on-site) 

(     )  Student  (member  SNNA  or  SNANC)  $53.50  ($56  on-site) 

One  day  only:  (on-site  registration  is  $5  higher) 


(     )  Non-Member        $140    ($145  on-site) 
(     )  Student  non-member        $107     ($1 09.50  on-site) 
NOTE:  Full  fee  required  for  attending  more  than  one  day. 


(     )  Sunday,  Oct.  23 
(includes  dinner  theater) 


(     )  Monday,  Oct  24 
(includes  lunch  and  banquet) 

$35 
$70 
$26.75 


)  Tuesday,  Oct  25 
(includes  lunch) 

$22 

$44 
$14.50 


Member  $26 

Non-Member  $52 

Student  (full-time  $18.50 

basic  or  RN  member 

SNANC  or  NCNA) 
Student  non-member  $37  $53.50  $29 

(student  on-site  fee  is  $2.50  higher) 

A  $5  service  charge  will  be  deducted  from  each  refund.  NO  REFUNDS  AFTER  OCTOBER  16. 
Sandwich  Seminars  on  10/24  —  check  one  preferred: 

(     )  Commission  on  Education  (     )  Commission  on  Member  Services 

(     )  Commission  on  Health  Affairs  (     )  Commission  on  Practice 

MaD  check  to: 

North  Carolina  Nurses  Association 
P.O.  Box  12025 
Raleigh,  NC  27605 


Wednesday,  Oct  26 

$15 
$30 
$  7.50 


$15 
Total  Enclosed  $ . 


Non-Members  who  join  NCNA  within  30  days  following  convention  and  pay 
the  full  annual  dues  will  receive  a  refund  of  the  difference  in  member  and 
non-member  fee. 


RADISSON'  PLAZA  RALEIGH 

420  Fayetteville  Mall 
Raleigh,  North  Carolina  27601 


DONT  FORGET 

MAKE  CHECK  OR  MONEY  ORDER 
PAYABLE  TO  RADISSON  PLAZA  RALEIGH 
DO  NOT  SEND  CURRENCY. 


ORGANIZATION 


N.  C.  Nurses  Association 


FUNCTION 


Convention 


ALL  REQUESTS  FOR  THE  ABOVE  GROUP  MUST  BE  RECEIVED  BY        September     22,     1983 


NAME 

ADDRESS 
CITY  


COMPANY. 


STATE. 


SHARING  ROOM  WITH 
SIGNATURE  


ZIP  CODE . 

NO.  OF  PERSONS . 
_  PHONE  NUMBER . 


MONTH 

DAY 

YEAR 

ARRIVAL  TIME 


MONTH 

DAY 

YEAR 

CHECK  IN  TIME  AFTER  3:00  PM 
CHECK  OUT  TIME  12:00  PM 


ARRIVAL  DATE 


DEPARTURE  DATE 


ACCOMMODATIONS  WILL  NOT  BE  CONFIRMED  WITHOUT  A  CHECK  FOR  THE  1st  NIGHTS  DEPOSIT  OR  USE  YOUR 
AMEX  OR  DINERS  CLUB  CREDIT  CARD  *  TO  GUARANTEE  YOUR  RESERVATION.  YOU  WILL  BE  CHARGED  FOR  THE  1  st 
NIGHT  IF  RESERVATIONS  ARE  NOT  CANCELLED  36  HOURS  PRIOR  TO  ARRIVAL. 


CREDIT  CARD  ' 


□  AMEX  □  VISA  □  DINERS CLCJB    □  MASTER  CARD    EXPIRATION  DATE. 

(PLEASE  CHECK  ONE) 


PLEASE  CHECK  PREFERRED  ACCOMMODATIONS 


(  )  Single  Occupancy,  One  Bed  $50.00 
(  )  Double  Occupancy,  One  Bed  $60.00 
(     )  Double  Occupancy,  Two  Beds     $60.00 


THERE  IS  AN  ADDITIONAL  $12.00  CHARGE  FOR  THE 
THIRD  OR  FOURTH  OCCUPANT  IN  EACH  ROOM.  RATES 
ARE  SUBJECT  TO  APPLICABLE  TAXES.  NO  CHARGE  FOR 
CHILDREN  UNDER  18  OCCUPYING  THE  SAME  ROOM  AS 
PARENTS. 


An  invitation 
from  NCNA . . . 

The  North  Carolina  Nurses  Association  invites 
registered  nurses  to  attend  the  1983  convention— 
"Saluting  Our  Past  —  Securing  Our  Future." 

The  theme  and  program  sessions  will  recognize  the 
contributions  made  by  North  Carolina  nurses  in  the 
development  of  the  nursing  profession  and  will  focus 
on  how  nurses  can  enhance  their  contribution  to 
improving  the  health  care  of  clients. 


Convention  Purposes 

•  To  review  the  history  of  the  nursing  profession. 

•  To  recognize  the  contributions  made  by  North 
Carolina  nurses  in  the  development  of  the 
profession. 

•  To  select  appropriate  strategies  that  will 
continue  to  support  nurses'  major  contribution  to 
the  health  care  clients  and  to  the  advancement  of 
the  profession. 

•  To  discuss  current  issues  relevant  to  nurses  and 
nursing  in  North  Carolina 


Experience  the  NCNA  convention! 

□  Keynote  address  by  Eunice  Cole,  President  of  the  American  Nurses'  Association 

□  Exhibits  by  book  companies,  suppliers,  drug  companies,  health  care  delivery  facilities 

□  Free  coffee  with  exhibitors 

□  Choice  of  "Sandwich  Seminar"  on  current  issues  in  nursing 

□  Two  luncheon  program  sessions  and  two  dinner  sessions— all  included  in  your  registration  fee 

□  Major  address  by  Cathryn  Welch,  chief  executive  officer  of  New  York  State  Nurses  Association 

□  CERP  credit  for  the  continuing  education  segments  of  the  convention  program  (included  in  your 
registration  fee) 

□  Peer  associations  to  share  concerns  and  ideas  with  colleagues  who  understand 
D  Educational  and  business  meetings  of  special  interest  groups 

□  Election  of  officers  for  1 983-85  biennium 

□  Dinner  theater  and  intermission  refreshments 

□  Country  Store  offering  crafts  and  decorative  items 

□  Awards  banquet  to  recognize  nurse  excellence 

□  Sessions  of  the  House  of  Delegates  where  decisions  are  made  on  important  professional  and  association 
issues 

□  Audiovisual  presentation  on  "Future  of  North  Carolina" 


Sandra  Jones,  R.N.,  M.S.,  is  coordinator  of  continuing  education 
in  nursing  and  allied  health,  Arapahoe  Community  College,  Lit- 
tleton, Colorado.  She  is  the  producer  and  principal  character  of  a 
one-woman,  two-act  play,  "The  Incomparable  Florence."  This 
original  theater  production  was  first  presented  at  the  1 979  Chau- 
tauqua in  Vail.  Since  that  time  she  has  taken  the  production  to 
numerous  other  states,  including  Utah,  Oregon,  Washington, 
Iowa,  and  Wyoming. 

Cathiyne  A.  Welch,  Ed.D., 
R.N.,  is  executive  director  of  the 
New  York  State  Nurses  Associa- 
tion. She  has  held  NYSNA  staff 
positions  since  1 969.  Prior  to  that 
time,  she  held   staff  nurse  and 
teaching  positions  in  Pennsylvania 
and  New  York.  She  holds  B.S., 
MA,  and   Ed.D.  degrees  from 
Columbia  University. 

Dr.  Welch  has  written  articles  published  in  several  periodi- 
cals. She  has  filled  numerous  commitments  concerning  nurs- 
ing  issues,   legislation,   professional   organization   activities 
through  consultation,  presentation  of  papers,  guest  lectures, 


participation  in  workshops  and  seminars  in  a  variety  of  agen- 
cies and  organizations  in  New  York  and  other  states. 

As  a  speaker  at  one  of  the  major  program  sessions  of  the 
1982  ANA  convention,  she  was  acclaimed  by  many  in  her 
audience,  including  a  number  of  the  NCNA  delegation. 

Eunice  Cole  is  the  26th  pres- 
ident of  the   American   Nurses' 
Association.  She  has  been  politi- 
cally   active    as    chairman    and 
member  of  the  Board  of  Trustees 
of  the  Nurses'  Coalition  for  Action 
in  Politics.  In  her  home  state  of 
Washington  she  is  a  member  of 
Washington  Women  United  and 
has    been    active    in    Politically 
United  Nurses  for  Consumer  Health,  the  political  action 
committee  of  the  Washington  State  Nurses'  Association. 

Ms.  Cole  has  served  as  president,  first  and  second  vice- 
president,  and  member  of  the  board  of  directors  of  her  state 
nurses  association,  and  she  served  a  four-year  term  on  the 
ANA  Board  of  Directors  prior  to  her  election  as  president. 

She  is  owner  and  manager  of  Star  Surgical  Supply  and 
Home  Health  Care  Center,  Bellingham,  Washington. 


You  can  attend. 

All  program  sessions  are  open  to  any  person  who  registers  for  the  convention.  Registration  fees  cover  all 
convention  working  papers,  morning  coffee  breaks  with  exhibitors,  two  luncheons,  and  two  dinners. 

Registration. 

Registration  fees  appear  on  the  registration  form  on  the  opposite  page.  Members  of  NCNA  and  those  who 
pre-register  will  enjoy  a  price  advantage.  No  refunds  will  be  made  after  October  16.  Please  pre-register  if  at  all 
possible,  since  persons  who  register  on-site  may  not  be  able  to  attend  sessions  involving  meal  functions.  Hotel 
guarantees. 

Accommodations. 

Radisson  Plaza  is  holding  a  block  of  rooms  for  the  NCNA  convention  until  September  22.  Make  your  room 
reservation  before  that  date.  A  reservation  request  form  appears  in  this  publication.  Send  it  directly  to  Radisson 
Plaza. 

On-site  registration  hours. 

Sunday,  October  23—  1 2  noon-7:00  p.m.  Monday,  October  24—8:00  a.m.-6:00  p.m. 

Tuesday,  October  25—8:00  a.m.-6:00  p.m.        Wednesday,  October  26—8:00  a.m.— 9:00  a.m. 


A 


Convention  Program 

Sunday,  October  23 

12  Noon  —  7:00  p.m. 

Registration 
9:00  a.m.  —  1 :00  p.m. 

Council  of  District  Presidents 
2:00  p.m.  —  4:00  p.m. 

Educational  Forums  —  biennial  business  meetings 
5:30  —  7:00  p.m. 

Meet  the  candidates  —  cash  bar 
7:00-  10:00  p.m. 

Dinner  Theater  —  "The  Incomparable  Florence" 

Monday,  October  24 

8:00  a.m.  —  6:00  p.m. 

Registration 
8:00  a.m.  —  11:00  a.m. 

Voting 
10:00  a.m.—  12  Noon 

Ribbon  Cutting  to  open  Exhibits  and  Country  Store 
9:00—  11:30  a.m. 
Sections  —  biennial  business  meetings 

Nursing  Opportunities  Under  Prospective  Payment,  sponsored  by 

Nursing  Service  Administrators  Section 
Speaker:  Kathryn  Mershon,  R.N..  M.S.N.,  Louisville,  KY,  Corporate 
Vice-President  for  Nursing,  Humana,  Inc. 
Conference  Groups  —  biennial  business  meetings 
12  Noon  —  2:00  p.m. 
Sandwich  Seminars 

1 .  Step-by-Step  RN-BSN  Education,  sponsored  by  Commission  on 

Education 
Panel: 
Carol  Osman.  R.N.,  M.S.N.,  Assistant  Executive  Director,  N.C.  Board  of 

Nursing,  Moderator 
Linda  Lange,  R.N.,  Ed.D.,  Director,  Capstone  Program,  Western 

Carolina  Clnivesity 
Rachel  Stephenson,  R.N.,  Ed.D.,  Director,  RN/BSN  Curriculum  Tract 

North  Carolina  Central  University 
Barbara  Jo  McGrath,  R.N..  MN.,  Director  of  Nursing  Education, 

Fayetteville  AHEC 
Terri  Lawler,  R.N..  Ed.D.,  Director,  RN/BSN  Outreach,  East  Carolina  Univ 

2.  Charting  Our  Course  —  From  Crimea  to  Space  Stations, 

Commission  on  Health  Affairs 
ANA  Film:  Nursing  —  A  Social  Policy  Statement 
Panel: 
Eloise  R.  Lewis,  Ed.D..  R.N.,  FAA.N.,  Dean.  UNC-Greensboro  School 

of  Nursing 
Russell  Eugene  Tranbarger.  R.N.,  MS.N..  C.NAA,  Administrator  for 
Nursing,  Moses  H.  Cone  Memorial  Hospital,  Greensboro 

Mary  Beth  Rogers,  R.N.,  Gastonia,  Consultant  in  Community  Health 

3.  NCNA  Nurses  Speak  Out.  sponsored  by  Commission  on  Member 
Services  Report/Discussion  of  Results  of  Employment  Setting 
Characteristics  Study 

ANA  Code  for  Nurses  —  Bringing  It  Home,  sponsored  by  Commission 
on  Practice 


Program  Leaders: 
Maida  Dundon,  R.N.,  M.P.H.,  Maternal-Child  Health  Consultant, 

Division  of  Health  Services,  N.  C.  Department  of  Human  Resources 
Virginia  Messick,  R.N..  M.S.N. ,  Certified  Specialist  in  Psychiatric-Mental 

Health  Nursing,  N.  C.  Memorial  Hospital 
Clara  Milko,  R.N.,  MS.,  C.P.N.P.,  Maternal-Child  Health  Nursing 
Consultant,  Division  of  Health  Services,  N.  C.  Department  of 
Human  Resources 
2:00  —  630  p.m. 

Exhibits  /Country  Store 
2:00  —  7:00  p.m. 

Voting 
230  -  430  p.m. 
Practice  Divisions  —  biennial  business  meetings 
Slide  Presentation  on  1981-83  Maternal-Child  Health  Division  Activities, 

sponsored  by  Maternal-Child  Health  Division 
Nursing  Diagnosis  —  Teaching  and  Implementing  in  Hospital  Setting, 

sponsored  by  Medical-Surgical  Division 
Speaker:  Joyce  Myers,  R.N.,  M.S.N.,  Coordinator/Instructor  at  Vance- 
Granville  Community  College 
4:30  —  6:00  p.m. 

Nurse  PAC  Benefit  Wine  and  Nibbles  party 
7:00  —  930  p.m. 
Awards  Banquet 
Today's  Challenges . . . 
Speaker:  Eunice  Cole,  President,  American  Nurses'  Association 

Tuesday,  October  25 

8:00  a.m.  —  600  p.m. 

Registration 
8:00—  10:00  a.m. 

Credentialing  of  Delegates 
8:00  a.m.  —  12  Noon 

Voting 
9:00-  10:00  a.m. 

NC  2000:  Future  of  North  Carolina 

Slide  Tape  Program  by  Commission  on  Future  of  North  Carolina 
8:00  a.m.  —  12  Noon 

Coffee  with  Exhibitors  /  Country  Store 
10:00  a.m.  —  12  Noon 

Forum  on  Bylaws 
12  Noon  —  2:00  p.m. 

Elizabeth  Holley  Memorial  Lecture 

Tomorrow's  Promise:  Unlimited  Horizons 

Speaker:  Cathryne  A.  Welsh,  Ed.D.,  R.N.,  Executive  Director.  New  York  State 
Nurses'  Association 
230  -  630  p.m. 

House  of  Delegates 

Wednesday,  October  26 

8:00  —  9:00  a.m. 

Registration 
8:00  —  9:00  a.m. 

Credentialing  of  Delegates 
9:00  a.m.  —  1 :00  p.m. 

House  of  Delegates 
2:00  —  4:00  p.m. 

Board  of  Directors 
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1983  NCNA  NOMINATION  FORM 

PRESIDENT-ELECT,  VICE-PRESIDENT,  SECRETARY,  TREASURER,  4  DIRECTORS  AT  LARGE, 
NOMINATING  COMMITTEE,  COMMISSION  CHAIRMEN,  ANA  DELEGATES  &  ALTERNATES 


I  wish  to  run  for  the  office  of: 

NAME  


ADDRESS  

TELEPHONE  NUMBER  (Home). 
Specific  Area  of  Practice   


CITY 

_( Business)  _ 


ZIP 


EDUCATION:  (Please  indicate  those  levels  which  you  have  completed.) 

Diploma  Associate  Degree  Baccalaureate  (specify  BA,  BS,  BSN,  etc.) 

Master's  (specify  MA,  MS,  MEd,  etc.)  Doctorate  (specify  PhD,  EdD,  etc.) 

PRESENT  EMPLOYMENT  POSITION: 


FORMER  POSITIONS  HELD: 


PROFESSIONAL  ACTIVITIES:  (Please  list  professional  organizations  or  activities  in  which  you  have  participated  in  the  last  5 
years,  on  the  district/local,  state,  or  national  level.  Please  do  not  include  present  offices  in  this  section.) 


District/Local: 


State: 


National: 


PRESENT  OFFICES: 

District/Local:    

State:  

National:  


I  will  serve  if  elected. 


(Signed) 


THIS  FORM  MUST  BE  RECEIVED  NO  LATER  THAN  SEPTEMBER  23,  1983.  MAIL  TO:  NOMINATING  COMMITTEE, 
NCNA,  P.O.  BOX  12025,  RALEIGH,  N.C.  27605. 


J 
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SUGGESTIONS  FOR  COMMITTEES 

North  Carolina  Nurses  Association 
Biographical  Data  and  Consent-To-Serve 


NAME  

ADDRESS  CITY ZIP  . 

DISTRICT  AREA  OF  PRACTICE 


SCHOOL  OF  NURSING 


ADDITIONAL  PROFESSIONAL  EDUCATION 


PRESENT  POSITION PLACE  OF  EMPLOYMENT . 


PROFESSIONAL  ORGANIZATION  ACTIVITIES  (List  offices  and  committees  on  national,  state,  or  district  level,  for  last  five  years.) 
District  

State  


National 


PRESENT  OFFICE(S) 


Check  committee  appointment  desired  (you  may  check  more  than  one): 

Commission  on  Education  Committees  (cont.) 

Commission  on  Health  Affairs  Bylaws 

Commission  on  Member  Services  Convention  Program 

Commission  on  Practice  Continuing  Education  Review  Program 

Headquarters 


Finance 


Committees: 

Legislation  Human  Ri8hts 

Membership  Public  Relations 

Workshop  Planning  Resolutions 

Committees  are  appointed  after  each  election  to  carry  out  the  duties  assigned  by  the  Board  of  Directors  and/or  the  Bylaws.  Terms  are  for  the 
biennium. 

The  present  policy  of  the  Board  of  Directors  does  not  allow  travel  reimbursement  for  meetings  of  NCNA  structural  units. 

Members  of  committees  are  responsible  for  notifying  the  chairman  or  headquarters  of  inability  to  attend  a  scheduled  meeting.  Absence  from 
two  consecutive  meetings  without  notice  and  reasonable  cause  may  mean  deletion  from  committee  roster. 

If  appointed,  I  agree  to  fulfill  to  the  best  of  my  ability  the  duties  and  responsibilities  of  the  committee  for  which  I  am  submitting  my  name. 


Signature 
Please  return  to  NCNA  Headquarters,  P.O.  Box  12025,  Raleigh,  NC  27605,  by  October  1,  1983. 
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Shade  selected  for 
management  training 

Jeannie  Shade,  relief  supervisor  at 
Glenn  R.  Frye  Memorial  Hospital,  Hickory, 
has  been  accepted  in  the  AMI  Manage- 
ment Training  Program. 

Her  first  six-month  rotation  is  in  Hous- 
ton, Texas.  Jeannie  and  her  family  (hus- 
band and  two  children)  have  moved  to 
Houston  and  will  be  rotating  to  sites  across 
the  country  during  the  two-year  program. 


Jeannie  Shade 

This  is  the  first  year  nurses  have  been 
accepted  into  the  Management  Training 
Program.  Jeannie  is  one  of  two  registered 
nurses  selected  among  seven  trainees. 
She  is  a  member  of  the  NCNA  Commis- 
sion on  Health  Affairs. 


Osman  joins  staff 
of  nursing  board 

Carol  A.  Osman  joined  the  staff  of  the 
North  Carolina  Board  of  Nursing  on  July  1  as 
assistant  director. 

She  formerly  was  assistant  professor, 
ECU  School  of  Nursing  and  held  educa- 
tional positions  at  Rex  Hospital.  Her  profes- 
sional experience  includes  U.S.  Army  Nurse 
Corps;  evening  supervisor  in  Huntsville,  Ala- 
bama; teaching  in  hospital  diploma  pro- 
grams in  Knoxville,  TN,  Newport  News,  VA., 
and  Watts  School  of  Nursing  in  Durham. 

Carol  holds  a  BSN  from  East  Tennessee 
State  University,  MS  from  University  of 
Tennessee-Knoxville,  MSN  from  East  Caro- 
lina University,  and  currently  is  working  on 
her  doctoral  dissertation  at  N.C.  State 
University. 

She  has  held  numerous  offices  in  profes- 
sional organizations  and  currently  is  serving 
on  the  NCNA  Board  of  Directors. 


Think  Membership 


North  Carolina  Nurse  Association 

announces 

MEMBERSHIP  AWARD 

REWARD  AND  RECOGNITION 

PROGRAM 

Recognition  of  a  registered  nurse  in  North  Carolina  who  has  made  a  significant 
contribution  to  membership  growth  in  NCNA. 

AWARD:  Recognition  for  outstanding  member  who  has  individually 

done  the  most  to  increase  membership. 

GUIDELINES  Nominations  are  to  be  made  by  district  executive  boards  and 

FOR  information  should  be  provided  to  substantiate  your  nomina- 

ENTRIES:  tion  such  as  members  recruited,  number  of  membership  pro- 

jects led  or  participated  in,  etc. 

DEADLINE 

FOR  ENTRY:  September  23,  1983 

SELECTION:  To  be  made  by  the  Membership  Committee,  NCNA 

Award  will  be  presented  at  the  1983  convention  of  the  North 
Carolina  Nurses  Association,  October  23-26,  at  the  Radisson 
Plaza,  Raleigh,  NC. 

SUBMIT  Membership  Committee 

ENTRY  TO:  North  Carolina  Nurses  Association 

P.O.  Box  12025 

Raleigh,  North  Carolina  27605 


Book  on  minority  nursing  leaders 
includes  seven  North  Carolinians 


ANA  has  recently  published  the  book, 
Contemporary  Minority  Leaders  in  Nursing: 
Afro-American,  Hispanic  and  Native  Amer- 
ican Perspectives,  edited  by  Helen  S.  Miller 
and  Ernest  D.  Mason. 

Those  honored  include  Johnea  D.  Kelley, 
chairperson,  Department  of  Nursing,  North 
Carolina  Central  University,  Durham;  Helen 
S.  Miller,  Chairperson,  Department  of  Nurs- 
ing, and  associate  professor  of  nursing 
research  (retired),  North  Carolina  Central 
University,  Durham;  Mary  L.  Mills,  a  native 
North  Carolinian  and  nurse  consultant, 
Bureau  of  Community  Health  Services, 
Public  Health  Service,  U.S.  Department  of 
Health,  Education  and  Welfare  (retired); 

Marietta  C.  Raines,  acting  dean,  School 
of  Nursing,  North  Carolina  A  &  T,  Greens- 
boro, and  former  consultant  with  the  North 
Carolina  Board  of  Nursing,  Raleigh;  Ernes- 
tine B.  Small,  immediate  past  president  of 
NCNA  and  assistant  professor,  School  of 
Nursing,  UNC,  Greensboro;  Ora  L  Strick- 
land, former  MCH  instructor,  School  of 
Nursing,  North  Carolina  A  &  T  University, 
Greensboro,  and  presently  doctoral  pro- 
gram evaluator  and  associate  professor, 


School  of  Nursing,  University  of  Maryland, 
Baltimore;  and  Marian  Whiteside,  assistant 
professor,  School  of  Nursing,  UNC,  Greens- 
boro. 

This  anthology  is  an  effort  to  increase  the 
awareness  and  understanding  of  the  public 
as  to  contributions  of  minority  nurses  to  all 
areas  of  American  life.  The  views  these 
leaders  express  are  basic  and  are  dealt 
with  by  all  members  in  the  profession:  con- 
cern for  the  future  of  nursing;  concern  for 
nursing  as  a  career  that  relates  to  the  politi- 
cal and  economic  order;  concern  for  the 
career  of  nursing  as  an  opportunity  for 
creativity  and  individual  development;  and 
the  recognition  of  the  cultural  and  ethnic 
determinants  of  care. 

The  purpose  of  this  book  is  two-fold:  to 
bridge  the  gap  in  American  nursing  history 
where  contributions  of  minority  nurses  are 
omitted,  and  to  serve  as  a  supplementary 
text  for  courses  in  nursing  history,  senior 
seminars,  and  studies  of  minority  leader- 
ship in  general.  Copies  are  available  for 
$15  each  from  ANA  Publications  Orders, 
2040  Pershing  Road,  Kansas  City,  MO 
64108. 
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Mark  Your  Calendar 

September  19-20,  1983 

Workshop  on  prospective  reimbursement, 
sponsored  jointly  by  NCNA,  NCHA,  and 
Society  of  Nursing  Service  Administra- 
tors, Raleigh  Marriott 

September  21-24,  1983 

Board  of  Nursing,  Hilton  Hotel,  Wilmington 

October  23-26,  1983 

NCNA  Convention,  Radisson  Plaza  and 
Civic  Center,  Raleigh 

November  10, 1983 

NCNA  workshop  on  "Basic  Financial 
Management  for  Nurse  Managers,"  Cone 
Hospital,  Greensboro 

January  18-21, 1984 

Board  of  Nursing,  Raleigh 

June  22-28,  1984 

ANA  Convention,  New  Orleans,  La. 

October  24-27,  1984 

NCNA  Convention,  Grove  Park  Inn,  Ashe- 
ville 


Deadline  Extended 

The  deadline  for  submitting  nomi- 
nees for  the  "Medical-Surgical  Nurse 
of  the  Year  Award"  has  been  ex- 
tended to  September  15,  1983.  The 
award  will  be  made  at  the  conven- 
tion in  October. 

Nomination  forms  are  available 
from  NCNA.  The  award  is  presented 
annually  by  the  NCNA  Medical- 
Surgical  Division. 


Maginnis  offers  optional  limits  in 
liability  coverage 


Maginnis  and  Associates  is  offering 
NCNA  members  an  option  in  professional 
liability  insurance.  In  addition  to  the 
$1,000,000  annual  aggregate  limit  now 
available  at  $38  annually,  Maginnis  is  offer- 
ing a  $3,000,000  aggregate  limit  at  $43 
annually. 

The  NCNA-endorsed  Maginnis  profes- 
sional liability  insurance  has  always  pro- 


vided full  coverage  for  individuals  provid- 
ing services  within  the  broad  definition  of 
"professional  nursing"  and  has  consist- 
ently covered  nurse  practitioners,  nurse 
clinicians,  and  other  nurses  practicing  in 
expanded  roles. 

At  renewal  time,  members  will  receive 
information  about  the  $3,000,000  option. 


POSITION:  Psychiatric  Nursing  Instructor 

Associate  Degree  Nursing  Program 

DATE  AVAILABLE:  August  15,  1983 

DUTIES:  Classroom  and  clinical  teaching. 

Psychiatric  Component — Fall  and  Winter  Quarters 
Advanced  Medical-Surgical  Nursing — Spring  Quarter 

QUALIFICATIONS:  Registered  Nurse  with  M.S.N.  Degree 

Psychiatric  Nursing  with  at  least  two  years  experience.  Will 
consider  B.S.N,  working  toward  Master's  Degree,  eligible  for 
licensure  in  North  Carolina. 

SALARY:  Commensurate  with  education  and  experience. 

APPLICATION  DEADLINE:  Open 

CONTACT:  Personnel  Office 

Fayetteville  Technical  Institute 
P.O.  Box  35236 
Fayetteville,  N.C.  28303 
Phone:  919-323-1961  Ext.  373/246 


NORTH  CAROLINA 
NURSES  ASSOCIATION 

P.O    Box  12025 

Raleigh,  North  Carolina  27605 
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Convention  Update:  Governor  Hunt  to  address  special  session 


Governor  James  B.  Hunt,  Jr.,  will 
address  nurses  at  a  special  session  during 
the  convention  in  October  in  Raleigh. 
The  Governor's  appearance  is  scheduled 
for  Monday  afternoon,  October  24,  at  2 
p.m.  in  Raleigh  Civic  Center.  Other  con- 
vention sessions  will  be  held  at  both  Rad- 
isson  Plaza  and  the  Civic  Center. 

The  Governor's  address  is  one  of  many 
exciting  events  on  the  convention  schedule: 

•  keynote   address   by    Eunice   Cole, 
president  of  ANA; 

•  gala  awards  banquet; 


•  major  address  by  Cathryne  Welsh, 
executive  director  of  New  York  State 
Nurses'  Association; 

•  dinner  theater  and  intermission  re- 
freshments; 

•  choice  of  "sandwich  seminar"  on 
current  issues  in  nursing; 

•  educational  and  business  sessions  of 
special  interest  groups; 

•  audiovisual  presentation  on  "Future 
of  North  Carolina"; 

•  coffee  with  exhibitors; 

•  CERP  credit  for  the  continuing  edu- 


cation segments  of  the  convention  pro- 
gram; 

•  Country  Store  offering  crafts  and 
decorative  items. 

All  these  events  (including  luncheons, 
banquet,  and  dinner  theater)  are  included 
in  registration  fees!  What  a  bargain! 

Convention  information  and  pre-registra- 
tion  form  appeared  as  a  special  insert  in 
the  July-August  Tar  Heel  Nurse.  Write  or 
call  NCNA  if  you  need  additional  copies  of 
the  convention  insert. 


Legislative  Summary 


Many  bills  in  General  Assembly 
affected  nursing  and  health  care 


By  Hazel  Browning 

Legislative  news  has  made  Page  One  of 
the  Tar  Heel  Nurse  for  the  past  four  edi- 
tions. The  1983  General  Assembly  session 
officially  closed  at  approximately  7  p.m.  on 
July  22,  1983.  This  ended  the  longest 
General  Assembly  session  in  history,  and 
NCNA  lobbyists  stuck  it  out  to  the  bitter 
end.  This  article  will  summarize  many  of  the 
bills  presented  in  the  1983  session  that 
affect  nursing  and  health  care. 

HB  31  This  bill  restored  the  authority  of 
the  Board  of  Nursing  to  set  standards  for 
nursing  education  programs.  The  bill  fol- 
lowed a  1982  General  Assembly  action 
which  placed  a  moratorium  on  the  Board  of 
Nursing's  authority  to  implement  new 
standards.  HB  31  was  ratified  on  March  18. 

HB  318  The  Public  Health  laws  were 
recodified  in  HB  318.  NCNA  requested  that 
the  bill  be  amended  to  include  a  registered 
nurse  as  one  of  the  designated  members  of 
local  and  district  boards  of  health.  This 
amendment    was    adopted    and    the    bill 


This  issue  of  Tar  Heel  Nurse  is 
being  mailed  to  all  new  registered 
nurses  who  passed  the  July  licen- 
sure examination  administered  in 
North  Carolina. 


passed  in  the  latter  days  of  the  session. 
Nurses  have  an  opportunity  to  add  a  valua- 
ble dimension  to  these  health  policy- 
making bodies.  Our  work  is  cut  out  for  us! 
SB  278  The  Public  Hospital  laws  were 
also  recodified  this  session  in  SB  278.  Refer 
to  the  July/August  Tar  Heel  Nurse  for 
review  of  the  outcome  of  the  practice  privi- 
leges issue. 


HB  814  This  bill  was  entitled  "An  Act  to 
Regulate  the  Practice  of  Midwifery"  and  its 
passage  in  the  final  days  of  the  session  was 
a  major  victory  for  nursing.  Refer  to  the 
May /June  and  July/ August  Tar  Heel  Nurse 
editions  for  a  detailed  account  of  the  mid- 
wifery practice  act  struggle! 

SB  240  clarified  the  "Right  to  a  Natural 
Death  Act."  This  legislation  clarified  in  the 
preamble  that  the  procedure  described  is 
an  optional  and  non-exclusive  procedure. 
It  requires  confirmation  of  the  patient's 
condition  as  comatose,  terminal,  incurable 
(continued  on  page  3) 


Special  message  to  New  Registered  Nurses 

by 

Sandra  Wilkes,  Vice  President  and 

Chairman,  NCNA  Membership  Committee 

Welcome  to  the  exciting  world  of  professional  nursing!  As  you  make  the 
transition  from  student  to  professional  in  this  "year  of  the  nursing  student,"  the 
North  Carolina  Nurses  Association  invites  you  to  join  our  growing  organization. 
We  welcome  and  need  your  new  perspective  and  your  energy.  We  invite  you  to 
help  us  to  make  our  association  and  our  profession  stronger  and  more  vital 
than  ever. 

We  offer  you  the  tradition,  the  experience,  the  successes,  and  the  collective 
strength  of  an  association  that  has  worked  for  over  80  years  to  safeguard 
nursing,  assure  quality  care,  and  impact  on  the  economic  and  general  welfare 
of  nurses. 

Help  us  chart  a  positive  course  for  the  future  as  we  enter  our  81st  exciting 
year!  Complete  the  application  form  in  this  issue  of  the  Tar  Heel  Nurse  and  take 
advantage  of  the  reduced  dues  for  new  RNs. 
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Constituent  Forum  studies  issues, 
new  SNA/ AN  A  financial  arrangements 


The  ANA  Constituent  Forum,  meeting 
August  29  and  30  in  Kansas  City  with  the 
ANA  Board  of  Directors,  deliberated  a 
number  of  critical  issues  facing  ANA  and 
the  nursing  profession. 

NCNA  was  represented  by  President 
Barbara  Jo  McGrath  and  Executive  Direc- 
tor Frances  Miller.  President-Elect  Judy 
Seamon  attended  as  an  observer. 

A  major  discussion  topic  was  the  estab- 
lishment of  new  fiscal  relationships  be- 
tween ANA  and  the  state  nurses  associa- 
tions, now  the  members  of  ANA.  The  new 
fiscal  relationships  are  a  result  of  the 
change  in  the  association's  structure  from 
an  organization  of  individual  members  to 
a  modified  federation  of  constituent  state 
associations. 

Both  the  ANA  Board  and  the  Constitu- 
ent Forum  discussed  a  draft  document 
identifying  policy  options  that  could  be 
considered  by  the  House  of  Delegates  as 
it  establishes  the  amount  and  method  of 
payment  of  dues  to  ANA  by  constituent 
associations.  SNAs  indicated  at  the  Forum 
that  while  the  draft  document  proposed 
an  annual  determination  of  the  dues 
assessment,  SNAs  want  the  assessment 
adjusted  monthly,  so  that  both  ANA  and 
SNAs  can  share  in  membership  fluctua- 
tions. 

Part  of  the  discussion  was  about  basic 
services  to  be  provided  by  ANA,  services 
to  be  available  for  a  fee,  and  privileges 
and  services  to  be  provided  by  ANA  to 
individuals  who  join  SNAs,  as  part  of  the 
dues  paid  by  the  SNA.  Another  critical 
question  raised  was,  "who  is  the  member 
of  the  SNA?"  Some  SNAs  have  special 
membership  categories.  Some  SNAs  pro- 
vide limited  services  to  nurses  for  a  speci- 
fied fee  (examples  are  collective  bargain- 
ing representation  or  subscription  and 
information  services). 

State  associations  and  the  ANA  Board 
are  asked  to  submit  comments  on  the 
document  by  December  1 , 1 983.  A  revised 
discussion  paper  will  then  be  sent  to  the 
ANA  Board  and  presented  to  executive 
directors  of  state  associations  during  their 
workshop  in  January  1984.  Following 
further  comment,  a  revised  document  will 
be  presented  to  the  Committee  on 
Finance,  Board  of  Directors,  and  the  Con- 
stituent Forum  at  their  March  and  April 
1984  meetings.  In  May,  the  Committee  on 
Finance  and  the  Board  of  Directors  again 
will  review  the  paper.  The  final  version  will 
be  presented  to  the  House  of  Delegates  in 
June  for  consideration. 

Councils 

The  Constituent  Forum  also  received 
an  interim  report  that  had  been  presented 
to  the  ANA  Board  by  the  Cabinet  on  Nurs- 
ing Practice  about  the  transition  of  divi- 
sions on  nursing  practice  into  councils. 


The  1 982  bylaws  revision  provided  that  on 
the  last  day  of  the  1984  meeting  of  the 
House  of  Delegates,  divisions  on  practice 
will  become  councils.  An  interdivisional 
task  force  is  responsible  for  developing 
recommendations  about  the  transition  of 
divisions  into  councils  for  the  Board's 
consideration. 

A  major  question  discussed  was:  should 
every  individual  who  is  a  member  of  a 
SNA  be  allowed  membership  in  one  ANA 
council  as  a  part  of  the  SNA  dues 
assessment?  Or  should  council  member- 
ship require  an  additional  fee,  as  currently 
required? 

The  forum  also  heard  a  report  on  a 
national  political  project,  "Nurses:  Visible 
in  Politics."  The  project  is  designed  to 
increase  the  involvement  of  SNA  mem- 
bers in  national  political  campaigns  and  to 
inform  candidates  about  the  concerns  of 
the  nursing  profession.  The  project  also  is 
designed  to  stimulate  nurses  and  their 
families  to  vote  in  national  elections. 

A  new  standing  committee  of  the  ANA 
House  of  Delegates  is  the  Reference 
Committee.  The  committee  has  drafted  pol- 
icies and  procedures  for  submission  of 
proposals  to  the  House  of  Delegates  and 
guidelines  for  hearings  on  proposals.  The 
draft  policies  and  procedures  were  re- 
viewed by  the  Forum.  Final  policies  and 
procedures  will  be  used  by  SNAs,  the 
ANA  Board  of  Directors,  standing  commit- 
tees, cabinets  and  divisions  in  submitting 
proposals  to  the  House  of  Delegates. 

Relocation  Study 

The  ANA  Board  shared  with  the  Forum 
a  report  on  corporate  relocation  by  a 
management  consulting  firm.  The  Board 
reported  it  had  voted  to  recommend  to  the 
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House  of  Delegates  that  ANA  headquar- 
ters remain  in  Kansas  City  at  least  until 
1992,  when  the  current  lease 
expires. 

The  relocation  report  identified  several 
major  factors  to  be  considered  in  a  deci- 
sion about  relocation.  The  study  came 
about  as  a  result  of  1982  House  of  Dele- 
gates action  directing  that  the  ANA  Board 
explore  relocating  headquarters  to 
Washington,  D.C.  The  study  expanded  the 
exploration  to  other  sites— Chicago  and 
Indianapolis. 

A  report  also  was  presented  to  the 
Forum  on  a  two-day  strategy  session  in 
July  on  education  for  nursing  practice 
attended  by  representatives  of  25  SNAs. 
The  group  developed  a  series  of  objec- 
tives and  strategies  to  implement  the  bac- 
calareate  degree  for  professional  nurs- 
ing practice.  The  Cabinet  on  Nursing 
Education  will  consider  these  objectives 
and  strategies  as  part  of  a  national  plan  to 
implement  educational  changes. 

The  association's  goals  for  nursing 
education  state  that  by  1985,  five  percent 
of  the  states  will  have  implemented  the 
baccalaureate  degree  for  professional 
nursing  practice.  The  number  will  in- 
crease to  15  percent  by  1988  and  to  50 
percent  by  1991.  ANA's  goals  on  educa- 
tion for  nursing  practice  are  outlined  in  a 
publication,  Education  for  Nursing  Prac- 
tice in  the  Context  of  the  1980's,  (NE-1 1) 
available  for  $8  from  Publications  Orders, 
American  Nurses'  Association  2420 
Pershing  Road,  Kansas  City,  Missouri 
64108. 

Also  discussed  at  the  Forum  were  con- 
cerns about  the  behaviors  and  intent  of 
the  Council  of  State  Boards  of  Nursing  in 
setting  practice  and  educational  stand- 
ards and  developing  model  nursing  prac- 
tice acts,  codes  of  conduct,  and  certifica- 
tion exams.  These  functions  have  always 
been  proragatives  of  ANA. 


•  "New  Knowledge  For  Nursing  Prac- 
tice" is  the  title  for  a  conference  spon- 
sored by  the  ANA  Cabinet  on  Nursing 
Practice,  Divisions  on  Nursing  Practice 
and  Councils.  It  will  take  place  in  Denver, 
Colorado  on  November  3-6.  Contact  ANA 
for  details. 

•  The  Ninth  Annual  Educational  Confer- 
ence of  the  Association  of  Rehabilitation 
Nurses,  "Rehabilitation  Nursing:  Profes- 
sional Practice  and  Process"  will  be  held 
in  Houston,  Texas  on  November  2-6. 
Forty-eight  papers  have  been  selected 
for  presentation  at  the  Conference.  Dr. 
Lucie  Kelly  will  present  the  keynote 
address.  Further  details  can  be  obtained 
by  contacting  the  ARN  Conference  Depart- 
ment, 2506  Gross  Point  Road,  Evanston, 
11.60201. 


•  Papers  are  being  requested  for  the 
Seventh  Annual  Conference  on  Rural 
Primary  Care  to  be  held  in  Albuquerque, 
New  Mexico  on  March  18-21,  1984. 
Deadline  for  paper  submission  is  Decem- 
ber 15,  1983.  Further  details  may  be 
obtained  by  contacting  the  National  Con- 
ference on  Rural  Primary  Care,  New  Mex- 
ico Health  Resources,  5200  Cooper  N.E., 

•  A  two-day  workshop  on  "Staffing  for 
DRGs:  A  Unit  Specific  Approach  for 
Nurse  Managers"  will  be  held  on  Decem- 
ber 8  and  9.  For  details  write  to  CE  Pro- 
gram, UNC-CH  School  of  Nursing,  Car- 
ringtonHall,  241 H,  Chapel  Hill,  NC  27514. 
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Legislative  Summary  continued  from  page  1) 


and  irreversible  by  a  physician  other  than 
the  attending  physician;  it  further  requires 
only  that  the  family  "concur"  rather  than 
"request"  that  extraordinary  means  to  pro- 
long life  be  discontinued  or  withheld.  SB 
240  was  ratified  in  May. 

HB  767  This  "Drug  Embezzlement/Doc- 
tor Shopping"  bill  makes  it  a  felony  (1)  for  a 
patient  to  withhold  information  from  a  prac- 
titioner that  he  is  concurrently  obtaining 
controlled  substances  of  like  therapeutic 
use  from  another  practitioner;  (2)  for  an 
employee  of  a  registered  possessor  or 
practitioner  to  embezzle  (divert)  a  con- 
trolled substance  that  comes  into  the 
defendant's  possession  in  the  course  of 
employment.  The  bill  passed  following 
much  debate  over  Section  (1). 

HB  1029  This  bill  prohibited  institutions 
that  receive  state  funds  from  withholding 
from  a  handicapped  infant  nutritional  sus- 
tenance or  medical  or  surgical  treatment  if 
(1)  withholding  is  based  on  the  fact  that  the 
infant  is  handicapped  and  (2)  the  handicap 
does  not  render  the  treatment  medically 
contraindicated.  NCNA  testified  before  the 
House  Human  Resources  Committees  in 
opposition  to  the  bill  and  it  "died  in 
committee.". 

HB  373  applied  only  to  Mecklenburg 
County  but  could  have  set  a  precedent.  It 
proposed  a  fine  or  imprisonment  on  any 
person  "interfering"  with  emergency  medi- 
cal technicians  in  the  performance  of  their 
duties  in  pre-hospital  medical  situations. 
Physicians  were  excepted.  NCNA  worked 
with  the  bill  sponsor  about  our  concerns 
that  qualified  registered  nurses  would  be 
prohibited  from  assisting  in  emergency 
situations,  since  the  bill  vested  in  emergen- 
cy medical  technicians  "complete  authori- 
ty" for  the  patient  care  and  transportation. 
The  bill  was  assigned  to  the  House  Health 
Committee,  and  no  action  was  taken  by  that 
Committee.  That,  in  effect,  kills  the  bill. 

HB  1223  Representative  Al  Adams  (D- 
Wake)  introduced  the  Third  Party  Reim- 
bursement bill  on  June  6.  There  were  54 
co-sponsors  who  also  signed  the  bill.  The 
bill  was  limited  to  include  only:  1)  eligible 
nurses  who  deliver  primary  health  care  and 
are  professionally  certified  in  a  specialty 
(ex:  certified  nurse  midwives,  certified 
psychiatric-mental  health  nurse  specialists) 
or  approved  to  practice  by  the  Joint  Sub- 
committee (ex:  nurse  practitioners)  and;  2) 
those  eligible  services  otherwise  reimbur- 
sable if  performed  by  some  other  health 
care  provider. 

This  bill  would  not  add  new  services  to 
those  already  reimbursable  or  expand  the 
legal  scope  of  practice  of  any  nurse. 

While  this  bill  would  not  affect  the  prac- 
tice of  every  nurse,  it  would  provide  signifi- 
cant practice  opportunities  for  nurses  in 
specialty  roles  who  deliver  primary  health 
care.  It  recognized  nurses  as  primary 
health  care  providers  and  enhanced  the 


status  of  the  nursing  profession. 

The  bill  was  sent  to  the  House  Insurance 
Committee  which  was  chaired  by  Repre- 
sentative Foyle  Hightower  of  Wadesboro. 

A  fact  sheet  on  Direct  Third  Party  Reim- 
bursement For  Nurses  was  developed  by 
our  Third  Party  Reimbursement  Subcom- 
mittee and  was  used  by  nurse  lobbyists 
during  conversations  with  lawmakers  to 
explain  the  issue.  Legislators  who  had 
limited  knowledge  of  the  health  care  deliv- 
ery and  reimbursement  system  had  much 
difficulty  in  understanding  the  problem  we 
were  trying  to  address  in  HB  1223.  Some 
didn't  even  know  what  nurse  practitioners 
do. 

NCNA  distributed  a  copy  of  Nurses' 
Notes  for  Legislators  to  every  member  of 
the  House  and  Senate  in  an  effort  to  clarify 
some  of  the  questions.  We  further  made 
daily  contacts  with  legislators — focusing 
primarily  on  the  House  Insurance  Commit- 
tee members — trying  to  correct  information 
and  concerns  that  were  being  planted  by 
the  N.C.  Medical  Society,  Blue  Cross/ Blue 
Shield  and  other  insurance  company 
representatives. 

The  House  Committee  on  Insurance 
finally  addressed  the  bill  in  committee  on 
Wednesday,  June  22.  Our  President,  Bar- 
bara Jo  McGrath,  spoke  in  favor  of  HB 
1223,  and  nurses  from  all  four  of  the  spe- 
cialty groups  to  be  affected  by  the  bill  were 
present  and  responded  to  questions  from 
the  Committee. 

Of  course,  the  opposing  testimony  came 
from  BCBS  and  the  N.C.  Medical  Society 
primarily.  No  vote  was  taken,  and  the  bill 
was  held  over  until  Wednesday,  June  29. 

Just  prior  to  the  Committee  meeting  on 
June  29,  NCNA  representatives  and 
Representatives  Adams  and  Hightower 
conferred  and  decided  that  a  vote  at  that 
point  might  kill  the  bill  primarily  due  to  lack 
of  understanding  on  the  part  of  many  law- 
makers. Therefore,  a  motion  was  made  and 
passed  to  send  the  bill  to  a  subcommittee 
for  consideration. 

The  two  lawmakers  named  above  were 
sensitive  to  the  fact  that  the  "hour  was 
growing  late"  during  the  1983  session  and 
that  passage  of  the  bill  was  looking  slim. 
Representative  Hightower  had  introduced 
a  bill  (HB  1243)  earlier  in  the  session  calling 
for  authorization  of  a  study  to  be  conducted 
by  the  Legislative  Research  Commission 
regarding  insurance  laws  and  the  regula- 
tion of  insurance  in  North  Carolina  and 
other  statees.  Representative  Hightower 
agreed  to  allow  that  bill  to  be  amended  to 
specifically  call  for  inclusion  in  this  study 
those  laws  relating  to  reimbursement  of 
health  providers.  That  amendment  was 
adopted  in  the  House  Rules  Committee  on 
the  afternoon  of  June  29. 

HB  1243  was  finally  funded  in  the  mas- 
sive "pork  barrel"  bill  which  was  rati- 
fied on  the  final  day  of  the  1 983  session.  So 


there  you  have  the  story — they  will  study  it! 
The  Legislative  Research  Commission 
(LRC)  can  bring  its  report  back  to  the  1984 
or  1 985  General  Assembly.  We  will  monitor 
this  issue  and  attend  LRC  meetings,  etc. 
We  will  certainly  need  the  help  of  ALL 
nurses  in  North  Carolina. 

HB  1317  This  bill  would  have  authorized 
the  Social  Services  Commission  to  pro- 
mulgate rules  and  regulations  to  allow  rest 
home  aides  to  administer  insulin  shots  to 
diabetic  residents  following  local  health 
board  certification  and  authorization  from  a 
physician. 

During  committee  study  of  the  bill,  NCNA 
learned  that  there  are  no  educational 
requirements  for  these  aides-they  conceiv- 
ably would  not  even  have  to  be  able  to  read 
and  write!  We  felt  that  this  lack  of  even  min- 
imal level  requirements  could  lend  itself  to 
a  very  dangerous  practice  if  this  bill  were  to 
pass.  President-Elect  Judy  Seamon  testi- 
fied in  opposition  to  the  bill  during  a  House 
Health  Committee  meeting.  A  subcommit- 
tee was  appointed,  and  the  final  vote  gave 
the  bill  an  unfavorable  report. 

HJR  1437  Representative  Jeanne  Fenner 
of  Wilson  introduced  this  House  Joint 
Resolution  during  the  waning  days  of  the 
General  Assembly  session.  This  action  was 
taken  in  response  to  concerns  about  plans 
to  dismantle  the  UNC-CH  Department  of 
Public  Health  Nursing  in  the  School  of  Pub- 
lic Health.  The  resolution  stipulated  that  no 
such  action  be  implemented  until  a  report 
was  made  to  the  General  Assembly  specify- 
ing the  effects  of  such  a  move.  HJR  1437 
itself  did  not  pass  but  enabling  language  to 
the  same  effect  was  included  in  SB  31 3,  the 
omnibus  "pork  barrel  bill".  In  recent  weeks 
numerous  editorials  and  news  articles  have 
attacked  the  legislators  who  supported  this 
language.  Needless  to  say,  NCNA  repre- 
sentatives will  very  carefully  follow  devel- 
opments about  this  issue. 

Numerous  other  bills  were  tracked  by 
NCNA  representatives  during  the  1983 
session.  Many  have  been  reported  in  prior 
issues  of  the  Tar  Heel  Nurse.  Refer  to  those 
issues  for  details  of  bills  not  explained  fully 
in  this  summary. 

The  1983  session  was  a  successful  one 
for  nurses  and  nursing.  That  would  not 
have  been  possible  had  it  not  been  for 
those  of  you  who  willingly  and  readily 
responded  to  our  pleas  to  "call  your  legisla- 
tor!'' You,  as  a  VOTING  CONSTITUENT 
carry  a  lot  of  clout  with  the  Representatives 
and  Senators,  and  we  will  always  need 
your  support.  Thanks  for  being  there  when 
nursing  needed  you  during  the  1983 
General  Assembly  Session. 


BEFORE  YOU  MOVE  . . . 

. . .  please  let  us  know!  To  be  sure 
you  don't  miss  copies  of  TAR  HEEL 
NURSE,  send  change  of  address  to 
NCNA,  P.  O.  Box  12025,  Raleigh, 
NC  27605. 
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ACTIONS  OF  THE  BOARD 


The  Board  of  Directors  at  a  meeting  on 
July  15,  1983,  took  the  following  actions: 

•  Accepted  a  report  from  the  Executive 
Committee  that  the  following  actions  had 
been  taken: 

--  approved  registration  fees  for  the 
1983  convention; 

--  approved  voting  hours  at  the  1983 
convention; 

--  approved  co-sponsoring  a  work- 
shop on  sexual  assaultto  be  conducted  by 
the  Council  on  Status  of  Women. 

•  Received  an  update  on  bills  before 
the  General  Assembly. 

•  Received  a  report  from  the  Member- 
ship Committee  on  the  project  of  serving 


refreshments  to  nursing  school  graduates 
taking  the  NCLEX  exam  in  Raleigh  and 
Charlotte.  As  follow  up  a  complimentary 
copy  of  the  September-October  Tar  Heel 
Nurse  is  to  be  sent  to  each  newly  licensed 
RN. 

•  Provided  reimbursement  to  staff  for 
extra  expenses  incurred  in  lobbying. 

•  Received  a  report  from  the  Task 
Force  on  Impaired  Nurse  and  requested 
additional  information  on  commitment  of 
NCNA  resources  and  on  possibility  lia- 
bility implications. 

•  Received  a  report  from  the  Ad  Hoc 
Committee  on  Entry  into  Practice  that  an 
awareness  workshop  is  being  planned  for 


late  fall. 

•  Approved  allocating  up  to  $100  for 
computer  time  to  compile  data  from  a  sur- 
vey being  conducted  by  the  Commission 
on  Member  Services  in  preparation  for  the 
Commission's  sandwich  seminar  at  con- 
vention. 

•  Agreed  to  express  strong  disapproval 
to  ANA  of  a  national  strike  fund. 

•  Agreed  to  send  a  tribute  to  Dorothy 
Cornelius  on  her  retirement  as  executive 
director  of  the  Ohio  Nurses  Association. 

•  Requested  the  president  to  write  a 
letter  commending  Good  Housekeeping 
magazine  for  the  recent  article  about 
nursing. 


Nurse  PAC  Fund  Raiser 
'NURSE  PAC  NEEDS  YOUR  DOLLAR" 

North  Carolina  Party  .  .  .  Native  North  Carolina  products  will  be  featured 

October  24,  1983 

4:30  p.m.  -  6:00  p.m. 

Civic  Center,  Raleigh,  N.C. 

*Wine  and  snack  foods  (all  North  Carolina  products)  will  be  served. 

In  addition,  thre  will  be  a  drawing  for  door  prizes. 


TICKET  ORDER  FORM 


Name 


Address 


Phone 


Please  send tickets  at  $10.00  per  ticket  for  NPAC  fund  raiser  "NURSE  PAC  NEEDS 

YOUR  DOLLAR".  Enclosed  is  $ to  cover  price  of  tickets. 

Return  to:  NCNA,  P.O.  Box  12025,  Raleigh,  NC  27605 


Pro-Scientia  offerings 
lose  PNA  approval 

The  Pennsylvania  Nurses  Association 
recently  sent  a  letter  to  all  executive 
directors  of  state  nurses  associations 
announcing  immediate  revocation  of  con- 
tinuing education  approval  for  a  Pro- 
Scientia,  Inc.  sponsored  program,  "Ad- 
vances in  Geriatric  Long-Term  Care 
Nursing."  This  action  was  taken  as  a 
result  of  the  company's  reported  failure  to 
fulfill  its  obligation  to  paid  subscribers 
and  failure  to  pay  monies  owed  to  the 
PNA. 

We  reported  in  the  July-August  Tar 
Heel  Nurse  that  several  North  Carolina 
nurses  have  experienced  similar  difficul- 
ties with  another  program  sponsored  by 
Pro-Scientia,  Inc.,  "Advances  in  Psy- 
chiatric-Mental Health  Nursing."  We  felt  it 
important  that  NCNA  members  be  alerted 
to  these  additional  developments  regard- 
ing Pro-Scientia,  Inc.  continuing  educa- 
tion programs. 


Spouse  tickets 
available! 

Bring  your  spouse  to  the  dinner  theater 
on  Sunday  evening,  October  23,  at  7  p.m.— 
a  special  event  at  the  1 983  convention.  The 
evening  includes  buffet  dinner;  a  one- 
woman  performance,  "The  Incomparable 
Florence,"  by  Sandra  Jones;  and  inter- 
mission refreshments  of  wine  and  interna- 
tional coffees  served  from  canopied  carts. 
The  event  will  be  held  in  the  Raleigh  Civic 
Center. 

It  will  be  a  fun  evening!  Your  ticket  is 
included  in  your  convention  registration 
fee.  Tickets  may  be  purchased  for  spouses 
at  $15  each.  Payment  must  accompany 
orders  and  must  be  received  by  NCNA  by 
Thursday,  October  20. 


National  conference  planned  on 
'Reimbursement  for  Nursing  Practice' 


A  national  conference  on  "Reimburse- 
ment for  Nursing  Practice,"  co-sponsored 
by  Tennessee  Nurses'  Association  and 
Vanderbilt  University  Hospital  Department 
of  Nursing  and  Vanderbilt  School  of  Nurs- 
ing, with  ANA  support,  will  be  held 
November  10-11  in  Nashville,  Tennessee. 

A  distinguished  faculty  will  discuss 
such  topics  as  economics  of  nursing 
practice,  issues  underlying  the  concept  of 
reimbursement,  should  hospitals  make  an 
explicit  charge  for  nursing  care,  insur- 


ance companies  and  reimbursement,  and 
what  changes  when  nurses  charge  for 
services. 

A  limited  supply  of  registration  bro- 
chures is  available  at  NCNA  headquar- 
ters. The  registration  fee  is  $185,  $140  for 
full  time  students.  Inquiries  may  be  direc- 
ted to:  Reimbursement  Conference,  Dept. 
of  Nursing  Continuing  Education,  D-5231 
MCN,  Vanderbilt  University  Hospital,  1 1 61 
21st  Avenue  South,  Nashville,  Tennessee 
37232. 
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PRO-ACT:  N.C.  Nurses  Speak  Out  ABOUT  PEOPLE 


By  Carolyn  Billings 

and 

Miriam  Quick 

A  decade  ago,  approaches  to  improve 
nursing  job  health  focused  on  individual 
stress  management  skills.  With  increasing 
appreciation  for  high-level  wellness  and 
more  attention  directed  to  man-environ- 
ment interaction,  focus  is  shifting  toward 
the  potential  within  the  employment  set- 
ting for  promoting  the  employee's  health. 
The  evolving  belief  is  that  there  is  in- 
creased potential  for  well-being  and 
actualization  when  the  needs  and  values 
of  an  employee  are  compatible  with  the 
characteristics  of  the  employment  setting. 

The  recent  nursing  literature  is  amass 
with  suggestions  for  improving  the  employ- 
ment setting  to  promote  work  satisfaction 
among  nurses.  Research  has  demon- 
strated the  relationship  of  burnout,  turn- 
over, reality  shock  and  job  stress  to  cer- 
tain factors  present  in,  or  absent  from,  the 
work  environment. 

The  members  of  the  Commission  on 
Member  Services  have  taken  a  positive 
approach  by  utilizing  a  model  of  steps  to 
professional  actualization.  They  have  sug- 
gested some  strategies  to  raise  the  aware- 
ness of  nurses  to  the  worksetting  issues, 
help  them  to  assess  the  potential  within  a 
work    setting    and    to    creatively    work 


toward  constructive  changes.  Members 
Carolyn  Billings  and  Miriam  Quick  have 
developed  the  Speak-Out  questionnaire 
(July/August  Tar  Heel  Nurse)  and  a  PRO- 
ACT  Tool  as  a  beginning  step  in  this 
process. 

Miriam  and  Carolyn  are  looking  forward 
to  a  high  rate  of  return  on  the  Speak-Out 
questionnaire  and  will  be  presenting 
those  data  during  the  1 983  NCNA  conven- 
tion at  the  Sandwich  Seminar  "NCNA 
Nurses  Speak  Out"  (Monday,  October  24, 
12:00  Noon).  Last  year,  Carolyn  presented 
her  Professional  Actualization  Model  and 
challenged  those  present  to  strategize  its 
use.  This  year's  seminar  will  provide  an 
opportunity  for  participants  to  examine 
the  degree  of  compatibility  between  their 
own  professional  needs  and  the  charac- 
teristics of  their  current  work  setting 
through  a  guided  use  of  the  PRO-ACT 
Tool.  This  occasion  will  also  serve  as  a 
forum  to  address  the  progress  of  North 
Carolina  nurses  toward  professional 
actualization.  Those  planning  to  attend 
should  find  lively  discussion,  new  aware- 
ness and  hope  for  the  future! 


Margaret  Ann  Hofler,  NCNA  secretary, 
has  a  new  address  .  .  .  and  a  new  name. 
Margaret  Ann  and  Charles  Allen  (Nick) 
Bunce,  Jr.,  delight  in  announcing  their 
marriage  on  Saturday,  August  6,  1983.  We 
wish  you  all  the  best!  .  .  .  Dean  Ruby  L. 
Wilson  of  Duke  University  School  of  Nurs- 
ing recently  announced  the  awarding  of 
three  Merit  Tuition  Scholarships  from  the 
Hoyns  Scholarship  Fund  to  graduate  stu- 
dents entering  the  School  this  fall.  Recip- 
ients are  Cindy  Lawrence,  Margaret  Mun- 
ster  and  Karen  Vanacek  .  .  .  Laurel  Copp, 
dean  and  professor  of  the  UNC-CH 
School  of  Nursing,  recently  accepted  a 
membership  on  the  Editorial  Review  Board 
of  Nursing  and  Health  Care,  the  official 
journal  of  the  NLN  .  .  .  Jean  Crawford, 
nurse  administrator  for  The  Orthopaedic 
Hospital  of  Charlotte,  is  actively  involved 
on  the  Editorial  Committee  of  The  Facilita- 
tor, which  is  published  by  the  ANA  Coun- 
cil on  Nursing  Administration.  Jean  was 
featured  in  a  profile  article  in  the  August 
edition. 


& 

s 
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thejjniyersit)/  of  north  caroling 
school  of  nursing 


THE  MASTER'S  PROGRAM 

The  curriculum  for  the  Master's  Degree  in  Nursing  at  The 
University  of  North  Carolina  at  Chapel  Hill  prepares  graduates 
for  advanced  clinical  practice.  Students  major  in  primary  care 
or  secondary  care  and  take  courses  in  contemporary  health 
problems  and  strategies  for  health  improvement 

Students  also  learn  to  apply  methods  of  scientific  inquiry 
to  clinical  and  community  health  problems,  completing  a 
thesis  or  project.  Many  publish  their  research.  Courses  in 
either  teaching  or  health  service  management  contribute  sup- 
portive skills. 

The  major  in  primary  care  leads  to  specialization  in  the  clin- 
ical practice  in  the  community  focusing  on  health  promotion, 
health  assessment,  and  diagnosis  and  management  of  com- 
mon health  problems.  Graduates  are  prepared  for  FNP  certifi- 
cation. The  program  in  secondary  care  is  designed  to  broaden 
nurses'  knowledge  of  the  care  of  patients  with  intensive  and 
medically  complicated  problems.  The  student^ clinical  focus 
is  on  one  of  the  major  health  problems  or  on  a  particular  age 
group  of  patients. 

The  program  can  be  completed  in  four  full-time  semesters. 
Part-time  study  can  be  arranged.  Financial  support  is  avail- 
able. Applications  should  be  completed  in  April  for  fall.  For 
further  information  contact  Student  Services,  UNC-CH  School 
of  Nursing,  214H,  Chapel  Hill,  NC  27514,  (919)  966-4260. 
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North  Carolina  Nurses  Association 


Special  application/dues  rate 
for  new  graduates 


Your  annual  trilevel  membership  payment  includes  dues  for 
ANA,  NCNA.  and  DISTRICT. 

ANA  will  remit  appropriate  dues  to  State  and  District  office. 


STATE 

NURSES' 

ASSOC. 


Name 


DISTRICT 
NURSES' 
ASSOC. 


Address 


YOUR 

SOCIAL  SECURITY  # 


YOUR 
SIGNATURE: 


HOME 
TELEPHONE  #. 


LICENSE  # 


STATE  OF  LICENSURE: 


Check  your  selected  dues  payment  plan,  either  annua!  or  in  three 
installments  If  you  select  installment  payments,  there  is  a  S3  service 
fee  included  in  your  first  installment  If  you  select  annual  payment 
plan,  you  may  charge  your  VISA  or  MasterCard 

Dues  Payment  Plan 
Annual      Installment 
Full  Membership  Dues  DS115.00  □  S41  34 


Reduced  Membership  Dues 

New  graduate  from  basic  nursing  education 
program,  first  membership  year  only  D  S57  50 


Your  total  dues  amount  is  tax  deductible.     AMOUNT  ENCLOSED 

S 

Available  for  Annual  Payment  Only 

MasterCard  # Exp   Date 


Interbank  Code  # 
VISA  Card  #    


,  Exp  Date  . 


HIGHEST  LEVEL  OF  EDUCATION  COMPLETED 

1  Diploma  5   Masters  in  Nursing 

2  Associate  Degree  6  Master's  in  other  field 

3  Baccalaureate  in  Nursing  7  Doctorate  <e  g.  Ph  O    Ed  D    D  N  Sc  ) 

4  Baccalaureate  >n  other  field 


Make  Check     American  Nurses'  Association 

Payable  to:       P.O.  Box  1837,  Kansas  City, 
Mo.  64141-1837 


CHARLOTTE  REHABILITATION  HOSPITAL 


Does  your  staff  have  problems  lifting  or  transferring  the  stroke  or  chronic- 
disease  patient9 

Let  us  be  a  resource  to  you 

CRH  has  conducted  body  mechanics/transfer  workshops  that  can  be 
tailored  to  meet  your  institution's  needs.  A  team  consisting  of  a  nurse  and 
physical  therapist  demonstrate  and  practice  with  your  staff  proper  body 
mechanics,  use  of  equipment  and  techniques  to  reduce  strain. 

For  further  information,  contact  Janet  Huston,  R.N  ,  Education  Coordinator. 
Charlotte  Rehabilitation  Hospital,  1 100  Blythe  Blvd.,  Charlotte,  NC  28203. 

Upcoming  workshops:  November  1 1 ,  1983,  "Interdisciplinary 
Rehabilitation  of  Guillain-Barre  Patient:  From  Onset  to  Recovery' 


|      I! 

UflP 
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Obituary 

Thelma  M.  Ingles,  a  distinguished 
nurse  educator  and  pioneer  in  up- 
grading health  care  in  Third  World 
Countries,  died  July  23  at  the  age  of 
73.  Miss  Ingles'  ideas  for  nursing 
education  and  clinical  practice  were 
often  ahead  of  her  time,  and  identi- 
fied her  as  a  leader  nationally  and 
internationally.  Duke  University 
honored  her  in  1973  by  establishing 
the  Thelma  Ingles  Scholarly  Award, 
which  is  presented  annually  through 
the  School's  Chapter  of  Sigma  Theta 
Tau  (Beta  Epsilon). 
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Saluting 
Our  cPast 


Securing 

Ouf  future 


1983  CONVENTION 

NORTH  CAROLINA 
NURSES  ASSOCIATION 

October  23-26, 1983 
Radisson  Plaza  and  Civic  Center 
Raleigh 

1983  convention  supplement 

•  Proposed  resolutions 

•  Slates   for   division,   forum,   section,   and 
conference  group  elections 

•  Biennial  reports  of  officers  and  structural 
units 

Bring  this  supplement  and  the  slate  and  proposed  bylaw  revisions  from  the  July-August  issue  with  you  to 
the  convention. 
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Proposed  resolutions 


1.  Resolution  on  Care  of  the  Older  Citizen 
Submitted  by  the  Gerontological  Nursing  Division 
and  Resolutions  Committee 

WHEREAS,  NCNA  is  increasingly  concerned  for  the  care  of  older 

citizens  now  and  in  the  future;  and 

WHEREAS,  the  health  needs  of  older  citizens  must  be  viewed  by 

the  Association  as  a  responsibility  of  nursing;  and 

WHEREAS,  nursing   is  a  major  resource  for  the  planning  and 

delivery  of  safe,  accessible,  and  cost-effective  health 
care  services  for  the  elderly;  and 

WHEREAS,  the  current  regulations  for  the  licensure  of  nursing 

homes  as  adopted  by  the  Medical  Care  Commission 
provide  some  strengthening  and  enhancement  of  the 
care  rendered  to  nursing  home  patients  but  are  still 
inadequate  in  relation  to  staffing  requirements  as 
recommended  by  the  NCNA  Gerontological  Nursing 
Division;  be  it  therefore 

RESOLVED,  that  NCNA  continue  to  work  for  strengthening  staffing 
requirements  in  facilities  providing  care  for  older 
citizens  to  assure  adequate  care;  and  be  it  further 

RESOLVED,  that  NCNA  continue  to  take  a  leadership  role  in 
planning  to  meet  the  health  needs  of  older  citizens;  and 
be  it  further 

RESOLVED,  that  copies  of  this  resolution  be  sent  to  the  Medical 
Care  Commission,  the  Board  of  Nursing,  Governor 
James  B.  Hunt,  Jr.,  the  Council  on  Aging,  and 
appropriate  committees  of  the  North  Carolina  General 
Assembly. 

2.  Resolution  on  Action  On  Alcohol  and  Drug  Misuse 

Among  Nurses 

Submitted  by  Special  Committee  on  Impaired  Nurses 

WHEREAS,  There  are  nurses  in  North  Carolina  whose  functioning 

is  impaired  because  of  misuse  of  alcohol  and  other 
drugs;  and 

WHEREAS,  The    membership    of    the    North    Carolina    Nurses 

Association  recognizes  its  professional  responsibility 
to  colleagues  and  to  those  they  serve;  and 

WHEREAS,  Misuse  of  alcohol  and  other  drugs  can  impair  the 

individual's  ability  to  meet  the  requirements  of  the 
Code  for  Nurses  and  the  North  Carolina  Nursing 
Practice  Act;  and 

WHEREAS,  Timely  and  effective  intervention  can  contribute  to  the 

restoration  to  health  of  the  nurse,  the  maintenance  of 
standards  for  nursing  practice,  adherence  to  the  Code 
for  Nurses,  and  the  safety  of  the  public;  therefore  be  it 

RESOLVED,  That  NCNA  in  collaboration  with  other  health  care 
organizations  and  interest  groups  assist  in  developing 
guidelines  for  the  establishment  of  programs  of 
assistance  and  intervention  for  those  nurses  whose 
functioning  is  impaired  because  of  misuse  of  alcohol 
and  other  drugs;  and  be  it 

RESOLVED,  That  NCNA  encourage  nursing  administrators  and 
other  employers  of  nurses  to  offer  the  option  of 
appropriate  treatment  antecedent  to  disciplinary  action 
and  to  maintain  alternatives  for  continuing  or 
subsequent  employment;  and  be  it  further 

RESOLVED,  That  NCNA  explore  mechanisms  for  ongoing  col- 
lection and  dissemination  of  information  about 
impaired  nurses  and  their  support  and  reentry  into 
practice. 

3.  Resolution  On  Third-Party  Reimbursement 

For  Nurses 

Submitted  by  Subcommittee  on  Third-Party  Reimbursement 

WHEREAS,  Third-party  reimbursement  policies  in  North  Carolina 

are  encouraging  the  high  cost  of  health  care  and  are 
discriminating  against  both  the  health  care  consumer 
and  lawful  nurse  provider;  and 


WHEREAS, 


The    North    Carolina    Nurses    Association    initiated 
legislation  in  the  1983  General  Assembly  related  to 
direct    third-party    reimbursement    to    nurses    who 
provide  primary  health  care  services;  and 
WHEREAS,  The    General    Assembly    has    authorized    a    study 

commission  on  the  state's  insurance  laws,  to  include  a 
study  of  reimbursement  of  health  care  providers,  to 
report  to  the  General  Assembly  in  1984  or  1985; 
therefore,  be  it 

RESOLVED,  that  the  North  Carolina  Nurses  Association  continue  to 
take  a  leadership  role  in  the  1983-85  biennium  to  seek 
direct  third-party  reimbursement  for  nurses  who  pro- 
vide primary  health  care  services. 

4.  Resolution  on  Registered  Nurses  Appointed 

to  Local  Boards  of  Health 

Submitted  by  Community  Health  Division 

and  Resolutions  Committee 

WHEREAS,  the  1983  General  Assembly  recognized  that  registered 

nurses  have  a  broad  understanding  of  the  health 
needs  of  the  citizens  in  their  communities  because  of 
the  variety  of  direct  nurse-patient  contacts  in  a 
multiplicity  of  settings;  and 

WHEREAS,  the    General    Assembly    further    recognized    that    a 

significant  proportion  of  health  services  rendered  by  a 
local  health  department  is  delivered  by  nurses  and  that 
registered  nurses  would  add  a  valuable  dimension  to 
health  policy  making  bodies;  and 

WHEREAS,  the    1983    General    Assembly    enacted     legislation 

specifying  that  each  local  board  of  health  include  a 
registered  nurse;  be  it  therefore 

RESOLVED,  that  district  nurses  associations  identify  qualified 
registered  nurses  to  serve  on  local  boards  of  health 
and  develop  positive  relationships  with  boards  of 
county  commissioners  to  influence  the  appointment  of 
these  qualified  nurses;  and  be  it  further 

RESOLVED,  that  district  nurses  associations  and  NCNA  foster  close 
liaison  relationships  with  registered  nurses  appointed 
to  local  boards  of  health  to  provide  professional 
support,  information,  and  professional  perspectives  on 
current  health  issues. 

5.  Resolution  To  Encourage  Political  Activity 
Submitted  by  Nurse  PAC 

WHEREAS,  Many  decisions  regarding  the  practice  of  nursing  in 

North  Carolina  are  made  by  elected  and  appointed 
officials  whose  positions  are  determined  by  the 
political  process  in  the  state;  and 

WHEREAS,  Organized  political  activity  and  coordinated  lobbying 

efforts  by  nurses  throughout  the  state  has  helped 
ensure  passage  of  important  health  related  legislation, 
and  these  efforts  were  most  easily  accomplished  when 
the  individual  legislator  was  already  aware  of  health 
care  issues;  and 

WHEREAS,  The  purposes  of  Nurse  PAC  include  educating  nurses 

about  politics,  encouraging  political  activity  by  nurses, 
and  raising  funds  to  contribute  to  candidates  who  are 
supportive  of  nurses  and  related  health  issues; 
therefore,  be  it 

RESOLVED,  That  the  1983  NCNA  House  of  Delegates  encourage 
nurses  in  North  Carolina  to  contribute  and  to 
participate  in  Nurse  PAC  activities  to  increase  the 
visibility  of  nurses  in  the  political  process;  and 

RESOLVED,  That  the  1983  NCNA  House  of  Delegates  encourage 
every  nurse  in  North  Carolina  to  contribute  to  the  "N- 
PAC  Needs  Your  Dollar"  special  project;  and  be  it 
further 

RESOLVED,  That  a  copy  of  this  resolution  be  sent  to  all  nursing 
students,  LPN  and  RN  organizations  in  the  state. 


«. 
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Candidates  for  office  in  NCNA  organizational  units 


Community  Health  Nursing  Division 

Chairman 

Harriette  Taylor,  Garner 

Vice  Chairman 

Nancy  Elkins.  Durham 

Secretary 

Shirley  Tenney,  Arden 

Nominating  Committee 

Dianah  Benfield,  Lenoir 
Lida  Blalock.  Wilson 
Rose  Crickenberger,  Apex 
Iris  Hutcheson,  Cary 

CERP  Committee 

Helen  Everett,  Greenville 
Cathee  Huber,  Chapel  Hill 

Gerontological  Nursing  Division 

Chairman 

Martha  Henderson,  Chapel  Hill 
Mallie  Penry,  Greenville 

Vice  Chairman 

Marilyn  Gardner,  Hamptonville 
Julia  Kluttz,  Charlotte 

Secretary 

Margaret  Keller,  Garner 
Marilyn  Rowland,  Charlotte 

Nominating  Committee 

Betty  Mauney,  Charlotte 
Geraldine  Roebuck,  Rocky  Mount 
Sheila  Whitley,  Rocky  Mount 

CERP  Committee 

LaVonne  Beach,  High  Point 
Carlene  Fulk,  Charlotte 

Maternal-Child  Health  Division 

Chairman 

Jan  Leggett,  Greenville 

Vice-Chairman 

Martha  Bramlett,  Lenoir 
Pat  Gottschall,  Greensboro 

Secretary 

Martha  Eakes,  Greensboro 
Susan  Ridgeway,  Durham 

Nominating  Committee 

Elizabeth  Dickson,  High  Point 

Jerri  Oehler,  Durham 

Janice  Robinson,  Greensboro 

Sharon  Rupp,  Durham 

Judith  Underkoffler,  Brown  Summit 

CERP  Committee 

Ruth  Bowers,  Durham 
Becky  Patterson,  Greensboro 

Medical-Surgical  Division 

Chairman 

Jane  Ray,  High  Point 

Vice  Chairman 

Deborah  Ann  Reed-Godfrey,  Clayton 

Secretary 

Janet  Broadwell,  Garner 


Nominating  Committee 

Vercie  Eller  Hardee,  Raleigh 
Olivia  Street,  Raleigh 
Reba  Walters,  Raleigh 

CERP  Committee 

Ginger  Sandlin,  Raleigh 


Psychiatric-Mental  Health  Division 

Chairman 

Barbara  Johnson,  Raleigh 

Vice-Chairman 

Jeannie  Yount,  Washington 

Secretary 

Janet  Burns,  Greensboro 

Nominating  Committee 

Inita  Feimster,  Morganton 
Virginia  Messick,  Burlington 

CERP  Committee 

Marjone  Hawkins.  Chapel  Hill 
Margaret  Raynor,  Garner 

Baccalaureate  and  Higher  Degree  Forum 

Chairman 

Pauline  Haynes,  Charlotte 
Emilie  Henning,  Greenville 

Vice-Chairman 

Sharon  Jacques,  Cullowhee 

Secretary 

Jan  Leggett,  Greenville 

Nominating  Committee 

Mable  Carlyle,  Black  Mountain 
Johnea  Kelley,  Durham 
Marlene  Rosenkoetter,  Wilmington 
Rebecca  Wilson,  Rocky  Mount 

Diploma  Forum 

Chairman 

Donna  White,  Clayton 

Vice-Chairman 

Mitzi  Holton,  Charlotte 

Secretary 

Martha  Allen,  Raleigh 

Nominating  Committee 

Jackie  Harrell,  Four  Oaks 
Catherine  Layton,  Greensboro 
Marie  Robeson,  Durham 
Gay  Twisdale,  Rocky  Mount 

Associate  Degree  Forum 

Chairman 

Rhonda  Ferrell,  Warsaw 

Vice-Chairman 

Kay  Parker,  Smithfield 

Secretary 

Reba  Walters,  Raleigh 


Nominating  Committee 

Beverly  Essick,  King 
Gayle  Weeks,  Mt.  Olive 
Clara  Williams,  Greensboro 

Continuing  Education  Forum 

Chairman 

Carolyn  Henderson,  Durham 
Patricia  Buckley,  Greensboro 
Mable  Carlyle,  Black  Mountain 

Vice-Chairman 

Faye  Haas,  Mount  Airy 
Judy  Leonard,  Charlotte 

Secretary 

Marge  Bye,  Raleigh 
Rebecca  Mitchell,  Raleigh 

Nominating  Committee 

Anne  Williams,  Fayetteville 
Ernestine  Worley,  Winston-Salem 
Rachel  Yandell,  Charlotte 


Specialists  in  Psychiatric-Mental  Health  Nursing 

Chairman 

Virginia  Messick,  Burlington 

Vice-Chairman 

Elizabeth  Munsat,  Chapel  Hill 

Secretary 

Carolyn  Billings,  Raleigh 

Nominating  Committee 

Mable  Carlyle,  Black  Mountain 
Margaret  Raynor,  Garner 
Barbara  Rynerson,  Chapel  Hill 

School  Nurse  Section 

Chairman 

Carol  Cox,  Greenville 
Pamela  Gurganus,  Shallotte 

Vice-Chairman 

Gayle  Brown,  Yadkinville 
Claudia  Bryant,  Mt.  Airy 

Secretary 

Sandi  Giles,  Statesville 
Esther  Markham,  Goldsboro 

Nominating  Committee 

Barbara  Carter,  Winston-Salem 
Martha  Harrell,  Salisbury 
Mary  Bullock  Oates,  Santord 
Mary  Thomas,  Fayetteville 

Private  Duty  Section 

Chairman 

Vivian  Scott,  Burlington 

Vice-Chairman 

Nellie  Sullivan,  Castle  Hayne 

Secretary 

Margaret  Kearns,  High  Point 

Nominating  Committee 

Lynda  Boger.  Winston-Salem 
Barbara  Willard,  Greensboro 
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1981-83 


Report  of  the  President 

Barbara  Jo  McGrath 


Objectives  lor  1981-1983  biennium: 

1.  To  sustain  and  strengthen  NCNA's  role  as  spokesman  for  nursing  in 
the  legislative  arena  and  provide  guidance  in  the  framing  of  the  legal 
base  for  the  practice  of  nursing. 

2.  To  increase  the  number  of  nurses  who  participate  in  shaping  the 
profession. 

3.  To  actively  promote  and  protect  high  standards  of  nursing  practice 
and  economic  position  commensurate  with  professional  responsibility. 

4.  To  strengthen  two-way  district/state  communications  and  relation- 
ships to  build  a  stronger  organization  of  better  informed  members. 

NCNA  was  fortunate  in  being  successful  in  most  of  its  pursuits  in  the 
legislative  arena  during  the  biennium.  Early  in  the  biennium,  nursing 
was  faced  with  a  strong  challenge  from  the  community  college  presi- 
dents in  their  attempt  to  remove  the  authority  of  the  board  of  Nursing  to 
set  standards.  Careful,  intense  lobbying  by  NCNA  averted  what  could 
have  been  a  disaster  for  nursing  in  North  Carolina.  Had  the  community 
college  president's  bill  passed,  graduates  of  the  LPN  and  DN  programs 
in  that  system  would  have  been  ineligible  to  take  the  national  licensing 
exam.  Referral  of  this  bill  to  a  Legislative  Study  Committee  allowed  time 
for  the  community  college  presidents,  and  ADN  faculty,  and  the  Board 
of  Nursing  to  discuss  their  differences  and  came  to  agreement.  This  led 
to  a  decision  by  the  Study  Committee  to  recommend  allowing  the  Board 
to  continue  to  set  educational  standards  for  schools  of  nursing  in  North 
Carolina.  Though  the  process  was  painful,  I  believe  nurisng  in  this  state 
has  been  strengthened.  Communication  problems  were  worked  on, 
and  the  Board  of  Nursing  has  been  very  responsive  to  sensitive  issues. 
The  relationship  between  NCNA  and  the  Board  of  Nursing  is  very 
strong,  and  we  are  fortunate,  because  that  is  not  true  in  all  states. 

Another  major  piece  of  legislation  was  passage  of  the  Midwifery  bill. 
This  bill  regulates  the  practice  of  nurse  midwives  through  an  autonom- 
ous committee  consisting  of  obstetricians,  nurse  midwives,  and 
members  of  the  Board  of  Nursing  and  the  Board  of  Medical  Examiners. 
The  bill  also  allows  midwife  attendance  at  home  deliveries.  This  bill 
comes  after  several  years  of  negotiating  and  strong  opposition  from  the 
N.C.  Medical  Society. 

Another  major  focus  in  the  legislative  arena  was  a  Third  Party  Reim- 
bursement bill.  After  careful,  meticulous  study,  NCNA  introduced  a  bill 
that  would  direct  third  party  insurers  to  reimburse  nurse  practitioners, 
certified  nurse  midwives,  psychiatric-mental  health  nurse  spcialists  and 
certified  nurse  anesthetists  for  services  already  reimbursed  when  pro- 
vided by  other  health  professionals.  The  bill  was  not  well  understood  by 
the  lawmakers  and  will  be  studied  in  the  interim  between  legislative 
session.  I  believe  the  three  examples  given  clearly  demonstrate  NCNA's 
strong  role  as  spokesman  for  nursing  in  the  legislative  arena. 

In  the  area  of  membership,  there  was  significant  activity  during  the 
biennium.  NCNA  has  believed  for  several  years  that  changing  the  struc- 
ture of  ANA  would  positively  impact  on  NCNA  membership.  At  the  1 982 
ANA  Convention,  the  North  Carolina  delegation  played  a  key  role  in 
restructuring  ANA  from  a  trilevel  to  a  modified  federation  organization. 
Though  the  transition  period  will  not  be  completed  until  1984,  NCNA 
has  had  a  positive  membership  picture.  Structure  is  not  the  only  reason 
for  this.  The  Membership  Committee  and  the  Board  of  Directors  have 
undertaken  a  number  of  proiects  to  increase  membership  in  the  organi- 
zation. As  President,  one  strategy  I  used  was  to  write  a  letter  to  each 
NCNA  committee  member  asking  them  to  recruit  at  least  one  new 
member.  The  strategies  undertaken  have  been  positive.  NCNA  has 
maintained  and  slightly  increased  its  membership  base  during  the 
biennium.  This  takes  on  added  significance  when  we  know  that  many 
other  states  have  lost  members  during  the  biennium. 

There  were  a  number  of  activities  during  the  biennium  that  met  the  third 


objective.  NCNA  spoke  out  repeatedly  to  protect  high  standards  of  prac- 
tice and  economic  position.  Many  of  these  efforts  were  in  the  legislative 
arena;  several  were  through  employment  systems.  For  instance,  after 
the  1981  General  Assembly  voted  in  a  pay  raise  for  state-employed 
nurses,  NCNA  learned  that  nurses  in  several  work  settings  (college 
infirmaries,  prison  hospital)  had  not  received  the  pay  raise.  This 
occurred  for  a  variety  of  reasons,  but  some  reasons  were  tied  to  the 
funding  sources  of  the  agency.  NCNA  assisted  these  nurses  to  get  the 
pay  raise.  NCNA  played  a  key  role  in  gaining  the  overall  special  five 
percent  raise  in  1981  for  state-employed  nurses,  speaking  at  a  public 
hearing  before  the  State  Personnel  Commission.  Where  appropriate, 
NCNA  also  supported  individual  or  group  nurse  grievances. 

In  the  arena  of  standards  of  practice  and  standards  of  care,  NCNA  has 
spoken  out.  As  one  example,  the  standards  for  licensure  of  long  term 
care  facilities  have  been  revised,  and  NCNA  has  been  active  in  lobbying 
for  higher  standards  of  care.  NCNA  was  also  strong  in  its  opposition  to 
the  proposed  revision  of  JCAH  nursing  standards  in  early  1982.  These 
proposed  standards  would  have  weakened  the  standard  of  nursing 
care  in  hospitals. 

There  have  also  been  strategies  toward  the  meeting  of  objectives  #4.  At 
the  request  of  the  Council  of  District  Presidents,  summaries  of  the 
Board  of  Directors  meetings  are  being  distributed  to  each  district.  Also, 
at  the  suggestion  of  Sheila  Englebardt,  a  Board  member,  the  Board  has 
been  holding  their  meetings  around  the  state.  These  have  been  hosted 
by  districts.  The  purpose  of  doing  this  was  to  make  it  more  convenient 
for  members  to  attend  a  Board  meeting  so  that  they  could  be  more 
familiar  with  the  workings  of  the  Board. 

This  report  includes  only  a  few  highlights  of  the  many  activities  accom- 
plished during  the  biennium.  I  am  sure  others  will  be  included  in  the 
various  structural  unit  reports.  During  this  biennium,  I  believe  NCNA  has 
moved  forward  in  influence,  both  with  nurses  and  with  the  public.  It  has 
been  a  very  rewarding  experience  for  me  to  serve  as  president  of  NCNA 
during  this  time.  I  thank  each  and  every  one  of  you  for  giving  me  this 
opportunity.  ■ 

Report  of  President-Elect 

Judy  B.  Seamon 

As  president-elect,  I  have  assumed  the  designated  responsibilities  of 
preparing  for  leadership  of  the  Association  and  chairing  the  Headquar- 
ters Committee.  In  addition,  I  have  served  as  treasurer  of  Nurse  PAC 
and  have  been  active  in  the  lobbying  effort  of  NCNA  at  the  General 
Assembly  during  the  short  session  in  1982  and  the  regular  session  in 
1983. 

I  have  also  served  on  the  Board  of  Directors  and  Executive  Committee; 
as  a  delegate  to  the  1982  ANA  Convention;  and  attended  the  August, 
1983,  ANA  Constituent  Forum.  I  attended  and  participated  in  the  1982 
NCNA  Convention  and  have  spoken  on  behalf  of  NCNA  and  nursing  on 
several  occasions. 

I  was  appointed  to  serve  on  the  Study  Committee  on  Health  Studies  in 
Community  Colleges  of  the  Legislative  Research  Commission;  as  a 
member  of  the  Assembly  of  Women  in  the  Economy;  and  as  a  member 
of  the  Board  of  Need-Based  Student  Loans. 

I  look  forward  to  serving  as  your  president  during  the  1983-1985  bien- 
nium. ■ 

Report  of  the  Vice-President 

Sandra  B.  Wilkes 

As  vice-president,  I  provided  leadership  as  Chairperson  of  the  Mem- 
bership Committee.  I  also  presided  and  represented  NCNA  in  the 
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absence  on  the  president  upon  request.  I  have  served  on  the  Board  of 
Directors  and  the  Executive  Committee. 

I  have  attended  and  testified  at  public  hearings  on  behalf  of  NCNA  upon 
request  and  engaged  in  active  lobbying  for  NCNA  sponsored  legisla- 
tion. ■ 

Report  of  the  Secretary 

Margaret  Ann  Bunce 

As  secretary  of  the  Board  of  Directors,  I  attended  nine  Board  meetings 
and  five  meetings  of  the  Executive  Committee  during  the  biennium.  In 
that  position,  I  served  as  recorder  of  minutes,  editor  when  minutes  were 
recorded  by  a  stenographer,  and  actively  participated  in  Board 
discussions 

As  an  elected  delegate,  I  represented  NCNA  at  the  ANA  Convention  in 
Washington,  D.C.  in  1982,  and  actively  participated  in  the  debates  and 
caucuses  deliberating  the  change  to  the  federation  structure.  Not  only 
was  it  an  honor  to  participate,  but  it  was  most  rewarding  to  see  the 
NCNA  delegation,  led  by  Barbara  Jo  McGrath,  take  a  leadership  role  in 
national  affiars. 

During  the  biennium,  I  also  served  as  co-chairman  of  the  Workshop 
Planning  Committee,  which  was  restructured  and  given  the  charge  of 
producing  $5,000  in  additional  revenues  for  NCNA  through  workshop 
fees. 

For  the  next  biennium,  I  recommend  the  continued  use  of  assistance  to 
the  secretary  to  record  minutes  at  Board  meetings,  which  frees  the 
secretary,  an  elected  representative  and  member  of  the  Executive 
Committee,  to  actively  participate  in  discussions.  Executive  Committee 
meetings  held  via  teleconference  (conference  calls)  should  be  con- 
ducted in  lieu  of  convened  meetings  whenever  possible.  In  regard  to 
financial  reporting,  comparative  budget  reports,  showing  either  the  pre- 
vious year's  or  six  months'  income  and  expenditures,  would  be  more 
helpful  than  simply  reviewing  the  month's  income  and  expenditures. 

The  issue  that  I  believe  is  of  most  concern  to  NCNA  is  not  a  new  one.  It 
is  a  chronic  disease  that  requires  constant  therapy  and  new  prescrip- 
tions— that  of  membership  recruitment  and  retention.  One  committee 
cannot  solve  the  problem,  but  it  can  develop  strategies  for  each  district, 
each  member,  to  implement.  The  challenge  remains  one  of  educating 
nurses  (and  their  employers)  as  to  the  purpose,  benefits  and  need  for 
NCNA  to  remain  a  strong  and  viable  professional  voice  for  nurses  in 
health  care,  legislation  and  education.  The  more  local  nurses  who  can 
be  involved  in  important  decision-making,  committee  work  and  political 
issue,  the  more  "rebound  effect"  NCNA  should  see  in  terms  of  decen- 
tralized involvement  and  strength.  Revitahzation  at  the  district  level  is 
crucial.  ■ 

Report  of  the  Treasurer 

Lou  Brewer 

During  this  biennium,  the  Association  has  again  managed  to  accom- 
plish a  lot  with  a  little.  Whether  it  will  be  able  to  meet  the  demands  of  the 
profession  in  the  future  without  increased  membership  and  other 
means  of  fund-raising  remains  a  critical  question.  Traditional  sources 
of  funds  such  as  dues,  workshop  fees,  special  fund-raising  events  and 
donations  may  not  be  enough  to  maintain  rising  costs  of  day-to-day 
operations,  increased  legislative  activities,  upkeep  of  the  building,  and 
member  services. 

Offices,  committees  and  commissions  continue  to  volunteer  their  time 
and  expense  to  the  duties  of  the  Association.  Staff  have  only  recently 
received  a  much  needed  upgrading  in  salary  and  are  still  functioning 
minus  a  staff  position.  This  year's  legislative  activities  required  a  great 
deal  of  time  and  services  and  promise  to  continue  to  do  so  in  the  future. 

We  must  continue  to  urge  our  non-member  nurse  colleagues  to  sup- 
port their  professional  organization  and  must  also  explore  various  other 
means  of  fund-raising  so  that  we  may  continue  to  effectively  serve  the 
nurses  of  this  state.  ■ 


SUMMARY  OF  1982  AUDITOR'S  REPORT 
OPERATING  FUND 

Cash  balance  —  beginning  of  year  $  49,708 

Receipts: 

Income  from  membership   $11 3,657 

NCNA  Convention    29,793 

Workshops  &  Conferences 1 7,1 78 

Rent 15,105 

CERP    8,505 

Monies  collected  for  others    5,1 27 

Interest    5,043 

ANA  Delegate  Fund    3,885 

Tar  Heel  Nurse  —  Advertising  &  Subscriptions    2,263 

Miscellaneous  2,024 

Nurse  Practitioners  Conference  Group    1,015 

Total  receipts  $203,595 
Disbursements: 

Personnel  Costs   $  77,368 

General  and  Administrative    37,142 

Convention 25,386 

Workshops  S  Conferences 8,261 

Mortgage  payments: 

Interest    9,319 

Principal   4,109 

7ar  Heel  Nurse  &  Legislative 

Bulletin— Printing  &  Postage    7,668 

Monies  disbursed  for  others 8,414 

Equipment  &  improvements    7,234 

Membership  promotion   4,698 

Legislative  program    3,165 

Transfer  to  building  fund  2,500 

Nurse  Practitioners  Conference  Group    522 

Total  Disbursements  $195,786 

Cash  receipts  over  (under)  cash  disbursements  7,809 

Cash  balance — end  of  year  $  57,51 7 

Consisting  of: 

Checking    $  1 9,1 59 

Savings 2,939 

Savings  (reserve)    7,644 

Money  market  fund    27,775 

$  57,517 


OTHER  FUND  BALANCES 
Building  Fund: 

Cash  Balance — Begining  of  year  $  6,966 

Receipts: 

Interest    $  688 

Receipts  from  Country  Store    1 ,567 

Donations 1,585 

Transfer  from  Operating  Fund    2,500 

Total  Receipts     $  6,340 
Disbursements: 

General  &  administrative  $  109 

Equipment  &  improvements    569 

Total  Disbursements     $  678 

Cash  receipts  over  (under)  cash  disbursements  5,662 

Cash  balance— end  of  year  $  1 2,628 

Consisting  of: 

Checking    $  412 

Savings 7,21 6 

Cash  investment  account   5,000 

$  12.628 
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ELIZABETH  HOLLEY  MEMORIAL  FUND 

Cash  balance — begining  of  year    $     2,622 

Receipts: 

Interest    $        288 

Total  Receipts  $        288 

Disbursements: 

General  &  administrative  $          25 

Total  Disbursements  $          25 

Cash  receipts  over  (under)  cash  disbursements  $        263 

Cash  balance — end  of  year  $     2,885 

Consisting  of: 

Savings $        885 

Cash  investment  account    2,000 

$     2,885 


MEMORIAL  EDUCATION  FUND 

Cash  balance — beginning  of  year   $  8,630 

Receipts: 

Interest    S  676 

Donations 25 

Loan  repayment    355 

Total  Receipts    $  1,056 

Disbursements: 

General  &  administrative  $  25 

Loans  to  students  6,000 

Total  Disbursements     $  6,025 

Cash  receipts  over  (under)  cash  disbursements   $(  4,969) 

Cash  balance  —  end  of  year $  3,661 

Consisting  of: 

Savings $  661 

Cash  investment  account   3,000 

$  3,661 


NURSE  POLITICAL  ACTION  COMMITTEE 

Cash  balance — beginning  of  year    $  631 

Receipts: 

Workshops  &  conferences    S  417 

Interest    68 

Miscellaneous  393 

Donations 1 .71 6 

Fund  raiser 1 ,488 

Total  Receipts    $  4,082 

Disbursements: 

General  &  administrative  $  1 ,663 

Workshops  &  conferences   390 

Contributions  to  campaigns   1 ,400 

Fund  raiser 876 

Total  Disbursements     S  4,329 

Cash  receipts  over  (under)  cash  disbursements   $  (247) 

Cash  balance  —  end  of  year  $  384 

Consisting  of: 

Checking    $  384 

$  384 


ASSETS  AND  LIABILITIES 

Major  assets  and  liabilities  of  the  Association,  other  than  cash  and 

investments,  were  as  follows: 

Assets: 

Real  estate— 103  Enterprise  Street $  51,000 

Building  —  at  cost  193,168 

Furniture,  fixtures,  and  equipment  —  at  cost 36,558 

Loans  receivable    6,545 

Total  Assets    $287,271 

Liabilities: 

Mortgage  payable: 
Integon  Life  Insurance  Corporation $  95,837 


REPORTS  OF  COMMISSIONS 
Commission  on  Education 

Terri  Lawler,  Chairman 


Meetings:  5 

Objectives  for  1981-1983  biennium: 

1.  To  establish  a  mechanism  for  sharing  mutual  concerns  among 
commissions; 

2.  To  increase  the  number  of  nurses  who  participate  in  the  shaping  of 
the  nursing  profession; 

3.  To  increase  visibility  of  NCNA  in  terms  of  nursing  education 
standards; 

4.  To  confine  to  address  entry  level  issues. 

How  objectives  were  met: 

•  The  Commission  on  Education  directed  that  minutes  of  the  Commis- 
sion meetings  be  sent  to  the  chairmen  of  other  commissions. 

•  The  Commission  served  as  a  resource  and  liaison  body  to  the  Task 
Force  on  Access  to  Health  Care  and  prepared  a  response  statement  to 
that  Task  Force  suggesting  various  concrete  methods  for  carrying  out 
the  recommendations  relating  to  nursing  education. 

•  The  Commission  passed  a  declaration  that  1 982-1 983  be  the  Year  of 
the  Nursing  Student  and  sponsored  an  incentive  project  for  local  dis- 
trict involvement. 

•  The  Commission  prepared  testimony  for  a  public  hearing  on  new 
educational  standards  promulgated  by  the  Board  of  Nursing. 

•  A  Sandwich  Seminar  will  be  conducted  at  the  1983  NCNA  Conven- 
tion regarding  the  RN/BSN  issue. 

Recommendations  for  next  biennium: 

Continued  involvement  in  RN/BSN  issues,  in  entry  level  settlement  and 
in  serving  as  a  statewide  resource  to  nursing  education  programs. 

Other  members:  Donnie  Greene.  Sister  Kathryn  Galligan.  Rachel  Yan- 
dell,  Martha  White.  Leigh  Andrews,  Paula  DeLaCerna,  Carolyn  Carpen- 
ter, Beverly  Craig,  Ruth  Broadhurst,  Launce  Ferris.  ■ 


Associate  Degree  Forum 

Donnie  C.  Greene,  Chairman 


Meetings:  1  at  NCNA  Convention  (1981) 

Objectives  for  1981-1983  biennium: 

1 .  To  recognize  the  Associate  Degree  student 

2.  To  establish  a  liaison  with  the  ADN  Council. 

How  objectives  were  met: 

•  Letters  were  sent  to  each  ADN  nursing  director  encouraging  local 
recognition  of  the  Associate  Degree  nursing  student 

•  Commission  on  Education  has  sponsored  a  special  recognition  of  all 
nursing  students. 

•  Rhonda  Ferrell  agreed  to  serve  as  liaison. 

Recommendations  for  next  biennium: 

Probably  would  get  better  attendance  at  Forum  meetings  if  meeting 
occurred  during  the  middle  of  the  convention  and  had  a  CERPed 
program. 


tt. 
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Other  information  and  concerns: 
Emerging  issues: 

Retention  and  acquisition  of  qualified  faculty  members  to  teach  in  the 

Community  College  System  Associate  Degree  Nursing  programs. 

Concerns: 

That  recommendations  for  the  Ad  Hoc  Committee  on  Entry  membership 

were  not  considered. 

Other  members  of  Executive  Committee:  Diane  Gibbs,  Nancy  Sum- 
ner. ■ 


according  to  geographical  areas  within  the  state. 

3.  That  mandatory  continuing  education  be  reviewed  and  updated. 

4.  That  incoming  chairperson  meet  with  outgoing  chairperson  to  pro- 
vide continuity  of  forum. 

5.  Have  small  interest  groups  which  collaborate  during  the  year  to 
share  plans  and  programs. 

6.  Investigate  the  possibility  of  establishing  relationship  with  Carolmas 
Society  for  Health  Care  Education  and  Training  (CSHET). 

7.  Study  of  whether  Continuing  Education  enhances  the  practices  of 
nursing.  Does  it  make  a  difference9 


Baccalaureate  and  Higher  Degree  Forum 

Martha  White,  Chairman 

Meetings:  3 

Objectives  for  1981-1983  biennium: 

Ideas  and  recommendations  for  Baccalaureate  and  Higher  Degree 
Fourm  action  were  solicited  from  forum  members  in  October  1981. 
During  the  1982  convention,  a  repeat  survey  was  extended  to  include 
93  volunteers  attending  Sandwich  Seminars  sponsored  by  the  Com- 
mission on  Education.  Activities  during  the  biennium  were  addressed  to 
two  prominent  outcomes  of  the  survey,  a  need  for  improved  communi- 
cation and  providing  representation  for  baccalaureate  education  on  the 
N.C.  Board  of  Nursing. 

A  communication  network  consisting  of  contact  persons  at  each  of  the 
baccalaureate  degree  in  nursing  programs  was  established  and  proved 
to  be  very  effective.  Our  recommendation  is  to  maintain  and  nourish  this 
valuable  tool. 

The  network  was  used  to  secure  faculty  input  regarding  possible 
endorsement  of  a  candidate  for  the  nurse  educator  position  on  the  State 
Board  of  Nursing.  Although  faculty  were  not  prepared  to  endorse  a 
candidate  when  the  survey  was  conducted,  the  majority  of  respondents 
clearly  supported  repeating  the  effort  next  year  accompanied  by  biog- 
raphies and  position  statements  on  educational  issues  by  the  candi- 
dates. One  school  suggested  organizing  to  nominate  candidates  and 
another  recommended  striving  for  balanced  representation  from  all 
types  of  educational  programs. 

Results  of  the  surveys  were  forwarded  to  the  Commission  on  Education 
with  a  recommendation  to  use  the  findings  as  program  ideas.  A  major 
concern  regarding  facilitating  baccalaureate  education  for  registered 
nurses  will  be  the  topic  for  the  Sandwich  Seminar  scheduled  during  the 
1983  NCNA  Convention. 

Other  members  of  Executive  Committee:  Hazel  Browning,  Frances 
Eason.  ■ 

Continuing  Education  Forum 

Rachel  G.  Yandell,  Chairman 

Meetings:  1 

Objectives  for  1981-1983  biennium: 

1.  Work  more  closely  with  Commission  on  Education  to  strengthen 
continuing  education  offerings  throughout  the  state. 

2.  Continue  to  encourage  continuing  education  among  registered 
nurses. 

3.  To  create  interest  of  its  members  in  offering  creative  and  intellectual 
workshops/ programs. 

4.  Establish  a  greater  network  of  communication  for  continuing  educa- 
tion offerings  throughout  the  state. 

How  objectives  were  met: 

The  chairperson  represented  the  Forum  at  the  meetings  of  the  Com- 
mission on  Education.  It  met  three  times  to  assist  in  planning  the  Sand- 
wich Seminar  for  the  1982  Convention. 

Recommendations  for  next  biennium: 

1 .  That  the  Continuing  Education  Fourm  and  the  Continuing  Education 
Recognition  Program  Committee  be  more  closely  meshed  together, 
(ANA  accredition7) 

2.  That  the  calendar  published  in  the  Tar  Heel  Nurse  be  sectional 


Other  information 

If  the  available  literature  that  predicts  what  the  next  50  years  will  bring 
to  the  profession  of  nursing  is  true,  the  need  for  concern  for  continued 
competency  in  nursing  should  be  foremost  in  the  planning  for  N.C. 
Nurses  Association.  How  can  Continuing  Education  Forum  contribute7 
One  suggestion  is  to  encourage  wider  offerings  of  quality  programs  on 
varied  topics,  particularly  gerontology.  Due  to  the  wide  variance  in 
where  the  members  lived,  it  was  not  possible  to  have  committee  meet- 
ings. This  should  be  a  consideration  when  members  are  nominated  or 
accept  position.  What  are  the  many  benefits  which  could  be  ours  if  the 
Continuing  Education  Forum  was  strengthened? 

a.  Ability  to  share  with  other  professionals. 

b.  Opportunity  to  keep  abreast  of  current  changes. 

c.  Stretch  one's  thinking  and  give  new  ideas. 

Other  members  of  Executive  Committee:  Ann  Fonville,  Anne  Williams  ■ 


Diploma  Forum 

Sister  Kathryn  Galligan,  Chairman 

Meetings:  1 

Objectives  for  1981-1983  biennium: 

1 .  Obtain  a  mailing  list  of  diploma  graduates  for  dissemination  of  infor- 
mation and  reports  of  activity  of  Forum. 

2.  Support  Diploma  Schools  of  Nursing  maintaining  professional  nurse 
status  for  the  diploma  school  graduate. 

How  objectives  were  met: 

•  A  mailing  list  is  being  pursued  from  potential  sources,  including: 
alumni  associations  of  schools  of  nursing,  alliance  of  diploma  schools, 
N.C.  Board  of  Nursing. 

•  Support  for  maintaining  professional  status  of  Diploma  graduates  is 
underlying  reason  for  seeking  representation  on  Task  Force  on  Entry 
Into  Practice,  and  for  monitoring  issues  of  concern  to  diploma 
education. 

Recommendations  for  next  biennium: 

•  Monitor  all  issues  and  matters  regarding  diploma  education. 

•  Diploma  education  be  represented  in  discussions  of  nursing,  espe- 
cially those  pertaining  to  entry  into  practice. 

•  Individual  elected  to  serve  as  chairman  of  the  Diploma  Forum  should 
be  an  individual  who  is  actively  involved  in  diploma  education. 

Other  information: 

1.  Concern  about  simultaneous  meetings  of  educational  forums  at 
Convention. 

2.  Representation  of  diploma  education  on  the  Task  Force  on  Entry  Into 
Practice 

3.  Emphasis  on  "Care  of  the  Aged"  in  nursing  curricula. 

4.  Task  Force  on  Access  to  Health  Care:  Basic  Competencies. 

5.  Recommendations  of  National  Commission  on  Nursing. 

6.  N.C.  legislation  limiting  financial  assistance  for  non-degree  nursing 
students. 

7.  Frequency  and  type  of  meetings  of  Forum  and/or  officers. 

8.  Chairman  represented  Diploma  Forum  at  Commission  on  Education 
meetings. 

9.  Chairman  represented  diploma  nursing  on  Committee  to  Revise 
Standards  for  Nursing  Programs,  N.C.  Board  of  Nursing. 

Other  members  of  Executive  Committee:  Anita  Brown,  Susan  Kenner- 
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Commission  on  Health  Affairs 

Atha  H.  Raulston,  Chairman 


Meetings:  9 

Objectives  for  1981-1983  biennium: 

1.  Interpret  nursing  and  its  concerns  as  defined  by  ANA  and  NCNA  to 
the  public,  allied  health  groups,  community  service  groups,  private  pro- 
viders, and  governmental  agencies  and  maintain  communication  with 
appropriate  groups; 

2.  Promote  nursing  participation  in  community  health  planning; 

3.  Confer  with  other  structural  units  about  nursing  matters  needing 
study; 

4.  Study  changes  in  health  needs  and  delivery  of  care  and  work  coop- 
eratively with  other  structural  units  to  develop  innovative  methods  of 
influencing  these  changes; 

5.  Work  with  the  Board  of  Directors  to  appoint  committee  members  and 
special  representatives  of  the  association  to  allied  groups  and 
agencies. 

How  objectives  were  met: 

1 .  Reviewed  the  "Goals  and  Priorities  for  the  1 981  -83  Biennium",  as  set 
forth  by  the  NCNA  Board  of  Directors,  The  Commission  on  Health 
Affairs  solicited  assistance  from  district  nurses  associations  to  identify 
resource  nurses  to  participate  in  health  affairs  on  local  levels.  It  was  felt 
that  this  would  impact  on  goal  four  by  building  better  relationships  with 
district  associtions.  We  also  felt  this  would  impact  on  goal  two  of 
increasing  the  number  of  nurses  who  participate  in  the  shaping  of  the 
nursing  profession. 

2.  Had  input  in  the  development  of  nursing  and  health  goals  for  the  year 
2000  as  submitted  by  NCNA  to  "The  Commission  on  the  Future  of  North 
Carolina"  —  N.C.  2000.  This  impacted  on  the  functions  on  the  Commis- 
sion on  Health  Care. 

3.  Had  a  representative  on  the  panel  of  NCNA  members  to  advise 
Lieutenant  Governor  Green  on  issues  and  concerns  of  nursing.  This 
activity  related  to  our  goal  one  of  the  biennium  on  NCNA's  role  as 
spokesman  for  nursing. 

4.  Provided  NCNA  representation  at  the  two  annual  meetings  of  the 
North  Carolina  Health  Council.  This  impacted  on  the  function  of  main- 
taining communication  with  appropriate  groups. 

5.  Provided  NCNA  representation  at  three  meetings  of  the  State  Health 
Coordinating  Council  —  Planning  and  Review  Committee.  This,  again, 
impacted  on  the  function  of  maintaining  communication  with  appro- 
priate groups. 

6.  Provided  NCNA  representation  at  three  meetings  of  the  State  Health 
Coordinating  Council  —  Implementation  Committee.  This  met  the 
Commission's  function  to  maintain  communication  with  appropriate 
groups. 

7.  The  Commission  on  Health  Affairs  reviewed  NCNA's  membership 
and  selected  and  endorsed  the  name  of  a  nurse  to  the  NCNA  Board  of 
Directors  for  nomination  to  the  Governor  for  appointment  to  the  North 
Carolina  Commission  on  Health  Services.  This  action  complied  with  the 
NCNA  commission's  responsibility  to  promote  nurse  representation  to 
allied  groups  and  agencies. 

8.  Developed  a  statement  on  Block  Grants  that  was  presented  at  the  six 
hearings  held  across  North  Carolina.  The  purpose  of  these  hearings 
was  to  provide  an  opportunity  for  North  Carolinians  to  express  their 
views  as  to  how  the  1983  Block  Grants  should  be  spent  and  the  priori- 
ties to  be  considered.  NCNA's  Commission  on  Health  Affairs  spoke  to 
the  impact  of  these  Grants  and  how  to  best  utilize  nurses.  This  impacted 
the  function  of  being  the  spokesman  for  NCNA  interpreting  nursing  and 
its  concerns. 

9.  The  Commission  on  Health  Affairs  responded  to  the  possible  discon- 
tinuation of  nursing  student  scholarships  by  the  North  Carolina  Medical 
Care  Commission  —  Division  of  Facilities  Services.  We  stated  that  nurs- 
ing was  one  of  the  earlier  health  professions  included  as  eligible  for 
scholarships  from  the  Medical  Care  Commission  (30  years  ago).  We 
noted  to  discontinue  these  scholarships  would  deny  many  nurses 
access  to  nursing  education.  This  was  a  function  to  interpret  nursing,  its 
concerns  and  needs. 

10.  The  Commission  on  Health  Affairs  responded  to  the  1982  and  1983 
Convention  Program  Committee's  request  to  provide  Sandwich  Semi- 
nars to  be  held  during  the  conventions.  In  1 982,  the  seminar  theme  was 
"Search  for  Tomorrow — From  Soap  Opera  To  Soap  Box".  This  was  in 
relationship  to  the  convention  theme,  "Nursing  2000 — Shaping  The 
Future".  The  seminar  emphasized  preparing  nurses  to  effect  change  in 
health  care  and  health  care  policy-making  at  the  local,  state,  and 
national  levels.  For  the  1983  convention  in  keeping  with  the  theme 


"Saluting  Our  Past— Securing  Our  Future",  the  Commission  on  Health 
Affairs  has  planned  its  seminar  theme,  "Cahrting  Our  Course — From 
The  Crimea  To  Space  Stations",  using  as  a  chart  for  the  journey  ANA's 
"Social  Policy  Statement". 

11.  The  Commission  on  Health  Affairs  studied  the  15  "Selected  State 
Health  Issues",  component  of  the  1982  North  Carolina  State  Health 
Plan.  Comments  have  been  compiled  to  be  sent  to  the  State  Health 
Planning  Section.  This  was  done  to  present  nursing  concerns  to  allied 
health  groups. 

Recommendations  for  next  biennium: 

•  Identify  early  the  agencies  and  organizations  to  which  the  Commis- 
sion on  Health  Affairs  represents  NCNA. 

•  Notify  members  of  the  importance  of  attending  and  participating  at 
meetings  and  take  action  to  replace  members  with  unexecused  ab- 
sences for  3  meetings. 

Other  members  are:  Pat  Ausband,  Karen  Krupa,  Cathy  Hughes,  Helen 
Smith,  Eunice  Paul,  Shirley  Vann,  Eugene  Tranbarger,  Eddie  Grubbs, 
Elaine  Parker  Marshall,  Jeannie  Shade.  ■ 


Commission  on  Member  Services 

Jean  C.  Gosnell,  Chairman 

Meetings:  10 

Objectives  tor  1981-1983  biennium: 

1.  Explore  possibilities  for  discount  buying. 

2.  Comprehensively  assess  the  professional  needs  of  North  Carolina 
nurses  and  identify  a  multi-phasic  long  range  plan  and  specific  strate- 
gies designed  to  meet  those  needs. 

How  objectives  were  met: 

•  Appointed  a  task  force  of  non-members  as  well  as  members  to  pre- 
sent barriers  to  professional  well-being. 

•  Solicited  information  from  non-members  and  members  in  different 
professional  settings  to  determine  characteristics  which  foster  profes- 
sional actualization  in  nurses. 

•  Met  with  membership  committee  to  discuss  current  membership,  re- 
tention and  recruitment  of  new  members. 

•  Sandwich  Seminar  at  1982  Convention  was  presented  with  the 
information  gathered  from  the  Task  Force. 

•  Updated  Employment  Standard  brochure. 

Recommendations  for  next  biennium: 

•  Continue  with  the  Pro-Act  Task  force  on  Professional  Actualization 
projects  designed  to  address  the  professional  needs  of  North  Carolina 
nurses  (five-year  plan) 

•  Increase  visibility  of  NCNA  at  workshops,  meetings. 

Other  information: 

•  Special  problem;  lack  of  attendance  of  some  of  the  committee 
members — especially  some  that  were  elected  members. 

•  One  elected  member  never  attended  a  meeting. 

•  One  elected  member  attended  one  meeting  —  excused  from  two 
meetings. 

Other  members:  Betty  Baxter,  Vivian  Scott,  Barbara  Carter,  Gloria 
Cheek,  Jane  Fox,  Carmela  Castellucci,  Peggy  Bell,  Carolyn  Billings, 
Mary  Mercer,  Mimi  Quick.  ■ 

Nursing  Practice  Administrators  Section 

Betty  M.  Baxter,  Chairman 

Meetings:  5 

Objectives  for  1981-1983  biennium: 

1.  Stimulate  interest  in  Nursing  Practice  Administrators  Section. 

2.  Support  development  of  joint  educational  programs  between  N.C. 
Hospital  Association,  N.C.  Society  of  Nursing  Service  Administrators, 
and  NCNA. 

How  objectives  were  met: 

•  October  1982  meeting — 57  members  present. 

•  September  18,  19,  and  20,  1983.  conference  planned  for  Raleigh  on 
"Propsective  Payment:  Management  Approaches,"  jointly  sponsored  by 
NCNA,  NCNA,  and  NCSNSA. 
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Recommendations  for  next  biennium: 

•  Develop  program  towards  "Nursing  Practice  in  Non-hospital  Setting" 
as  a  method  of  attracting  other  directors  to  join  NCNA. 

Other  activities: 

•  Structural  unit  meeting— October  1 982,  NCNA:  "The  Role  of  the  Nurs- 
ing Administrator  in  the  Development  and  Use  of  Nursing  Diagnosis 
Toxonomy",  speaker — Margaret  Whittington. 

•  Preparation  of  ballot— 1983-85. 

Other  members  of  Executive  Committee:  Brenda  Bessard,  Jewell 
Wall.  ■ 


Commission  on  Practice 

Peggy  P.  Norton,  Chairman 


Private  Duty  Section 


No  report  received. 


School  Nurse  Section 

Barbara  Carter,  Chairman 


Objectives  for  1981-1983  biennium: 

1 .  To  support  the  N.C.  Health  Education  Study  Commission's  report. 

2.  To  react  to  proposed  revisions  of  PL  94-142,  the  Education  for  the 
Handicapped  Act. 

How  objectives  were  met: 

1 .  The  1 982  NCNA  Convention  House  of  Delegates  voted  to  support  the 
N.C.  Health  Education  Study  Commission's  report. 

2.  The  North  Carolina  Nurses  Association  was  opposed  to  the  following 
proposed  revisions  to  PL  94-142: 

•  dropping  school  health  services,  social  work,  and  parent  counselling 
and  training  from  the  current  definition  of  "Related  Services" 

•  redefining  "medical  services" 

•  removing  the  definition  of  "qualified"  personnel 

•  limiting  multidisciplinary  approaches  to  evaluation  to  children  sus- 
pected of  having  severe,  multiple,  or  complex  disorders  only 

•  deleting  three  year  re-evaluation  requirements 

•  the  weakening  of  parental  involvement  in  developing  individualized 
education  programs. 

Recommendations  for  next  biennium: 

The  School  Nurse  Section  of  NCNA  will  continue  to  monitor  state  and 
federal  legislative  endeavors  that  affect  school-age  children  and  advo- 
cate for  their  health  needs.  Of  particular  interest  to  school  system 
employed  and  public  health  nurses  were  the  recommendations  of  the 
Health  Education  Study  Commission  in  regards  to: 

•  the  appointment  of  a  statewide  School  Health  Services  Committee 
(hopefully  to  include  nursing  representation  since  nurses  are  by  far  the 
largest  body  of  health  service  providers  for  the  school  population) 

•  implementation  of  the  statewide  Health  Education  Curriculum 
approved  by  the  State  Board  of  Education  (September  1,  1982) 

•  continuance  and  expansion  of  appropriations  mandated  by  H.B  540 
(G.S.  115-C-81  /3/)  in  1978  for  health  education  specialists  in  Lead 
Education  Agencies. 

•  the  need  for  basic  teacher  preparation  and  continuing  education  in 
Health  Education 

•  the  need  for  appropriations  to  the  Department  of  Human  Resources 
for  additional  public  health  nurses  to  provide  health  servies  for  school- 
age  children. 

The  following  recommendation  was  made  by  the  School  Health  Section 
of  the  N.C.  Nurses  Association  regarding  Family  Life  Education  and  the 
role  of  the  nurse  in  the  school  setting: 

We  feel  that  educators,  especially  prepared  to  teach  health  edu- 
cation, including  Family  Life,  should  be  responsible  for  implemen- 
tation of  the  curriculum.  The  nurse  may  be  asked  to  assist  with 
teacher  inservice  training,  to  enhance  teaching  skills  in  family  life. 
In  the  absence  of  a  health  educator,  a  nurse  may  be  a  resource 
person.  She  assists  with  teaching  classes  when  a  nurse's  exper- 
tise may  be  needed  to  augment  the  classroom  teacher  on  a 
demonstration  basis.  She  may  act  as  counselor  and  referral 
resource  to  students  in  the  area  of  family  life. 

Other  members  of  Executive  Committee:  Ann  Roberson,  Rebecca 
Beck.  ■ 


Meetings:  14 

Objectives  for  1981-1983  biennium: 

1.  Establish  new  conference  groups  to  meet  needs  of  NCNA  nurses; 

2.  Develop  plan  to  implement  the  "Code  For  Nurses"; 

3.  Develop  workshop  on  the  "Code  For  Nurses". 

How  objectives  were  met: 

•  Letters  were  mailed  to  district  presidents,  and  we  advertised  in  the  Tar 
Heel  Nurse  for  interested  people  who  wished  to  form  a  conference  group 
to  help  meet  their  needs.  No  one  responded. 

•  An  implementation  plan  for  the  code  has  been  written  utilizing  NCNA 
as  an  advocate  of  nurses. 

•  A  workshop  has  been  developed  and  was  implemented  in  Greens- 
boro in  August  of  1983  and  again  at  the  1983  Convention  Sandwich 
Seminar  sponsored  by  the  Commission  on  Practice. 

Other  Activities: 

•  Discussion  and  referral  of  a  practice  problem  to  the  Board'of  Nursing. 

•  Approved  name  change  of  the  Psychiatric-Mental  Advanced  Practi- 
tioner Conference  Group  to  NCNA  Conference  Group  of  Specialists  in 
Psychiatric-Mental  Health  Nursing. 

•  Presented  a  Sandwich  Seminar  "Coping  with  Increasing  Complexity 
of  Nursing  Practice  —  From  the  Lamp  to  the  Laser  Beam"  at  the  1982 
Convention  and  a  Sandwich  Seminar  on  "Code  for  Nurses"  at  this 
convention. 

Recommendations  for  next  biennium: 

Continue  workshops  on  the  Code  for  Nurses 

Other  members:  Alene  Watson,  Sheila  Whitley,  Janice  Leggett,  Reba 
Walters,  Rosemary  Strickland,  Jane  Mitchell,  Virginia  Messick,  Maida 
Dundon,  Betty  Kiger,  Clara  Milko.  ■ 

Community  Health  Division 

Alene  Watson,  Chairman 

Meetings:  6 

Objectives  for  1981-1983  biennium: 

1.  To  promote  a  positive  image  of  Community  Health  Nursing  to  the 
media. 

2.  To  focus  on  educating  the  legislators  and  county  commissioners  on 
the  importance  of  community  health. 

3.  To  maintain  contact  with  various  divisions  of  NCNA  so  efforts  will  not 
overlap 

How  objectives  were  met: 

•  Alene  Watson  attended  a  workshop  on  "Working  with  the  Media"  in 
May,  1 982.  At  this  workshop,  a  radio  interview  was  arranged  due  to  the 
state  Loan  Assistant  Program  issue.  Nursing  students  were  in  danger  of 
being  deleted  from  this  program.  Carol  Osman,  Mary  Baker  and  Alene 
Watson  were  interviewed  on  WVSP  (Warrington)  about  how  this  cut 
would  affect  the  nursing  profession. 

•  Nurses  in  the  Community  Health  Division  were  urged  to  contact  their 
legislators  protesting  the  changes.  In  June,  1982,  the  Governmental 
Operation  Commission  of  the  General  Assembly  decided  to  retain  eligi- 
bility of  nursing  students  for  these  loans. 

•  During  the  Nurses  Week  in  June  1982,  Patsy  Phelan  (a  public  health 
nurses  from  Wake  County)  was  interviewed  by  Channel  5  News.  The 
television  station  accompanied  her  on  several  home  visits. 

•  To  promote  further  interest,  district  presidents  were  contacted  through 
the  Tar  Heel  Nurse  and  encouraged  to  include  a  public  health  nurse  in 
one  of  their  programs. 

•  A  letter  and  pamphlet  was  delivered  to  each  Senator  and  Representa- 
tive in  the  General  Assembly  explaining  the  functions,  purposes  and  the 
number  of  public  health  nurses  in  North  Carolina.  The  chairman  of  each 
county  commission  received  a  letter  also.  They  were  encouraged  to 
contact  the  local  health  department  for  a  home  visit  with  a  public  health 
nurse.  Many  letters  of  appreciation  were  received  from  the  General 
Assembly  members  afterwards. 

•  Alene  Watson  served  on  the  MCH  Committee  to  Select  the  Nurse  of 
the  Year.  The  Community  Health  Division  and  the  MCH  Division  held  a 
joint  meeting  at  the  Convention  in  Greensboro.  Our  Division  worked 
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closely  with  the  Conference  of  PHN  Supervisors,  Directors  and  Consul- 
tants in  protesting  the  closing  of  the  Department  of  Public  Health  at  the 
School  of  Nursing  in  Chapel  Hill.  Many  conferences  were  held  and 
letters  written  by  individual  nurses  for  the  Community  Health  Division. 
•  The  Division  worked  with  the  staff  on  the  issue  of  public  health  nurses 
dispensing  medications  at  health  departments. 

Recommendations  for  next  biennium. 

To  look  at  the  structure  of  community  health  and  determine  what  the 
needs  of  the  individual  may  be.  There  is  a  lack  of  response  to  the  Division 
from  the  members.  Perhaps  we  (of  NCNA)  need  to  look  at  where  com- 
munity health  is  and  what  it  offers  as  a  Division. 

Other  information: 

Several  issues  were  dealt  with  by  formal  letters.  Letters  were  sent  to: 
Commissioned  Personnel  Operation  Division,  U.S.  Public  Health  Ser- 
vice, about  salary  freeze  on  all  professionals  (except  Physicians); 
John  Brooks,  Commission  of  Labor,  on  proposed  standards  for  field 
sanitation  for  agriculture  workers; 

Public  hearing  on  Standards  .0216,  .0221,  and  .0223  from  a  clinical 
perspective. 

Other  members  of  Executive  Committee:  Eddie  Grubbs,  Betty  Row- 
land. ■ 


Gerontological  Nursing  Division 

Sheila  Whitley,  Chairman 

Meetings:  5 

Goal — "To  continue  providing  continuing  education  offerings  pertinent 
to  the  changing  needs  of  the  nurse  in  the  long  term  setting".  The  Com- 
mittee felt  this  goal  was  reached.  Three  workshops  were  presented 
during  the  biennium.  There  were  110  participants.  The  topics  were: 
Rehabilitation  in  Long  Term  Care;  Documentation  in  Long  Term  Care; 
and  Skin  Care  of  the  Older  Patient.  All  were  well  attended  and  well 
received. 

Goal — "To  develop  a  mechanism  for  informing  and  educating  legisla- 
tors of  the  health  care  needs  of  the  aging  population".  During  this 
biennium: 

a.  Sheila  Whitley  testified  before  the  Senate  Committee  on  Elderly 
Affairs  on  needs  of  older  clients  in  rest  homes; 

b.  Sharon  Sells  testified  on  nursing  home  regulations; 

c.  Martha  Henderson  and  Julie  Kluttz  presented  testimony  at  two  dif- 
ferent public  hearings  of  the  Medical  Care  Commission  on  the  pro- 
posed revision  of  nursing  home  regulations; 

d.  Sheila  Whitley  attended  a  planning  session  of  the  Long-Term  Care 
Advisory  Committee  of  the  Department  of  Human  Resources  and  asked 
that  nursing  be  represented  on  that  Committee.  She  also  volunteered  to 
serve  on  that  Committee  if  asked; 

e.  A  Nursing  Task  Force  meeting,  attended  by  Sheila  Whitley  and 
Sharon  Sells,  considered  recommendations  for  changing  staffing  regu- 
lations in  nursing  homes. 

It  was  the  consensus  of  the  Executive  Committee  that  the  above  goal 
has  been  met  and  that  the  Division  is  continuing  activity  at  present  in 
many  legislative  areas. 

Goal — "To  develop  a  position  paper  for  distribution  to  schools  of 
nursing  to  identify  the  Geriatric  theory  and  practice  needs  recom- 
mended for  inclusion  in  nursing  education  curricula". 

At  the  January  3,  1983,  Division  meeting,  it  was  decided  to  enlist  the 
help  of  Margaret  Keller  in  preparing  the  position  paper.  Ms.  Keller 
formed  an  Ad  Hoc  Committee  composed  of  Virginia  Stone,  Ellie 
McConnell,  Martha  Henderson,  Mitzi  Holton,  Sheila  Whitley,  Lillie  F. 
Burnette,  Mallie  Penry,  and  Gracia  McCabe.  A  position  paper  was  deve- 
loped encouraging  gerontological  content  in  all  levels  of  nursing  edu- 
cation in  the  state.  The  paper  was  scheduled  to  be  submitted  for 
approval  to  the  Board  of  Directors  at  its  September  meeting. 

Recommendations  for  1983-84  biennium: 

Though  these  suggestions  will  not  be  binding  on  the  next  Executive 
Committee,  they  might  prove  helpful  in  continuing  the  activities  of  the 
Division. 

a.  That  a  liaison  between  the  Gerontological  Division  and  Psych. /Men- 
tal Health  Division  be  established  for  the  coordination  of  ideas  and 


mutual  concerns — for  example,  rest  home  populations  that  are  elderly 
and  mentally  ill. 

b.  Check  with  other  continuing  education  providers  (i.e.,  AHEC's, 
NCHCEA,  Community  Colleges)  to  avoid  conflicts  in  educational  offer- 
ings when  planning  workshops. 

c.  Continue  to  provide  continuing  education  for  long-term  care  nurses 
in  non-metropolitan  areas  of  state. 

d.  Encourage  long-term  care  nurses  in  all  locales  to  become  members 
of  NCNA  and  encourage  long-term  care  facilities  to  offer  meeting  space 
for  district  meetings. 

e.  Make  suggestions  to  district  nurses  associations  for  meaningful 
program  topics  concerning  geriatric  nursing — to  attract  geriatric  nurses 
and  to  educate  nurses  in  other  settings. 

f.  The  Executive  Committee  again  took  under  consideration  the  matter 
of  co-sponsorship  of  NCNA  educational  offerings.  The  present  Commit- 
tee reiterates  its  stand,  made  January  11,  1983,  which  states  that  co- 
sponsorship  is  not  needed  at  this  time. 

The  Executive  Committee  drafted  a  resolution  and  submitted  it  to  the 
Resolutions  Committee  on  strengthening  staffing  requirements  of  the 
Medical  Care  Commission  for  licensure  of  nursing  homes.  ■ 

Maternal-Child  Health  Division 

Janice  C.  Leggett,  Chairman 

Meetings:  9 

Objectives  for  1981-1983  biennium: 

1.  Establish  dialogue  between  the  MCH  Division  and  specialty  groups 
involved  in  maternal  and  child  health. 

2.  Represent  Division  on  issues  at  local,  state  and  national  levels. 

3.  Maintain  working  relationship  with  the  national  organization. 

4.  Communicate  more  effectively  with  all  NCNA  MCH  Division  members. 

5.  Recognize  nurses  with  expertise  in  areas  of  maternal-child  health. 

How  objectives  were  met: 

1.  a.  Conducted  program  at  divisional  meeting,  1982  NCNA  Convention, 
entitled  "Legislation  Affecting  Maternal-Child  Health — Implications  For 
The  Future".  Panel  was  composed  of  representatives  from  NAACOG, 
NAPNAP,  NCPHA,  and  NCNA  Community  Health  Division,  as  well  as  the 
MCH  Division  itself. 

b.  Encouraged  members  from  above  organizations  to  share  ideas  and 
concerns  at  social  functions  held  after  convention  division  meetings. 

c.  Reviewed  requests  from  lay  organization,  i.e.  Child  Watch,  Inc.  and 
Planned  Parenthood  group  for  the  Division  to  become  involved  in  their 
activities. 

2.  a.  Sent  representative  to  the  North  Carolina  White  House  Conference 
on  Children  and  Youth. 

b.  Presented  testimony  on  proposed  federal  budget  cuts  for  children's 
services  to  the  Governor's  Advocacy  Council  on  Children  and  Youth. 

c.  Requested  that  NCNA  School  Nurse  Section  give  consideration  to 
formulating  a  position  statement  on  family  life  education  and  the  role  of 
the  nurse  in  the  school  setting. 

d.  Issued  statement  to  Department  of  Health  and  Human  services 
regarding  proposed  rule  by  Sec.  Schweiker  requiring  federally  funded 
family  projects  to  notify  parents  when  prescriptive  drugs  or  devices  are 
issued  to  unemancipated  minors. 

e.  Monitored  legislation  relative  to  maternal-child  health  issues,  espe- 
cially Midwifery  and  Third  Party  Reimbursement  bills. 

f.  Tracked  the  action  taken  by  ANA  and  SNAs  on  the  "Nestle  Boycott". 

3.  a.  Requested  that  ANA  change  the  name  "Division  on  Maternal  and 
Child  Health  Nursing  Practice"  to  "Division  on  Parent  and  Child  Health 
Nursing  Practice". 

b.  Formulated  response  to  the  ANA  Task  Force  to  Revise  Standards  of 
Maternal  and  Child  Health  Nursing  Practice. 

4.  Submitted  materials  to  NCNA  Headquarters  for  publication  in  the  Tar 
Heel  Nurse. 

5.  a.  Nominated  a  North  Carolina  nurse  for  the  national  1982  MCH 
Nurse  of  the  Year  Award. 

b.  Participated  in  selection  of  NCNA  National  Foundation  of  the  March 
of  Dimes  Maternal  Child  Health  Nurse  of  the  Year  Awards— 1982  and 
1983. 

Recommendations  for  next  biennium: 

Continue  with  same  objectives  as  outlined  above  and  any  further 
recommendations  made  at  1983  biennial  business  meeting. 

Other  members  of  Executive  Committee:  Martha  Ballard,  Judy  Barnes.  ■ 
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Medical-Surgical  Division 

Reba  N.  Walters.  Chairman 


Objectives  for  1981-1983  biennium: 

1.  To  provide  recognition  for  excellence  in  medical-surgical  nursing  in 
the  area  of  patient  care. 

2.  To  provide  educational  offering  for  medical-surgical  nurses. 

How  objectives  were  met: 

1.  The  Division  sponsored  an  outstanding  Medical-Surgical  Nurse  of 
the  Year  Contest  in  both  1982  and  1983.  Guidelines  and  entry  require- 
ments were  developed. 

2.  A  one-hour  CERP  program  on  "Nursing  Diagnosis:  Teaching  and 
Implementation"  will  be  held  at  the  1983  Convention. 

Recommendations  for  next  biennium: 

•  Continue  Medical-Surgical  Nurse  of  the  Year  contest. 

•  Explore  and  identify  need  for  workshops  or  programs. 

•  Explore  methods  of  promoting  high  standards  in  Medical-Surgical 
Nursing. 


Other  members  of  Executive  Committee:   Rebecca   Mitchell 
Broadwell.  ■ 


Janet 


Recommendations  for  next  biennium: 

1.  Consider  proposal  for  bylaw  change  to  allow  overlapping  terms  of 
officers  or  have  vice-chairman  assume  chairman  position  in  next 
biennium. 

2.  Adjust  chairman's  responsibilities  so  that  more  functions  can  be 
delegated;  i.e.  vice-chairman  to  attend  Commission  on  Practice 
meetings. 

3.  Revise  the  present  needs  assessment  questionnaire  to  reflect  new 
PMH  Standards. 

4.  Continue  to  be  more  visible  by  providing  workshops,  etc.,  based  on 
identified  needs. 

5.  Establish  a  more  well-defined  mailing  list  for  PMH  nurses  in  the 
state. 

6.  Continue  developing  the  relationship  with  the  Conference  Group  of 
Specialists  in  PMH  Nursing. 

7.  Continue  PMH  Division  representation  on  the  Special  Committee  for 
the  Impaired  Nurse. 

8.  Continue  to  work  to  increase  membership  efforts. 

9.  Continue  work  to  establish  a  support  system  for  PMH  nurses. 

10.  Assess  the  level  of  interest  in  sponsoring  certification  review 
sessions. 

Other  members:  Vernie  Lail,  Barbara  Johnson.  ■ 


Psychiatric-Mental  Health  Division 

Rosemary  C.  Strickland,  Chairman 

Meetings:  6 

Objectives  for  1981-1983  biennium: 

1.  Gather  input  from  PMH  nurses  thorughout  the  state  to  establish  a 
support  network; 

2.  Increase  membership  efforts; 

3.  Consider  sponsoring  a  certification  review  system; 

4.  Consider  a  centralized  meeting  site; 

5.  Gain  visibility  among  PMH  nurses  and  identify  persons  to  serve  in  a 
support  system; 

6.  Look  at  regional  representatives  who  might  establish  a  network  and 
serve  as  resource  persons  at  the  state  level; 

7.  Inform  mental  health  agencies  of  the  benefits  of  ANA/NCNA  with  a 
focus  on  professional  standards. 

How  objectives  were  met: 

1.  Barbara  Johnson  chaired  a  committee  which  developed  a  needs 
assessment  questionaire  based  on  PMH  standards.  This  questionnaire 
was  used  at  all  PMH  Division  group  functions. 

2.  A  membership  table  was  provided  at  the  four  PMH  workshop  sites, 
and  several  RNs  joined  ANA/NCNA  at  these  workshops. 

3.  Few  RNs  responding  to  the  needs  assessment  questionnaire 
requested  this  service.  No  action  has  been  taken. 

4.  The  Burlington  Holiday  Inn  was  established  as  the  most  central  and 
accessible  site  and  meetings  were  held  at  this  facility. 

5.  As  a  result  of  feedback  from  the  needs  assessment  questionnaire, 
the  PMH  Division  sponsored  two  workshops  and  presented  each  in  two 
locations.  These  included  "Psychotropic  Medications"  presented  in 
Raleigh  and  Morganton  and  "Psychiatric  Nursing  Interventions  and  Pro- 
fessional Accountability"  presented  in  Raleigh  and  Hickory.  These 
activities  certainly  provided  increased  visibility  for  the  division.  The 
PMH  Division  also  sponsored  an  offering  at  the  1982  NCNA  Conven- 
tion, "The  Impaired  Nurse."  As  a  result  of  that  presentation,  a  Special 
Committee  on  the  Impaired  Nurse  is  currently  working  to  address  the 
needs  of  the  impaired  nurse  in  this  state.  The  PMH  Division  sends  a 
representative  to  meetings  of  this  Special  Committee. 

6.  Although  this  objective  was  not  specifically  addressed,  the  PMH 
group  found  that  the  diversity  of  the  Executive  Committee  in  itself  pro- 
vided access  to  a  large  network  of  nurses. 

7.  This  objective  was  not  specifically  addressed.  However,  this  Execu- 
tive Committee  procured  a  list  of  mental  health  agencies  across  the 
state,  and  this  group  will  be  added  to  the  mailing  list  for  all  PMH  work- 
shops. This  will  provide  a  future  mechanism  for  meeting  the  stated 
objective. 

Other  activities: 

The  PMH  Division  has  initiated  a  relationship  with  the  Conference 
Group  of  Specialists  in  PMH  Nursing.  The  chairman  of  that  group  has 
attended  most  PMH  Division  meetings  and  has  provided  valuable  input. 


Primary  Care  Nurse  Practitioner  Conference  Group 

No  report  received.  ■ 

Conference  Group  of  Specialists  in  Psychiatric- 
Mental  Health  Nursing 

Virginia  Fox  Messick,  Chairman 
Meetings:  10 

Objectives  for  1981-1983  biennium: 

1.  To  support  members'  efforts  to  obtain  specialist  certification  in 
Psych-Mental  Health  nursing. 

2.  To  keep  members  abreast  on  issues  and  trends  affecting  Psych- 
Mental  Health  nursing  and  provide  informal  linkage  to  the  Council  of 
Specialists. 

3.  To  continue  to  promote  representation  of  specialists  in  Psych- 
Mental  Health  nursing  in  state  activities. 

4.  To  continue  to  provide  peer  support  and  communication  among 
specialists  in  PMH  nursing  in  North  Carolina. 

5.  To  continue  to  provide  ongoing  educational  opportunities  for 
members. 

6.  To  plan  and  host  the  Fifth  Southeastern  Regional  Conference  of 
Clinical  Specialists  in  Psychiatric-Mental  Health  Nursing. 

How  objectives  were  met: 

1.  a.  We  held  an  all-day  review  workshop  on  Psychotropic  Drugs  to 
assist  members  in  preparation  for  the  certification  exam. 

b.  Other  educational  offerings  are  announced  during  business  meet- 
ings to  help  members  keep  informed  of  these  opportunities. 

2.  a.  The  conference  group  meets  every  2-3  months  and  has  achieved 
a  consistent  core  group  constituency  that  can  convey  information 
among  its  members  between  meetings. 

b.  Our  members  are  involved  in  a  wide  variety  of  professional  activities 
and  interdisciplinary  committees  throughout  the  state,  and  this  has 
been  a  most  effective  means  of  keeping  the  group  informed  on  impor- 
tant issues. 

c.  Additionally,  several  members  are  also  members  of  the  ANA  Council 
of  Specialists  and  report  on  its  activities  as  well  as  provide  an  avenue  of 
communication  with  the  Council. 

3.  The  group  has  scheduled  program  meetings  in  addition  to  address- 
ing business  several  times  during  this  biennium,  and  we  have  had 
programs  and  participated  in  the  Division  programs  at  Convention. 

Most  of  our  efforts  have  been  directed  during  the  past  year  to  planning 
the  Southeastern  Conference  for  Specialists,  which  takes  place  in  Dur- 
ham on  September  28-30.  1983.  The  UNC  Continuing  Education  Pro- 
gram (School  of  Nursing)  is  sponsoring  this  with  us  and  has  helped 
tremendously  with  the  Conference  arrangements.  Subcommittees  of 
our  group  have  met  a  number  of  times  to  select  papers  and  finalize  the 
program.  Our  members  have  also  made  contact  with  the  keynote 
speakers  and  others  involved  in  the  conference. 
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Recommendations  for  next  biennium: 

1.  Continue  supporting  members'  efforts  to  obtain  certification. 

2.  Work  toward  providing  regularly  scheduled  educational  offerings  at 
meetings. 

3.  Increase  our  membership  and  visibility  throughout  the  state. 

Other  information 

We  would  like  to  see  Psychiatric  Nursing  Specialists  utilized  more  con- 
sistently and  effectively  throughout  the  state.  We  are  in  the  process  of 
providing  some  feedback  to  state  personnel  regarding  job  description 
and  salary  range  for  a  more  realistic  and  reasonable  classification  of 
specialists. 

Other  members  of  Executive  Committee:  Lisa  Munsat,  Carolyn  Bill- 
ings. ■ 

STANDING  COMMITTEES 
Bylaws  Committee 

Katherine  W.  Smith,  Chairman 
Meetings:  3 

Objectives  and  activities  for  1981-1983  biennium: 

1.  To  amend  bylaws  to  reflect  ANA  structural  changes. 

2.  To  amend  bylaws  for  clarification. 

3.  The  report  of  the  Committee  is  found  in  the  July-August  issue  of  the 
Tar  Heel  Nurse  as  proposed  amendments  to  be  voted  on  by  the  1983 
House  of  Delegates. 

Recommendations  for  next  biennium: 

Recommend  present  committee  continue  for  next  biennium.  Members 
are  interested  and  willing  to  serve.  Excellent  working  relationships 
developed  and  attendance  was  exceptional. 

Other  members:  Mary  Bailey,  Mary  Buie,  Marion  Leiner.  Marian  Cald- 
well, Loletta  Faulkenberry.  ■ 

Continuing  Education  Review  Program  Committee 

ft  Leigh  Andrews,  Chairman 
Meetings:  13 

Objectives  for  1981-1983  biennium: 

1.  Revision  of  CERP  Brochure 

2.  Revision  of  total  program  approval  and  review  process — including 
guidelines. 

3.  Education  of  committee  regarding  acceptable  forms  of  evaluation. 

How  objectives  were  met: 

•  CERP  brochure  revision  was  necessary  due  to  discontinuation  of 
individual  recognition  program.  Hence,  the  "R"  was  changed  from 
Recognition  to  Review.  The  revised  brochure  was  approved  by  the 
Board  of  Directors  in  1983. 

•  The  TPA  review  process  is  accomplished  by  at  least  3  committee 
members  who  then  meet  prior  to  the  regular  CERP  meeting  and  com- 
pare their  recommendations.  The  committee  then  reviews  pertinent 
parts  of  the  application  and  votes  as  a  whole  for  approval  and  disap- 
proval. This  saves  much  committee  time  and  provides  for  a  more  tho- 
rough review. 

•  Site  visits  are  now  made  by  2  or  3  committee  members,  providing  a 
better  orientation  to  the  review  process  by  all  committee  members. 

•  TPA  approval  and  renewal  guidelines  are  in  the  process  of  being 
revised.  This  is  being  accomplished  by  soliciting  comments  from  new 
TPA  applicants  and  those  who  have  recently  applied  for  renewal. 

•  Education  of  committee  members  is  an  ongoing  problem  with  each 
new  committee  and  is  an  ongoing  process,  with  discussion  at  each 
meeting  about  evaluation.  It  was  hoped  that  we  would  have  a  workshop 
on  this,  but  it  was  not  accomplished. 

Other  activities: 

•  The  committee  approved: 
6  New  TPAs 

20  Renewal  TPAs 

733  Single  Offering  Applications 

•  Commitee  members  consulted  with  4  agencies  regarding  preparation 
of  single  offering  applications  and  the  chairman  consulted  with  a  TPA 


provider  an  objective  writing  and  the  evaluation  process. 

•  Approved  Northwest  AHEC  Modular  ENEP  Program  and  set  up 
mechanism  whereby  those  using  the  program  can  apply  to  receive 
CERP  approval. 

•  Responded  to  proposed  changes  in  the  ANA-NAB  Accredition 
Mechanism. 

Recommendations  for  next  biennium: 

1.  Consider  a  statewide  workshop  on  the  educational  process — 
including  how  to  complete  Single  Offering  and  TPA  Applications. 

2.  Plan  a  formal  orientation  for  new  committee  members — especially  in 
regards  to  acceptable  formats  of  evaluation. 

3.  Continue  having  committee  members  make  site  visits. 

Other  members:  Marcia  Brooks,  Shirley  Clark,  Joanne  Corson,  Marian 
deFriess,  Beverly  Hudgins,  Patricia  Jackson,  Judy  Leonard,  Debra 
Moore,  Carol  Osman,  Mary  Ann  Peter,  Margaret  Raynor,  Sherry  Snyder, 
Anne  Williams,  Rebecca  Willis.  ■ 

Convention  Program  Committee 

Sally  S.  Todd,  Chairman 

Meetings:  8  program  committee;  2  local  arrangements  committee 

Objectives  for  1981-1983  biennium: 

1.  To  plan  and  implement  two  NCNA  Conventions  that  would  provide 
opportunities  for  registered  nurses  to  discuss  current  issues  related  to 
nurses  and  nursing  in  North  Carolina. 

2.  To  provide  an  arena  for  carrying  out  the  business  of  the  association. 

Activities  to  meet  obligations: 

The  1982  Convention,  "Nursing  2000:  Shaping  the  Future",  was  held  at 
the  Holiday  Inn  Four  Seasons,  in  Greensboro  on  October  21,  22  and  23. 
The  theme,  topics  and  speakers  were  chosen  to  coincide  with  the 
planning  activities  of  the  Governor's  task  force,  N.C.  2000. 

The  purposes  of  the  1982  convention  were  (1)  to  provide  direction  for 
shaping  the  future  of  nursing  in  North  Carolina:  (2)  to  explore  the  pre- 
dicted impact  of  social,  economic  and  political  trends  on  the  nursing 
profession;  and  (3)  to  identify  strategies  to  use  social,  economic  and 
political  forces  to  support  the  goals  of  professional  nursing  in  North 
Carolina.  Program  sessions  to  support  the  purposes  included  a  keynote 
address  by  Veronica  M.  Driscoll,  Ed.D.,  R.N.,  author,  speaker  and  retired 
executive  director  of  the  New  York  State  Nurses  Association.  Other 
sessions  included  the  topics,  "Social  Changes — Creating  a  World  of 
Difference"  by  Joy  Clausen,  Ph.D.,  R.N.,  a  nurse  anthropologist;  "Poli- 
tics in  Health  Care:  Economics  and  Political  Realities — Using  Dollars 
and  Sense"  by  Marilyn  Goldwater,  R.N.,  a  member  of  the  Maryland 
House  of  Delegates;  and  "Nursing  2000:  Redesigning  the  Mold/Shap- 
ing the  Future"  by  Leah  Curtin,  R.N.,  editor  of  Nursing  Management 
Sandwich  Seminars  were  sponsored  by  each  of  the  four  commissions 
as  follows:  Commission  on  Education — "Future  Directions  for  Nursing 
Education:  From  Here  to  the  Hereafter";  Commission  on  Health 
Affairs — "Search  for  Tomorrow:  From  Soap  to  Soapbox";  Commission 
on  Member  Services— "Mission  Possible — Professional  Well-being"; 
and  Commission  on  Practice — "From  the  Lamp  to  the  Lazer  Beam: 
Coping  with  the  Increasing  Complexity  of  Nursing  Practice."  A  total  of 
400  nurses  attended  the  convention. 

The  1983  convention,  "Saluting  Our  Past— Securing  Our  Future,"  is  to 
be  held  at  the  Radisson  Plaza  and  Civic  Center  in  Raleigh  October 
23-26.  The  theme  and  program  sessions  are  planned  in  recognition  of 
the  80th  anniversary  of  the  first  nurse  registration  law  in  the  United 
States.  It  was  passed  by  the  North  Carolina  General  Assembly  in  1903. 

The  purposes  of  the  1 983  convention  are  (1 )  to  review  the  history  of  the 
nursing  profession;  (2)  to  recognize  contributions  made  by  North  Caro- 
lina nurses  in  the  development  of  the  profession;  and  (3)  to  select 
appropriate  strategies  that  will  continue  to  support  nurses'  maior  con- 
tributions to  the  health  care  of  clients  and  to  the  advancement  of  the 
profession.  The  program  for  this  convention  appeared  in  the  July- 
August  Tar  Heel  Nurse  and  in  more  detail  in  the  printed  program  dis- 
tributed at  this  convention. 

Other  information: 

1984  Convention  to  be  held  at  the  Grove  Park  Inn  in  Asheville. 

1985  Convention  to  be  held  at  the  Hyatt  Hotel  and  Benton  Convention 
Center  in  Winston-Salem. 
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Other  members:  Diane  Leonard,  Gale  Johnston,  Jerri  King,  Vicki  Tutor, 
Margaret  Raynor,  Melanie  Lewis.  ■ 


Finance  Committee 

Lou  Brewer,  Chairman 

Meetings:  6 

Objectives  for  1981-1983  biennium: 

1.  Support  legislative  program; 

2.  Identity  ways  to  increase  financial  resources  for  NCNA; 

3.  Avoid  deficit  spending; 

4.  Increase  Building  Fund; 

5.  Anticipate  impact  of  ANA  reorganization; 

6.  Upgrade  staff  compensation. 

How  objectives  were  met: 

1.  a.  Supported  legislative  workshop. 

b.  Continued  funding  of  Legislative  Bulletin. 

2.  a.  Recommended  to  Board  that  a  Fund-Raising  Committee  be 
established. 

b.  Recommended  that  representatives  from  several  committees  meet  to 
discuss  fund-raising  needs. 

c.  Encouraged  contributions  to  the  Delegate  Fund. 

3.  a.  Made  budget  revisions  as  needed. 

b.  Explored  alternate  printing/publication  costs. 

4.  a.  Changed  name  to  Building  Conservation  Fund  in  order  to  call 
attention  to  continued  support  for  upkeep. 

b.  Requested  proceeds  from  Country  Store  go  to  Building  Fund. 

c.  Publicized  Building  Conservation  Fund  needs  at  Convention,  in  Tar 
Heel  Nurse,  to  districts. 

d.  Plan  to  sell  stethoscopes  at  1983  Convention — proceeds  to  Building 
Conservation  Fund. 

5.  a.  Explored  impact  on  NCNA  for  dues  collection,  membership  levels, 
b.  Began  exploring  computerization  possibilities. 

6.  a.  Modified  grade  levels  of  pay. 

b.  Recommended  position  upgradings  and  salary  increases  for  staff. 

Recommendations  for  next  biennium: 

1.  Establish  a  fund-raising  committee. 

2.  Support  continuation  of  workshops  that  are  money-making. 

3.  Support  increased  membership. 

4.  Consider  addition  of  V4  time  staff  member. 

Issues/concerns: 

At  this  time,  there  are  still  many  unanswered  questions  regarding  the 
impact  of  ANA  reorganization  on  NCNA.  The  Finance  Committee  has 
recommended  that  ANA  dues  assessment  be  adjusted  at  least  quarterly 
and  that  optional  payment  plans  be  considered.  Also,  that  NCNA  be  the 
center  for  dues  collection  for  nurses  in  North  Carolina. 

Other  members:  Margaret  Keller,  Carol  Cox,  Judith  Allen,  Anne  Rosen- 
ow,  Fran  Hayes.  ■ 


•  Recommended  a  plan  for  staff  reimbursement  for  legislative  activities. 

•  Began  exploration  of  updating  office  operations. 


Other  members:  Audrey  Booth,  Lottie  Daw,  Anne  Cox,  Ernestine  Small, 
Helen  Ray  (resigned).  ■ 


Headquarters  Committee 

Judy  B.  Seamon,  Chairman 


Meetings:  3 

Objectives  for  1981-1983  biennium: 

1.  Serve  as  an  advisory  group  to  the  executive  director  in  the  areas  of 
personnel  and  property  management. 

2.  Recommend  to  the  Board  of  Directors  new  policies  or  changes  in 
policies  in  areas  of  personnel,  updating  office  operation  and  property 
management. 

3.  Be  responsible  for  such  tasks  as  the  Board  of  Directors  may  assign. 

How  objectives  were  met: 

•  All  meetings  were  held  with  the  executive  director  present  and  pro- 
viding information. 

•  Updated  salary  plan  for  personnel. 

•  Made  arrangements  for  preservation  of  historical  records  of  NCNA  in 
the  Department  of  Archives  and  History. 

•  Established  a  Simplified  Employee  Pension  Plan  for  personnel. 

•  Recommended  to  the  Board  of  Directors  priorities  and  rationale  for 
staff  activities  in  carrying  out  Association  work. 


Committee  on  Legislation 

Estelle  Fulp,  Chairman 


Meetings: 

9  meetings  of  Legislative  Committee 
2  joint  meetings  with  Reimbursement  Subcommittee 
9  meetings  of  Reimbursement  Subcommittee 
1  joint  meeting  with  Nurse  PAC 

Objectives  for  1981-1983  biennium: 

•  To  initiate  legislation  that  contributes  to  the  improvement  of  the 
Health  Care  Delivery  System  and  to  the  advancement  of  the  profession 
of  nursing. 

•  To  continue  monitoring  health  legislation  throughout  the  biennium 
and  represent  NCNA  in  legislative  actions. 

•  To  develop  a  Legislative  Platform  for  the  1981-83  biennium  with 
approval  of  the  Board  of  Directors. 

•  To  help  educate  nurses  across  the  state  in  the  legislative  process  and 
encourage  nurse  lobbying  through  continuing  education  workshops. 

•  To  continue  the  "Legislative  Bulletin"  as  a  means  of  disseminating 
pertinent  legislative  information  to  nurses  througout  the  state. 

•  To  reactivate  the  telephone  "hot  line"  for  rapid  dissemination  of  legis- 
lative information. 

•  To  prepare  the  telephone  "hot  line"  for  rapid  dissemination  of  legisla- 
tive information. 

•  To  prepare  and  distribute  position  papers  on  pertinent  legislative 
issues  to  nurses  and  other  interested  persons  across  the  state. 

•  To  increase  legislative  liaision  activities  with  interest  groups  outside 
of  NCNA  in  areas  of  mutual  concern  and  interest. 

Activities  to  meet  objectives: 

A.  Sent  letters  of  congratulations  to  every  newly  elected  and  re-elected 
legislator. 

B.  Developed  a  Legislative  Platform. 

C.  Initiated  the  inclusion  of  a  nurse  on  every  local  Board  of  Health 
through  the  Recodification  of  Public  Health  Laws. 

D.  Lobbied  for  the  reinstatement  of  nurses  as  being  eligible  for  loan 
funds  for  educational  purposes. 

E.  Joint  meetings  were  held  with  Nurse  PAC  and  the  Third  Party  Reim- 
bursement Subcommittee. 

F.  Give  testimony  in  relation  to: 

1.  H.B.  31— Board  of  Nursing's  right  to  set  educational  standards  for 
nursing  education  programs 

2.  Nurse  Midwifery  Bill 

3.  Third  Party  Reimbursement  for  Nurse  Providers 

4.  Proposed  closure  of  the  Department  of  Nursing,  U.N.C.  S.P.H. 

G.  In  addition,  our  lobbyists  were  kept  quite  busy  with  a  number  of 
other  bills,  and  the  President  and  President-elect  testified  at  committee 
meetings  or  contacted  elected  officials  re: 

1.  "Right  To  Die"  Bill 

2.  Nursing  Home  Regulations 

3.  Amendment  in  Professional  Corporations  Act 

4.  G.S.  115C-81—  School  Health  Education  Coordinators 

5.  Driving  Under  Influence  Bill 

6.  Hospital  Recodification  Bill 

7.  Public  Health  Law  Recodification 

8.  North  Carolina  Institute  of  Medicine 

9.  Amendments  to  G.S.  153A-77 

H.  Worked  with  the  Medical  Society,  Hospital  Association,  private  insur- 
ance companies,  N.C.  Conference  of  P.H.N.  Supervisors,  Directors  and 
Consultants,  N.C.P.H.A.,  and  other  groups  and  agencies. 
I.  A  Resolution  was  sent  to  the  Board  of  Education  through  the  Depart- 
ment of  Public  Instruction  regarding  the  Health  Education  Coordinators 
as  established  in  G.S.  115c-81  (e). 

J.  A  "Day  at  the  Legislature"  was  held  on  March  1,  1983  at  the  Holiday 
Inn,  Raleigh,  with  250  persons  participating  in  the  workshop  and  over 
450  attending  the  evening  social  event. 

K.  Instituted  a  newsletter  entitled  "Nurses  Notes  for  Legislators"  as  a 
means  of  briefly  informing  elected  officials  of  the  facts  related  to  issues 
of  interest  to  nurses. 
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Recommendations: 

A.  Monitor  Insurance  Committee  actions  re:  Third  Party  Reimburse- 
ment (report  due  in  short  session  1 984)  and  Board  of  Pharmacy  actions 
re:  Nurses  dispensing  drugs  (meeting  scheduled  for  October  1983). 

B.  Send  thank  you  letters  to  legislators  who  have  strongly  supported 
nursing  positions. 

C.  Send  a  congratulatory  letter  to  every  newly  elected  and  re-elected 
legislators. 

D.  Utilize  and  strengthen  telephone  tree  for  rapid  dissemination  of 
legislative  information  to  gain  legislative  support. 

E.  Publish  "Legislative  Alerts." 

F.  Continue  to  publish  and  provide  "Nurses  Notes  for  Legislators." 

Other  members:  Judi  Allen,  Maxine  McNeill,  Catherine  Layton,  Sylvene 
Spickerman,  Alene  Watson,  Mary  Ann  Felts,  Carolyn  Goforth,  Barbara 
Latham,  Ann  Newman,  Janet  Campbell,  Gale  Touger,  Mary  Lou 
Moore.  ■ 


Reimbursement  Subcommittee 

Janet  E.  Campbell,  Chairman 
Meetings:  1 1 

Objectives  for  1981-1983  biennium: 

The  charge  to  this  subcommittee  was  to  develop  strategies  for  the 
Legislative  Committee  to  secure  legislation  for  third  party  reimburse- 
ment for  nurses  who  are  practicing,  qualified  certified  practitioners. 

Activity  to  meet  objectives: 

The  subcommittee  was  comprised  of  representatives  from  two  groups 
within  NCNA  —  the  Nurse  Practitioner  Conference  Group,  and  ANA 
Certified  Clinical  Specialists  in  Psychiatric/Mental  Health  Nursing;  and 
of  representatives  from  two  Federation  groups  —  the  N.C.  Association 
of  Nurse  Anesthetists,  and  the  N.C.  Chapter,  American  College  of 
Nurse-Midwives. 

This  group,  augmented  by  other  NCNA  representatives,  recommended 
a  plan  to  have  a  bill  introduced  which  would  amend  the  insurance  laws 
to  permit  third  party  reimbursement  for  the  four  groups  represented  on 
the  committee.  If,  during  the  legislative  process  any  group  was  deleted 
from  the  bill,  the  effort  would  not  be  considered  complete  until  all  four 
groups  were  eventually  included.  This  plan  was  eventually  approved  by 
both  the  Legislative  Committee  and  the  NCNA  Board,  which  voted  to  go 
forward  with  the  legislation  in  1983  if  key  legislators  were  favorable,  or 
at  the  latest  introduce  it  in  1985.  Implementation  of  the  plan  proceeded, 
with  development  of  a  strategy  timetable,  refinement  of  a  telephone  tree, 
production  of  a  Fact  Sheet,  and  fund  raising. 

On  June  6, 1 983,  HB 1 223  was  introduced  by  Rep.  Al  Adams,  Wake.  The 
bill  would  amend  the  insurance  laws  to  allow  direct  third-party  reim- 
bursement to  nurses.  These  limitations  apply: 

1.  Eligible  nurses  are  those  delivering  primary  health  care  who  are 
professionally  certified  in  a  specialty  (ex:  certified  nurse  midwives,  certi- 
fied clinical  specialist  psychiatric-mental  health  nurses)  or  approved  to 
practice  by  the  Joint  Subcommittee  (ex:  nurse  practitioners). 

2.  the  eligible  services  are  those  otherwise  reimbursable  if  performed 
by  some  other  health  care  provider. 

HB  1223  was  referred  to  the  Insurance  Committee  where,  on  June  22, 
outside  interested  parties  were  allowed  during  a  committee  meeting  to 
make  statements  and  respond  to  member's  questions.  President 
McGrath,  a  FNP,  and  two  consumers  of  nursing  spoke  in  favor,  and 
representatives  of  the  N.C.  Medical  Society,  and  the  insurance  industry 
spoke  against.  The  bill  was  referred  to  a  subcommittee. 

Rep.  Adams  later  decided  to  amend  Rep.  Hightower's  HB  1243,  which 
authorized  a  legislative  study  commission  on  insurance  laws,  to  include 
study  of  direct  reimbursement  to  health  care  professionals.  This  bill  was 
passed,  and  the  Study  Commission  will  report  back  to  the  General 
Assembly  in  1984  or  85. 

Recommendations  for  next  biennium: 

1 .  Provide  names  of  qualified  nurses  to  work  with  the  Legislative  Study 
Commission. 

2.  Develop  information  to  answer  questions  from  the  Legislative  Study 
Commission. 

3.  Educate  nurses  across  the  state  regarding  this  topic. 

4.  Work  for  passage  of  HB  1223  in  1984. 


Other  members:  Gale  Touger,  Audrey  Booth,  Peggy  Christides,  Linda 
Glenn,  LaVonne  Beach,  Sandy  Hendrickson,  Diane  Lauver,  Joan 
Mackie,  Janie  Mitchell,  Martha  Henderson,  Judy  Southerland.  ■ 

Membership  Committee 

Sandra  Wilkes,  Chairman 

Meetings:  1 1 

Membership  count  September  1,  1983: 

Tri-level  2,342 

Bi-level  301 

Objectives: 

1.  Increase  visibility  of  NCNA  in  two  major  projects  during  the 
biennium. 

2.  Implement  at  least  two  new  ideas  for  membership  recruitment. 

3.  Recruit  200  new  members  to  NCNA. 

4.  Update  materials  to  be  used  for  distribution  at  booths  and  exhibits 
and  at  the  district  level. 

Membership  Committee  Activities  Summary 
Continuing  Activities: 

1.  Bi-level  membership  option  has  remained  available  during  this  bien- 
nium. 

2.  Speakers  Bureau:  Speakers  were  provided  for  43  schools  of  nursing, 
23  hospitals,  and  13  nursing  groups.  The  speaker  guidelines  were 
updated  and  revised  by  the  committee. 

3.  Letters  are  sent  each  month  from  NCNA  to  every  member  who 
deletes. 

New  Activities: 

1 .  Implemented  the  Reward  and  Recognition  Program.  Awards  were 
given  at  the  1983  Convention  to  districts  and  to  an  individual.  Awards 
will  again  be  given  at  the  1983  Convention. 

2.  Three-time  Mailing  Project:  Following  a  successful  pilot  project  with 
District  Five,  the  Membership  Committee  targeted  the  1600  newly 
licensed  RNs  for  this  project.  The  mailings  consisted  of  the  following: 
1st — A  very  professionally  written  invitation  to  join  NCNA. 

2nd — A  complimentary  copy  of  the  Tar  Heel  Nurse  with  a  membership 
application  inside. 

3rd — Districts  were  provided  mailing  labels  for  their  new  grads  and 
were  requested  to  use  these  for  informing  them  of  district  activities. 

3.  NCNA  Information  Booth  for  new  graduates  at  their  licensure  exam- 
ination. The  membership  committee  assisted  by  District  Five  and  Dis- 
trict Thirteen  members  provided  coffee,  cokes,  NCNA  information 
complete  with  membership  applications  and  encouragement  as 
follows: 

Date  Place  No.  of  Graduates 

February,  1983  Raleigh  50 

July,  1983  Raleigh  1,330 

July,  1983  Charlotte  560 

Total  2,390 

1.  NCNA  Information  Booth /Exhibits:  Booths  with  NCNA  information 
were  set  up  and  staffed  at  the  Student  Nurse  conventions  and  NCNA 
conventions  during  this  biennium.  A  representative  was  provided  at 
career  days  upon  request  during  the  biennium. 

5.  Printed  Materials:  In  addition  to  updating  the  Speakers  Guide  pre- 
viously mentioned,  the  NCNA  accomplishment  sheet  was  updated  and 
revised.  Also,  guidelines  for  recruitment  of  members  was  developed  to 
be  used  at  all  NCNA  sponsored  workshops.  These  guidelines  are  now 
included  in  the  workshop  package. 

Other  activities: 

1.  The  Membership  Committee  met  with  the  Commission  on  Member 
Services  to  discuss  how  we  might  work  together  to  retain  current 
members. 

2.  The  Membership  Committee  corresponded  with  the  newly  formed 
Public  Relations  Committee  to  obtain  their  suggestions  for  increasing 
visibility  in  NCNA. 

3.  The  Membership  Committee  Chairperson  met  with  the  Council  of 
District  Presidents  twice  during  the  biennium  to  discuss  their  needs  for 
membership  recruitment  and  to  enhance  and  encourage  recruitment  at 
the  district  level. 

Recommendations  for  next  biennium: 

1.  Retention  of  current  members:  We  have  met  our  goals  for  recruiting 
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new  members;  however,  we  lose  too  many  members  after  one  year  of 
membership.  We  suggest  to  the  new  committee  that  they  set  some 
goals  to  target  that  group. 

2.  We  recommend  to  the  Board  of  Directors  that  a  package  of  material 
be  supplied  to  all  RNs,  followed  by  workshops  throughout  the  state  led 
by  our  president.  The  emphasis  would  be  to  inform  all  nurses  of  the 
changes  in  ANA  and  NCNA  structure  and  to  stress  the  importance  in 
membership. 

3.  Follow-up  of  special,  unique  projects  for  membership  recruitment  at 
the  district  level  should  be  investigated  and  encouraged  when 
appropriate. 

4.  Increase  visibility  of  NCNA  by  investigating  newspaper  blitzes,  public 
service  messages,  etc.  in  strategic  areas. 

Other  members:  Virginia  Williams,  Jackie  Pully,  Marian  Taylor,  Beverly 
Reed,  Betty  Thomas,  Julia  Joyner,  Betty  Godwin,  Mary  Ann  Felts.  ■ 

Nominating  Committee 

Olga  C.  Hoskins,  Chairman 

Meetings:  2 

1.  To  develop  a  ballot  for  1983  elections  representative  of  the  varied 
practice  and  geographic  interests  within  the  Association. 

How  Objectives  were  met: 

In  the  fall  of  1982,  the  Committee  disseminated  to  district  associations 
and  NCNA  commissions  a  packet  of  nominating  material.  Suggestions 
were  solicited  for  offices  to  be  filled  in  the  1983  election.  Through  the 
Tar  Heel  Nurse  individuals  were  encouraged  to  submit  suggestions 
and/or  to  self-declare. 

All  suggestions  received  were  considered.  The  final  slate  produced  by 
the  Committee  required  voluminous  correspondence  and  telephone 
communication.  We  were  not  able  to  submit  at  least  two  names  for 
every  office  to  be  filled,  due  in  part  to  members  leaving  the  state  for 
other  employment  or  changing  career  directions  after  our  initial  contact 
with  them.  We  hope  qualified  members  will  self-declare  for  these 
offices. 

The  Committee  holds  its  final  meeting  shortly  before  the  convention  to 
determine  eligibility  of  those  self-declaring.  The  final  ballot  is  produced 
after  that  date. 

Other  members:  Rachel  Funderburk,  Katherine  Smith,  Gay  Twisdale, 
Lois  Simmons-lsler.  ■ 

Resolutions  Committee 

Diane  Gibbs,  Chairman 

Meetings:  3 

Objectives  for  1981-1983  biennium: 

To  develop  resolutions  that  further  the  course  of  nursing  and  its  positive 

affect  on  the  consumer. 

How  objective  were  met: 

The  Resolutions  Committee  proposed  six  resolutions  to  the  1 982  House 
of  Delegates,  and  five  resolutions  to  the  1983  House  of  Delegates. 

Recommendations  for  next  biennium: 

To  continue  to  be  diligent  in  the  monitoring  of  changing  issues  in  the 
nursing  field  and  to  present  those  changes  effectively  to  the  nursing 
community  and  the  public. 

Other  information: 

Emerging  issues  include  the  affect  of  the  economy  and  government 
regulations  on  the  nursing  profession. 

Other  members:  Shirley  Mozingo,  Harriet  Buss,  Mary  Batson.  ■ 

Ad  Hoc  Committee  on  Entry  into  Practice 

Barbara  Jo  McGrath,  Chairman 

Meetings:  3 

Objectives  for  1981-1983  biennium: 

1.  To  investigate  implemention  in  North  Carolina  of  the  ANA  position  on 


entry  into  professional  nursing  practice. 

2.  To  explore  the  feasibility  of  developing  legislation  and  increasing 
awareness  of  nurses  and  non-nurses  in  the  state  on  this  issue. 
How  objectives  were  met: 

The  committee  identified  the  following  areas  for  more  indepth  study: 
nursing  education;  response  of  employers  to  the  BSN  being  the  entry 
level  to  professional  practice;  needs  of  RNs  outside  the  hospital  setting 
for  a  BSN;  research  to  support  the  BSN  entry  level;  incentives  for  RN  to 
pursue  BSN  degree;  and  the  emotional  response  of  RNs  to  this  issue. 
The  committee  decided  to  begin  by  increasing  the  awareness  of  nurses 
and  non-nurses  to  the  particulars  surrounding  this  issue.  The  first  stra- 
tegy in  the  planning  stage  is  a  workshop  to  be  held  in  November,  in  the 
east  and  in  the  west,  for  RNs  who  already  know  they  are  interested  in 
pursuing  the  degree.  The  objectives  for  the  workshop  are  for:  nurses  to 
recognize  their  responsibility  for  the  profession  of  nursing  and  the 
direction  it  will  be  going;  nurses  to  be  made  aware  of  the  pros  of  having 
a  BSN — what  they  will  gain  both  intrinsically  and  extrinsically;  help 
nurses  identify  and  solidify  their  reasons  for  wanting  to  get  a  BSN;  and 
make  nurses  aware  of  the  educational  opportunities  for  attaining  a  BSN 
in  North  Carolina. 

Recommendations  for  next  biennium: 

1.  Identify  and  implement  additional  strategies  to  increase  awareness 
of  the  entry  into  practice  issue. 

2.  Use  ANA's  new  publication  Education  for  Nursing  Practice  in  the 
Context  of  the  1980"s  as  a  guide  for  studying  this  issue. 

Other  members:  Pat  Ausband,  Carol  Osman,  Beverly  Craig  Carolyn 
Carpenter,  Kay  Campbell,  doris  Bell,  Cecelia  Ray.  ■ 

SPECIAL  COMMITTEES 
Workshop  Planning  Committee 

Sheila  Englebardt,  Co-Chairman 
Margaret  Ann  (Hofler)  Bunce,  Co-Chairman 

The  Workshop  Planning  Committee  was  reorganized  in  June,  1982 
under  Co-chairs  Sheila  P.  Englebardt  and  Margaret  Ann  Hofler.  The 
Committee  met  eight  times  during  the  biennium.  Guidelines  for  work- 
shop planning  were  developed  and  distributed  to  structural  units  to 
assist  them  in  the  planning  process.  Workshops  were  offered  on  such 
diverse  topics  as  Management,  Ostomy  care,  Prospective  Payment  and 
Accountability.  Net  income  received  for  the  first  six  months  of  1 983  from 
these  workshops  totaled  $7,312.  Net  income  from  workshops  in  1982 
was  $8,91 7. 

In  order  to  maintain  the  momentum  we  have  gained,  planning  has  con- 
tinued with  4  workshops  already  confirmed  for  this  winter  and  early 
spring,  1984. 

I  want  to  thank  all  of  the  committee  members,  who  have  contributed  to 
the  results  I  have  reported,  for  their  efforts  and  a  job  well  done.  ■ 

Human  Rights  Committee 


No  report  received. 


Nurse  PAC  Committee 

Cathy  C  Hughes,  Chairman 


Meetings:  8 

Objectives  for  1981-1983  biennium: 

1.  Educate  nurses  about  politics. 

2.  Raise  money  and  contribute  to  political  candidates. 

3.  Endorse  candidates  for  NO.  Senate  and  N.C.  House  of  Represen- 
tatives. 

How  objectives  were  met: 

•  Held  4  workshops,  1 2  meetings  for  districts,  guest  lectures  for  nursing 
students. 

•  Attended  conventions  of  students  and  other  nursing  groups. 

•  Printed  newsletter  7  times. 

•  Printed  brochure  explaining  what  Nurse  PAC  is.  Brochure  has  been 
distributed  to  nurses  and  others  to  encourage  more  political 
involvement. 
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•  Nurse  PAC  contributed  to  14  legislative  campaigns  ($1500)  in  the 
general  election  and  to  a  nurse  in  the  primary  election. 

•  Endorsed  26  Senate  candidates  and  49  House  candidates. 

Recommendations  for  next  biennium: 

1.  Improve  fund-raising  at  local  levels  by  NCNA  districts. 

2.  More  involvement  by  nursing  students. 

3.  Develop  telephone  tree  to  get  legislative  information  to  Nurse  PAC 
contributors. 

4.  Encourage  political  involvement  at  the  local  level  by  giving  more 
information  on  local  political  parties  and  local  elections. 

5.  Have  districts  invite  state-wide  candidates  to  meet  the  candidate 
forum. 

6.  Give  money  to  candidates  earlier  for  the  November  elections. 

7.  Have  candidate  forums  during  primary. 

Other  members:  Judy  Seamon,  Mary  Ann  Felts,  Martha  Bramlett,  Judy 
Rozzelle,  Billie  Jean  Murrell,  Betsy  Payne.  Fran  Green,  Mable  Carlyle, 
Betty  Chastain,  Margaret  Rimer,  Jan  Valder,  Susan  Shevach,  Rachel 
Brown,  Jean  Pochert,  Johnea  Kelley,  Ann  Newman,  Beverly  Craig. 
Sandy  Glantz,  Betty  Erlandson,  Margaret  Keller,  Robbie  Edwards,  Jean 
Morris,  Polly  Johnson,  Rebecca  Mitchell,  Rebecca  Carnes,  Brenda 
Cooper.  ■ 

Public  Relations  Committee 

Judith  A.  Rahm,  Chairman 
Meetings:  5 

Objectives  for  1981-1983  biennium: 

1.  To  design  a  plan  of  increasing  public  awareness  of  nursing's  role  by 
identifying  and  implementing  ways  to  inform  the  public  and  maintain 
public  awareness  about  nuring,  nursing  related  issues,  and  activities  of 
NCNA. 

2.  To  examine  the  "image  of  nursing"  in  the  state  of  North  Carolina  and 
to  improve  that  image  via  the  media. 

How  objectives  were  met: 

•  Early  in  the  year,  committee  members  were  asked  to  contact  their 
local  newspaper  health  editor  for  the  purpose  of  letting  them  know  that 
we  were  available  for  giving  information  and  acting  as  a  consultant. 

•  Gale  Johnston,  a  committee  member,  compiled  a  card  file  of  the  North 
Carolina  hospital  internal  publications  and  news  bulletins.  NCNA  will 
send  to  the  publication  editors  information  announcing  workshops, 
legislative  alerts,  and  recognitions  and  awards  received  by  nurses.  Gale 
also  took  responsibility  for  researching  and  collating  information  about 
workshops. 

•  A  collage  of  N.C.  nurses  a  work  at  the  ANA  convention  was  prepared 
and  available  for  viewing  at  the  NCNA  Convention  in  Greensboro. 

•  The  majority  of  the  committee's  time  and  efforts  were  devoted  to 
promoting  activities  for  the  celebration  of  National  Nurses'  Day  and 
North  Carolina  Nurses'  Week.  Through  NCNA  districts  and  the  health 
services  agencies  throughout  the  state,  we  asked  that  nurses  be  rec- 
ognized and  rewarded  for  their  contribution  to  health  care.  The  com- 
mittee also  asked  that  the  public  be  made  aware  of  the  rewarded  and 
recognized  contributions  through  the  media  of  newspaper,  radio,  and 
television.  Both  years,  district  presidents  were  sent  promotional  mate- 
rials with  suggested  activities  to  honor  and  recognize  nurses.  Directors 
of  nurisng  in  all  of  the  health  service  agencies  and  schools  of  nursing 
were  contacted  by  letter  asking  their  participation  in  this  celebration; 
asking  them  also  to  inform  us  of  their  activities  and/or  any  publicity  that 
accompanied  their  plans.  Both  years,  letters  were  sent  to  the  editors  of 
hospitals  newsletters  with  Governor  Hunt's  proclamation  of  Nurses' 
Week,  asking  them  to  recognize  and  promote  the  contribution  of  nurs- 
ing in  their  publication.  With  the  intent  of  reaching  every  square  mile  in 
North  Carolina,  the  committee  sent  the  news  editors  of  selected  radio 
stations  information  on  the  Congressional  declaration  and  Governor 
Hunt's  proclamation  for  recognizing  nurses.  We  requested  their  assist- 
ance in  promoting  this  recognition.  We  sent  a  list  of  suggested  radio 
spots.  The  Governor  was  asked  to  proclaim  the  first  week  in  May 
"Nurses  Week  in  North  Carolina".  Many  individuals,  districts,  and  health 
service  agencies,  responding  to  our  request,  informed  us  of  activities 
that  occurred.  Some  of  these  were  highlighted  in  the  Tar  Heel  Nurse. 
The  Committee  is  gratified  to  see  so  many  of  you  respond  in  such 
creative  ways  to  help  promote  the  image  of  nurisng. 


Recommendations  for  next  biennium: 

1.  Continued  efforts  toward  improving  the  image  of  nursing  among 
nurses,  among  other  health  disciplines,  and  within  society  in  general. 
Suggestions  for  improving  the  image  of  nurses  and  increasing  nursing 
visibility  include: 

•  Build  a  strong  media  relationship. 

•  Monitor  and  react  to  the  media. 

•  Offer  consultation  services  to  the  media. 

•  Write  about  nursing. 

•  Develop  campaigns  promoting  membership  (buttons,  purchase 
newspaper  ads,  write  news  stories  about  the  organization). 

2.  Make  a  change  in  the  structure  of  this  committee.  The  essence  of  the 
committee's  purpose  is  to  relate  to  the  public.  Suggest  there  be  a  small 
(4  members)  coordinating  committee  with  identified  Public  Relations 
Informants  (PRIs)  in  each  district  to  spearhead  PR  activities  at  the  local 
level.  PRIs  would  receive  information  from  and  make  suggestions  to  the 
Coordinating  Committee.  The  communication  tract  is  two-way.  Districts 
would  identify  their  own  PRIs. 

3.  Attendance  at  committee  meetings  was  a  problem.  The  above  struc- 
ture change  might  be  a  solution. 

Other  information: 

Kerry  Dominick  chaired  this  committee  during  the  first  year  of  the  bien- 
nium but  resigned  to  enter  graduate  school.  I  was  appointed  to  the 
position  for  the  second  year.  We  join  to  thank  the  committee  members 
and  the  staff  for  their  contributions  in  making  this  biennium  a  success. 

Other  members:  Kerry  Dominick,  Farrie  Blackburn,  Gale  Johnston, 
Margaret  Ann  Bunce,  Connie  Wolfe,  Betty  Garrison,  Sandy  Venegoni, 
JoAnne  Lewis,  Susan  Bays,  Anne  Cole,  Nell  Causby,  Martha  Jacob.  ■ 

Special  Committee  on  the  Impaired  Nurse 

Darcy  M.  Watson,  Chairman 

Meetings:  6 

Objectives  for  1981-1983  biennium: 

Form  a  formal  coordinating  group  to  examine  the  feasibility  of  establish- 
ing a  program  on  a  statewide  level  for  nurses  impaired  by  alcohol  or 
drugs. 

How  objectives  were  met: 

1.  A  seminar  by  Carolyn  Billings  at  the  October  1982  NCNA  Convention 
to  discuss  her  research  on  alcoholic  nurses  and  do  consciousness 
raising  on  the  impaired  nurse. 

2.  Surveyed  directors  of  nursing  in  acute  care  and  long  term  care  facili- 
ties on  their  experience  with  nurses  impaired  by  alcohol  or  drugs. 

3.  Interviewed  members  of  the  Diversion  Investigative  Unit  of  the  State 
Bureau  of  Investigation. 

4.  Reviewed  statewide  programs  in  Ohio  and  Georgia. 

5.  Interviewed  Dr.  Robert  Fluery,  M.D.,  on  the  program  planning  of  the 
Physician  Effectiveness  Committee. 

6.  Developed  philosophy  and  broad  goals,  and  six-month  short  term 
objectives. 

7.  Shared  results  of  the  survey  and  task  force  activities  with  the  North 
Carolina  Society  of  Nursing  Administrators  and  the  Federation  of  Nurs- 
ing Organizations. 

8.  Reported  to  NCNA  Board  of  Directors  in  July,  1983.  on  all  activities  of 
Task  Force.  The  Board  of  Directors  approved  this  group  to  continue  as 
a  special  committee. 

Recommendations  for  the  next  biennium 

1.  Seek  structural  ties  with  the  Commission  of  Member  Services. 

2.  Sponsor  a  resolution  at  the  1 983  NCNA  Convention. 

3.  Identify  treatment  facilities. 

4.  Begin  education  process  with  nursing  organizations  (education 
related,  practice  related  and  administrative  related  organizations) 

5.  Develop  plans  and  implement  activities  in  the  program  to  deal  with 
the  following  issues: 

•  Legal  assistance  for  the  nurse  finishing  treatment 

•  Employment  assistance; 

•  Peer  support  networks; 

•  Follow  up; 

•  Relapse  of  the  chemical  dependency. 

Other  Information 

The  major  issue  in  program  planning  and  development  is  the  role  of  the 
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North  Carolina  Board  of  Nursing.  There  is  a  potential  adversarial  rela- 
tionship between  a  task  force  that  is  acting  as  a  nurse  advocate  and  the 
NCBN  whose  mission  is  to  protect  the  public  from  unsafe  nursing  prac- 
tice. We  discussed  this  issue  in  our  August  8  meeting  with  Anna  Kuba, 
executive  director  of  NCBN,  as  a  special  guest. 

A  second  problem  is  the  magnitude  of  a  program  that  will  impact  all 
nurses  in  the  state  either  by  educational  means  or  personal  experience. 

Thirdly  we  need  to  determine  funds  needed  and  funding  sources  for 
future  program  activities. 

Other  members:  Jewel  Wall,  Connie  Wolfe,  Alice  Roye,  Marilyn  Row- 
land, Shirley  Clark,  Carolyn  Billings,  Barbara  Johnson,  Rosemary  Strick- 
land. ■ 


ty  college  presidents'  opposition  to  the  Board  of  Nursing's  proposed 
educational  standards.  The  Coordinating  Council  carefully  studied  this 
issue  and  wrote  a  position  statement  around  this  issue.  I  believe  this 
was  a  very  positive  step  as  it  is  a  clear  indication  of  the  willingness  and 
ability  of  the  two  organizations  to  work  together.  The  Coordinating 
Council  also  reviewed  some  of  the  preliminary  recommendations  of  the 
National  Commission  on  Nursing. 

Recommendations  for  next  biennium: 

Jointly  review  the  final  recommendations  of  the  National  Commission 

on  Nursing  and  make  recommendations  for  implementation  in  North 

Carolina. 

Other  members:  Board  of  Directors,  NCNA,  and  Board  of  Directors,  N.C. 
League  for  Nursing.  ■ 


REPORT  OF  THE  JOINT  COMMITTEES  AND 
SPECIAL  REPRESENTATIVES 

Joint  Practice  Committee 

Hettie  L  Garland,  Chairman 

Meetings:  6 

Objectives  for  1981-1983  biennium: 

JPC  continues  to  follow  the  goals  and  objectives  established  in  its 
ChargeAo  coordinate  planning  for  improved  health  care  in  North  Caro- 
lina by  providing  a  forum  for  dialogue  and  collaboration  between 
nurses  and  physicians  as  they  work  to  define,  develop,  and  support 
orderly,  rational  and  effective  changes  in  role  performance.  These 
changes  are  deemed  desirable  in  order  to  provide  the  most  adequate 
health  care  possible  for  the  citizens  of  our  state  with  the  resources 
available. 

How  objectives  were  met: 

•  In  the  spring  of  1982,  the  committee  supported  the  distribution  of  a 
resolution  calling  for  the  development  of  local  joint  practice  commit- 
tees, endorsed  by  leaders  of  the  N.C.  Hospital  Association,  North  Caro- 
lina Nurses  Association,  and  the  N.C.  Medical  Society.  The  resolution 
was  sent  to  all  acute  care  institutions  in  the  state.  In  addition,  the  Com- 
mittee endorsed  an  "Invitational  Conference  on  Joint  Practice  in  Hospi- 
tals," sponsored  by  the  N.C.  Areas  Health  Education  Centers'  nurses, 
January  13-14,  1983. 

•  JPC  continues  its  liaison  role  with  the  Joint  Subcommittee  of  the 
Boards  of  Nursing  and  Medical  Examiners  in  the  curriculum  review 
process  for  nurse  practitioner  programs.  JPC  also  reviewed  the  revi- 
sions of  the  approved  formulary  proposed  by  the  Primary  Care  Nurse 
Practitioner  Conference  Group.  Recommendations  were  presented  to 
the  Joint  Subcommittee  in  the  spring  of  1982.  Decisions  concerning  the 
proposed  revisions  have  not  been  made,  thus  far. 

•  JPC  has  initiated  a  proposal  to  both  the  Board  of  Nursing  and  Board 
of  Medical  Examiners  that  the  committee  serve  as  an  information  con- 
duit to  nurses  and  physicians  through  the  publication  of  an  article  of 
legal  decisions  and  interpretations  that  may  affect  the  practice  of  the 
respective  professionals. 

•  Most  recently,  JPC  is  exploring  the  education,  role  and  function  of 
MICNs.  The  JPC  chairman  is  convener  and  liaison  for  a  subcommittee 
of  nurses  and  physicians  who  have  been  meeting  since  August.  A 
report  and  potential  recommendations  for  the  education  and  practice  of 
MICNs  will  be  presented  to  JPC  at  the  October  meeting. 

Other  NCNA  members:  Marjorie  Adams,  Audrey  Booth,  Kerry  Dominick, 
Kay  Hart,  Barbara  Kennedy,  Audrey  Rogers,  Evelyn  Schaffer.  ■ 

NCLN-NCNA  Coordinating  Council 

Barbara  Jo  McGrath,  NCNA  President 

Meetings:  2 

Objectives  for  1981-1983  biennium: 

To  speak  with  one  voice  for  nursing  regarding  issues  effecting  North 
Carolina  Nurses. 


North  Caroina  Federation  of  Nursing  Organizations 

Barbara  Jo  McGrath  and  Atha  Raulston,  Representatives 

Meetings:  7 

The  Federation  was  initiated  by  NCNA  in  late  1977  to  unify  the  nursing 
community  in  this  state  in  support  of  a  new  Nursing  Practice  Act.  The 
new  act  was  passed  in  1981.  Following  that  successful  effort,  the  Fed- 
eration determined  that  there  continue  to  be  important  issues  nursing 
should  address  collectively  and  that  the  Federation  provides  an  effec- 
tive means  for  such  communication.  It  was  also  agreed  that  the  Federa- 
tion's functioning  should  be  more  structured  to  assure  stability. 

Bylaws  have  been  adopted  that  provide  for:  dues  sufficient  to  pay  post- 
age and  other  communication  expenses,  officers  and  terms  of  office, 
meeting  schedule,  and  membership  criteria.  NCNA  continues  to  pro- 
vide meeting  facilities.  The  Federation  meets  quarterly.  Member  organi- 
zations rotate  responsibility  for  host  functions. 

Major  issues  addressed  by  the  Federation  during  the  biennium: 

•  the  Board  of  Nursing's  proposed  standards  for  nursing  education 
programs,  the  subject  of  public  hearing  in  April  1982; 

•  legislation  in  the  1982  short  session  changing  the  state's  loan  assist- 
ance programs  for  students  in  the  health  professions  to  a  loan  program 
based  on  need; 

•  legislation  in  the  1982  short  session  authorizing  a  legislative  study  of 
the  issue  of  educational  standards  for  specialty  programs  in  the  com- 
munity college  system; 

•  certification  of  emergency  medical  technicians 

•  need  for  amendment  to  the  "right-to-die"  statute; 

•  use  of  LPNs  in  the  nursing  home  setting  without  supervision  or  direc- 
tion of  a  registered  nurse; 

•  report  of  the  Advisory  Committee  for  the  study  of  out-of-hospital 
deliveries  and  subsequent  legislation  proposed  in  the  1983  General 
Assembly  to  regulate  the  practice  of  midwifery; 

•  need  for  legislation  to  provide  direct  third-party  reimbursement  to 
nurses; 

•  legislation  in  the  1983  session  to  restore  to  the  Board  of  Nursing 
authority  to  set  standards  for  nursing  education  programs; 

•  legislation  to  license  radiology  technicians; 

•  rulings  of  the  Board  of  Nursing  interpreting  the  scope  of  nursing 
practice; 

•  proposed  rules  of  the  Board  of  Nursing  on  acts  requiring  licensure, 
medication  administration,  RN  24-hour  coverage,  continuing  education; 

•  increasing  problem  of  substance  abuse  among  health  professionals 
and  the  resulting  growth  in  number  of  disciplinary  hearings  held  by  the 
Board  of  Nursing. 

•  threats  to  nursing  practice  as  evidenced  by  legal  actions  in  other 
states. 

At  each  meeting  member  organizations  share  information  on  their  con- 
ventions, workshops,  and  other  projects.  The  Federation  has  invited  the 
Board  of  Nursing  to  have  a  representative  at  each  Federation  meeting 
as  a  liaison  between  the  Board  and  nursing  organizations.  This  has 
proved  very  beneficial  in  strengthening  communication  and  under- 
standing of  the  problems  and  responsibilities  of  the  regulatory  agency 
and  of  current  issues  before  the  profession.  ■ 


How  objectives  were  met: 

There  was  one  major  issue  the  NCLN-NCNA  Coordinating  Council 
worked  on  during  this  biennium  and  that  was  the  issue  of  the  communi- 
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Advisors  to  North  Carolina  Association  of  Nursing 
Students  (NCANS) 

Connie  B.  Wolfe  and  Sally  Nicholson 

Meetings:  18 

Objectives  for  1981-1983  biennium: 

To  increase  membership. 

How  objectives  were  met: 

Held  tea  for  chairpersons  and  deans  of  nursing  programs  at  NCNA 
Convention  in  October,  1982.  Won  national  recognition  for  this. 

Other  information: 

Students  participated  in  legislative  activities  throughout  the  biennium. 
Raised  money  for  Ronald  McDonald  House. 

Changed  name  from  Student  Nurse  Association  of  N.C.  (SNANC)  to 
North  Carolina  Association  of  Nursing  Students  (NCANS). 
Preparing  for  1984  Convention  to  be  held  in  Charlotte,  N.C.  ■ 


How  objectives  were  met: 

Three  workshops  are  complete  at  this  time. 

Recommendations  for  next  biennium: 

•  Promote  programs  of  family  life  education. 

•  Promote  services  for  teen  pregnancies  including  health  departments, 
adoption,  social  services. 

•  Review  programs  for  prevention  of  adolescent  pregnancies. 

Other  information: 

Births  to  teens  are  declining  in  North  Carolina: 

1974—21,302  1981  —  15,164 

Teenage  mothers  on  AFDC  are  increasing: 

1976—205  1979—4,664  1982—5,190 

Out-of-wedlock  births  to  teens  are  increasing: 

1974—22.8%  1981—35.6%    ■ 

North  Carolina  Conference  for  Social  Service 

Sarah  W.  Hitchcock  and  Barbara  Jo  McGrath,  Representatives 


North  Carolina  Arthritis  Program 

Kay  Rudisill,  NCNA  Representative 


Meetings:  7 

The  State  Legislature  passed  a  bill  in  1970  establishing  the  N.C.  Arthritis 
Program  and  Committee,  with  representation  from  the  medical  com- 
munity, medical  schools,  profession  of  nursing,  occupational  therapy, 
physical  therapy,  arthritis  sufferers,  and  family  member  of  arthritics.  A 
five-year  plan  was  developed,  for  the  period  1980-85.  The  goals  are: 
professional  education;  to  improve  and  expand  patient  and  public 
arthritis  education  in  N.C;  to  develop  and  coordinate  community  arthri- 
tis services  in  N.C;  to  establish  arthritis  date  collection  and  epidemiol- 
ogy systems;  to  expand  arthritis  research  in  N.C. 

Objectives  for  82-83  were  to  review  projects  that  had  been  funded  the 
first  two  years  and  accept  and  act  on  additional  proposals  submitted.  In 
1981-82,  six  projects  were  funded, five  in  medical  school  settings.oneat 
a  health  department.  In  1982-83,  six  additional  projects  were  funded, 
five  community  agencies/health  departments  and  one  in  a  medical 
school,  plus  additional  funding  for  five  of  the  programs  previously 
funded.  The  programs  funded  received  monies  ranging  in  amounts 
from  $4,000  to  $40,000.  It  is  projected  that  about  60%  of  the  objectives 
for  the  five-year  plan  have  been  met. 

Recommendations  for  next  biennium: 

Several  discussions  have  taken  place  during  which  it  was  identified  that 
there  is  a  need  to  link  projects  together,  so  that  more  people  can  be 
served  and  agencies  who  identify  needs  "do  not  re-invent  the  wheel." 
The  committee  will  also  look  at  possible  alternatives  for  the  arthritis 
funds.  Thirteen  additional  projects  have  been  funded  for  fiscal  year 
83-84,  as  well  as  continuation  funds  for  four  projects  funded  in  82-83. 
The  projects  funded  serve  16  counties  in  the  state  with  priority  given  to 
those  areas  with  greatest  need  that  also  have  self-sustaining  potential. 

Other  Information: 

The  problem  of  arthritis  in  North  Carolina  is  a  widespread  one,  and  the 
second  leading  cause  of  disability  and  second  most  frequent  reason  for 
visits  to  physician's  offices.  Arthritis  has  not  received  a  high  priority  in 
comparison  to  other  diseases  in  North  Carolina,  and  N.C.  Arthritis  Task 
Force  has  stressed  a  local  implementation  approach.  Physician  invol- 
vement is  necessary  for  the  projects  to  succeed,  and  this  has  been 
stressed.  ■ 


Coalition  on  Early  Adolescent  Pregnancies 

Carol  G.  Cox,  NCNA  Representative 

Meetings:  1  (since  appointment  in  May,  1983) 

Objectives  for  1981-1983  biennium: 

1.  Conduct  workshops/conferences  on  adolescent  pregnancy,  state- 
wide. 

2.  Assist    DPI    in    implementation    of    Health    Education    Curriculum 
statewide. 

3.  Review  state  and  federal  guidelines  related  to  Medicaid  coverage  in 
MCH. 


Members  were  encouraged  to  become  more  involved  and  knowledge- 
able relative  to  block  grants  in  planning  strategy  for  comment  on  the 
proposed  allocation  plans.  Federal  budget  cuts  and  the  impact  on  Social 
Services  was  spoken  to  by  the  Executive  Director  of  the  North  Carolina 
Center  for  Public  Policy  Research.  Research  has  confirmed  that  low- 
income  citizens,  children,  and  handicapped  citizens  are  the  three  groups 
most  affected  by  federal  budget  cuts.  Obtaining  support  through  the 
political  process  was  encouraged. 

A  social  worker  certification  law  was  enacted  by  the  N.C.  General 
Assembly  and  became  effective  July  1, 1983.  The  actual  implementation 
of  the  certification  process  is  January  1 , 1 984. 

The  following  was  excerpted  from  Conference  News  of  the  North  Caro- 
lina Conference  for  Social  Services  Summer  issue  —  1983: 
Senate  Bill  609  established  the  "Workfare"  program  as  a  "Self-Reliance 
Demonstration  Program"  to  develop  a  program  to  enhance  the  capability 
of  certain  public  assistance  recipients  to  obtain  and  retain  employment 
and  to  become  and  remain  self-sufficient.  A  Demonstration  Program 
would  be  administered  by  the  Division  of  Social  Services  and  would 
include  the  following  components:  1)  job  placement;  2)  on-the-job  train- 
ing; 3)  public  service  employment;  4)  skills  training;  5)  self-motivation; 
and  6)  self-directed  job  search  (mandatory  for  all  participants).  Compo- 
nents are  comparable  to  other  "workfare"  bills,  but  would  be  a  demon- 
stration project  based  upon  available  state  funding. 

Because  of  interest  in  the  planning  for  older  persons  no  longer  able  to 
live  in  complete  independence  in  special  housing  for  the  aging,  the 
conference's  section  on  older  adults  is  supporting  a  study  of  the  plan- 
ning process.  Members  of  the  Section  from  UNC-Greensboro  are 
designing  a  questionnaire  to  be  used  by  housing  officials.  It  is  focused  on 
how  changes  in  living  arrangements  are  worked  out  so  as  to  protect  the 
interests  of  the  older  persons  involved.  The  results  should  be  of  wide 
interest. 

Between  40  percent  and  50  percent  of  all  children  will  spend  more  time, 
about  five  years  on  the  average,  in  a  single-parent  home.  Only  25  percent 
of  the  families  and  children  awarded  support  actually  receive  the  money 
needed  to  support  their  development.  One  of  the  crucial  problems  faced 
by  divorced  mothers  is  that  promised  child  support  is  undependable. 
Senator  Wilma  Woodard,  (D-Wake),  was  instrumental  in  the  passage  of 
two  bills  that  set  up  automatic  procedures  to  collect  court-ordered  child 
support.  These  bills  give  the  courts  greater  authority  in  pursuing  those 
delinquent  in  court  ordered  child  support.  ■ 

North  Carolina  Family  Planning  Council 

Marian  Davis  Whiteside,  NCNA  Representative 

I  have  been  informed  by  mail  of  each  meeting  but  have  not  been  able  to 
attend.  My  recommendations  are:  All  written  correspondence  from  this 
organization  be  forwarded  to  the  NCNA  President  and  shared  at  the 
Board's  regular  meeting.  A  decision  as  to  the  need  for  a  representative 
from  NCNA  can  be  made  at  that  time.  If  yes,  then  someone  (appointed 
by  the  President)  can  attend.  This  is  an  equitable  and  less  demanding 
arrangement  on  all  concerned.  Most  of  the  issues  that  are  related  to 
nursing  are  also  legislative  in  nature.  There  is  a  mechanism  for  this — 
the  NCNA  lobbyist.  Direct  communication  is  far  more  effective;  this  also 
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eliminates  the  expense  of  a  representative  of  NCNA  spending  a  day  and 
night  in  meetings  that  may  or  may  not  require  input.  I  believe  the  com- 
munication should  continue,  but  in  a  different  way.  ■ 

North  Carolina  Health  Council 

Atha  H.  Raulston,  NCNA  Representative 

Meetings:  2 

Objectives  for  1981-1983  biennium: 

1.  To  provide  a  forum  for  individual  members  and  representatives  of 
member  organizations  to  meet  and  discuss  health  issues. 

2.  To  facilitate  cooperative  action  aimed  at  improving  the  health  of  the 
people  of  North  Carolina. 

How  objectives  were  met: 

During  the  biennium,  actions  were  centered  around  federal  cutbacks  in 
health  programs  and  the  resulting  impact  and  implications  for  North 
Carolina's  health  system.  Actions  were  also  centered  around  the  "North 
Carolina  2000"  project,  a  report  from  the  Commission  on  the  Future  of 
North  Carolina,  where  we  are  now  and  where  we  are  going  to  be  in  this 
state  by  the  year  2000.  The  broad  areas  that  were  and  are  being 
addressed  are  people,  economy,  natural  resources,  and  community. 
Policy  recommendations  have  been  developed  that  are  being  dissemi- 
nated to  policy-makers,  legislators  and  the  public  at  the  present  time.  ■ 

North  Crolina  Health  Manpower  Council 

Marian  Davis  Whiteside,  NCNA  Representative 

I  have  not  been  able  to  attend  meetings  of  this  Council  this  year.  I 
discussed  briefly  my  recommendations  for  the  interface  of  NCNA  and 
the  North  Carolina  Health  Manpower  Council.  My  recommendations 
are  that  all  written  correspondence  from  this  agency  be  forwarded 
directly  to  the  NCNA  president.  If  there  is  a  need  for  a  NCNA  member  to 
be  present  at  these  meetings,  then  one  can  be  asked  to  attend.  Not  all 
meetings  are  paramount  to  the  purpose  of  NCNA. 

Thank  you  for  the  opportunity  I  have  had  in  serving  on  this  very  impor- 
tant committee.  I  have  made  many  friends  and  vital  contacts  as  a  result 
of  this  service.  ■ 

Medical  Care  Commission  of  North  Carolina 

Mary  Edith  Rogers,  NCNA  Representative 

Meetings:  4 

On  March  1,  1983,  the  Medical  Care  Commission  approved  new  rules 
and  regulations  for  licensing  nursing  homes.  This  action  has  significant 
impact  on  nursing  care  in  nursing  homes  in  North  Carolina. 

The  General  Assembly  in  1982  made  major  changes  in  legislation 
regarding  state  loans/scholarships  for  students  in  the  health  profes- 
sions. The  program  had  always  been  administered  by  the  Medical  Care 
Commission  The  program  was  moved  to  the  jurisdiction  of  the  Office  of 
Budget  and  Management,  the  financial  assistance  is  in  the  form  of  loans 
only,  and  eligibility  is  expanded  to  include  math  and  science  stu- 
dents. ■ 

State  Rural  Health  Task  Force 

Barbara  Nettles-Carlson,  NCNA  Representative 

At  the  last  meeting  of  the  Task  Force,  there  was  a  general  concensus 
that  new  directions  from  the  parent  organization,  the  State  Rural  Devel- 
opment Committee,  were  needed.  At  that  time  the  chairperson  resigned, 
and  the  Task  Force  has  subsequently  been  inactive.  ■ 

State  School  Health  Education  Advisory  Committee 

Barbara  McMillan,  Representative 

Objectives: 

1.  To  offer  support  for  and  maintenance  of  an  increase,  if  possible,  in  the 
number  of  Health  Education  Coordinators  in  the  state  in  accordance  with 
HB  540. 

2.  To  work  closely  with  and  support  the  1 6  Health  Education  Coordina- 
tors in  the  state. 


3.  To  support  the  implementation  of  the  Health  Education  curriculum  in 
all  school  systems. 

4.  To  work  with  the  Health  Study  Commission. 

How  these  objectives  were  met: 

1.  We  were  unable  to  get  additional  funding  for  coordinators.  We  were 
able  to  maintain  the  16  positions  (already  funded)  with  little  change  in 
their  duties. 

2.  The  Committee  invited,  and  had  in  attendance,  representatives  of  the 
Health  Education  Coordinators  at  all  of  the  meetings. 

3.  Health  Education  Coordinators  assisted  the  Department  of  Public 
Instruction  with  workshops  in  the  eight  educational  regions  to  introduce 
the  curriculum. 

4.  The  Health  Study  Commission  had  a  representative  from  our  Commit- 
tee on  the  Commission.  Supported  the  recommendations  in  the  Com- 
mission's report. 

Concerns/priorities: 

1,  Need  support  from  NCNA  to  maintain  present  Health  Education  Coor- 
dinators positions  and  to  work  toward  increasing  the  number  to  meet  the 
requirements  of  HB  540. 

2.  Keep  in  front  of  the  public  school  authorities  and  health  officials  the 
need  for  a  comprehensive  Health  Education  program  for  school  children 
that  includes  health  education  and  preventive  health  programs.  ■ 

Task  Force  on  Nursing — Program  on  Access  to 
Health  Care 

Barbara  Jo  McGrath,  Representative.  President 
Meetings:  6 

Objectives  for  1981-1983  biennium: 

Examine  nursing  issuesand  provide  recommendations  that  address  the 
problems  related  to  the  recruitment  and  retention  of  nurses  in  North 
Carolina. 

How  objectives  were  met: 

After  a  1  '/•>  year  working  period,  the  Task  Force  published  a  report.  The 
report  first  describes  the  supply  and  demand  situation  of  nurses  in  North 
Carolina.  It  then  makes  recommendations  that  apply  specifically  to  the 
hospital  setting  and  the  educational  setting.  The  report  also  suggests 
strategies  to  meet  the  recommendations  and  suggests  various  groups 
that  might  implement  the  strategies.  The  report  is  available  through  the 
office  ofthe  Program  on  Access  to  Health  Care,  P.O.  Box  10937,  Raleigh, 
NC  27605.  ■ 

Council  of  District  Presidents 

Connie  B.  Wolfe,  Chairman 
Meetings:  6 

Objectives  for  1981-1983  biennium: 

1.  To  improve  communciations  between  the  NCNA  Board  of  Directors 
and  district  associations. 

2.  To  improve  interactions  between  district  presidents. 

3.  To  increase  district  input  into  NCNA  decision-making. 

4.  To  keep  abreast  of  current  professional/legislative  issues. 

How  objectives  were  met: 

•  The  Council  recommended  that  actions  of  the  NCNA  Board  be 
reported  expeditiously  to  district  presidents  and  that  NCNA  Board 
members  meet  with  the  Council  at  its  regular  meetings. 

•  The  Council  increased  the  number  of  Council  meetings  to  three  per 
year.  At  each  Council  meeting,  district  representatives  exchanged  ideas 
and  experiences  on  membership  recruitment  and  retention. 

•  The  Council  recommended  that  observance  of  "Nurses  Week  in 
North  Carolina"  be  planned  to  coincide  with  National  Recognition  Day 
for  Nurses.  This  was  accomplished  in  1982  and  1983. 

•  Following  the  adoption  of  a  modified  federation  structure  at  the  1982 
Convention,  the  Council  received  reports  on  transition  activities  as  dis- 
cussed at  ANA  Constituent  Forum  meetings.  The  Council  recom- 
mended that  NCNA  be  the  dues  collection  agent  under  the  federation 
model  for  North  Carolina  nurses  and  that  dues  payment  be  available  by 
monthly  bank  draft  or  yearly  sum  in  full. 

•  1982  ANA  Convention  issues  were  discussed  at  several  Council 
meetings.  The  council  communciated  to  ANA  delegates:  1)  opposition 
to  a  dues  increase,  and  2)  support  for  a  structure  change  that  will  allow 
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for  membership  options. 

•  At  each  Council  meeting,  reports  were  received  on  professional/ 
legislative  issues  and  on  improving  networking  to  influence  legislators. 

•  Ideas  were  exchanged  on  conducting  candidate  forums  in  the  dis- 
tricts and  on  use  of  the  candidate  questionnaire  prepared  by  Nurse 
PAC. 

Recommendations  (or  next  biennium: 

•  Continue  working  on  membership  growth. 

•  Improve  image  of  nursing  in  media  through  district  activities. 

•  Explore  new  approaches  to  making  districts  more  dynamic. 

•  Prepare  members  and  delegates  for  effective  participation  in  1984 
ANA  Convention  and  implementation  of  federation  structure. 

Other  officers:  Rebecca  Pitts,  vice-chairman,  Mitzi  Holton,  secretary.  ■ 

REPORTS  OF  DISTRICT  NURSES  ASSOCIATIONS 

District  One 

Alise  Erwin,  President 

Outstanding  achievements: 

Co-sponsorship  and/or  sponsorship  of  major  community  workshops 
on:  Why  Nurses  Stay  In  Nursing;  Nursing  Issues  and  Legislation;  Nurse- 
Networking.  These  meetings  had  an  average  attendance  of  80  nurses. 
Much  interest  was  generated  by  each  workshop. 

Problems/solutions: 

1.  Attracting  potential  nurse  members  —  sponsoring  major  meetings 
for  the  profession. 

2.  Securing  publicity  for  nursing  issues  —  contacting  news  media  regu- 
larly; issuing  news  releases. 

Most  successful  programs: 

Highest  attendance  was  a  meeting  sponsored  by  the  Nursing  Practice 
Committee  of  District  One  entitled  "Why  Do  Nurses  Stay  In  Nursing."  A 
series  of  nurse  panels  addressed  selected  questions,  audience 
response  was  sought.  A  high  level  of  enthusiasm  for  that  meeting  con- 
tinues even  V/2  years  later. 

Goals  for  biennium: 

Increased  membership;  Improve  financial  situation;  provide  scholarship 
annually  to  a  rising  senior  student. 

Most  effective  recruitment  tool: 

Current  members  seek  non-members  as  program  participants  and 
committee  members.  The  greatest  asset  we  have  is  the  enthusiasm  and 
creativity  of  our  members! 

Concerns/ priorities: 

1.  establishing  joint  practice  relationships  with  physicians 

2.  fostering  continued  improvements  in  nursing  education.  ■ 

District  Two 

Nell  Causby,  President 

Outstanding  achievements: 

•  Nursing  is  gaining  more  visability  in  the  area  with  members  participat- 
ing in  the  following  activities: 

•  Burke  County  Health  Fair 

•  March  of  Dimes  Walk  America  —  A  District  group  has  participated 
the  past  two  years.  This  year  our  group  received  an  award  for  the  group 
collecting  the  greatest  amount  in  contributions. 

•  Burke  County  Fair  —  For  the  past  few  years,  we  have  sponsored  a 
booth  and  distributed  health  pamphlets.  Blood  pressure  screening  is 
provided  during  periods  of  peak  attendance. 

•  Blood-Pressure-a-Thon  —  sponsored  each  fall.  Sites  are  manned  at 
major  shopping  areas  throughout  the  county.  Any  contributions  are 
donated  to  the  United  Way. 

•  Nurses  Day  —  sponsored  a  reception  for  all  nurses  in  the  area.  Var- 
ious health  care  agencies  provided  displays.  Participation  by  nurses 
was  good.  Radio  spots  were  distributed  to  District  radio  stations. 

•  Annual  donation  to  NCNA  Building  Fund. 

•  Hosted  Board  of  Directors  Meeting  in  October,  1982. 

Problems/solutions: 

•  Our  most  pressing  problem  has  been  membership.  The  number  of 


potential  members  is  great  in  our  district.  Our  membership  remains 
fairly  stable  between  68-74  at  any  given  time.  Personnel  contact  seems 
to  be  the  most  effective  tool  in  increasing  our  membership. 

•  Attendance  and  active  participation  at  District  meetings.  During  the 
past  year,  we  have  presented  CERP  approved  programs,  which  has 
improved  attendance  slightly.  We  hope  to  continue  with  effective 
programs. 

•  The  programs  presented  were  well  received  and  included:  How  to  Be 
a  Good  Group  Member,  Quality  Assurance.  Accredition  of  Nursing  Pro- 
grams, Process  of  a  Bill  Becoming  Law.  and  the  Nursing  Practice  Act. 
Resource  persons  (state  representative,  member  of  Board  of  Nursing, 
chairman  of  nursing  program)  within  our  area  were  utilized  in  present- 
ing these  programs. 

Goals  for  1983-1985 

•  To  increase  membership  by  10%  each  year. 

•  Continue  to  invite  student  nurses  to  each  meeting.  Send  letters  of 
invitation  to  new  employees  of  health  agencies. 

•  Increase  attendance  and  participation  at  meetings. 

•  Continue  to  present  well  planned  programs  related  to  new  tech- 
niques, issues  and  legislation  affecting  nursing. 

•  To  improve  newspaper  coverage  of  nursing  and  district  activities. 

•  Develop  and  distribute  to  area  newspapers,  a  summary  of  District 
meetings  and  activities. 

•  Continue  to  participate  in  the  programs  listed  at  the  beginning  of  this 
report. 

Most  Effective  Recruitment  Tool: 

Personal  contact.  New  members  are  listed  in  our  monthly  newsletter, 
Distractions,  so  that  the  new  person  is  recognized  and  welcomed  to  the 
group.  ■ 

District  Three 

Bonnie  Jack,  President 

Outstanding  achievements: 

Zendy  Wright  was  named  outstanding  Medical-Surgical  Nurse  of  the 
Year.  The  presentation  was  made  at  a  joint  dinner  meeting  with  District 
Nine. 

Politically  active  members  of  the  District  assisted  in  Congressman 
Steve  Neal's  campaign,  making  telephone  calls. 

Problems/solutions:  Membership  is  the  No.  1  problem;  also  level  of 
participation  in  district  activities. 

A  telephone  survey  has  been  conducted,  and  the  results  will  be  availa- 
ble in  the  fall. 

Most  successful  program:  Clinical  program  sessions,  dinner  meeting 
with  District  Nine,  and  dinner  and  luncheon  meetings  generally. 

Goals:  Increased  membership  and  participation. 

Most  effective  recruitment  tool:  personal  contact. 

Concerns/priorities:  Increased  membership;  make  the  Association 
more  relevant  to  the  needs  of  members.  ■ 

District  Four 

Hannah  H.  Padgett,  President 

Outstanding  achievements: 

Auction  sale  to  raise  funds  for  nursing  scholarships. 

Problem/solution:  Lack  of  membership.  We  do  not  have  the  solution. 

Most  successful  program:  Anything  related  to  scholarships  and  direct 
concerns  of  young  nurses. 

Goals:  Continue  to  promote  scholarship  fund,  since  this  seems  to  be 
the  link  binding  active  members  (a  small  nucleus). 

Most  effective  recruitment  tool:  word  of  mouth,  member-to-member. 

Major  concern:  that  our  district  will  disappear  entirely.  ■ 
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No  report  received  I 


District  Six 


No  report  received  I 


District  Seven 

Laula  Walker,  President 


Outstanding  achievements: 

•  Assisted  District  Ten  with  Country  Store  at  1982  convention 

•  Assisted  with  Operation  Santa  Claus  at  Umstead  Hospital 

•  Made  donation  to  Yoke  Fellows  Prison  Ministries 

•  Helped  needy  family  at  Christmas 

•  Awarded  $300  scholarship  to  senior  nursing  student 

•  Promoted  observance  of  National  Recognition  Day  for  nurses,  with 
spots  on  local  radio  stations;  articles  published  in  local  newspaper; 
announcement  on  marquee  at  local  shopping  mall. 

Problems/solutions:  Membership!  Each  member  is  asked  to  get  at  lest 
one  new  member,  and  more  if  possible. 

Most  successful  programs:  hospice,  hypnosis  in  medicine.  "TENS" 

Goals:  Raise  funds  to  continue  awarding  scholarship  of  $300 

Most  effective  recruitment  tool:  good  programs 

Major  concerns:  With  all  the  changes  in  nursing  practice,  where  does 
nursing  stand  now? 

(Report  submitted  by  Betty  Citty)  ■ 

District  Eight 


publicized  in  area  newspapers  and  on  the  radio;  sent  newsletters  to 
area  schools  of  nursing  and  health  care  facilities. 
•  Committee/Board  of  Directors  functioning — Established   biannual 
committee   meeting  times;   established   quarterly  afternoon/evening 
meetings  of  the  Board  of  Directors  to  allow  sufficient  work  time. 

Most  successful  programs: 

•  Pain  Control  by  Alexandra  Wright,  (NCNA  Med-Surg  Nurse  of  the 
Year-1982)  which  was  a  joint  meeting  with  District  3. 

•  A  Historical  Perspective  of  Professional  Nursing,  by  members  of  Dis- 
trict 9. 

•  Your  Image  as  A  Professional  Nurse:  What  Does  It  Say?  by  B. 
McHone,  professional  advertiser. 

•  The  Ins  and  Outs  of  Taxes  for  Nurses  by  Sheila  May,  C.P.A. 

•  One  of  Nurses  Personal  Problems:  Too  Few  Wives,  by  Ann  Rosenow, 
R.N..  Ph.D. 

•  Orientation  for  New  Graduates:  Into  the  Workplace  and  into  the  Pro- 
fession of  Nursing  by  Debbie  Carver,  president  of  District  9. 

Most  effective  recruitment  tool: 

•  Dinner  meetings  at  which  the  guests  dinner  book  is  kept  for  each 
meeting  and  all  guest  receive  the  next  month's  newsletter  and  a  follow- 
up  phone  call. 

•  Dinner  for  new  graduates  with  dinner  paid  for  by  the  District.  (This  is 
currently  being  evaluated  as  it  has  not  been  effective). 

Major  Concerns: 

•  Amount  of  Dues  for  Tri-Level  membership — Would  like  to  have  ANA/ 
NCNA  consider  reducing  dues  for  a  trial  two-year  period  to  study  the 
relationship  between  amount  of  dues  and  members  recruited.  It  is 
becoming  increasingly  difficult  to  compete  with  other  organizations 
whose  due  are  less  than  one-half  of  ANA's  and  who  include  a  journal 
and  additional  benefits  (such  as  insurance,  council  memberships  which 
are  $25  in  ANA,  newsletters,  continuing  education,  etc.) 

•  Membership — Our  membership  committee  is  busy  with  the  recruit- 
ment mailing,  guests  book,  and  follow-up  phone  calls.  They  meet  quar- 
terly to  address  this  issue.  ■ 

District  Ten 


No  report  received  I 


No  report  received  I 


District  Nine 

Debbie  May  Craver,  President 


Outstanding  achievements: 

•  Contributed  $300  to  NCNA  building  fund  in  honor  of  Jean  Gosnell. 

•  Contributed  $100  to  NCNA  delegate  fund. 

•  Made  a  donation  to  Ronald  McDonald  House. 

•  Hosted  three  dinners  for  area  senior  nursing  students  for  purposes  of 
recruitment. 

•  Held  three  Nurses  Day  celebrations  including  a  1983:  "A  Historical 
Perspective  of  Professional  Nursing"  in  which  members  with  30  to  48 
years  of  membership  spoke.  The  Mayors  of  Lexington  and  Thomasville 
also  proclaimed  Nurses  Week  in  their  cities. 

•  Ruth  Council,  our  oldest  member,  had  a  research  award  named  in 
honor  of  her  by  UNC-G's  Sigma  Theta  Tau. 

•  Ruth  Bokun,  our  past  president,  was  elected  to  the  presidency  of  the 
North  Carolina  Society  for  Nursing  Administrators. 

•  Debbie  Craver  was  named  Young  Careerist  for  1 981  by  the  Business 
and  Professional  Women's  Club. 

•  Three  members  were  inducted  into  Sigma  Theta  Tau. 

•  Four  members  completed  MSN  degrees. 

•  Designed  ink  pens  with  NCNA  logo  and  sold  these  for  a  fund  raising 
project. 

•  Held  two  joint  meetings  with  other  districts. 

Problems/solutions: 

•  Dues — At  the  present  time  have  no  control  over  this  concern. 

•  Recruitment— Approved  a  policy  to  pay  for  the  dinner  of  all  first-time 
guests;  established  a  guest  book  whereby  guests  are  sent  a  newsletter 
and  receive  a  follow-up  phone  call  from  a  member;  dinners  for  area 
senior  nursing  students;  recruitment  mailing  to  RNs  in  the  area  now  in 
progress. 

•  Image/Visibility — Designed  new  stationary  for  our  newsletters  and 
our  written  messages  listing  the  Board  of  Directors  names  and  phone 
numbers  and  the  time  and  place  of  our  meetings;  had  monthly  meetings 


District  Eleven 

Gwendolyn  Waddell,  President 


Outstanding  achievements: 

Two  special  projects  were  a  success— Year  of  the  Nursing  Student  and 
National  Nurses  Day. 

For  National  Nurses  Day,  the  following  activities  were  carried  out: 

•  News  release  to  local  radio  stations 

•  Letters  to  the  editors  of  local  newspapers  written  by  nursing  students 
informing  the  public  of  this  day 

•  Distribution  of  ANA's  R.N.  Fact  Sheet  at  nursing  school  exam  breaks 
and  through  announcements  in  local  newspapers 

•  Requested  the  mayors  of  Chapel  Hill,  Durham,  Pittsboro,  Oxford  and 
Roxboro  to  declare  May  6  National  Nurses  Day. 

In  celebration  of  the  Year  of  the  Nursing  Student,  District  Eleven  spon- 
sored several  events: 

•  Regular  district  meetings  were  held  in  the  four  nursing  schools  and 
hosted  by  the  respective  schools:  September,  Watts  School  of  Nursing, 
November,  N.C.  Central  University;  February,  U.N.C  School  of  Nursing; 
March,  Duke  School  of  Nursing. 

•  Nursing  students  were  recognized  at  the  meetings;  some  greeted  and 
handled  registration.  Deans  of  the  schools  welcomed  the  members  and 
provided  an  update  of  the  programs.  The  visibility  and  interchange 
among  members  and  students  increased  significantly. 

•  District  newsletters  were  mailed  to  presidents  of  the  four  Nursing 
Student  Associations  to  increase  communication. 

•  A  writing  contest  was  held  to  increase  nursing  student  participation, 
judged  on  content,  clarity,  and  creativity.  A  cash  award  was  offered  and 
a  copy  of  the  article  to  appear  in  a  subsequent  newsletter.  There  were 
no  entries  by  the  deadline. 

•  A  monetary  donation  for  delegates  to  the  National  Nursing  Student 
Association  Convention  April  6-10  was  made.  One  hundred  dollars  was 
allocated  to  defray  expenses  of  the  convention  for  delegates  from  each 
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of  the  four  nursing  schools.  Delegates  reported  at  the  April  annual 
meeting  and  a  written  report  prepared  ;by  the  students  appeared  in  the 
May  newsletter. 

•  Nursing  students  were  invited  to  the  annual  banquet  and  business 
meeting,  April  13.  The  first  50  student  reservations  were  admitted  at  1/2 
the  price  of  the  banquet.  Twenty  students  attended. 

•  The  district  co-sponsored  exam  breaks  with  each  nursing  school 
alumni  association.  District  members  greeted  students  after  their  exam 
at  each  school — discussions  of  the  professional  organization  ensued 
over  refreshments,  informational  materials  were  distributed,  and  mem- 
bership forms  were  available.  Alumni  representatives  (most  were  dis- 
trict members)  were  also  on  hand  to  greet  and  meet  the  students.  This 
event  was  held  on  four  occasions:  April  25  (Duke),  May  2  (U.N.C.),  May  4 
(N.C.C.U.),  and  May  1 8  (Watts).  A  total  of  390  students  participated,  and 
approximately  21  district  members  were  involved. 

•  National  Nurses  Day  Celebration  was  planned  with  nursing  students 
from  UNC.  Public  service  announcements  in  local  media  made  availa- 
ble ANA's  1982  Registered  Nurse  Fact  Sheet,  to  those  requesting  it. 
Nursing  students  took  responsibility  for  answering  requests.  This  flyer 
was  also  distributed  at  the  exam  breaks  (see  item  6  above).  Nursing 
students  also  worked  with  the  committee  in  writing  letters  to  local 
newspapers,  and  requested  mayors  of  localities  to  declare  May  6 
National  Nurses  Day. 

Problems/solutions: 

Political  activism — the  Legislative  Committee  began  working  to 
accomplish  2  goals:  get  every  member  registered  as  a  voter,  and  to 
appoint  a  legislative  liaison  with  every  one  of  our  legislators.  The  first 
goal  was  accomplished  by  a  phonethon,  and  all  but  one  legislator  has  a 
District  Eleven  liaison  through  volunteer  appeal. 

Most  successful  programs:  Those  programs  which  meet  the  above 
criteria  were  the  topics  on  Nurse-Pac  and  Convention  '82  Reports. 

Goals:  Increased  visibility  among  our  district  facilities  was  accom- 
plished by  rotating  meeting  locations  to  the  four  nursing  schools  and 
including  the  host  members  in  the  program.  Political  activism  (another 
goal)  was  increased  after  20  members  attended  NCNA  Legislative  Day. 
and  through  the  above  strategies. 

Most  effective  recruitment  tool:  A  promotion  to  bring  a  prospective 
member  to  meetings  and  including  membership  forms  in  district 
newsletter. 

Concerns:  political  activism,  professional  development,  membership 
development.  ■ 

District  Twelve 

Nancy  C.  Sumner,  President 

Outstanding  achievements: 

None.  It  is  very  difficult  to  even  get  members  to  attend  meetings. 

Problems/solutions:  Attendance  at  meetings.  Members  are  sent 
reminders  of  meetings.  Each  member  not  attending  regularly  is  con- 
tacted by  telephone.  A  survey  was  sent  out  to  get  suggestions  for  pro- 
grams, meeting  place  and  time. 

Most  successful  program:  Nurse  midwifery  in  North  Carolina,  by  a 
nurse  from  High  Point  Birthing  Center:  Hospice 

Goals:  Improving  member  participation  in  district  activities. 

Concerns:  We  have  a  great  deal  of  difficulty  in  getting  members  to 
meetings,  even  though  many  meetings  had  CERP  approval  with  paid 
outside  expert  speakers.  Little  if  any  support  from  directors  of  nursing 
and  educators  in  the  area.  ■ 

District  Thirteen 

Gale  Johnston,  President 

Outstanding  achievements: 

•  1982  buffet  luncheon  for  Wake  Tech  graduating  seniors  (75) 

•  1983  coffee  for  Wake  Tech  graduating  seniors  (85) 

•  1982-83  WRAL  Health  Fair  (members  served  as  volunteers  on  site 
and  for  follow  up  afterwards) 

•  District  has  been  very  active  in  NCNA  Speaker's  Bureau,  providing 


several  speakers  to  Wake  Tech  School  of  Nursing  yearly. 

•  District  members  assisted  the  NCNA  Membership  Committee  by  set- 
ting up  coffee/cokes  and  membership  information  for  new  graduates 
before  taking  their  licensing  exam  in  February  and  July  at  the  Civic 
Center  and  Radisson  Plaza.  Response  was  very  favorable. 

Problems/solutions:  Low  attendance  at  meetings.  We  "punched  up" 
our  programs  and  gave  CERPs  for  at  least  half  of  each  year's  programs. 
We  used  a  theme  for  each  year's  programs. 

We  have  decided  to  stick  to  a  definite  time  frame  and  agenda  for  each 
meeting,  utilize  more  parliamentary  procedure,  and  have  the  program 
first.  We  are  placing  more  business  items  in  our  district  newsletter. 

Most  successful  programs: 

Money  Management/Financial  Planning,  by  a  financial  consultant; 
panel  discussion  with  representatives  of  several  nursing  specialty 
groups. 

Goals:  Increased  community  activities,  organization  of  a  speaker's 
bureau  for  community  groups.  Activities  during  the  biennium  related  to 
goals  were:  provided  volunteers  for  WRAL  Health  Fair  for  two  years; 
blood  pressure  screenings  at  a  local  mall;  participated  in  Health  Affairs 
Round  Table. 

Most  effective  recruitment  tool:  Personal  one-to-one  contact.  We 
arranged  with  local  merchants  to  offer  discounts  to  members,  but  these 
did  not  increase  membership  and  were  rarely  used  by  members. 

Concerns:  Sagging  membership;  need  for  continued  legislative  updates 
and  activity.  ■ 

District  Fourteen 

Connie  B.  Wolfe,  President 

Outstanding  achievements: 

•  We  are  averaging  50-60  persons  per  meeting.  We  are  meeting  in  all 
three  counties  in  our  district. 

•  We  have  involved  student  nurses  in  many  activities  in  observance  of 
the  Year  of  the  Nursing  Student. 

•  We  participated  in  "Drug  Fair"  with  recruitment  booth  at  Cape  Fear 
Valley  Hospital. 

•  Members  appeared  on  Channel  40  WKFT  "Carolina  Spotlight"  for 
Nurses  Day  May  6,  1983. 

•  Local  newspapers  carried  Nurses  Week  articles,  and  there  were  proc- 
lamations from  county  seats  of  the  three  counties  in  the  district  and  from 
mayors  of  Dunn.  Clinton,  and  Fayetteville. 

Problems/solutions:  Maintaining  membership. 

•  We  carry  out  very  active  recruiting;  have  door  prizes  at  meetings  for 
new  members  and  a  membership  table  at  each  meeting;  membership 
corner  in  monthly  newsletter. 

•  Personal  postcard  is  sent  to  deletes.  There  is  a  network  of  member- 
ship chairmen  in  each  of  the  major  institutions  employing  nurses  in  our 
district. 

Most  successful  program:  Our  largest  attendance  was  at  a  meeting 
where  we  hosted  student  nurses  from  Sampson  Technical  College  and 
Fayetteville  Technical  Institute.  This  was  a  covered  dish  dinner  held  in 
Clinton;  150  person  attended. 

Goal:  Continued  membership  recruitment  and  retention,  utilizing  one- 
to-one  contact  and  involving  nursing  students. 

Most  effective  recruitment  tool:  One-to-one  contact:  bringing  prospec- 
tive members  to  district  meetings  as  guests. 

Concerns/priorities:  Membership;  continued  legislative  activities.  ■ 

District  Fifteen 


No  report  received  ■ 

District  Sixteen 


No  report  received  I 
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District  Seventeen 


No  report  received  I 


District  Eighteen 


No  report  received  I 


District  Nineteen 

Lucinda  Richardson,  President 


Outstanding  achievements: 

•  Held  free  Blood  Pressure  at  RiverSpree  (a  community  promotion 
event) 

•  Had  good  public  relations  with  news  media 

•  Held  luncheon  for  College  of  the  Albemarle  senior  nursing  students 
and  gave  $100  scholarships  to  two  students 

Problems/solutions:  Decrease  in  attendance  at  meetings.  Solutions: 
changed  from  10  meetings  a  year  to  four;  changed  meeting  place  to 
facility  where  speaker  was  employed  (example — Dialysis  Center). 

Most  successful  program:  The  program  which  drew  highest  attendance 
and  produced  most  positive  response  was  "Rape  and  How  To  Prevent 
It",  by  Pam  Matter,  member  of  Council  for  Women  Task  Force. 

Goals:  Increase  membership;  improvement  of  health  standards;  provide 
educational  opportunities  for  nurses. 

Most  effective  recruitment  tool:  person-to-person  contact 

Concerns/priorities: 

Increase  numbers  of  nurses  who  vote  for  members  of  Board  of  Nursing. 

Making  other  nurses  aware  of  organization. 

Organizational   structure  changes  to  coincide  with  the   Federation 

structure. 

Health  and  safety  in  community. 

Members  to  support  each  other's  individual  needs.  ■ 


District  Twenty 


No  report  received  I 


District  Twenty-One 

Mary  Allen,  President 


Outstanding  achievements: 

Media  coverage  for  Nurses  Week  and  National  Recognition  Day  for 
Nurses.  Yard  sale  for  district  treasury. 

Problems/solutions:  Attendance  at  meetings  and  membership.  Night  of 
meeting  was  changed  and  dinner  meetings  held.  Both  actions  have 
helped. 

Most  successful  program:  Taxes  and  tax  shelters  for  nurses;  Nursing  in 
China. 

Goals:  To  increase  membership  and  attendance  at  meetings. 

Most  effective  recruitment  tool:  Dinner  meetings  and  one-on-one  con- 
tacts with  prospective  members. 

Concerns/priorities:  Membership  and  informing  nurses  of  district, 
NCNA,  ANA  goals,  philosophy,  and  activities. 

(Report  submitted  by  F  Patrick  Ausband,  past  president}  ■ 


District  Twenty-Two 


District  Twenty-Three 

Judi  Bacon,  President 


Meetings  are  held  from  August  to  May  of  each  year.  We  average  18 
meetings  over  a  two-year  period.  Regular  announcements  are  placed  in 
three  area  newspapers  and  over  the  local  radio  stations.  Our  average 
attendance  is  1 5.  Ten  programs  are  held  over  a  two-year  period.  These 
programs  involve  members,  experts  from  the  community  and  a  master's 
student  presentation.  Varied  meeting  sites  are  selected  to  meet  the 
needs  of  our  scattered  membership  and  potential  members.  Meeting 
times  are  also  varied  to  meet  varying  needs  of  members. 

A  flea  market  was  held  last  year  to  support  delegates  to  convention.  To 
promote  National  Nurses'  Day  two  articles  were  placed  in  newspapers, 
and  a  panel  discussion  was  held  on  a  local  radio  station  featuring 
nursing  leaders  from  the  community.  ■ 


District  Twenty-Four 


No  report  received  I 


District  Twenty-Five 


No  report  received  I 


District  Twenty-Six 


No  report  received  I 


District  Twenty-Seven 


No  report  received  I 


District  Twenty-Eight 

Kathy  Collins.  President 


Outstanding  achievements: 

•  Increased  community  awareness  of  nurses  and  their  contribution  to 
the  community. 

•  Nurses  Day  activities  included:  radio  spots  in  Caldwell  County;  proc- 
lamation of  Nurses  Week  by  Caldwell  County  Board  of  Commissioners; 
hosting  a  tea  for  nurses  at  Caldwell  Memorial  Hospital. 

•  Sponsored  "Meet  the  Candidates"  night — major  candidates  for  Gen- 
eral Assembly  discussed  issues  affecting  nursing. 

•  Contributed  to  NCNA  Building  Fund. 

•  Hosted  Mary  Keller,  speaker  for  NCNA  conference  on  Nursing  Diag- 
nosis in  Hickory. 

•  Provided  speakers  for  Speakers  Bureau 

•  Sent  representative  to  ANA  convention 

•  Held  first  Installation  Service  for  officers. 

•  Sponsored  successful  fund-raising  activities,  including  fruit  cake  sale, 
bake  sale,  rummage  sale. 

Problems/solutions:  Attendance  and  travel  distance.  We  rotated  meet- 
ing sites  and  started  a  bulletin  reminding  members  of  meetings. 

Most  successful  programs:  "Meet  the  Candidates";  presentations  on 
Diabetes,  DEEP  program. 

Goals:  Increase  membership — use  telephone  tree,  bulletin,  personal 
contact;  increase  community  awareness  of  nurses — promote  Nurses 
Day  activities;  continue  fund-raising  activities. 

Most  effective  recruitment  tool:  Personal  contact  and  involvement  of 
members  in  district  activities. 

Concerns/priorities:  Impact  of  Federation  model  on  membership;  pos- 
sible separation  of  district.  ■ 


No  report  received  I 
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District  Twenty- Nine 

Carolyn  Goforth,  President 


Outstanding  achievements: 

Our  September  "Legislative  Update"  with  President  Barbara  Jo  McGrath 
followed  by  our  October  Meet  the  Candidates  Program  helped  to  make 
our  district  members  more  informed  voters.  (Note:  Summary  of  view- 
points expressed  appeared  in  district  newsletter). 

The  April  business  meeting  and  program  on  Stress  Management  and 
reception  for  the  graduating  nursing  students  was  very  popular  and 
timely  (with  students  under  pressure  to  finish  papers  and  prepare  for 
upcoming  exams). 

Patricia  Solberg's  Workshop,  "The  Dying  Patient:  The  Nurse  and  the 
Law,"  attracted  many  non-NCNA  members  and  the  evaluations  were 
enthusastic.  NCNA  District  Twenty-Nine  gained  several  new  members 
as  a  result  of  that  workshop. 

Problems/Solutions: 

The  district's  most  pressing  problem  has  been  declining  membership. 
Our  older  nurses  who  were  the  backbone  of  our  district  and  who  seem 
most  committed  to  NCNA  as  "the"  organization  working  on  behalf  of  "all" 
nurses  are  now  retiring  and  dropping  out.  The  responsiblity  for  support  of 
our  district  now  must  shift  to  currently  working  nurses  and  new  gradu- 
ates. (See  membership  recruitment  approaches  outlined  below).  We 
have  tried  to  enhance  membership  through  a  stimulating  program  sche- 
dule, newspaper  articles  announcing  our  programs,  and  use  of  our 
"Telephone  Tree"  to  remind  members  of  meetings. 

Remaining  financially  viable  has  always  been  a  challenge  for  our  district. 
Our  most  successful  fund-raising  project  this  biennium  was  our  flower 
bulb  sale  project. 

Most  Successful  Programs: 

Programs  having  the  highest  attendance  and  eliciting  the  most  positive 
responses  in  this  biennium  have  been: 

•  CAPS  (Child  Abuse  Prevention  Services)  Presentation;Yes! 

•  The  Many  Uses  of  the  CT  Scanner; 

•  Multiple  Sclerosis  (presented  by  an  RN  with  MS); 

•  Legislative  Update  (presented  by  Barbara  Jo  McGrath) 

•  Meet  the  Candidates  program; 

•  A  Panel  Presentation  of  Services  Offered  by  the  American  Cancer 
Society; 

•  Business  Meeting/Program  on  Stress  Management/Reception  (for 
graduating  nurses); 

•  Workshop— The  Dying  Patient:  The  Nurse  and  the  Law/ Patrice 
Solberg 

Goals  for  1981-83: 

Membership  recruitment;  interesting  programs;  an  informative  newslet- 
ter; successful  fund-raising  to  achieve  financial  viability;  increased 
community  visibility. 

Most  Effective  Membership  Recruitment  Tool: 

Last  year  the  NCNA  Membership  Committee  Brochure,  RN's  —  You  Have 
a  Better  Job  this  Year,  was  mailed  to  every  RN  (1 ,250)  in  our  three-county 
district.  District  29  added  two  sections  to  the  brochure:  (1)  our  tentative 
schedule  of  programs  for  the  coming  year,  and  (2)  a  response  section  for 
requesting  additional  information. 

This  summer  our  focus  has  been  the  new  graduate.  We  have  mailed  a 
series  of  three  mailouts:  (1)  1/2  price  membership/new  graduate  bro- 
chure with  a  letter  of  invitation  to  join  NCNA;  (2)  a  complimentary  Tar  Heel 
Nurse;  (3)  a  complimentary  district  newsletter  and  invitation  to  our  first 
September  meeting  followed  by  a  personal  phone  call/invitation  from  a 
district  member. 

Major  Concerns: 

•  Membership  at  all  levels  —  not  only  recruiting,  but  also  retention. 

•  Financial  Security  —  for  the  organization  at  all  levels. 

•  Time  lag  between  when  new  members  send  in  applications/dues 
and  when  those  names  appear  on  the  membership  print-out. 

•  Increased  positive  visibility  with  the  public  and  nurses.  ■ 


District  Thirty 

Sister  Edna  English,  President 


Outstanding  achievements: 

•  Reception  held  for  nursing  students  at  three  schools  of  nursing; 
Contacted  all  new  graduates  in  district  encouraging  them  to  become 
active  in  organization. 

Problems/solutions:  Size  of  district  and  lack  of  participation  of  nurses 
from  outlying  areas.  Letters  were  sent  to  all  nurses  inviting  them  to  a  local 
meeting  to  discuss  the  future  of  our  district. 

Most  successful  program:  Time  Management — program  was  in  con- 
junction with  reception  for  nursing  students;  program  on  Legislative 
Process. 

Goals:  Increase  and  retain  members.  Also  have  discussed  but  not 
implemented  establishing  a  contact  person  in  each  institution  within  the 
district  to  encourage  persons  to  join  or  retain  membership. 

Concerns/ priorities: 

•  Move  away  from  organization  as  "union-type"  organization;  member- 
ship, especially  retention; 

•  division  of  our  district.  ■ 


District  Thirty-One 

Bobbie  Lewellen,  President 


Outstanding  achievements: 

•  Contributed  $100  to  NCNA  Building  Fund  in  honor  of  Nan  Cummings; 

•  Awarded  Nurse  of  the  Year  award  to  Ethel  C.  Monroe— 1 982; 

•  Radio  and  newspaper  publicity  for  Nurses  Day 

•  Co-sponsored  with  Randolph  Technical  College  and  Greensboro 
AHEC  a  continuing  education  program  on  Psychological  Reaction  to 
Surgery  that  affects  Sexuality. 

Problems/solutions:  Membership — person-to-person  contact  proved 
more  successful. 

Most  successful  program: 

•  Program  on  SIDS— met  with  LPNs  of  district,  response  very  good; 

•  Current  Issues  Facing  Nurses  in  North  Carolina,  by  NCNA  President 
Barbara  Jo  McGrath 

Goals: 

•  CERP  approved  programs; 

•  strive  to  increase  membership; 

•  sponsor  one  money-making  project; 

•  strive  to  be  more  political  in  nursing  affairs. 

Most  effective  recruitment  tool:  Invitation  to  dinner  meetings  that 
included  special  programs;  person-to-person  contact. 

Concerns:  Lack  of  Interest  of  RNs  to  NCNA  ■ 

District  Thirty-Two 


No  report  received 


District  Thirty-Three 


No  report  received  I 
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Whiteside  addresses 
nursing  conference 

Marian  Davis  White- 
side, assistant  profes- 
sor UNC-G  School  of 
Nursing,  was  one  of 
the  guest  speakers  at 
the  American  Cancer 
Society's  Fourth  Na- 
tional Conference  on 
Nursing.  The  Confer- 
ence was  held  Sep- 
tember 22-24  at  the 
Disneyland  Hotel,  An- 
aheim, California. 

The  title  of  her  paper  was  "Providing  Cul- 
turally Relevant  Care." 

The  conference  was  designed  to  im- 
prove the  quality  of  care  provided  to  the 
cancer  patient  by  registered  nurses  and 
other  members  of  the  health  related 
professions. 

Mrs.  Whiteside  presented  basic  factors 
regarding  cancer  from  a  cultural  perspec- 
tive. Guides  to  providing  nursing  care  that 
is  responsive  to  the  psychological,  social, 
physical  and  cultural  differences  in  people 
were  outlined.  Particular  attention  was  giv- 
en to  the  identification  of  culturally  different 
responses  to  illness. 


Voting  Reminders 

There  are  "new  wrinkles"  in  the  pro- 
cedures for  the  1983  NCNA  election— all 
designed  to  increase  participation  in  the 
balloting  for  association  leadership. 
Polls  will  be  open  during  the  convention  at 
the  Radisson  Plaza  for  a  total  of  1 2  hours. 
Members  may  come  to  the  polls  to  vote 
without  registering  for  the  convention.  Vot- 
ing hours  are:  Monday,  October  24,  8  -  1 1 
a.m.  and  2  -  7  p.m.;  Tuesday,  October  25, 8 
a.m.  -  12  noon.  Each  member  desiring  to 
vote  must  present  a  current  membership 
card. 

Members  who  requested  an  absentee 
ballot  by  the  deadline  date  of  October  3 
also  may  mail  in  a  completed  ballot.  The 
mailed  ballots  will  be  counted  at  the  polls 
along  with  the  on-site  ballots  cast. 

Another  "new  wrinkle"  this  year  is  the 
emphasis  on  the  privilege  to  self-declare 
for  office.  Self-declared  candidates  deter- 
mined by  the  Nominating  Committee  to  be 
qualified  for  the  office  sought  will  be 
included  on  the  ballot. 

Short  professional  biographies  of  the 
candidates  will  be  distributed  with  mailed 
ballots  and  will  be  available  at  the 
convention. 

Members  in  attendance  at  the  conven- 
tion business  meetings  of  divisions,  for- 
ums, sections,  and  conference  groups 
may  vote  for  officers  of  the  respective 
units. 


SPECIAL  SALE 


Sprague-Rappaport  Stethoscope 

byBMS 

16"  double  rubber  tubing 

chrome  two-sided  head 

interchangeable  heads  available 


suggested  retail  price  $22.50 
OUR  PRICE  $20.00 


Identification  engraving  available  on  site 
Where:    Finance  Committee  Booth 

Convention  Exhibit  Hall,  Raleigh  Civic  Center 

When:     October  24  and  25,  1983 


This  special  sale  benefits  the  NCNA  Building  Conservation  Fund 


Workshops  set  on  diabetic  teaching, 
financial  management,  oncology  nursing 


Members  of  the  Ad  Hoc  Committee  on 
Workshops  have  been  busy  working  on 
future  continuing  education  offerings. 
Three  workshops  are  presently  being 
planned  for  late  1983  and  early  1984. 

Moses  H.  Cone  Hospital  in  Greensboro 
will  be  the  site  for  a  November  18  work- 
shop on  "Basic  Financial  Management 
for  Nurse  Managers."  This  is  a  change  in 
dates  as  originally  reported  in  the  July- 
August  Tar  Heel  Nurse.  The  change  was 
necessitated  by  scheduling  problems. 
Robert  Newton,  director  of  Financial  Ser- 
vices at  Cone,  will  present  the  workshop. 
Registration  forms  and  program  bro- 
chures will  be  available  by  early  October. 
Contact  NCNA  headquarters  if  you  are 
interested  in  attending. 


On  December  2,  diabetic  teaching  prin- 
ciples will  be  the  topic  of  discussion  for  a 
workshop  located  in  the  Lexington  area. 
Sue  Herrin,  patient  education  coordinator 
for  medicine  at  N.  C.  Baptist  Hospital,  will 
serve  as  faculty. 

Oncology  nursing  will  be  the  focus  of 
the  third  workshop.  Tentative  dates  are: 
March  2,  1984,  in  the  eastern  part  of  the 
state,  and  April  13,  1984,  in  the  western 
region.  Nurse  clinical  specialists  will 
present  the  content. 

At  press  time  these  workshops  are  still 
in  various  stages  of  planning.  Anyone 
interested  in  the  topics  should  call  or 
write  NCNA  headquarters  and  watch 
future  issues  of  the  Tar  Heel  Nurse  for 
details. 
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Mark  Your  Calendar 
October  23-26,  1983 

NCNA  Convention,  Radisson  Plaza  and 

Civic  Center,  Raleigh 
November  18,  1983 

NCNA   workshop   on    "Basic    Financial 

Management  for  Nurse  Managers,"  Cone 

Hospital,  Greensboro 
January  18-21,  1984 

Board  of  Nursing,  Raleigh 
June  22-28,  1984 

ANA  Convention,  New  Orleans,  La. 
October  24-27,  1984 

NCNA  Convention,  Grove  Park  Inn, 

Asheville 


Alumni  breakfast 

Alumni  of  the  School  of  Nursing, 
UNC-CH,  will  meet  for  a  continental 
breakfast  during  the  NCNA  conven- 
tion to  compare  professional  notes, 
renew  old  friendships  and  make  new 
ones.  The  breakfast  is  scheduled  for 
Tuesday,  October  25,-9  a.m.  at  the 
Radisson  Hotel.  Since  the  Alumni 
Association  is  providing  half  the 
funding,  the  cost  per  person  is  only 
$2.00.  Payment  can  be  made  at  the 
door.  Register  by  October  20  by  cal- 
ling the  Alumni  Office,  School  of 
Nursing,  919-966-3737. 


malpractice  insurance 


For  our  North  Carolina 
Nurses  Association  Members 

•  Broadest  Coverage  Available 

-Occurrence  Form  Policy 

•  High  Limits 

-$1,000,000  Per  Occurrence 
-$3,000,000  Aggregate 

•  Personal  Liability  Protection 

-$1,000,000  Per  Occurrence 

•  Medical  Payments  Coverage 

•  Pays  All  Defense  Costs 

•  Nationwide  Protection  should  you  move 


Administered  by: 

Maglnnis  and 
Associates,  Inc. 
332  S.  Michigan  Ave. 
Chicago.  IL  60604 


00 


Please  send  me  information  on  this 
North  Carolina  Nurses  Association 
endorsed  insurance  program 


Name 
Addres 
City    _ 


State/Zip 


NORTH  CAROLINA 
NURSES  ASSOCIATION 

PO   Box  12025 

Raleigh.  North  Carolina  27605 
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NCNA  votes  incentives  to  increase  trilevel  membership 

A  campaign  is  underway  to  convert 
NCNA's  bilevel  members  to  trilevel  mem- 
bers. The  idea  is  that  all  state  nurses 
associations  will  goto  the  1984  ANA  con- 
vention in  June  with  as  many  trilevel 
members  as  possible  —  the  more  mem- 
bers, the  greater  the  chances  of  reduced 
dues  for  all. 


As  of  June  1984,  all  members  will  be 
members  of  NCNA  and  the  district  asso- 
ciation. There  will  be  a  single  type  of 
membership  and  a  single  dues  rate, 
although  state  associations  still  have  the 
option  of  partial  dues  rates  for  special 
categories,  such  as  retired  nurses  or  full- 
time  students.  All  members  will  have  full 


Headquarters  gets  a  spruce  up 


We're  all  spruced  up! 

The  NCNA  headquarters  building  has 
recently  received  a  much  needed  "face 
lift"  in  the  form  of  new  carpeting  and  a 
fresh  coat  of  paint. 

The  Headquarters  Committee  recom- 
mended and  the  Board  of  Directors 
approved  these  conservation  /renovation 
projects  in  late  September.  Outside  win- 
dow seals  will  also  be  replaced  in  the  very 
near  future. 

In  an  effort  to  conserve  time  and  energy 
and  avoid  chaos,  NCNA  staff  planned  to 
have  these  projects  completed  during  the 
1983  convention  while  the  office  was 
closed  for  business.  These  "best  laid 
plans"  were  sidetracked  by  delivery  of  the 
wrong  carpet  color. 

For  one  full  week  after  the  convention, 


the  NCNA  staff  walked  around  and  climbed 
over  filing  cabinets,  desks,  books  and 
other  assorted  office  furnishings  that  were 
left  in  the  middle  of  the  floors  as  we  waited 
for  the  RIGHT  color  of  carpeting.  It  arrived 
and  was  installed  on  November  4  and  5. 
We  are  pleased  to  report  that  only  one 
staff  stomach  ulcer,  one  "bad  back",  a 
bruised  shin,  and  four  foul  tempers  were 
the  end  result  of  that  week  of  disarray. 

All  of  those  maladies  and  the  wait  were 
well  worth  it,  however.  We  hope  that  you 
will  visit  us  at  headquarters  very  soon  to 
enjoy  our  new  look.  Be  proud  of  your 
association  headquarters!  Your  hard  work 
and  contributions  to  the  Building  Conser- 
vation Fund  certainly  gave  us  a  great  new 
look  for  the  holidays  and  the  future! 

— Hazel  Browning 


membership  privileges. 

By  action  of  the  NCNA  1983  House  of 
Delegates,  no  new  bilevel  memberships 
were  to  be  accepted  after  October  31. 
None  were  to  be  renewed  after  that  date. 
All  members  holding  bilevel  memberships 
have  received  personal  letters  offering  a 
special  conversion  plan  during  the  month 
of  November.  Those  with  seven  months 
or  more  of  their  membership  year  remain- 
ing were  offered  full  trilevel  membership 
for  a  12  month  period  (ending  November 
1984)  for  a  payment  of  $55. 

Those  with  less  than  seven  months  of 
their  membership  year  remaining  were 
offered  the  same  12-month  trilevel  mem- 
bership for  a  payment  of  $80. 

The  personal  communication  with  bi- 
level members  stressed  the  value  of  their 
membership  to  NCNA  since  the  bilevel 
experimental  project  was  launched.  The 
financial  and  participative  support  of 
bilevel  members  during  the  1981  legisla- 
tive year  made  NCNA  survival  and  sol- 
vency possible.  NCNA  has  remained 
financially  stable  since  that  time,  due  in 
large  part  to  the  support  received  through 
the  bilevel  project. 

As  of  October  1,  NCNA  had  305  bilevel 
members. 

As  a  result  of  other  delegate  action,  a 
(continued  on  page  5) 


The  House  of  Delegates  in  action. 
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Message 

frown  the 

President 


Judith  B.  Seamon 


The  North  Carolina  Nurses  Association 
has  a  rich  history  of  excellent  leadership, 
and  I  am  most  honored  to  be  your  presi- 
dent for  the  1983-85  biennium. 

In  1981,  in  my  campaign,  I  asked  you  to 
"Sail  With  Seamon"  so  that  together  we 
could: 

Determine  Our  Destination 
Chart  Our  Course 
Shape  Up  Our  Ship 
Navigate  With  Skill 
Ride  Out  The  Storms 
Arrive  With  Success 
Now  it  is  time  to  get  underway;  so  let's 
complete  the  tasks  necessary  to  get  our 
"voyage"  off  to  a  good  start. 

We  have  "Determined  Our  Destination" 
with  our  bylaws  and  the  priorities  for  this 
biennium  adopted  by  the  1983  House  of 
Delegates.  In  addition,  we  must  continue 
to  assess  the  needs  of  nursing  and  health 
care  and  remain  alert  to  issues  that  may 
become  additional  priorities  for  our  Associ- 
ation. 

"Charting  Our  Course"  requires  our 
developing  specific  strategies  to  imple- 
ment the  adopted  priorities  as  well  as  any 
additional  priorities  we  may  determine  as 
needed.  We  must  also  use  our  past  expe- 
rience in  order  to  avoid  unnecessary 
obstacles  on  our  course. 

"Shaping  Up  Our  Ship"  is  an  especially 
demanding  task  that  requires  acceptance 
of  responsibility  in  all  phases  of  the  func- 
tioning of  our  Association. 

The  Board  of  Directors  must  develop  a 
cohesive  sense  of  purpose  related  to  the 
bylaws  and  priorities  and  offer  clear, 
strong  leadership  to  the  Association.  The 
Board  retreat  in  early  December  has  been 


planned  to  assist  this  group  with  an 
organized,  effective  beginning. 
The  commissions  and  committees  must 
be  diligent  and  must  function  with  rele- 
vance to  our  bylaws  and  priorities.  If  you 
accept  appointment  to  one  of  these 
groups,  plan  to  attend  the  orientation  on 
January  6,  1984,  and  to  attend  your  regu- 
lar meetings  consistently. 

The  active  involvement  of  members  at 
the  district  level  is  essential  to  maintain 
interest,  develop  strength,  and  enlist  new 
members  in  our  association.  Check  the 
date  of  your  next  district  meeting.  Go  and 
take  a  colleague! 

"Navigating  With  Skill"  requires,  of 
course,  a  captain  at  the  helm  of  the  ship 
and  the  support  and  skill  of  reliable  offic- 
ers and  crew.  As  your  president,  I  am 
most  willing  to  "take  the  helm"  with  the 
knowledge  that  I  can  depend  on  our 
"officers  and  crew."  Only  with  your  sup- 
port and  active  participation  will  my 
efforts  on  behalf  of  the  association  be 
successful. 

"Riding  Out  The  Storms"  is  not  new  to 
this  association.  We  have  done  it  suc- 
cessfully in  the  past  and  will  be  success- 
ful again  if  we  have  made  careful  prepara- 
tion and  work  together  effectively.  Of 
course,  our  efforts  will  be  enhanced  if  we 
keep  a  sense  of  humor  along  with  our 
sense  of  purpose! 

"Arriving  With  Success"  will  be  the 
natural  outcome  of  accomplishing  all  of 
the  above  tasks.  When  we  "Put  Into  Port" 
in  1985,  we  will  have  the  great  satisfac- 
tion of  knowing  that  together  we  have 
successfully  linked  our  past  to  our  future 
during  this  biennium. 


Midwifery  Act  rules  proposed  for  hearing 


A  hearing  was  scheduled  to  be  held  on 
December  2  on  proposed  rules  for  the 
Midwifery  Practice  Act.  The  hearing  is 
being  conducted  at  Holiday  Inn  State  Capi- 
tal by  the  Joint  Subcommittee  of  the  Board 
of  Medical  Examiners  and  the  Board  of 
Nursing. 

The  proposed  new  rules  address:  des- 
cription of  the  administrative  body;  fees 
for  application  and  initial  approval,  rene- 
wal, and  reinstatement;  form  and  content 


of  application;  and  physician  supervision. 

Hettie  Garland,  NCNA  president-elect, 
is  scheduled  to  present  NCNA's  testimony 
on  the  rules. 

The  Midwifery  Practice  Act  was  passed 
by  the  1983  General  Assembly,  with 
primary  support  from  NCNA.  It  establishes 
statutorily  the  practice  of  midwifery  and 
exempts  midwifery  from  the  practice  of 
medicine.  It  also  allows  approved  mid- 
wives  to  attend  home  births. 


Board  of  Nursing  rules 
on  practice  questions 

At  its  September  meeting  the  North 
Carolina  Board  of  Nursing  made  the  fol- 
lowing rulings  related  to  nursing  practice: 

•  That  bimanual  pelvic  and  rectal  ex- 
amination is  within  the  scope  of  nursing 
practice  for  a  registered  nurse  provided 
the  Board  of  Nursing  has  been  notified 
that  there  is  (1 )  a  written  protocol,  (2)  docu- 
mentation of  appropriate  training  and 
supervised  clinical  practice,  and  (3)  writ- 
ten approval  of  nursing  administration, 
agency  administration,  and  medical  staff 
within  the  agency. 

•  That  the  insertion  of  fetal  scalp  elec- 
trodes is  within  the  scope  of  nursing  prac- 
tice for  a  registered  nurse  when  the  mem- 
branes are  ruptured  spontaneously  or  by 
a  physician;  and  provided  the  Board  of 
Nursing  has  been  notified  that  there  is  (1) 
a  written  protocol,  (2)  documentation  of 
appropriate  training  and  supervised  clini- 
cal practice,  and  (3)  written  approval  of 
nursing  administration,  agency  adminis- 
tration, and  medical  staff  within  the 
agency. 

•  That  the  removal  of  suction  wound 
drains  upon  the  order  of  a  physician  is 
within  the  scope  of  nursing  practice  for 
registered  nurses  and  licensed  practical 
nurses. 

•  That  the  removal  of  thoracotomy  tube 
is  within  the  scope  of  nursing  practice  for 
registered  nurses  and  licensed  practical 
nurses  provided  the  Board  of  Nursing  has 
been  notified  that  there  is  (1 )  a  written  pro- 
tocol, (2)  documentation  of  appropriate 
training  and  supervised  clinical  practice, 
and  (3)  written  approval  of  nursing  admin- 
istration, agency  administration,  and  med- 
ical staff  within  the  agency. 

•  That  the  insertion  of  enteral  feeding 
tubes  and  other  tubes  with  mercurial 
bulbs  is  within  the  scope  of  nursing 
practice. 

•  That  the  insertion  of  intravenous 
catheters  of  lengths  no  longer  than  V/2 
inches  is  within  the  scope  of  nursing  prac- 
tice for  a  licensed  practical  nurse. 

•  That  the  administration  of  subsequent 
doses  of  epidural  anesthesia  is  within  the 
scope  of  nursing  practice  for  a  registered 
nurse  provided  the  Board  of  Nursing  has 
been  notified  that  there  is  (1 )  a  written  pro- 
tocol, (2)  documentation  of  appropriate 
training  and  supervised  clinical  practice, 
and  (3)  written  approval  of  nursing  admin- 
istration, agency  administration,  and  med- 
ical staff  within  the  agency. 


American  Nurses  Association 
1 984  Convention 

June  22-28  /  New  Orleans 
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Gerontological  content  in  curricula 
is  subject  of  position  paper 

NCNA  is  pressing  for  better  preparation  of  nursing  students  in  gerontological 
nursing. 

Citing  the  growing  population  of  elderly  and  their  unique  health  care  needs, 
NCNA  has  issued  a  position  paper  on  gerontological  content  in  the  curricula  of 
schools  of  nursing.  The  paper  was  developed  by  the  Gerontological  Nursing 
Division  and  approved  by  the  Board  of  Directors  at  its  September  30  meeting.  The 
paper  has  been  disseminated  to  media,  schools  of  nursing,  and  key  policy 
makers. 

North  Carolina  Nurses  Association 

POSITION  PAPER 

for  Gerontological  content  in  Schools  of  Nursing 

The  Gerontological  Division  of  the  North  Carolina  Nurses  Association,  though 
aware  of  the  efforts  that  have  been  made  in  recent  years  in  the  development  of 
gerontological  content  in  the  curricula  for  schools  of  nursing,  remains  concerned  that 
this  curricula  development  is  not  consistent  across  the  state  and  that  the  state 
accrediting  body  does  not  require  specific  gerontological  content. 

Recognizing  the  increasing  life  span  of  our  population,  the  unique  care  required 
by  the  ill  elderly  and  the  importance  of  developing  positive  attitudes  toward  aging  and 
the  aged,  we  do,  therefore,  recommend: 

The  schools  of  nursing  in  North  Carolina: 

•  include  gerontological  nursing  as  specific,  identifiable  content  in  curriculum 
at  all  levels  of  preparation; 

•  specifically  plan  clinical  experiences  to  prepare  nursing  students  to  meet  the 
needs  of  the  gerontological  client; 

•  focus  on  the  unique  characteristics  of  aging  as  it  influences  health  needs; 

•  seek  faculty  prepared  in  gerontology  and  encourage  continuing  education  to 
present  faculty  in  this  area. 

We  believe  that  inclusion  of  such  study  will  better  prepare  nurses  to  meet  the 
health  care  needs  of  our  population  and  serve  to  make  the  prospective  nurse  more 
aware  of  gerontological  nursing  as  a  viable  career  choice. 


Legislative  study  committees  to  explore  key  health  issues 


The  1983  General  Assembly  author- 
ized the  study  of  two  key  health-related 
issues.  Legislators  expressed  concern 
over  the  escalating  cost  of  health  care  by 
passing  Senate  Bill  518  creating  a  Legis- 
lative Study  Commission  on  Medical  Cost 
Containment. 

Commission  members  have  been  ap- 
pointed, and  the  group  will  be  co-chaired 
by  Senator  Craig  Lawing  and  Representa- 
tive James  Black,  both  of  Charlotte.  Two 
additional  legislators  will  sit  on  this  Com- 
mission; they  are  Representative  Barney 
Paul  Woodard,  Princeton,  and  Senator 
Anthony  Rand,  Fayetteville.  Other  Com- 
mission members  include  John  R.  Willis, 
Rex  Hospital,  Raleigh;  Mrs.  Jimmie  Butts, 
R.N.,  F.N. P.,  NCNA  member,  Wake  Health 
Services,  Raleigh;  Travis  Tomlinson, 
Health  Care  Facilities  Association,  Ra- 
leigh; Lawrence  Cutchin,  M.D.,  represent- 
ing N.C.  Medical  Society,  Tarboro;  William 
Eller,  Pilot  Insurance  Company,  Greens- 
boro; Helen  Goldston,  Cary;  Dr.  Sandra 
Greene,  Health  Economic  Research,  Blue 
Cross/Blue  Shield,  Durham;  and  Carson 
Bain,  Greensboro.  The  Commission  will 
study  a  number  of  areas  including  the 


North  Carolina  health  care  system  medi- 
cal cost  containment  programs  here  and 
in  other  states  and  general  operations  of 
Health  Systems  Agencies. 

A  second  study  committee  of  primary 
interest  to  nurses  is  the  Legislative 
Research  Commission's  Committee  on 
Insurance  Laws  and  Readable  Policies. 
This  Commission  is  authorized  to  con- 
sider also  insurance  laws  relating  to  the 
reimbursement  of  health  care  providers. 
The  LRC  Committee  is  composed  of  legis- 
lators with  Senator  Joseph  Johnson, 
Raleigh,  and  Representative  Foyle  High- 
tower,  Wadesboro,  serving  as  co- 
chairmen.  Other  legislators  on  the  Com- 
mittee are  Senators  Julian  Allsbrook, 
Roanoke  Rapids;  J.J.  Harrington,  Lewis- 
ton;  Cecil  Jenkins,  Kannapolis;  Don  Kin- 
caid,  Lenoir;  and  Representatives  Frank 
Ballance,  Warrenton;  Charles  Beall, 
Clyde;  John  Hasty,  Maxton;  Hugh  Lee, 
Rockingham;  and  Mary  Seymour,  Greens- 
boro. 

NCNA  staff  will  track  the  progress  of 
these  two  committees.  Look  for  updates 
to  follow  in  future  editions  of  thelav  Hee\ 
Nurse. 


Researchers  seek  data 
on  neglect  of  elderly 

Health  care  providers  in  North  Carolina, 
including  nurse  practitioners,  will  be 
asked  to  share  their  knowledge  and  expe- 
rience in  cases  of  elder  neglect  and 
abuse  in  a  survey  conducted  under  the 
auspices  of  the  Center  for  the  Study  of 
Aging  and  Human  Development  at  Duke 
University.  The  survey  will  be  in  the  form 
of  a  mail  questionnaire  sent  to  a  sample  of 
health  care  providers  in  North  Carolina 
sometime  during  the  month  of  January, 
1984. 

Considerable  research  is  needed  in  the 
areas  of  identification  and  treatment  to 
solve  what  appears  to  be  a  growing  prob- 
lem for  older  citizens.  For  further  informa- 
tion on  the  research  study,  contact  Mar- 
garet F.  Hudson,  School  of  Nursing,  The 
University  of  North  Carolina  (919-966- 
3614),  or  Tanya  F.  Johnson,  Center  For 
The  Study  of  Aging  And  Human  Develop- 
ment, Duke  University  (919-684-5430). 


ACTIONS 

OF  THE  BOARD 


The  Board  of  Directors  at  a  meeting  on 
September  30,  1983,  took  the  following 
actions: 

•  Adopted  a  statement  encouraging 
resolution  of  the  issue  of  the  Department 
of  Public  Health  Nursing  at  the  UNC— CH 
School  of  Public  Health  by  negotiations 
between  the  school  administration  and 
public  health  nurses,  for  protection  of  the 
integrity  and  quality  of  a  master's  pro- 
gram in  public  health  nursing,  without 
resorting  to  legislative  action; 

•  formulated  a  response  to  ANA's 
"Discussion  Paper  on  the  Financial  Rela- 
tionship between  the  ANA  and  the  con- 
stituent state  nurses  associations"; 

•  formulated  priorities  for  the  1983-85 
biennium  to  recommend  to  the  House  of 
Delegates; 

•  approved  contracting  for  assistance 
in  manning  polls  during  1983  elections; 

•  developed  a  plan  to  recommend  to 
the  House  of  Delegates  to  terminate  the 
bilevel  membership  project; 

•  approved  a  position  paper  developed 
by  Gerontological  Nursing  Division  on 
gerontological  content  in  the  curricula  of 
schools  of  nursing; 

•  approved  a  legislative  platform  for 
1984-85  as  developed  by  the  Committee 
on  Legislation  for  presentation  to  the 
House  of  Delegates; 

•  approved  maintenance  projects  of 
painting  and  carpeting  in  the  headquar- 
ters building; 

•  reaffirmed  the  belief  that  the  control  of 
nursing  practice  must  remain  with  nurs- 
ing. 
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1983  NCNA  officers 


Board  of  Directors 

President 

Judith  B.  Seamon,  P.O.  Box  3486,  Morehead  City  28557 
President-Elect 

Hettie  L  Garland,  22  Woodbury  Road,  Asheville  28804 
Vice-President 

Gale  B.  Johnston,  3317  Octavia  Street,  Raleigh  27606 
Secretary 

Sally  S.  Todd,  520  Valley  Road,  Fayetteville  28305 
Treasurer 

Carol  A.  Osman,  1 1 3  Shirley  Drive,  Cary  2751 1 
Directors 

Wanda  L  Boyette,  c/o  Sampson  County  Memorial  Hospital,  Clinton  28328  (1981-85) 

Sheila  P.  Englebardt,  818  Walker  Avenue,  Greensboro  27402  (1981-85) 

Carol  E.  Koontz,  Rt.  11,  Box  189,  Morganton  28655  (1983-87) 

Connie  B.  Wolfe,  2696-G  Brigadoon  Lane,  Fayetteville  28305  (1983-87) 

Frank  (Pat)  Ausband,  Chairman,  Commission  on  Health  Affairs,  3500  Arendell  St.,  Morehead 
City  28557 

Carolyn  V.  Billings,  Chairman,  Commission  on  Member  Services,  2834  Wycliff  Road,  Raleigh 
27607 

Mary  Lou  Moore,  Chairman,  Commission  on  Practice,  701  Austin  Lane,  Winston-Salem  27106 

Sylvene  Spickerman,  Chairman,  Commission  on  Education,  2-D  Rawlwood  Arms,  1 302  E.  1 4th 
Street,  Greenville  27834 
Representing  Council  of  District  Presidents: 

Gwendolyn  H.  Waddell,  109  Longwood  Drive,  Chapel  Hill  27514 

Debbie  M.  Craver,  Route  8,  Box  52,  Lexington  27292 


Nominating  Committee 


Russell  E.  Tranbarger,  4805  W.  Friendly  Ave.,  Greensboro  27410,  Chairman 
Rachel  Funderburk,  Rt.  10,  Box  386,  Morganton  28655 
Elizabeth  McLean,  3600  Barclay  Downs  Dr.,  Charlotte  28209 
Rebecca  Pitts,  217  Country  Club  Dr.,  Asheville  28804 
Gwendolyn  H.  Waddell,  109  Longwood  Dr.,  Chapel  Hill  27514 


ANA  Delegates 


Judith  B.  Seamon,  P.O.  Box  3486,  Morehead  City  28557 

Barbara  Jo  McGrath,  3685  Kale  Drive,  Lumberton  28358 

Carol  A.  Osman,  1 1 3  Shirley  Drive,  Cary  2751 1 

Hettie  L.  Garland,  22  Woodbury  Road,  Asheville  28804 

Connie  B.  Wolfe,  2696-C  Brigadoon  Lane,  Fayetteville  28305 

Estelle  Fulp,  2836  Wycliff  Rd„  Raleigh  27607 

Sheila  P.  Englebardt,  818  Walker  Avenue,  Greensboro  27402 

Wanda  L.  Boyette,  c/o  Sampson  County  Memorial  Hospital,  Clinton  28328 

Cathy  C.  Hughes,  9120  Steelberry  Drive,  W.,  Rt.  4,  Charlotte  28208 

Eris  H.  Russell,  P.O.  Box  98,  Black  Mountain  2871 1 


Alternates 

Elaine  Parker  Marshall,  618  N.  8th  St.,  Smithfield  27577 

Kerry  Dominick,  11-C  University  Lake  Apts.,  Carrboro  27510 

Johnea  D.  Kelley,  1708  Roxboro  Road,  Durham  27701 

Sandra  B.  Wilkes,  7309  Harps  Mill  Road,  Raleigh  27609 

Jean  Gosnell,  Rt.  1.  box  236,  Lexington  27292 

Mitzi  Holton,  4415  Carriage  Dr.,  Charlotte  28205 

Ann  M.  Newman,  5038  Carden  Dr.,  Charlotte  28212 

Katherine  W.  Smith,  2909  Main  St.,  Tarboro  27886 

Alene  Watson,  5800  Rangeley  Dr.,  Raleigh  27609 

Vida  Kay  Jackson,  1910-C  Franciscan  Terrace,  Winston-Salem  27107 


Hughes  attends 
N:  VIP  workshop 

Cathy  Hughes  of  Charlotte,  1982-83 
chairman  of  Nurse  PAC,  represented 
NCNA  at  an  ANA  regional  workshop 
November  19-20  in  Miami,  Florida,  on  the 
new  ANA  project,  "Nurses:  Visible  in 
Politics  (N:VIP)." 

The  project  will  promote  ANA's  national 
agenda  for  health  policy  that  calls  for  a 
prominent  federal  role  in  providing  for  the 
health  and  welfare  of  all  citizens.  A  goal 
of  the  project  is  to  foster  political  sophis- 
tication among  nurses. 

ANA  president  Eunice  Cole  said:  "By 
developing  nursing's  agenda  for  health 
policy,  we  aim  to  enable  nurses  to  speak 
with  one  strong  voice  when  they  contact 
candidates  for  national  office  during  the 
coming  election  year." 

Ms.  Cole  said  of  the  agenda  "There  are 
1.7  million  nurses  in  this  country.  That's 
power.  Now  we  want  to  organize  that 
power  and  channel  its  energy  into  getting 
what  we  want  from  the  people  who  can 
supply  it.  I'm  talking  about  politicians, 
who,  when  elected  or  returned  to  Con- 
gress, can  help  us  promote  the  passage  of 
legislation  that  ensures  the  health  and 
welfare  of  all  citizens.  We  not  only  want 
nurses  to  vote  and  to  encourage  others  to 
vote  for  politicians  who  support  our 
agenda,  we  want  nurses  to  get  credit  for 
what  we  have  accomplished.  We  must 
take  the  next  step  to  get  the  right  people 
elected  to  governmental  boards,  state 
health  commissions  and  other  legislative 
bodies;  to  research  and  network  with  the 
right  people  and  to  organize  nurses  in 
various  Congressional  Districts  to  plan 
for  our  strategies  during  election  year." 


Board  of  Nursing 
gives  election  results 

The  Board  of  Nursing  has  announced 
results  of  the  1983  election  of  Board  mem- 
bers. 

Susan  Kennerly  of  Concord  was  reelect- 
ed to  fill  an  educator  position.  Russell  Eugene 
Tranbarger  of  Greensboro  was  reelected  to 
fill  a  nursing  administration  position.  Verna 
E.  (Betty)  Berryhill  was  elected  to  fill  the  posi- 
tion of  a  nurse  approved  to  perform  medical 
acts.  Betty  H.  Hunt  was  elected  to  fill  one  of 
the  LPN  positions. 

All  were  elected  to  three-year  terms  begin- 
ning January  1, 1984. 

One  public  member  position  is  to  be  filled 
as  of  January  1  by  gubernatorial  appoint- 
ment. At  press  time  this  appointment  had  not 
been  made.  NCNA  has  submitted  the  name 
of  Emily  H.  Preyer  of  Greensboro,  wife  of 
former  Congressman  Richardson  Preyer. 
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Officers  of  Structural  Units 
DIVISIONS 

Community  Health 

Chairman— Harriette  R.  Taylor,  105  York  Ct.,  Garner  27529 
Vice-Chairman— Nancy  Elkins,  2611  Freemont  Rd.,  Durham  27705 
Secretary— Shirley  Tenney,  Rt.  4,  Box  131,  Hoyt  Rd.,  Arden  28704 
Nominating  Committee: 

Lida  Blalock,  Chairman,  Rt.  5,  Box  235,  Wilson  27893 

Dianah  Benfield,  123  Hoyle  Dr..  Lenoir  28645 

Iris  Hutcheson,  103  Charter  Oak  Circle.  Cary  27511 
CERP  Representative— Helen  Everett,  3000  Golden  Rd.,  #21,  Greenville  27834 

Gerontological 

Chairman— Mallie  B.  Penry,  215  Woodstock  Dr.,  Greenville  27834 

Vice-Chairman— Julie  Kluttz,  4220  Wanamassa  Dr.,  Charlotte  28213 

Secretary— Margaret  Keller,  91 1  Wade  Ave.,  Garner  27529 

Nominating  Committee: 

Betty  Mauney,  Chairman,  5944  Kinghurst  Dr.,  Charlotte  28212 
Geraldine  Roebuck,  24  Winder's  Creek  Dr.,  Rocky  Mount  27801 
Sheila  Whitley,  3612  Mansfield  Dr.,  Rocky  Mount  27801 

CERP  Representative— Carlene  Fulk,  7312  Meadowdale  Lane,  Charlotte  28212 

Maternal-Child  Health 

Chairman— Jan  Leggett,  P.O.  Box  2593,  Greenville  27836 

Vice-Chairman— Pat  Gottschall,  5108  Amberhill  Dr.,  Greensboro  27405 

Secretary— Judy  Barnes,  2709  Hodges  Rd.,  Kinston  28501 

Nominating  Committee: 

Jerri  Oehler,  Chairman,  210  Landsbury  Dr.,  Durham  27707 
Elizabeth  Dickson,  4612  Lake  Brandt  Rd.,  Greensboro  27405 
Judith  Underkoffler,  6201  Bardis  Lane,  Browns  Summit  27214 

CERP  Representative— Ruth  Bowers,  5400  Newhall  Rd.,  Durham  27713 

Medical-Surgical 

Chairman— Jane  Ray,  207-H  Northpoint  Ave.,  High  Point  27260 
Vice-Chairman— Deborah  Ann  Reed-Godfrey,  341  West  Main  St.,  Clayton  27520 
Secretary— Janet  Broadwell,  305  Tiffany  Circle,  Garner  27529 
Nominating  Committee: 

Vercie  Hardee,  Chairman,  4612  Greenbrier  Rd.,  Raleigh  27603 

Olivia  Street,  1530  Cross  Link  Rd.,  Raleigh  27610 

Reba  Walters.  4735  Radcliff  Rd.,  Raleigh  27609 
CERP  Representative— Ginger  Sandlin,  253  Newton  Rd.,  Raleigh  27609 

Psychiatric-Mental  Health 

Chairman — Barbara  Johnson,  2704  Glen  Burnie  Dr.,  Raleigh  27607 
Vice-Chairman— Jeannie  Yount,  202  W.  16th  St.,  Washington  27889 
Secretary — Janet  Burns,  4801  Tara  Dr.,  Greensboro  27410 
Nominating  Committee: 

Virginia  Messick,  Chairman,  538  Tarleton  Ave.,  Burlington  27215 

Inita  Feimster,  136  Hilltop  St.,  Morganton  28655 

Elizabeth  Wells.  Rt.  3,  Box  58-E,  Hillsborough  27278 
CERP  Representative— Margaret  Raynor,  Rt.  2,  Box  81 .  Garner  27529 


CONFERENCE  GROUPS 

Primary  Care  Nurse  Practitioners 

Chairman— Judith  Roberts.  1835  White  Oak  Rd.,  Raleigh  27608 
Vice-Chairman— Agnes  Binder,  829  Ardsley  Rd.,  Charlotte  28207 
Secretary— Marie  Haas,  3705  Ann  Arbor  Ct,  Raleigh  27604 
Nominating  Committee: 

Mary  Estep,  Chairman,  Rt.  3,  Box  316,  Newland  28657 
Betty  Thomas,  1822  Ireland  Dr.,  Fayetteville  28304 
Cynthia  VanDeusen,  One  Woodlawn.  Asheville  28801 

Specialists  in  Psychiatric-Mental  Health 

Chairman— Virginia  Messick,  538  Tarleton  Ave.,  Burlington  27215 
Vice-Chairman— Elizabeth  Munsat,  1505  Lamont  Ct.,  Chapel  Hill  27514 
Secretary— Carolyn  Billings,  2834  Wycliff  Rd.,  Raleigh  27607 
Nominating  Committee: 

Barbara  Rynerson,  Chairman,  101  Pebble  Ct.,  Chapel  Hill  27514 
Mable  Carlyle,  807  Holly  Ave.,  Black  Mountain  2871 1 
Margaret  Raynor,  Rt.  2,  Box  81 ,  Garner  27529 


ANA  schedules 
certification  exams 

The  American  Nurses'  Association  will 
administer  certification  exams  for  17 
areas  of  professional  nursing  practice 
and  administration  on  two  separate  dates 
in  1 984.  The  first  test  date  is  June  22,  during 
ANA's  biennial  convention  in  New 
Orleans,  Louisiana,  and  the  second  date 
for  the  exam  is  September  29  in  67  cities 
nationwide.  Test  sites  for  the  second 
exam  are  located  in  each  of  the  50  states, 
in  Washington,  D.C.,  and  in  Guam  and  the 
Virgin  Islands. 

The  1983  ANA  directory  of  certified 
nurses  lists  267  North  Carolina  nurses  cer- 
tified in  the  17  specialty  areas. 

As  of  January,  1984,  an  anticipated 
20,000  nurses  will  have  been  certified 
through  ANA  since  its  certification  pro- 
gram inception  in  1974. 

As  a  voluntary  program  for  registered 
nurses,  certification  through  the  Ameri- 
can Nurses'  Association  offers  affirmative 
evidence  and  formal  recognition  of  ad- 
vanced knowledge  and  skill  in  specialty 
areas  of  nursing.  Administered  through  a 
peer  review  system  and  written  examina- 
tions, ANA  certification  measures  each 
applicant's  expertise  in  current  nursing 
knowledge,  and  in  the  consideration  of 
and  initiation  of  new  alternatives  and 
strategies  in  nursing  practice  and  admin- 
istration. Specific  education  and/or  prac- 
tice criteria  are  prerequisite  for  each  spe- 
cialized program  offered. 

Nurses  interested  in  pursuing  certifica- 
tion should  request  eligibility  information 
soon  in  order  to  allow  time  to  prepare 
application  materials.  For  complete  in- 
formation and  application  forms,  call  toll- 
free  (800)  821  -5834,  Monday-Friday,  8:30 
a.m. -4:30  p.m.  central  time,  or  write  Mar- 
keting, American  Nurses'  Association, 
2420  Pershing  Road,  Kansas  City,  MO 
61408. 


Trilevel  membership 

(from  page  1) 

task  force  will  be  appointed  soon  to 
"explore  ways  to  make  it  more  feasible  for 
nursing  students  to  attend  NCNA  conven- 
tions." Delegates  took  the  action  to  facili- 
tate exposure  of  nursing  students  to  the 
politics  and  activities  of  the  professional 
organization. 

The  House  action  also  directed  that  the 
task  force  report  to  the  Board  of  Directors 
in  time  to  implement  recommendations 
for  the  1984  convention. 

NCNA's  current  policy  on  student  fees 
for  the  convention  is  that  students  are 
admitted  at  one-half  the  member  registra- 
tion fee,  plus  cost  of  any  food  service 
involved  in  that  meeting. 
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SECTIONS 

School  Nurse 

Chairman— Carol  Cox,  408  Lancelot  Dr.,  Greenville  27834 
Vice-Chiarman— Claudia  Bryant,  234  West  Lebanon  St.,  ML  Airy  27030 
Secretary— Esther  Markham,  606  N.  Pineview  Ave.,  Goldsboro  27530 
Nominating  Committee: 

Barbara  Carter,  Chairman  600  S.  Cherry  St.,  Kernersville  27284 

Martha  Harrell,  P.O.  Box  395,  Kannapolis  28081 

Mary  Thomas,  3315  Guy  Circle,  Fayerteville  28301 

Nursing  Practice  Administrators 

Chairman— Brenda  Bessard,  702  St.  George  Rd„  Raleigh  27610 
Vice-Chairman— Margaret  Whittington,  4701  Spring  Forest,  Raleigh  27604 
Secretary — Mildred  Simmons,  2205  Wright  Ave.,  Greensboro  27405 
Nominating  Committee: 

Betty  Baxter,  Chairman,  3024  Lake  Forest  Dr.,  Greensboro  27408 
Kathy  Madry,  2500  Shady  Lawn  Dr.,  Greensboro  27408 
Gloria  Smith,  1907  West  "B"  St.,  Butner  27509 


Board  retreat 

The  newly  elected  Board  of  Direc- 
tors is  holding  a  retreat  December 
2-3  at  Summer  Winds  condomini- 
ums, Indian  Beach. 

These  few  days  "away  from  it  all" 
will  by  no  means  be  a  vacation,  but 
rather  a  time  to  orient  Board  mem- 
bers to  the  responsibilities  of  the 
new  offices  they  hold.  The  Board 
will  use  this  retreat  to  focus  on  direc- 
tion for  the  1983-85  biennium  and 
strategizing  to  achieve  the  priorities 
set  by  the  1 983  House  of  Delegates. 


FORUMS 

Associate  Degree 

Chairman— Rhonda  Ferrell,  509  E.  College  St.,  Warsaw  28398 
Vice-Chairman— Ora  Kay  Parker,  Rt.  4,  Box  397,  Four  Oaks  27524 
Secretary— Reba  Walters,  4735  Radcliff,  Raleigh  27609 
Nominating  Committee: 

Roma  Gayle  Weeks,  Chairman,  Rt.  1,  Box  504,  ML  Olive  28365 

Beverly  Essick,  P.O.  Box  118,  King  27021 

Clara  Williams,  3216  Dreiser  PL,  Greensboro  27405 

Baccalaureate  and  Higher  Degree 

Chairman — Emilie  D.  Henning,  85  Quail  Ridge  Rd.,  Greenville  27834 
Vice-Chairman— Sharon  Jacques,  Rt.  66,  Box  74-A,  Cullowhee  28723 
Secretary— Jan  Leggett,  P.O.  Box  2593,  Greenville  27836 
Nominating  Committee: 

Marlene  Rosenkoetter,  Chairman,  518  Camway  Dr.,  Wilmington  28403 
Johnea  Kelley,  1708  Roxboro  Rd.,  Durham  27701 
Rebecca  Wilson,  327  S.  Grace  St.,  Rocky  Mount  27801 

Continuing  Education 

Chairman— Anne  Williams,  2258  Rustic  Trail,  Fayerteville  28306 
Vice-Chairman— Debbie  Moore,  3954  Haithcock  Rd.,  Raleigh  27604 
Secretary— Janet  Broadwell,  305  Tiffany  Circle,  Garner  27529 
Nominating  Committee: 

Patricia  Prescott,  Chairman,  2706  Fordham  Dr.,  Fayetteville  28304 
Ernestine  Worley,  2681  Nantucket  Dr.,  Winston-Salem  27103 
Rachel  G.  Yandell,  6335  Wilson  Grove  Rd.,  Charlotte  28212 

Diploma 

Chairman— Mitzi  Holton,  4415  Carriage  Dr.,  Charlotte  28205 
Vice-Chairman— Donna  White,  1330  W.  Main  St.,  Clayton  27520 
Secretary— Martha  Allen,  1885  Bellwood  Dr.,  Raleigh  27605 
Nominating  Committee: 

Catherine  Layton,  Chairman,  1106  El  well  Ave.,  Greensboro  27405 

Jackie  Harrell,  Rt.  7,  Box  25-A,  Four  Oaks  27524 

Marie  Robeson,  5025  Brenda  CL,  Durham  27712 


ABOUT  PEOPLE 


•  The  University  of  North  Carolina  at 
Charlotte  College  of  Nursing  recently 
announced  the  appointment  of  Pauline 
Shannon  Mayo,  R.N.,  Ed.D.,  as  acting 
dean  ...  Virginia  Neelon,  R.N.,  Ph.D.,  of 
Chapel  Hill  has  been  appointed  to  the  Edi- 


torial Board  of  the  Kmencan  Journa\  o\ 
Nuvs\ng  . . .  Angela  Staab,  R.N.,  F.N. P.,  has 
been  appointed  to  serve  on  the  North 
Carolina  Arthritis  Program  Committee. 
She  was  nominated  by  NCNA. 


District  winners 

District  Six  and  District  Eleven 
walked  away  with  the  honors  for 
membership  recruitment 

The  Membership  Committee  pres- 
ented awards  to  these  districts  at  the 
convention — to  District  Six  for  achiev- 
ing a  38%  increase;  to  District  Eleven 
for  achieving  a  numerical  increase  of 
28  members  during  the  past  year. 

A  permanent  plaque  hangs  in  Head- 
quarters where  these  districts  will  be 
listed. 


Holiday  closing 

Headquarters  offices  will  be 
closed  December  23  —  January  2 
for  the  holidays  and  for  staff  to  use 
up  accrued  vacation  days  they  are 
in  mortal  danger  of  losing. 

Happy  holidays  to  all  of  you! 


Pentagon  abandons 
nurse  draft  plans 

The  Pentagon  has  "no  current  plans" 
to  propose  legislation  requiring  nurses  to 
register  for  the  draft,  said  Deputy  Secretary 
of  Defense  Paul  Thayer  in  a  letter  to  Con- 
gressman James  J.  Florio  (D-N.J.).  Thayer 
told  Florio  a  draft  would  be  considered 
only  as  a  last  resort  and  that  primary 
reliance  wold  be  placed  on  volunteers. 

Florio  had  written  to  the  Department  of 
Defense  his  concerns  about  media  re- 
ports that  the  Pentagon  was  considering 
proposing  draft  registration  legislation  for 
nurses.  Florio  said  he  supports  the  Pen- 
tagon's decision  to  abandon  such  plans. 

ANA  has  been  a  strong  critic  of  the 
drafting  of  nurses  proposal. 
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1983  convention  actions,  highlights 


Priorities  for  the  1983-85  Biennium 

1.  To  sustain  and  strengthen  NCNA's  role  as  spokesman  for  nursing  in 
the  legislative  arena  and  provide  guidance  in  the  framing  of  the  legal 
base  for  the  practice  of  nursing. 

2.  To  increase  the  number  of  nurses  who  participate  in  the  shaping  of 
the  nursing  profession. 

3.  To  promote  and  protect  high  standards  of  nursing  practice  and 
education. 

4.  To  advance  the  professional  status  of  nursing  in  the  workplace  and 
the  economic  position  of  nurses  commensurate  with  professional 
responsibility. 

5.  To  support  and  facilitate  the  transition  of  ANA  to  a  federation  of  state 
nurses  associations  so  as  to  enhance  the  identity  of  NCNA  and  the 
image  of  nursing  in  North  Carolina. 

6.  To  strengthen  district/ state  communications  and  relationships  to 
build  a  stronger  organization  of  better  informed  members. 


1984-85  Legislative  Platform 

The  North  Carolina  Nurses  Association  endorses  legislation  to: 

•  Protect  the  public  through  maintenance  of  a  strong  Nursing  Practice 
Act  and  authority  of  the  Board  of  Nursing  to  regulate  the  practice  of 
nursing  and  set  standards  for  nursing  education  programs. 

•  Protect  the  rights  of  patients  and  their  families  to  safe,  affordable,  and 
accessible  health  care. 

•  Allow  consumers  direct  access  to  the  qualified  health  care  provider 
of  their  choice  by  removing  barriers  to  third  party  reimbursement  for 
the  provider's  services. 

•  Provide  for  adequate  health  care  to  populations  with  recognized 
special  needs,  especially  the  growing  number  of  older  citizens. 

•  Protect  the  right  of  citizens  to  a  safe,  healthy  environment. 

•  Improve  the  work  environment,  the  economic  base,  and  the  profes- 
sional and  legal  status  of  nurses. 

•  Strengthen  opportunities  for  individuals  to  achieve  the  educational 
preparation  essential  for  competent  nursing  practice. 

•  Provide  expertise  on  health  care  issues  by  inclusion  of  qualified 
registered  nurses  on  advisory  and  policy-making  bodies. 


Resolutions  adopted  by 
1983  House  of  Delegates 

1.  Resolution  on  Care  of  the  Older  Citizen 

RESOLVED,  that  NCNA  continue  to  work  for  strengthening  staffing 
requirements  in  facilities  providing  care  for  older 
citizens  to  assure  adequate  care;  and  be  it  further 

RESOLVED,  that  NCNA  continue  to  take  a  leadership  role  in 
planning  to  meet  the  health  needs  of  older  citizens;  and 
be  it  further 

RESOLVED,  that  copies  of  this  resolution  be  sent  to  the  Medical 
Care  Commission,  the  Board  of  Nursing,  Governor 
James  B.  Hunt  Jr.,  the  Council  on  Aging,  and 
appropriate  committees  of  the  North  Carolina  General 
Assembly. 

2.  Resolution  on  Action  On  Alcohol  and  Drug  Misuse 
Among  Nurses 

RESOLVED,  That  NCNA  in  collaboration  with  other  health  care 
organizations  and  interest  groups  assist  in  developing 
guidelines  for  the  establishment  of  programs  of 
assistance  and  intervention  for  those  nurses  whose 
functioning  is  impaired  because  of  misuse  of  alcohol 
and  other  drugs;  and  be  it 

RESOLVED,  That  NCNA  encourage  nursing  administrators  and 
other  employers  of  nurses  to  offer  the  option  of 
appropriate  treatment  antecedent  to  disciplinary  action 
and  to  maintain  alternatives  for  continuing  or 
subsequent  employment;  and  be  it  further 


RESOLVED,  That  NCNA  explore  mechanisms  for  ongoing  col- 
lection and  dissemination  of  information  about 
impaired  nurses  and  their  support  and  reentry  into 
practice 

3.  Resolution  On  Third-Party  Reimbursement 
For  Nurses 

RESOLVED,  that  the  North  Carolina  Nurses  Association  continue  to 
take  a  leadership  role  in  the  1983-85  biennium  to  seek 
direct  third-party  reimbursement  for  nurses  who  pro- 
vide primary  health  care  services. 

4.  Resolution  on  Registered  Nurses  Appointed 
to  Local  Boards  of  Health 

RESOLVED,  that  district  nurses  associations  identify  qualified 
registered  nurses  to  serve  on  local  boards  of  health 
and  develop  positive  relationships  with  boards  of 
county  commissioners  to  influence  the  appointment  of 
these  qualified  nurses;  and  be  it  further 

RESOLVED,  that  district  nurses  associations  and  NCNA  foster  close 
liaison  relationships  with  registered  nurses  appointed 
to  local  boards  of  health  to  provide  professional 
support,  information,  and  professional  perspectives  on 
current  health  issues. 

5.  Resolution  To  Encourage  Political  Activity 
RESOLVED,        That  the  1983  NCNA  House  of  Delegates  encourage 
nurses    in    North    Carolina    to    contribute    and    to 
participate  in  Nurse  PAC  activities  to  increase  the 
visibility  of  nurses  in  the  political  process;  and 

RESOLVED,  That  the  1983  NCNA  House  of  Delegates  encourage 
every  nurse  in  North  Carolina  to  contribute  to  the 
"Nurse  -PAC  Needs  Your  Dollar"  special  project  and  be 
it  further. 

RESOLVED,  That  a  copy  of  this  resolution  be  sent  to  all  nursing 
students.  LPN  and  RN  organizations  in  the  state. 

6.  Emergency  Resolution  on  Registered  Nurses  Appointed 
to  Hospital  Boards  of  Trustees 
WHEREAS,  Decisions  made  by  hospital  boards  of  trustees  impact 

on  the  health  care  provided  in  that  institution,  and 

WHEREAS,  Registered  nurses  comprise  the  largest  group  of  health 

care  providers  in  hospitals,  and 

WHEREAS,  Registered  nurses  have  a  broad  base  of  knowledge 

regarding  health  care  needs  of  citizens,  and 

WHEREAS,  This  broad  base  of  knowledge  will  serve  as  a  founda- 

tion for  making  informed  decisions  in  hospitals,  and 

WHEREAS,  Other  health  care  providers  are  represented  on  boards 

of  trustees,  be  it  therefore 

RESOLVED,  That  NCNA,  through  the  Legislative  Committee,  explore 
the  possibility  of  representation  by  registered  nurses 
on  governing  bodies  of  all  hospitals  in  North  Carolina, 
and  be  it  further 

RESOLVED,  That  district  nurses  associations  assume  a  leadership 
role  in  identifying  and  recommending  to  the  approp- 
riate appointing  bodies  qualified  registered  nurses  to 
serve    on    hospital    boards    of    trustees. 

7.  Emergency  Resolution  on  Self-Direction  of 
Nursing  Service  Departments 

WHEREAS,  The  Final  Report  of  the  North  Carolina  Task  Force  or, 

Nursing  Practice  (December  1982)  states  that  "the 
director  of  nursing  should  be  considered  an  integral 
part  of  the  executive  management  level  and  should 
report  directly  to  the  chief  executive  officer";  and 

WHEREAS,  The  National  Commission  on  Nursing  Summary  Report 

and  Recommendations  states  (August  1983)  that: 
1,  "Nursing  should  be  involved  in  policy  development 
and  decision  making  throughout  the  organization"; 
and 
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2.  "Nursing  should  be  recognized  as  a  clinical  prac- 
tice discipline  that  needs  to  have  authority  over  its 
management  process";  and 

3.  "Nurse  executives  and  nurse  managers  should  be 
responsible  for  identifying  and  managing  those 
resources  necessary  to  assure  high-quality  nursing 
care",  and 

4.  "Nurse  executives  and  nurse  managers  of  patient 
care  units  should  be  qualified  by  education  and 
experience  to  promote,  develop  and  maintain  an 
organizational  climate  conducive  to  quality  nursing 
practice  and  effective  management  of  the  nursing 
resource;"  and 

WHEREAS,  The  American  Academy  of  Nursing  "Magnet  Hospital 

Study"  has  identified  key  variables  that  indicate  certain 
hospitals  as  models  of  excellence  in  nursing  practice, 
one  such  variable  being  that  "the  director  of  nursing  is 
at  the  executive  level  of  the  organizational  structure 
and  most  nursing  departments  are  decentralized  with 
much  decision-making  at  the  unit  or  service  level";  and 

WHEREAS,  Priorities  of  the  North  Carolina  Nurses  Association 

(1983-85  biennium)  specifically  include  "advancement 
of  the  professional  status  of  nursing  in  the  work  place;" 
be  it  therefore 

RESOLVED,  That  members  of  NCNA  urge  administrators  and 
governing  bodies  of  all  North  Carolina  health  care 
agencies  utilizing  nursing  to  assure: 

(1)  That  nursing  as  a  profession  maintain  control  over 
its  own  practice, 

(2)  That  nursing  as  a  department  operate  as  a  partici- 
pant in  the  management  process, 

(3)  That  the  director  of  nursing  be  a  member  of  the 
executive  management  team  with  direct  access  to 
the  chief  administrator  and  the  governing  body,  and 

(4)  That  nurse  managers  have  the  authority  to  make 
decisions  regarding  the  management  of  nursing 
resources  necessary  to  assure  safe  and  effective 
patient  care. 


Address  of 
President  Barbara  Jo  McGrath 

As  I  reflect  over  the  last  biennium,  I  see  many  accomplishments,  of 
which  each  and  every  one  of  us  should  be  proud.  I  also  see  directions 
and  decisions  we  must  take  to  preserve  the  practice  of  nursing  for  the 
future  and  to  advance  that  practice  as  it  is  appropriate. 

As  president,  I  have  had  access  to  a  tremendous  amount  of  informa- 
tion. In  fact,  that  is  one  aspect  of  this  position  that  I  will  miss  the  most.  It 
has  helped  me  to  see  where  we  are  as  a  profession  and  what  we  must 
do  if  we  are  to  have  control  over  where  we  are  going  as  a  profession. 

Let  me  first  share  the  reasons  I  am  so  proud  of  the  North  Carolina 
Nurses  Association.  Before  I  held  this  office,  I  was  acutely  aware  of  the 
concern  for  the  financial  condition  of  this  association.  I  heard  North 
Carolina  referred  to  as  one  of  the  small  states.  That  led  me  to  believe 
that  North  Carolina  did  not  have  much  clout  on  the  national  level.  I 
knew  we  had  had  some  successes  in  the  Legislature,  but  I  was  afraid 
that  once  the  Nursing  Practice  Act  was  passed,  nurses  would  forget 
all  about  Raleigh  and  what  was  going  on  there  that  might  affect  them. 

I  now  see  that  association  quite  differently.  My  change  in  insight  has 
come  from  the  many  experiences  I  have  had  as  president.  One  of  my 
first  exposures  to  the  increasing  challenges  nursing  is  facing  as  a 
profession  came  when  the  North  Carolina  Board  of  Nursing  put  forth 
new  educational  standards  for  schools  of  nursing.  Before  very  long,  it 
was  obvious  that  the  Association  of  Community  College  Presidents 
was  exceedingly  displeased  with  the  new  standards;  so  displeased 
that  I  believed  this  would  one  day  become  a  legislative  issue.  Naively,  I 
thought  it  would  occur  during  a  long  session  of  the  Legislature,  since 
the  upcoming  short  session  was  a  budgetary  session,  and  only  bills  of 
a  budgetary  nature  would  be  considered  at  that  session. 

As  you  well  know,  a  bill  was  introduced  in  the  1982  short  session  of 
the  Legislature,  and  if  it  had  passed,  it  would  have  made  the  Commun- 
ity College  System  the  sole  approving  authority  over  all  educational 
programs  offered  in  schools  in  that  system. 

Had  it  not  been  for  the  North  Carolina  Nurses  Association,  and 


specifically,  the  lobbying  expertise  of  our  executive  director,  we  would 
have  had  a  disaster  for  nursing  here  in  North  Carolina.  Passage  of  the 
bill  would  have  made  all  graduates  of  the  ADN  and  LPN  programs  in 
that  system  ineligible  to  take  the  national  licensing  exam.  There  are 
very  few  issues  that  I  can  think  of  that  would  have  caused  greater 
havoc  for  nursing  as  a  profession  in  this  State. 

The  human  and  financial  resources  of  this  association  were  the  only 
things  that  saved  us  from  such  a  disaster.  As  you  know,  the  bill  was  sent 
to  a  study  commission,  and  eventually,  the  Board  of  Nursing  was 
allowed  to  proceed  with  the  implementation  of  their  standards  for 
nursing  education  in  the  State. 

Now,  there  was  a  great  deal  more  negotiation  than  I  have  implied, 
but  my  point  is  that  without  this  association,  nursing  would  be  in  a 
state  of  disaster  in  North  Carolina.  Literally,  the  day  after  the  short 
session  of  the  North  Carolina  Legislature  closed  in  1982,  I  was  on  my 
way  to  the  ANA  convention  to  lead  our  delegation.  One  of  the  major 
issues  to  be  discussed  was  the  future  structure  of  the  association.  We 
had  known  for  many  years  that  the  trilevel  structure  was  not  meeting  the 
needs  of  all  the  constituent  members,  since  many  of  the  states  were 
operating  outside  of  that  structure. 

There  was  a  contingent  of  states,  North  Carolina  being  one  of  them, 
that  believed  that  a  modified  federation  structure  would  better  meet 
the  needs  of  the  members.  These  states  had  tried  to  push  the  issue 
forward  at  the  1980  ANA  convention  but  had  been  unsuccessful,  and 
this  seemed,  at  least  in  part,  due  to  the  fact  that  the  states  were  work- 
ing as  individual  entities,  rather  than  in  an  organized  fashion. 

Several  months  before  the  1982  ANA  convention,  two  of  our  sister 
states  —  the  New  York  State  Nurses'  Association,  and  the  Washington 
State  Nurses'  Association  —  sent  us  a  document  to  review  that  out- 
lined a  modified  federation  model. 

These  two  states  developed  the  model  and  are  to  be  congratulated 
for  their  wisdom  and  organized  effort.  The  model  was  a  good  one  and 
one  that  the  North  Carolina  delegation  felt  it  could  support  as  an 
alternative  to  the  trilevel  model.  Both  before  the  convention  and  imme- 
diately upon  arriving  in  Washington,  D.C.,  the  North  Carolina  delegation 
informed  New  York  and  Washington  that  we  were  supportive  of  the 
modified  federation  model  and  would  be  willing  and  eager  to  take  an 
active  role  in  trying  to  get  it  passed. 

Most  of  the  North  Carolina  delegates  were  unfamiliar  and  relatively 
unskilled  in  the  political  maneuvering  that  takes  place  on  the  floor  at 
the  House  of  Delegates  at  an  ANA  convention.  Some  of  us  had  seen 
any  hopes  of  the  modified  federation  structure  passing  die  at  the  1 980 
convention  because  of  that  political  maneuvering.  We  knew  it  was 
critical  that  every  proponent  of  a  new  structure  know  exactly  what  to 
do  when,  or  we  would  be  beaten  by  the  political  game. 

The  delegates  from  New  York  and  Washington  and  other  states 
were  eager  to  have  our  active  participation  on  the  floor  of  the  House  in 
order  to  pass  the  new  structure,  and  they  helped  the  North  Carolina 
delegates  learn  the  political  maneuvering  so  that  we  might  be  effec- 
tive. You  should  be  as  proud  as  I  am  of  the  very  active  role  North 
Carolina  played  in  the  passage  of  the  modified  federation  model.  North 
Carolina  had  a  lot  of  visibility  at  that  convention,  and  other  delegates 
told  the  North  Carolina  delegates  how  much  they  appreciated  our 
support 

I  am  proud  to  say  that  North  Carolina  continues  to  be  visible  on  a 
national  level.  We  are  a  strong  force  on  the  national  scene,  and  I 
predict  that  we  will  continue  to  be  a  strong  force  on  the  national 
scene.  The  North  Carolina  Nurses  Association  has  also  taken  a  lead- 
(continued  on  page  10) 


Fifty-four  exhibits  lured  convention  goers  to  the  Civic  Center  to  talk  to 
recruiters,  learn  about  new  products,  and  see  new  publications  in  the 
nursing  field. 
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Certificate  of  Incorporation 

of  the 

North  Carolina  Nurses  Association1 

(as  amended  May  23,  1947;  October  16, 1960;  October  23,  1975) 


THIS  IS  TO  CERTIFY,  That  We,  Mary  L  Wyche,  Mary  D.  Pittman  and  Marion  H.  Lawrence 
and  associates,  do  hereby  associate  ourselves  into  a  corporation,  under  and  by  virtue  of 
the  provisions  of  an  Act  of  the  Legislature  of  the  State  of  North  Carolina,  Session  1 901 , 
entitled  "An  Act  to  Revise  the  Corporation  Law  of  North  Carolina,"  and  the  several 
supplements  thereto  and  acts  amendatory  thereof. 
FIRST,  the  name  of  the  Corporation  is  North  Carolina  Nurses  Association. 
SECOND,  the  address  of  the  registered  office  of  the  Corporation  is  1 03  Enterprise  Street 
Raleigh,  Wake  County,  North  Carolina,  and  the  name  of  the  registered  agent  at  such 
address  is  Mrs.  Frances  N.  Miller. 

THIRD,  the  ob|ects  for  which  this  corporation  is  formed  are:  to  organize  registered 
professional  nurses  in  North  Carolina  for  the  purpose  of  advancing  and  promoting  the 
best  interest  of  the  nursing  profession,  to  establish  a  professional  reciprocity  between  the 
nurses  of  North  Carolina  and  the  nurses  of  other  states  and  countries;  to  promote  and 
encourage  high  standards  of  professional  education,  proficiency,  and  ethics  within  the 
nursing  profession;  to  propose,  sponsor,  and  advocate  legislative  enactments  regulating 
professional  nurses  and  the  practice  of  professional  nursing,  and  other  legislative 
enactments  of  interest  to  members  of  the  corporation;  to  promote  standards  and  policies 
in  the  furtherance  of  the  economic  security  of  registered  professional  nurses,  and  to 
advocate  and  promote  the  improvement  in  hours,  working  conditions,  living  conditions, 
and  compensation  of  professional  nurses;  to  act  for  and  on  behalf  of,  and  to  represent  as 
bargaining  agent  or  otherwise,  the  members  of  the  corporation  and  other  registered 
professional  nurses  in  collective  bargaining  and  negotiations  and  in  the  consummation 
and  execution  of  written  collective  bargaining  contracts  with  employers  of  nurses, 
groups  of  such  employers,  or  their  duly  authorized  representatives,  with  respect  to 
compensation,  hours  and  conditions  of  employment  living  conditions,  practices,  policies 
and  standards,  and  other  matters  relating  to  or  affecting  such  registered  professional 
nurses  in  their  employment  in  hospitals,  sanitariums,  offices,  and  elsewhere;  and  to  do 
such  other  things  as  may  be  necessary  or  proper  in  the  interest  of  professional  nurses. 


The  corporation  shall  have  the  power  to  collect  dues  from  its  members,  but  the  corpora- 
tion is  and  shall  continue  to  be  a  non-profit  corporation;  and  the  corporation  shall  have 
power  to  conduct  its  business  in  all  its  branches  and  districts,  and  have  one  or  more 
off  ces  and  shall  have  power  to  hold,  purchase,  otherwise  acquire,  mortgage  and  convey 
real  and  personal  property  in  any  state,  territory  or  colony  of  the  United  States  and  in  any 
foreign  country  or  place. 

FOURTH,  the  names  and  post  office  addresses  of  the  incorporators  are  as  follows: 
NAME  POST  OFFICE  ADDRESS 

Mary  L  Wyche  Raleigh,  N.C. 

Mary  D.  Pittman Raleigh,  N.C. 

Marion  H.  Lawrence Raleigh,  N.C. 

FIFTH,  the  period  of  existence  of  the  corporation  shall  be  perpetual. 

SIXTH,  this  corporation  is  and  shall  continue  to  be  a  non-profit  corporation  without 

capital  stock;  any  registered  professional  nurse  licensed  to  practice  in  North  Carolina 

may  be  admitted  to  membership  upon  the  payment  of  such  dues  and  upon  meeting  such 

other  prerequisites  for  membership  as  may  be  prescribed  by  the  bylaws  of  the 

corporation. 

IN  WITNESS  WHEREOF,  We  have  hereunto  set  our  hands  and  seals  the  fifth  day  of 

December.  A.D.,  nineteen  hundred  and  two. 

MARY  L  WYCHE 
MARY  D.  PITTMAN 
MARION  H.  LAWRENCE 

Witness:  W.  M.  Russ. 

'Original  Article  of  Incorporation  filed  in  Office  of  Secretary  of  State  of  North  Carolina  on 

December  5, 1902. 
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Bylaws 


ARTICLE  I:  Title,  Purposes,  and  Functions 

Section  1.  Name 

The  name  of  this  association  shall  be  the  North  Carolina  Nurses  Association  (NCNA). 

Section  2.  Purposes 

a.  The  purposes  of  the  North  Carolina  Nurses  Association  shall  be  to: 

1 )  work  for  the  improvement  of  health  standards  and  the  availability  of  health  care 
services  for  all  people,  and 

2)  foster  high  standards  of  nursing,  and 

3)  stimulate  and  promote  the  professional  development  of  nurses  and  advance 
their  economic  and  general  welfare, 

b.  These  purposes  shall  be  unrestricted  by  consideration  of  nationality,  race,  creed, 
life-style,  color,  sex,  or  age. 

Section  3.  Functions 

The  functions  of  NCNA  shall  be  to: 

a.  promote  through  appropriate  means  standards  of  nursing  practice,  nursing  educa- 
tion and  nursing  services  as  defined  by  the  American  Nurses'  Association. 

b.  ensure  adherence  to  the  code  of  ethical  conduct  for  practitioners  established  by  the 
American  Nurses'  Association. 

c.  act  and  speak  for  the  nursing  profession  in  North  Carolina  in  regard  to  legislation, 
governmental  programs  and  health  policy. 

d.  promote  and  protect  the  economic  and  general  welfare  of  nurses. 

e.  provide  for  the  continuing  professional  development  of  nurses. 

f.  represent  nurses  and  serve  as  their  state  spokesman  with  allied  professional, 
community,  and  governmental  groups  and  with  the  public. 

g.  assume  an  active  role  as  consumer  advocate  in  health. 

h.  provide  for  representation  in  the  American  Nurses'  Association  House  of  Delegates. 

i.  promote  relationships  and  collaboration  with  the  North  Carolina  Association  of 
Nursing  Students. 

j.  ensure  the  collection  and  preservation  of  documents  and  other  materials  which 
have  contributed  and  continue  to  contribute  to  the  historical  and  cultural  develop- 
ment of  nursing. 

ARTICLE  II.  Membership  and  Dues 

Section  1.  Composition 

The  North  Carolina  Nurses  Association  shall  be  composed  of  registered  nurses  who  meet 

the  qualifications  stated  in  these  bylaws. 

Section  2:  Qualifications 

a.  A  member  is  one. 

1)  who  has  been  granted  a  license  to  practice  as  a  registered  nurse  or  holds  a 
temporary  license  to  practice  in  the  State  of  North  Carolina,  or  is  licensed  in 
another  state,  District  of  Columbia,  territory  or  possession  of  the  United  States, 
and 

2)  whose  application  for  membership  in  NCNA  has  been  accepted,  and 

3)  whose  dues  are  not  delinquent,  and 

4)  whose  membership  is  not  under  revocation,  and 

5)  who  holds  concurrent  membership  in  a  constituent  association,  and 

6)  who  does  not  have  a  license  under  suspension  or  revocation  in  any  state. 

b.  Renewal  of  membership  for  a  member  who  joins  while  holding  a  temporary  license 
shali  be  contingent  upon  having  been  granted  RN  licensure. 

Section  3.  Membership  Privileges 
Members  shall  have  the  right  to: 

a.  receive  an  NCNA  membership  card 

b.  vote  for  elected  officials  of  NCNA  and  for  ANA  delegates,  and 

c.  seek  election  as  delegate  to  ANA,  and 

d.  seek  election  or  appointment  to  positions  within  NCNA  and  ANA,  and 

e.  attend  conventions  and  other  unrestricted  activities  of  NCNA,  ANA  and  the  Con- 
gress of  the  International  Council  of  Nurses,  and 

f.  receive  the  TAR  HEEL  NURSE  and  other  NCNA  communications,  and 

g.  transfer  into  the  NCNA  membership  from  another  state  nurses  association  for  the 
remainder  of  a  paid  membership  year,  provided  NCNA  membership  qualifications 
are  met,  and 

h.  hold  membership  in  one  or  more  of  the  ANA  councils  in  accordance  with  the  ANA 

bylaws,  and 
i.  participate  in  structural  units  of  NCNA. 
Section  4.  Disciplinary  Action 

a.  Cause  for  disciplinary  action  against  a  member  shall  be  limited  to: 

1)  violation  of  these  bylaws; 

2)  violations  of  the  Code  for  Nurses  as  established  by  ANA; 

3)  other  actions  which  are  detrimental  to  the  purposes,  goals,  and  functions  of 
NCNA,  constituent  associations,  or  ANA. 

b.  Disciplinary  proceedings  shall  be  conducted  in  accordance  with  policies  and 
procedures  established  by  the  Board  of  Directors  which  shall  have  final  disciplinary 
authority  over  members  Policies  and  procedures  shall  guarantee  due  process. 

c.  Depending  on  the  severity  of  the  disciplinary  violation,  a  member  may  be: 

1)  reprimanded 

2)  censured 

3)  suspended  from  membership  or 

4)  expelled  from  membership. 
Section  5.  Dues 

a.  The  rate  of  dues  for  members  of  NCNA  shall  be  approved  by  a  maiority  vote  of  the 
House  of  Delegates. 

b.  The  dues  for  a  member  of  NCNA: 

1)  shall  be  for  the  membership  year  of  twelve  (12)  consecutive  months,  and 

2)  shall  be  paid  for  the  constituent  association  at  the  same  time  that  dues  are  paid 
for  NCNA. 


c.  Categories  of  Membership 

1)  the  Board  of  Directors  shall  be  authorized  to  recommend  to  the  House  of 
Delegates  categories  of  membership  and  the  rate  of  dues  for  each  category. 
Members  in  all  categories  shall  retain  full  membership  rights. 

2)  Monies  shall  not  be  refunded  or  additional  monies  collected  for  a  given 
membership  year  when  a  member  requests  a  change  in  membership  category 
or  status  during  the  year  for  which  dues  have  been  paid.  The  change  in  dues 
rates  shall  become  effective  at  the  time  the  member  renews  or  pays  dues  for  an 
ensuing  membership  year 

d)  Failure  to  pay  dues  shall  cause  membership  rights  to  be  forfeited. 

ARTICLE  III.  Constituent  Associations 

Section  1.  Definition 

District  nurses  associations  which  have  been  or  which  hereafter  may  be  organized,  whose 
bylaws  are  in  harmony  with  the  bylaws  of  this  association  and  have  been  approved  by  a 
majority  vote  of  the  Board  of  Directors  of  this  association,  shall  be  recognized  as  constitu- 
ent associations  of  the  North  Carolina  Nurses  Association. 

Section  2.  Boundaries 

Boundaries  of  district  nurses  associations  shall  be  clearly  defined  and  recorded  by  the 
Board  of  Directors  of  this  association.  Boundaries  may  be  changed  by  a  two-thirds  vote  of 
the  Board  of  Directors,  provided  such  change  has  been  approved  by  each  district  nurses 
association  concerned. 

Section  3.  Disqualification 

A  constituent  association  which  fails  to  comply  with  the  requirements  of  these  bylaws,  or 
for  other  cause  deemed  sufficient,  may  be  disqualified  as  a  constituent  association  of  the 
North  Carolina  Nurses  Association  by  a  unanimous  vote  of  the  Board  of  Directors,  pro- 
vided due  notice  has  been  given  to  the  constituent  association  at  leastthree  months  before 
the  vote  is  taken. 

Section  4.  Reinstatement 

A  constituent  association  which  has  been  disqualified  may  be  reinstated  by  unanimous 

vote  of  the  Board  of  Directors. 

Section  5.  Responsibilities 

Each  constituent  association  of  North  Carolina  Nurses  Association  shall: 

a.  require  that  all  of  its  members  have  the  qualifications  specified  in  ARTICLE  II. 
MEMBERSHIP,  of  these  bylaws. 

b.  hold  elections  for  all  officers  during  a  spring  meeting  and  send  to  the  secretary  of 
this  association  the  names  and  addresses  of  all  officers  and  other  members  of  the 
Board  of  Directors  of  the  constituent  association  immediately  following  their  election 
or  appointment 

c.  confer  with  the  Committee  on  Bylaws  of  this  association  before  adopting  any 
proposed  amendments  to  its  bylaws. 

d.  adopt  and  maintain  bylaws  consistent  with  the  bylaws  of  this  association  and  keep 
this  association  supplied  with  complete  and  up-to-date  copies  of  same. 

e.  send  to  the  secretary  of  this  association  by  June  1  of  each  year  the  names  and 
addresses  of  delegates  and  alternates  elected  by  the  constituent  association. 

f.  comply  with  all  requirements  of  these  bylaws  and  report  to  this  association  as  may 
be  required  by  the  Board  of  Directors  of  NCNA. 

ARTICLE  IV.  House  ol  Delegates 

Section  1.  Definition  and  Composition 

The  House  of  Delegates  shall  be  the  governing  body  of  the  North  Carolina  Nurses 
Association  and  shall  consist  of  the  Board  of  Directors  of  this  association  and  the  accre- 
dited delegates  in  attendance  from  the  constituent  associations. 

Section  2.  Apportionment 

a.  Each  constituentassociation  shall  be  entitled  to  one  delegate  for  every  1 5  members. 
The  constituent  association  shall  so  structure  its  ballot  that  its  elected  delegates, 
insofar  as  possible,  shall  proportionately  represent  the  identified  interests  of  its 
members.  Any  constituent  association  with  fewer  than  1 5  members  shall  be  entitled 
to  one  delegate.  Each  constituent  association  shall  also  be  entitled  to  one  delegate- 
at-large.  Delegates  and  alternates  shall  be  elected  for  two  year  terms 

b.  Delegate  representation  shall  be  computed  on  the  basis  of  membership  in  the 
constituent  association  on  December  31  preceding  a  regular  meeting  of  the  House 
of  Delegates. 

c.  All  delegates  shall  be  elected  by  ballot. 
Section  3.  Notification  and  Credentialing 

a.  No  later  than  February  1  of  each  year,  the  secretary  of  this  association  shall  notify 
each  constituent  association  of  the  number  of  delegates  to  which  it  is  entitled. 

b.  The  secretary  of  each  constituent  association  shall  send  a  list  of  all  accredited 
delegates  and  alternates  from  that  association  to  the  secretary  of  NCNA  no  later  than 
June  1  preceding  a  regular  meeting  of  the  House  of  Delegates  or  seven  days  before 
a  special  meeting  of  the  House  of  Delegates. 

c.  If  all  of  the  accredited  delegates  from  a  constituentassociation  are  not  in  attendance 
at  a  regular  or  special  meeting  of  the  House  ol  Delegates,  alternates  shall  fill  the 
vacancies.  Alternates  shall  become  delegates  in  the  order  of  votes  received  in  the 
election,  beginning  with  the  alternate  who  received  the  highest  number  of  votes.  In 
the  event  a  vacancy  cannot  be  filled  by  an  elected  alternate,  the  president  or 
designated  officer  of  the  district  may  appoint  a  member  present  to  fill  the  vacancy. 

d.  On  or  before  the  first  day  of  the  convention,  the  president  shall  appointa  Credentials 
Committee  who  shall  be  responsible  for  verifying  the  credentials  of  delegates 
according  to  criteria  established  in  these  bylaws. 

e.  The  secretary  of  this  association  shall  furnish  to  the  chairman  of  the  Credentials 
Committee  a  complete  list  of  the  delegates  of  the  constituent  associations 

Section  4.  Vote 

No  delegate,  officer  or  board  member  shall  be  permitted  to  cast  more  than  one  vote  on  any 

matter  coming  before  a  convention  or  special  meeting 


Section  5.  Meetings 

a.  This  association  shall  hold  annual  conventions  at  such  time  and  place  and  with 
such  registration  fee  as  shall  be  determined  by  the  Board  of  Directors.  The  structure 
of  conventions  shall  conform  to  policy  established  by  the  Board  of  Directors. 

b.  Special  meetings  of  this  association  may  be  called  by  the  Board  of  Directors  and 
shall  be  called  by  the  president  upon  the  written  request  of  a  majority  of  the 
constituent  associations. 

c.  Notices  of  all  meetings  of  this  association  shall  be  sent  to  the  president  and 
secretary  of  each  constituent  association  and  to  all  members  of  the  association  one 
month  before  the  first  day  of  the  meeting.  Such  notice  of  the  odd-year  meeting  shall 
be  accompanied  by  a  report  of  the  Nominating  Committee.  Notice  of  a  special 
meeting  shall  be  mailed  at  least  15  days  before  the  first  day  of  the  meeting. 

d.  Five  members  of  the  Board  of  Directors,  one  of  whom  shall  be  the  president, 
president-elect,  or  vice-president,  and  delegates  from  a  maiority  of  the  constituent 
associations,  shall  constitute  a  quorum  for  the  transaction  of  business  at  any 
convention  or  special  meeting  of  this  association. 

ARTICLE  V.  Officers  and  Board  of  Directors 

Section  1.  Officers 

The  officers  of  this  association  shall  be  president,  president-elect  vice-president  secre- 
tary and  treasurer. 

Section  2.  Board  of  Directors 

The  Board  of  Directors  of  this  association  shall  consist  of  the  elected  officers,  four 
directors,  four  chairmen  of  commissions,  and  two  directors  elected  by  the  Council  of 
District  Presidents. 

Section  3.  Terms 

a.  Officers  shall  be  elected  at  the  time  of  each  odd-year  convention  by  the  membership 
of  this  association  to  serve  for  two  years  or  until  their  successors  are  elected  except 
the  president-elect  who  shall  serve  two  years  as  president-elect  then  two  years  as 
president.  Two  directors  shall  be  elected  biennially  to  serve  for  four  years  or  until 
their  successors  are  elected. 

b.  No  officer  or  director  shall  serve  more  than  two  consecutive  terms  in  the  same  office. 
An  officer  or  director  who  has  served  more  than  half  a  term  shall  be  considered  to 
have  served  a  full  term.  No  member  shall  serve  more  than  eight  consecutive  years 
on  the  board  in  the  same  capacity. 

Section  4.  Duties  of  officers 

a  Officers  shall  assume  duties  usually  performed  by  such  officers  and  as  defined  by 
the  bylaws  or  by  the  board. 

b.  The  president  shall  be  chairman  of  the  Board  and  the  Executive  Committee  and 
shall  be  ex-officio  member  of  all  committees  except  the  Nominating  Committee;  in 
the  alternate  years  shall  serve  as  chairman  of  the  Coordinating  Council  of  the  North 
Carolina  Nurses  Association  and  the  North  Carolina  League  for  Nursing;  and  shall 
serve  as  delegate-at- large  to  the  ANA  conventions  and  special  meetings.  The 
president  will  also  serve  as  a  representative  to  the  ANA  Constituent  Forum. 

c.  The  president-elect  shall  serve  as  chairman  of  the  Headquarters  Committee  and 
shall  assume  such  other  duties  as  designated  by  the  president  and/or  Board  of 
Directors. 

d.  The  vice-president  shall  serve  as  chairman  of  the  Membership  Committee  and  shall 
assume  such  other  duties  as  assigned  by  the  president  and  the  Board  of  Directors 
and,  in  the  absence  of  the  president  shall  assume  the  duties  of  that  office. 

e.  In  the  event  of  a  vacancy  occurring  in  the  office  of  president  the  vice-president  shall 
serve  as  president  until  the  adjournment  of  the  next  odd-year  convention. 

f.  In  the  event  of  a  vacancy  in  the  office  of  president-elect  during  the  first  year  of  that 
term,  the  Board  of  Directors  shall  call  for  a  special  election  to  be  held  at  the  time  of 
the  next  even-year  convention  to  fill  that  office.  In  the  event  of  a  vacancy  occurring 
during  the  second  year  in  the  office  of  president-elect  the  vice-president  shall  serve 
as  president-elect  until  the  adjournment  of  the  next  odd-year  convention.  This  shall 
not  be  construed  to  mean  that  the  vice-president  shall  become  president  when  this 
term  of  office  is  completed. 

g.  The  secretary  shall  be  accountable  for  record-keeping  and  reporting  of  meetings  of 
this  association,  its  Board  of  Directors  and  the  Executive  Committee,  and  on  the 
alternate  years  shall  serve  as  secretary  of  the  Coordinating  Council  of  the  North 
Carolina  Nurses  Association  and  the  North  Carolina  League  for  Nursing. 

h.  The  treasurer  shall  be  accountable  for  the  fiscal  affairs  of  NCNA  and  shall  provide 

reports  and  interpretation  of  NCNA's  financial  condition  to  the  Board,  the  House  of 

Delegates,  and  the  membership,  as  may  be  required, 
i.  Members  of  the  board  shall,  upon  expiration  of  their  terms,  surrender  all  properties 

in  their  posssession  belonging  to  their  respective  office  to  the  NCNA  executive 

director. 

Section  5.  Meetings 

a.  Meetings  of  the  Board  of  Directors  shall  be  held  at  least  twice  annually.  Special 
meetings  of  the  Board  of  Directors  may  be  called  by  the  president  or  shall  be  called 
by  the  president  upon  written  request  of  not  less  than  five  constituent  district 
associations  or  five  members  of  the  Board  of  Directors. 

b.  In  the  intervals  between  regular  meetings  of  the  Board  of  Directors,  the  president  of 
the  association  may  refer  and  submit  to  the  members  of  the  Board  of  Directors 
definite  questions  relating  to  the  affairs  of  the  association  which,  in  the  opinion  of  the 
president  require  immediate  action  on  the  part  of  that  board.  The  result  of  such  a 
referendum  shall  control  the  action  of  the  association  and  its  Board  of  Directors, 
officers,  commissions,  committees,  agents  and  employees. 

c.  Absence  from  two  consecutive  meetings  of  the  Board  of  Directors  without  notifica- 
tion and  explanation  shall  constitute  a  resignation,  and  the  vacancy  shall  be  filled  as 
provided  for  in  these  bylaws. 

d.  A  majority  of  the  board,  including  the  president  the  president-elect  or  the  vice- 
president  shall  constitute  a  quorum  at  any  meeting  of  the  board. 

Section  6.  Duties  of  the  Board: 
The  Board  shall; 

a.  ensure  implementation  of  the  actions  and  directives  of  the  NCNA  House  of 
Delegates. 

b.  establish  administrative  policies  governing  NCNA  and  provide  for  the  transaction  of 
general  business  in  the  interim  between  meetings  of  the  House  of  Delegates. 


c.  provide  for  the  collection,  receipt  deposit  expenditure,  investment  and  surveillance 
of  NCNA  funds,  for  the  bonding  of  appropriate  officers  and  staff,  for  the  adoption  and 
administration  of  a  budget,  and  for  the  annual  auditing  of  all  the  books  by  a  certified 
public  accountant 

d.  provide  for  the  operation  and  maintenance  of  a  state  headquarters. 

e.  appoint  and  define  duties  for  an  executive  director,  provide  for  employment  stand- 
ards and  policies  for  staff  in  keeping  with  the  objectives,  programs  and  resources  of 
NCNA. 

f  establish  such  fees  as  may  be  required  for  specified  services,  conventions  and 
conferences. 

g.  authorize  the  creation  and  dissolution  of  special  committees. 

h.  approve  the  appointment  of  the  standing  and  special  committees  and  those  com- 
mission members  not  elected  as  provided  for  in  these  bylaws. 

i.  fill  vacancies  on  the  Nominating  Committee;  on  the  Board  of  Directors  exceptthose 
occurring  in  the  offices  of  president  president-elect  directors  elected  by  the  Coun- 
cil of  District  Presidents,  and  chairman  of  a  commission,  and  in  any  other  elected  or 
appointed  offices  not  otherwise  provided  for  in  these  bylaws. 

j.  approve  the  establishment  and  dissolution  of  sections,  divisions  on  practice,  forums, 
and  conference  groups  in  accordance  with  these  bylaws. 

k.  appoint  advisors  to  the  North  Carolina  Association  of  Nursing  Students. 

I.  represent  the  North  Carolina  Nurses  Association  at  meetings  of  the  Coordinating 
Council  of  the  North  Carolina  Nurses  Association  and  the  North  Carolina  League  for 
Nursing. 

m.report  to  the  association  at  each  annual  convention  the  business  transacted  by  it 
during  the  preceding  year. 

n.  assume  responsibilities  with  regard  to  constituent  associations  as  specified  in 
ARTICLE  III  of  these  bylaws. 

o.  determine  election  policies  and  procedures,  including  those  governing  absentee 
voting  for  officers  of  structural  units. 

p.  assume  such  other  dutiesas  may  be  provided  elsewhere  in  these  bylaws  and  by  the 
NCNA  House  of  Delegates. 

Section  7.  Executive  Committee 

There  shall  be  an  Executive  Committee  of  the  Board  of  Directors  composed  of  the  officers 
of  the  association.  This  committee  shall  have  all  the  powers  of  the  Board  of  Directors  to 
transact  business  between  board  meetings.  All  transactions  of  this  committee  shall  be 
reported  in  full  at  the  next  regularly  scheduled  meeting  of  the  Board  of  Directors. 

ARTICLE  VI.  Council  of  District  Presidents 

Section  1.  Composition 

There  shall  be  a  Council  of  District  Presidents  composed  of  the  president  of  each 
constituent  association.  The  Council  shall  meet  at  least  twice  annually  and  at  other  times 
upon  the  request  of  the  president  of  this  association  or  the  chairman  of  the  Council. 

Section  2.  Duties 
The  Council  shall: 

a.  elect  as  its  officers  a  chairman,  vice-chairman,  and  a  secretary. 

b.  elect  officers  to  serve  for  a  term  of  one  year  even  if  the  term  as  district  president 
expires  before  the  year  is  over. 

c.  hold  election  of  officers  prior  to  the  fall  meeting  of  the  NCNA  House  of  Delegates. 

d.  elect  two  representatives  in  the  odd  years  to  serve  as  diretors  on  the  Board  of 
Directors  for  two  years.  Even  if  the  term  on  the  Council  of  District  Presidents 
expires,  these  representatives  shall  continue  to  serve  as  ex-olficio  members  of  the 
Council  without  vote. 

Section  3.  Purposes 

The  purposes  of  the  Council  shall  be  to: 

a.  interpret  to  the  membership  the  objectives  and  activities  of  this  association. 

b.  promote  district  activities  which  enhance  the  programs  and  activities  of  this 
association. 

c.  facilitate  communication  between  individual  members,  district  associations,  and 
this  association. 

d.  advise  the  Board  of  Directors  on  the  needs  and  concerns  of  the  membership. 

e.  recommend  to  the  Board  of  Directors  appropriate  ways  to  promote  the  interests  of 
NCNA. 

ARTICLE  VII.  Commissions 

Section  1.  Definition 

There  shall  be  Commissions  on  Practice,  Education,  Health  Affairs,  and  Member  Servi- 
ces, each  responsible  for  developing  and  implementing  a  program  of  activity  designed  to 
carry  out  its  functions  within  bylaws  and  policies  determined  by  the  House  of  Delegates 
and  /or  Board  of  Directors. 

Section  2.  Functions 
Each  Commission  shall; 

a.  determine  the  extent  of  the  association's  concern,  action,  and  influence  in  its 
respective  area  of  responsibility  and  shall  collaborate  with  other  structural  units  on 
overlapping  activities. 

b.  encourage  and  stimulate  research  and/or  its  application  in  its  respective  area  of 
responsibility. 

c.  be  accountable  for  long-range  planning  in  its  respective  area 

Section  3.  Accountability 

Each  commission  shall  report  and  be  accountable  to  the  House  of  Delegates  through  the 

Board  of  Directors. 

Section  4.  Composition 

Each  commission  shall  consist  of  eleven  members.  The  chairman  of  each  commission 
shall  be  elected  by  the  membership  of  this  association  at  the  time  of  each  odd-year 
convention.  Other  members  of  each  commission  shall  be  designated  as  described  in  the 
article  on  each  commission. 

Section  5.  Terms 

Terms  of  the  chairmen  and  members  of  the  commissions  shall  be  for  two  years.  No 

member  shall  serve  more  than  four  consecutive  years  in  the  same  capacity. 


Section  6.  Authority 

Each  commission  may  organize  appropriate  sub-groups,  appoint  committees,  conduct 
such  hearings,  and  devise  such  other  means  of  securing  opinions  ot  members  and  expert 
consultation  as  needed,  and  may  confer  with  related  organizations  or  NCNA  organiza- 
tional units  as  necessary  and  appropriate  to  its  defined  responsibilities. 

Section  7.  Officers 

Officers  of  commissions,  in  addition  to  the  chairman,  shall  be  a  vice-chairman  and  a 
secretary,  each  of  whom  shall  be  elected  by  the  commission  membership  to  serve  for  two 
years.  The  vice-chairman  shall  serve  as  chairman  in  the  absence  of  the  chairman  or  in 
the  event  of  a  vacancy  in  the  office  of  chairman 

ARTICLE  VIII.  Commission  on  Practice 

Section  1,  Composition 

The  Commission  on  Practice  shall  be  composed  of  eleven  members,  including  the 

chairman,  who  shall  be  elected  as  provided  for  in  ARTICLE  XIII,  and  the  chairman  of  each 

Division  on  Practice  and  each  conference  group.  The  Board  of  Directors  shall  appoint 

the  number  of  additional  members  needed  to  bring  the  total  commission  membership  to 

eleven. 

Section  2.  Functions 

The  Commission  on  Practice  shall: 

a.  develop  as  necessary  and  interpret  professional  standards  of  nursing  practice  and 
nursing  services  within  the  state  and  devise  means  for  putting  these  into  effect 

b.  assist  district  associations  and  special  interest  groups  in  meeting  needs  or  con- 
cerns in  their  area  of  nursing  practice. 

c.  work  with  related  professional  and  community  groups  as  appropriate  on  matters 
of  nursing  practice  and  concerns  in  special  areas  of  health  and  medical  care. 

d.  conduct  or  cause  to  be  conducted,  clinical  sessions,  conferences,  and  workshops 
and  coordinate  these  with  other  commissions. 

e.  receive  and  take  appropriate  action  on  complaints  and  problems  of  nursing 
practice  from  the  profession  and  the  public  and  otherwise  bring  about  adherence 
to  ethical,  professional,  and  legal  standards  of  nursing  practice. 

f.  coordinate  activities  with  appropriate  American  Nurses'  Association  organizational 
units  and  with  constituent  associations  and  their  special  interest  groups. 

g.  coordinate  activities  of  the  divisions  on  practice  and  conference  groups, 
h.  promote  the  recognition  of  professional  achievement  and  excellence. 

i.  serve  as  a  liaison  to  the  North  Carolina  Joint  Practice  Committee. 
j.  make  recommendations  to  the  Committee  on  Legislation  regarding  legislative 
action  needed  in  the  area  of  nursing  practice. 

Section  3.  Divisions  on  Practice 

The  divisions  on  practice  shall  be  composed  of  the  members  who  select  such  affiliation 
at  the  beginning  of  the  membership  year.  Each  division  shall  report  and  be  accountable 
to  the  Commission  on  Practice  and  act  in  accordance  with  the  general  policies  and 
bylaws  of  this  association.  There  shall  be  a  division  corresponding  with  each  established 
division  of  the  American  Nurses'  Association. 

Section  4.  Functions 

Each  division  on  practice,  within  its  area  of  concern,  shall: 

a.  interpret  and  promote  established  standards  for  nursing  practice. 

b.  promote  the  recognition  of  professional  achievement  and  excellence. 

c.  provide  for  the  dissemination  of  relevant  information. 

d.  plan  and  implement  a  continuing  program  of  clinical  interest 

e.  identify  the  specific  needs  of  its  members  for  educational  programs. 

f.  appoint  committees  as  needed  to  carry  out  the  above  functions. 

Section  5.  Officers  and  Terms 

Each  division  on  practice  shall  have  an  executive  committee  and  a  nominating  commit- 
tee elected  by  the  members  of  the  division  at  a  business  meeting  during  the  odd-year 
convention  of  this  association.  The  executive  committee  shall  be  composed  of  a  chair- 
man, vice-chairman  and  a  secretary.  The  chairman  shall  serve  as  a  member  of  the 
Commission  on  Practice  Each  division  on  practice  also  shall  elect  biennially  a  represen- 
tative to  serve  on  the  Continuing  Education  Review  Program  Committee.  Terms  of  office 
shall  be  two  years.  Vacancy  in  the  office  of  the  chairman  shall  be  filled  by  the  vice- 
chairman:  vacancy  in  any  other  office  shall  be  filled  through  appointment  by  remaining 
members  of  the  executive  committee. 

Section  6.  Absentee  Voting 

A  division  may  request  from  the  Board  of  Directors  permission  to  elect  officers  by  absen- 
tee ballot  according  to  policies  and  procedures  established  by  the  board. 

Section  7.  Conference  Groups 

Conference  groups  for  members  with  special  interests  may  be  established,  on 
recommendation  of  the  Commission  on  Practice  and  approval  of  the  Board  of  Directors, 
upon  demonstrated  need  and  interest  of  members  in  a  particular  area  of  clinical  or 
specialized  practice.  Conference  groups  may  be  dissolved  upon  recommendation  of  the 
Commission  on  Practice  and  approval  by  the  Board  of  Directors  when  there  is  evidence 
that  the  need  and  interest  no  longer  exist.  Objectives  of  the  conference  group  shall  be  to 
promote  professional  development  and  improvement  of  practice  in  the  area  of  clinical 
specialty.  Functions  shall  include  the  planning  and  implementing  of  a  continuing  pro- 
gram of  clinical  interest 

Section  8.  Officers  and  Terms 

Each  conference  group  shall  have  an  executive  committee  and  a  nominating  committee 
elected  by  the  members  of  the  conference  group  at  a  business  meeting  during  the 
odd-year  convention  of  this  association.  The  executive  committee  shall  be  composed  of 
a  chairman,  vice-chairman  and  a  secretary.  The  chairman  shall  serve  as  a  member  of  the 
Commission  on  Practice  Terms  of  office  shall  be  for  two  years.  Vacancy  in  the  office  of 
chairman  shall  be  filled  by  the  vice-chairman:  vacancy  in  any  other  office  shall  be  filled 
through  appointment  by  remaining  members  of  the  executive  committee. 

Section  9.  Absentee  Voting 

A  conference  group  may  request  from  the  Board  of  Directors  permission  to  elect  officers 

by  absentee  ballot,  according  to  policies  and  procedures  established  by  the  board 


ARTICLE  IX.  Commission  on  Education 

Section  1  Composition 

The  Commission  on  Education  shall  be  composed  of  eleven  members,  including  the 
chairman  elected  as  provided  for  in  ARTICLE  XIII,  the  chairman  of  each  established 
forum,  and  the  chairman  of  the  Continuing  Education  Review  Program  Committee.  The 
Board  of  Directors  shall  appoint  the  number  of  additional  members  needed  to  bring  the 
total  commission  membership  to  eleven.  The  membership  should  represent  the  various 
nursing  education  programs,  including  inservice  and  continuing  education. 

Section  2.  Functions 

The  Commission  on  Education  shall: 

a.  recommend  establishment  of  forums  for  each  of  the  major  educational  programs  in 
nursing  to  identify,  study,  and  advise  on  the  concerns  of  educational  programs  in 
this  state. 

b.  assist  district  associations  and  special  interest  groups  of  members  in  identifying 
and  meeting  needs  for  continuing  education. 

c.  evaluate  relevant  scientific  and  educational  developments  and  changes  in  health 
needs  and  practices,  with  reference  to  their  implications  for  nursing  education 

d.  encourage  and  stimulate  study  and  innovation  in  all  areas  of  nursing  education. 

e.  work  with  the  Committee  on  Legislation  to  recommend  action  concerning  federal, 
state,  and  local  legislation  in  the  field  of  education. 

f  disseminate  information  about  education  programs 
g.  act  as  liaison  with  the  Board  of  Nursing,  Board  of  Governors,  the  State  Board  of 

Education  and  other  groups  concerned  with  the  preparation  of  health  workers, 
h.  work  jointly  with  the  Commission  on  Practice  to  assist  health  care  facilities  in  the 

creation  and  improvement  of  staff  development  through  inservice  programs. 

Section  3.  Forums 

A  forum  shall  be  a  component  part  of  the  Commission  on  Education  established  for  the 

purpose  of: 

a  developing  statements  and  recommendations  for  standards  of  nursing  education 
for  North  Carolina  and  devising  methods  of  putting  these  into  effect 

b.  promoting  educational  excellence  in  a  particular  type  of  program. 

c.  discussion  of  mutual  concerns. 

d.  appointing  committees  as  needed  to  carry  out  the  above  functions. 

Section  4.  Creation  and  Dissolution;  Officers 

a.  A  forum  may  be  established  upon  recommendation  of  the  Commission  on 
Education  and  approval  of  the  Board  of  Directors  upon  evidence  that  there  is  need 
for  and  interest  in  such  a  forum  and  may  be  dissolved  upon  recommendation  of  the 
Commission  on  Education  and  approval  of  the  Board  of  Directors  when  there  is 
evidence  that  the  above  circumstances  no  longer  exist 

b.  There  may  be  a  forum  lor  each  of  the  following  educational  programs: 

1)  Baccalaureate  and  Higher  Degree 

2)  Diploma 

3)  Associate  Degree 

4)  Practical  Nursing 

5)  Inservice  Education 

6)  Continuing  Education 

c.  Any  member  of  this  association  interested  in  nursing  education  may  join  a  forum. 

d.  Each  forum  shall  have  an  executive  committee  and  a  nominating  committee 
elected  by  the  members  of  the  forum  at  a  business  meeting  during  the  odd-year 
convention  of  this  association.  The  executive  committee  shall  be  composed  of  a 
chairman,  a  vice-chairman  and  a  secretary.  The  chairman  of  each  forum  shall 
serve  as  a  member  of  the  Commission  on  Education,  The  terms  of  office  shall  be 
for  two  years.  Vacancy  in  the  office  of  chairman  shali  be  filled  by  the  vice- 
chairman;  vacancy  in  any  other  office  shall  be  filled  through  appointment  by 
remaining  members  of  the  executive  committee. 

e.  A  forum  may  request  for  the  Board  of  Directors  permission  to  elect  officers  by 
absentee  ballot,  according  to  policies  and  procedures  established  by  the  board. 

f.  Each  forum  shall  be  accountable  and  shall  report  to  the  Commission  on  Education 
and  act  in  accordance  with  the  policies  and  bylaws  of  this  association. 

ARTICLE  X.  Commission  on  Health  Affairs 

Section  1.  Composition 

The  Commission  on  Health  Affairs  shall  be  composed  of  eleven  members,  including  the 
chairman  who  shall  be  elected  as  provided  for  in  ARTICLE  XIII.  The  board  shall  appoint 
the  remaining  ten  members  so  as  to  achieve  geographic  representation. 

Section  2.  Functions 

The  Commission  on  Health  Affairs  shall: 

a.  interpret  nursing  and  its  concerns  as  defined  by  ANA  and  NCNA  to  the  public, 
allied  health  groups,  community  service  groups,  private  providers,  and  governmen- 
tal agencies  and  maintain  communication  with  appropriate  groups. 

b.  promote  nursing  participation  in  community  health  planning. 

c.  confer  with  other  structural  units  about  nursing  matters  needing  study,  interpreta- 
tion or  appropriate  action. 

d.  study  changes  in  health  needs  and  delivery  of  care  and  work  cooperatively  with 
other  structural  units  to  develop  innovative  methods  of  influencing  these  changes. 

e.  work  with  the  Board  of  Directors  to  appoint  committee  members  and  special 
representatives  of  the  association  to  allied  groups  and  agencies. 

ARTICLE  XI.  Commission  on  Member  Services 

Section  1  Composition 

The  Commission  on  Member  Services  shall  be  composed  of  eleven  members,  including 
the  chairman  who  shall  be  elected  as  provided  for  in  ARTICLE  XIII.  Members  of  the 
commission  shall  include  the  chairmen  of  the  organized  occupational  sections  and  a 
collective  bargaining  representative  elected  as  hereinafter  provided.  The  Board  of  Direc- 
tors shall  appoint  the  number  of  additional  members  needed  to  bring  the  total  commission 
membership  to  eleven,  to  include  representation  of  those  maior  occupational  areas  not 
represented  by  an  organized  section. 


Section  2.  Functions 

The  Commission  on  Member  Services  shall: 

a.  recommend  establishment  of  sections  for  the  maior  occupational  areas  in  nursing 
to  identify,  study  and  advise  on  the  concerns  of  nurses  in  their  respective  occupa- 
tional setting. 

b.  develop  basic  principles  of  desirable  employment  standards  and  devise  methods 
for  gaining  acceptance  and  implementation  of  approved  standards  through 
appropriate  channels. 

c.  work  with  the  Committee  on  Legislation  to  formulate  policy  and  recommend  action 
related  to  federal,  state,  and  local  legislation  in  the  field  of  economic  and 
general  welfare  of  nurses. 

d.  evaluate  developments  and  trends  in  health  care  practices  and  the  general  econ- 
omy for  their  social  and  economic  implications  for  nurses. 

e.  initiate  research  and  studies  related  to  the  economic  position  of  the  nursing  profes- 
sion in  this  state. 

f  coordinate  and  evaluate  the  association's  direct  services  to  individual  members  as 
these  relate  to  the  economic  and  general  welfare  of  nurses. 

g.  appoint  an  Advisory  Committee  on  Collective  Bargaining,  upon  request  from  the 
collective  bargaining  representative  or  the  staff. 

h.  adopt  and  revise  as  necessary  philosophy,  purpose,  and  policies  of  collective 
bargaining  activities. 

i.  appoint  a  collective  bargaining  representative  to  fill  an  unexpired  term,  in  accor- 
dance with  Section  5. 

Section  3.  Sections 

A  section  shall  be  a  component  part  of  the  Commission  on  Member  Services  and  shall 
consist  of  those  members  who  choose  to  belong  to  a  section  at  the  beginning  of  the 
membership  year. 

a.  A  section  may  be  established  upon  recommendation  of  the  Commission  on 
Member  Services  and  approval  of  the  Board  of  Directors  upon  demonstrated  need 
and  interest  of  nurses  in  an  occupational  field.  A  section  may  be  dissolved  upon 
recommendation  of  the  commission  and  approval  of  the  Board  of  Directors  when 
there  is  demonstrated  evidence  that  the  need  and  interest  for  the  existence  of  the 
section  no  longer  exist 

b.  Each  section  shall  be  accountable  and  shall  report  to  the  Commission  on  Member 
Services  and  act  in  accordance  with  the  general  policies  and  bylaws  of  the 
association. 

c.  Each  section  shall  have  an  executive  committee  and  a  nominating  committee 
elected  by  the  members  of  the  section  at  a  business  meeting  during  the  odd-year 
convention  of  this  association.  The  executive  committee  shall  be  composed  of  a 
chairman,  a  vice-chairman  and  a  secretary.  The  chairman  shall  serve  as  a  member 
of  the  Commission  on  Member  Services.  The  terms  of  office  shall  be  two  years. 
Vacancy  in  the  office  of  chairman  shall  be  filled  by  the  vice-chairman,  vacancy  in 
any  other  office  shall  be  filled  through  appointment  by  remaining  members  of  the 
executive  committee. 

d.  A  section  may  request  from  the  Board  of  Directors  permission  to  elect  officers  by 
absentee  ballot,  according  to  the  policies  and  procedures  established  by  the  board. 

Section  4.  Functions 
The  sections  shall: 

a.  promote  and  protect  the  interests  of  its  members  and  seek  to  improve  conditions  of 
work. 

b.  assist  in  developing  and  implementing  acceptable  employment  standards  for 
nurses. 

c.  work  to  improve  the  economic  standing  of  nurses. 

d.  advance  the  roles  of  nurses  in  their  respective  occupational  settings. 

e.  speak  to  the  Commission  on  Member  Services  concerning  the  needs  and  interests 
of  nurses  in  the  respective  setting. 

f.  appoint  committees  as  needed  to  carry  out  the  above  functions. 

Section  5  Collective  Bargaining  Representative 

a.  A  collective  bargaining  representative  shall  be  elected  by  those  members  of  the 
association  who  are  covered  by  the  definition  of  "employee"  under  federal  or  state 
law  relating  to  collective  bargaining.  The  collective  bargaining  representative  shall 
be  elected  at  the  time  of  the  odd-year  convention  in  accordance  with  ARTICLE  XIII. 

b.  The  collective  bargaining  representative  shall  be  accountable  to  those  members  of 
the  association  whose  credentials  meet  the  criteria  stated  herein. 

c.  The  collective  bargaining  representative  shall: 

1)  support  staff  in  collective  bargaining  activities. 

2)  provide  opportunities  for  education  of  nurses  on  the  philosophy  and  process  of 
collective  bargaining. 

3)  request  appointment  of  an  Advisory  Committee  as  need  arises. 

ARTICLE  XII.  Standing  Committees 

Section  1 ,  Duties 

Standing  committees  shall  assume  such  duties  as  are  specified  in  these  bylaws  and  such 

other  duties  as  may  be  assigned  by  the  Board  of  Directors. 

Section  2.  Terms 

The  following  standing  committee  shall  be  appointed  within  three  months  after  each 

odd-year  convention  to  serve  until  their  respective  successors  are  appointed: 

Bylaws 

Continuing  Education  Review  Program 

Convention  Program 

Finance 

Headquarters 

Legislation 

Membership 

Resolutions 
Section  3.  Committee  on  Bylaws 

The  Committee  on  Bylaws  shall  consist  of  no  fewer  than  three  persons.  This  committee 
shall: 

a.  suggest  and  receive  all  proposed  amendments  to  the  bylaws  of  this  association 

and  recommend  action  thereon  to  the  Board  of  Directors.  Such  proposed  amend- 
ments approved  by  the  Board  of  Directors  shall  be  submitted  for  action  to  the  voting 


body  at  any  convention  of  the  association  in  accordance  with  provisions  for 
amendments  to  these  bylaws. 

b  submit  bylaws  of  this  association  to  the  Bylaws  Committee  of  the  American  Nurses' 
Association  in  accordance  with  ANA  policy. 

c  review  the  bylaws  of  any  district  nurses  association  wishing  to  become  a  constitu- 
ent association  of  the  North  Carolina  Nurses  Association.  The  committee  shall 
report  its  findings  to  the  Board  of  Directors  of  this  association,  whose  decision  as  to 
the  acceptability  of  the  district  shall  be  final. 

d.  advise  constituent  associations  concerning  proposed  amendments  to  their  bylaws 
in  order  that  these  may  be  kept  in  harmony  with  the  bylaws  of  this  association. 

e.  review  the  bylaws  of  other  state  organizations  within  the  state  seeking  recognition 
on  the  part  of  the  North  Carolina  Nurses  Association  and  make  recommendations 
regarding  the  same  to  the  Board  of  Directors. 

Section  4.  Continuing  Education  Review  Program  Committee 

The  Continuing  Education  Review  Program  Committee  shall  consist  of  not  fewer  than 
eleven  members,  one  member  elected  by  each  Division  on  Practice  and  at  least  six 
members,  including  the  chairman,  appointed  by  the  Board  of  Directors  upon  recommen- 
dation of  the  forums  or  subunits  of  the  association,  and  such  ex-officio  members  (without 
vote)  and/or  consultants  as  desired  by  the  committee.  If  more  than  eleven  members  are 
deemed  necessary  by  the  Continuing  Education  Review  Program  Committee,  the  board 
shall  appoint  additional  members.  Absence  from  more  than  two  consecutive  regularly 
scheduled  meetings  without  notification  and  explanation  acceptable  to  the  committee 
shall  constitute  resignation  from  the  committee.  Unexpired  terms  shall  be  filled  by 
appointment  of  the  Board  of  Directors,  upon  recommendation  of  the  CERP  Committee. 
This  committee  shall: 

a.  review  applications  for  approval  of  continuing  education  offerings  for  credit  for 
registered  nurses,  to  assure  high  quality  and  protect  reciprocity  with  other  states. 

b.  establish  and  maintain  a  record-keeping  system. 

c.  supply  consultation  to  providers  and  learners  as  needed. 
Section  5.  Committee  on  Convention  Program 

The  Committee  on  Convention  Program  shall  consist  of  no  fewer  than  six  persons.  This 
committee  shall: 

a.  develop  the  convention  focus. 

b.  select  topics  for  the  general  sessions  and  identify  program  resources. 

c.  formulate  the  convention  program  schedule  and  coordinate  all  convention 
activities. 

Section  6.  Committee  on  Finance 

The  Committee  on  Finance  shall  consist  of  at  least  three  persons  including  the  treasurer 

of  this  association,  who  shall  be  chairman  of  the  committee.  This  committee  shall: 

a.  prepare  the  annual  budget  review  it  periodically,  and  recommend  revisions. 

b.  advise  as  to  the  expenditure  and  investment  of  all  funds  of  the  association  and 
report  the  same  to  the  Board  of  Directors  at  meetings  of  that  body. 

Section  7.  Headquarters  Committee 

The  Headquarters  Committee  shall  consist  of  no  fewer  than  five  persons  including  the 

president-elect  who  shall  be  chairman  of  the  committee.  This  committee  shall: 

a.  serve  as  an  advisory  group  to  the  executive  director  in  the  areas  of  personnel  and 

property  mangement 
b  recommend  to  the  Board  of  Directors  new  policies  or  changes  in  policies  in  the 
areas  of  personnel  and  property  management 

c.  perform  other  such  tasks  as  the  Board  of  Directors  may  assign. 

Section  8.  Committee  on  Legislation 

The  Committee  on  Legislation  shall  consist  of  at  least  five  persons  respresentative  of  the 

varoius  interests  of  this  association  and  the  geographic  areas  of  the  state.  This  committee 

shall: 

a.  study  the  needs  for  legislative  action. 

b.  study  proposed  federal,  state,  and  local  legislation  for  implications  for  nurses, 
nursing  and  health. 

c.  develop  a  state  legislative  program  with  the  approval  of  the  Board  of  Directors  and 
represent  NCNA  in  legislative  actions. 

d.  advise  and  communicate  with  the  Board  of  Directors  and  any  structural  unit  on 
legislative  matters. 

Section  9.  Committee  on  Membership 

The  Committee  on  Membership  shall  consist  of  no  fewer  than  five  persons.  The  chairman 

of  this  committee  shall  be  the  vice-president  This  committee  shall: 

a.  study  and  evaluate  matters  relating  to  membership  in  the  association. 

b.  develop  and  implement  plans  for  retaining  and  increasing  membership  and  assist 
districts  in  membership  promotion. 

Section  10.  Committee  on  Resolutions 

The  Committee  on  Resolutions  shall  consist  of  at  least  five  persons  representative  of  the 

various  interests  of  this  association  and  the  geographic  areas  of  the  state.  This  committee 

shall: 

a.  initiate  and  prepare  resolutions  about  concerns  and  issues  of  this  association  to  be 
presented  to  the  House  of  Delegates. 

b.  accept  and  solicit  ideas  for  resolutions  from  any  structural  unit  of  the  association 
and  from  individual  members. 

c.  inform  the  Board  of  Directors  in  advance  of  each  convention  the  committee's 
recommendations  for  approval,  disapproval,  or  referral  to  an  appropriate  stuctural 
unit  of  each  substantive  resolution  considered  by  the  committee.  All  resolutions 
received  by  the  committee  and  the  committee's  recommendations  shall  be  report- 
ed to  the  House  of  Delegates. 

d.  keep  a  record  of  all  resolutions  submitted  to  the  committee  and  advise  the  origina- 
tor of  each  resolution  of  the  action  taken  and  the  rationale. 

ARTICLE  XIII.  Nominating  Committee,  Nominations,  and  Elections 

Section  1.  Nominating  Committee 

The  Nominating  Committee  shall  consist  of  five  members  elected  by  the  membership  at 
each  odd-year  convention.  The  member  receiving  the  highest  number  of  votes  in  the 
election  shall  be  the  chairman.  Not  more  than  one  member  of  this  committee  is  to  be  a 
member  of  any  one  constituent  association.  This  committee  shall  perform  the  duties  as 
described  below. 


Section  2.  Nominations 

a.  On  or  before  November  1  of  the  even-numbered  years  the  Nominating  Committee 
shall  send  to  the  constituent  associations  and  each  commission  the  names  of 
officers  then  serving,  indicating  those  whose  terms  of  office  will  expire  at  the  next 
odd-year  convention  and  those  eligible  for  re-election,  together  with  the  names  of 
members  of  the  Nominating  Committee.  The  Nominating  Committee  shall  request 
from  every  constituent  association  and  each  commission  a  list  of  names  of 
members  qualified  and  willing  to  serve  as  officers,  directors,  chairmen  of  the  com- 
missions, members  of  the  Nominating  Committee,  and  a  collective  bargaining 
representative,  who  must  meet  the  definition  of  "employee"  under  federal  or  state 
laws  relating  to  collective  bargaining. 

b.  At  the  same  time  the  Nominating  Committee  shall  also  request  a  list  of  names  of 
members  qualified  and  willing  to  serve  as  delegates-at-large  and  delegates  to  the 
American  Nurses'  Association  House  of  Delegates. 

c.  All  lists  shall  be  submitted  not  later  than  February  1  of  the  odd-numbered  years  to 
the  Nominating  Committee.  From  these  lists,  insofar  as  possible,  the  Nominating 
Committee  shall  prepare  a  slate  consisting  of  at  least  two  nominees  for  each  office 
to  be  filled.  This  slate  shall  be  representative,  insofar  as  possible,  of  the  identified 
interests  of  the  members  and  the  various  geographical  areas  of  the  state. 

d.  All  possible  candidates  must  be  contacted  by  the  Nominating  Committee  to  deter- 
mine their  consent  to  serve,  if  elected. 

e.  The  slate  prepared  by  the  Nominating  Committee  shall  be  publicized  in  the  associ- 
ation's official  publication  at  least  60  days  prior  to  the  odd-year  convention. 

f.  Any  member  may  self-declare  for  office  by  submitting  validation  of  qualifications  for 
the  office  sought  to  the  Nominating  Committee  at  least  30  days  prior  to  the  conven- 
tion. If  the  Nominating  Committee  determine  that  the  member  meets  qualifications 
for  the  office,  the  member's  name  shall  be  added  to  the  slate. 

Section  3.  Elections 

a.  Any  current  member  of  the  association  shall  be  eligible  to  vote  for  officers  and  ANA 
delegates.  The  election  shall  be  held  at  the  time  of  the  odd-year  convention.  Voting 
shall  take  place  at  a  central  polling  place  at  the  convention  site.  The  polls  shall  be 
open  at  least  12  hours.  Convention  registration  shall  not  be  required  to  vote. 

b.  Any  member  may  request  an  absentee  ballot  by  submitting  such  request  accom- 
panied by  a  stamped,  self-addressed  envelope,  to  the  secretary  of  this  association. 
The  request  for  absentee  ballot  must  be  postmarked  no  later  than  20  days  before 
the  opening  day  of  the  convention  at  which  the  election  is  held.  The  secretary  shall 
furnish  an  absentee  ballot  to  all  members  requesting  such  a  ballot.  The  completed 
absentee  ballot  must  be  returned  to  the  secretary  postmanked  no  later  than  1 0  days 
before  the  opening  day  of  the  convention.  All  absentee  ballots  returned  to  the 
secretary  by  the  specified  deadline  shall  be  delivered  unopened  to  the  tellers  of 
election.  Absentee  ballots  cast  by  persons  whose  membership  is  current  at  the  time 
of  the  convention  shall  be  counted  at  the  same  time  as  the  counting  of  ballots  cast 
at  the  election  conducted  at  the  convention  site. 

c.  The  vice-president  secretary,  treasurer,  chairmen  of  the  commissions  and  a  collec- 
tive bargaining  representative  shall  be  elected  at  the  time  of  each  odd-year  con- 
vention to  serve  for  two  years  or  until  their  successors  are  elected. 

d.  The  president-elect  shall  be  elected  at  the  time  of  each  odd-year  convention  to 
serve  for  two  years  as  president-elect  and  two  years  as  president.  The  candidate 
for  president-elect  shall  have  been  an  active  member  of  NCNA  for  at  least  three 
years. 

e.  At  the  time  of  each  odd-year  convention  two  directors  shall  be  elected  to  serve  for 
four  years  or  until  their  successors  are  elected. 

f.  At  the  time  of  each  odd-year  convention  five  members  of  the  Nominating  Commit- 
tee shall  be  elected  to  serve  for  two  years  or  until  their  successors  are  elected. 

g.  Terms  of  office  except  that  of  treasurer  shall  commence  at  the  adjournment  of  the 
odd-year  convention  at  which  the  elections  take  place.  Term  of  office  of  treasurer 
shall  commence  on  January  1  after  the  election. 

h.  At  the  time  of  the  odd-year  convention,  two  delegates-at-large.  and  delegates 
representing  the  identified  interests  of  the  members  shall  be  elected  to  serve  as 
representatives  of  this  association  to  the  American  Nurses'  Association  House  of 
Delegates.  One  alternate  for  each  delegate  shall  also  be  elected.  (The  president  will 
be  the  third  delegate-at-large.) 

i.  All  elections  shall  be  by  ballot 

j.  On  the  first  day  of  the  odd-year  convention,  the  president  shall  appoint  tellers  who 
shall  act  as  inspectors  of  election. 

k.  Polls  shall  be  open  for  such  periods  of  time  as  shall  be  specified  by  the  Board  of 
Directors  and  publicized  60  days  prior  to  the  convention. 

I.  Nomination  and  election  policies  and  procedures  shall  be  determined  by  the  Board 
of  Directors. 

m.  A  plurality  vote  of  those  entitled  to  vote  and  voting  shall  constitute  an  election.  The 
two  nominees  for  director,  the  five  nominees  for  the  Nominating  Committee,  the  two 
nominees  for  delegate-at-large,  and  the  designated  number  of  nominees  for  dele- 
gate who  receive  the  highest  number  of  votes  shall  be  declared  elected  The 
nominees  for  delegates  who  receive  the  next  highest  number  of  votes  shall  be 
declared  elected  as  alternates.  In  case  of  a  tie,  the  choice  shall  be  determined  by 
lot 

n.  All  ballots,  credentials  of  the  voting  body,  and  other  records  of  the  election  shall  be 
preserved  until  the  next  odd-year  convention. 

o.  Any  challenge  to  the  election  held  in  conjunction  with  a  convention  of  this  associa- 
tion shall  be  filed  with  the  secretary  within  30  days  after  the  adiournment  of  that 
convention. 

Section  4.  Special  Elections. 

In  the  event  of  a  special  election  at  an  even-year  convention  for  filling  a  vacancy  in  the 
office  of  president-elect,  the  Nominating  Committee  shall  prepare  a  slate  for  that  office. 
When  possible  the  slate  shall  be  submitted  to  the  Board  of  Directors  and  the  consti- 
tuent associations  in  advance  of  the  convention. 


ARTICLE  XIV.  Membership  in  the  American  Nurses'  Association 

Section  1.  Membership 

The  North  Carolina  Nurses  Association  is  a  constituent  member  of  the  American  Nurses' 
Association  and  shall  pay  dues  to  ANA  in  accordance  with  policies  adopted  by  the  ANA 
House  of  Delegates- 
Section  2.  Representation 

The  North  Carolina  Nurses  Association  is  entitled  to  representation  at  meetings  of  the 
House  of  Delegates  of  the  American  Nurses'  Association,  according  to  the  ANA  bylaws 
and  policy.  All  delegates  to  regular  or  special  meetings  of  the  American  Nurses'  Associa- 
tion House  of  Delegates  and  their  alternates  shall  be  elected  by  ballot  by  the  voting  body 
of  this  association,  according  to  ARTICLE  XIII. 

Section  3.  Terms 

Delegates  shall  serve  for  a  term  of  two  years.  No  delegate  shall  serve  more  than  three 

consecutive  terms,  except  in  the  case  of  the  president  serving  as  a  delegate-at-large  by 

virtue  of  that  office. 

Section  4.  Representation  at  Constituent  Forum 

The  representatives  of  this  association  at  meetings  of  the  Constituent  Forum  of  the 

American  Nurses'  Association  shall  be  the  president  or  a  designated  alternate  and  the 

chief  administrator  of  this  association. 

ARTICLE  XV.Coordinating  Council 

Section  1.  Composition 

The  North  Carolina  Nurses  Association  shall  participate  in  the  Coordinating  Council  of 

the  North  Carolina  Nurses  Association  and  the  North  Carolina  League  for  Nursing 

through  the  membership  of  its  Board  of  Directors. 

Section  2.  Functions 

The  Coordinating  Council  shall  promote  the  coordination  of  those  programs  which  are  of 
common  concern  to  the  North  Carolina  Nurses  Association  and  the  North  Carolina 
League  for  Nursing.  To  promote  such  coordination,  the  Coordinating  Council  shall: 

a.  serve  as  a  forum  for  the  discussion  of  different  points  of  view  for  the  purpose  of 
reaching  agreement  when  feasible. 

b.  serve  as  clearing  house  for  activities  of  common  concern  to  both  the  North  Caro- 
lina Nurses  Association  and  the  North  Carolina  League  for  Nursing,  and  plan  for 
the  allocation  of  new  major  programs. 

c.  consider  priorities  and  timing  of  interrelated  activities  of  the  North  Carolina  Nurses 
Association  and  the  North  Carolina  League  for  Nursing. 

d.  appoint  special  committees  if  necessary,  but  shall  have  no  authority  to  administer 
joint  proiects  of  the  two  associations. 

e.  set  up  such  machinery  as  will  assist  the  membership  of  the  organization  of  students 
of  professional  nursing  in  preparing  them  to  meet  their  professional  obligations  as 
registered  nurses. 

Section  3.  Steering  Committee 

There  shall  be  a  Steering  Committee  for  the  Coordinating  Council  which  shall  be  autho- 
rized to  make  recommendations  when,  because  of  an  emergency  or  other  special  situa- 
tion, a  recommendation  must  be  made  before  the  Coordinating  Council  can  meet.  The 
Steering  Committee  of  the  Coordinating  Council  shall  be  composed  of  the  president  and 
the  executive  director  of  the  North  Carolina  Nurses  Association  and  the  president  and 
executive  secretary  or  elected  secretary  of  the  North  Carolina  League  for  Nursing.  Meet- 
ings of  this  committee  may  be  called  by  the  president  of  either  organization. 

ARTICLE  XVI.  Fiscal  Year 

The  fiscal  year  of  the  association  shall  be  the  calendar  year. 

ARTICLE  XVII.  Official  Organ 

The  Tar  Heel  Nurse  shall  be  the  official  organ  of  this  association. 

ARTICLE  XVIII.  Parliamentary  Authority 

The  rules  contained  in  the  current  edition  of  Robert's  Rules  of  Order  shall  govern  meet- 
ings of  this  association  in  all  cases  to  which  they  are  applicable  and  in  which  they  are  not 
inconsistent  with  these  bylaws. 

ARTICLE  XIX.  Quorum 

Section  1.  With  the  exception  of  the  House  of  Delegates  and  the  Board  of  Directors,  the 
quorum  for  all  structural  units  of  the  association  with  fixed  membership  (number  of 
members  specified  in  these  bylaws)  shall  be  one-third  of  the  membership. 
Section  2.  The  quorum  for  business  meetings  of  divisions,  forums,  sections,  and  confer- 
ence groups  shall  be  the  members  present  and  one  officer. 
ARTICLE  XX.  Amendments 

Section  1.  Amendments  with  Notice 

These  bylaws  may  be  amended  at  any  convention  by  a  two-thirds  vote  of  the  accredited 
delegates  present  and  voting  All  proposed  amendments  shall  be  referred  to  the  Commit- 
tee on  Bylaws  for  study  and  recommendation  The  committee  shall  see  that  all  proposed 
amendments  shall  be  in  possession  of  the  secretary  of  this  association  at  least  two 
months  before  date  of  the  convention  and  shall  be  appended  to  the  call  for  the  meeting. 

Section  2.  Amendments  without  Notice 

These  bylaws  may  be  amended  without  previous  notice  at  any  convention  by  ninety-nine 

percent  of  those  present  and  voting. 


Scenes  of  the  1983  NCNA  Convention  .  .  . 
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Something  taking  place  in  the  House  of  Delegates  apparently  is  giving 
the  outgoing  Board  an  Excedrin  headache.  Left  to  right:  Carol  Osman, 
Betty  Garrison,  Atha  Raulston,  Wanda  Boyette,  Peggy  Norton,  Jean 
Gosnell,  Carol  Koontz  (barely  visible),  Jo  Cothran,  and  Terri  Lawler. 
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Marian  Whiteside,  left,  looks  overwhelmed  by  the  choices  to  be  made  in 
election  of  new  officers.  Campaigning  was  vigorous  and  creative.  It  was  a 
spirited  election! 


Wanda  Boyette  presents  the  past  president's  pin  to  Barbara  Jo  McGrath 
at  the  awards  banquet. 


Gale  Johnston,  campaigning  for  vice-president,  had  some  help  from 
home.  Husband  Courtney,  came  to  the  "Meet  the  Candidate"  cash  bar 
to  help  her  garner  votes. 


Hazel  Browning,  associate  executive  director,  was  everyone's  "girl  Fri- 
day" in  making  the  convention  run  smoothly.  Here  she  is  giving  Jean 
Barbour,  New  Bern,  right,  an  earful. 


This  must  have  been  the  ECU  School  of  Nursing  table  at  the  banquet. 
Clockwise,  starting  at  6  o'clock:  Eugenia  Yount,  Helen  Everett,  Ginny 
Tate,  Mallie  Penry,  Carolyn  Billings,  Elizabeth  Trought,  Terri  Lawler, 
Emily  Henning. 


Outgoing  president  Barbara  Jo  McGrath  relinquishes  the  gavel  to  the 
new  president,  Judy  Seamon. 


The  1983-85  Board  of  Directors:  (seated)  Wanda  Boyette,  Carol  Osman, 
Carol  Koontz,  Carolyn  Billings,  Gale  Johnston;  (standing)  Sheila  Engle- 
bardt,  Mary  Lou  Moore,  Connie  Wolfe,  Sally  Todd,  Judy  Seamon,  Gwen 
Waddell,  Hettie  Garland,  Debbie  Craver.  Absent  were  Pat  Ausband  and 
Sylvene  Spickerman. 


November-December  1983 


Tar  Heel  Nurse 


Page  9 


Officers  of  the  Council  of  District  Presidents,  left  to  right:  Debbie  Craver, 
District  Nine,  and  Gwen  Waddell,  District  Eleven,  representatives  to  the 
Board  of  Directors;  Gale  Johnston,  District  Thirteen,  secretary;  Connie 
Wolfe,  District  Fourteen,  outgoing  chairman;  Annie  Hayes,  District  Six- 
teen, a  new  chairman;  Mary  A.  Allen,  District  Twenty-One,  vice-chairman. 


Elizabeth  Burkett,  Durham,  receives  the  1983  NCNA-March  of  Dimes 
Nurse  of  the  Year  Award  of  $500  for  continuing  education  in  her  field.  Ms. 
Burkett  is  perinatal  outreach  education  coordinator  and  assistant  direc- 
tor of  the  Rural  Infant  Care  Program  at  Duke  University  Medical  Center. 
(Left  to  right)  Barbara  Jo  McGrath,  outgoing  president;  Ms.  Burkett;  Jack 
McGee,  N.C.  field  representative,  March  of  Dimes  Birth  Defects  Founda- 
tion; Eunice  Cole,  ANA  president;  Judy  Seamon,  president-elect.  In  the 
foreground:  Pat  Ford-Roegner,  ANA  political  education  specialist,  and 
Carol  Osman,  Raleigh,  NCNA  Board  of  Directors. 


ANA  President  Eunice  Cole  applauds  membership  recruitment  award 
winners  as  anounced  by  Betty  Thomas  at  the  mike. 


Cathryne  Welch,  executive  director,  New  York  State  Nurses  Association, 
delivers  the  1983  Elizabeth  Holley  Memorial  lecture. 


Sister  Edna  English,  who  headed  the  District  Thirty  delegation,  argues 
for  a  resolution  pending  before  the  House  of  Delegates. 


Carol  Poynter,  Asheville,  received  the  1983  Medical-Surgical  Nurse  of 
the  Year  Award.  Reba  Walters,  Medical-Surgical  Division  chairman, 
makes  the  presentation.  Ms.  Poynter  is  assistant  professor  at  Western 
Carolina  University  Department  of  Nursing. 


Sandra  Jones'  one-woman  production,  "The  Incomparable  Florence," 
made  the  dinner  theater  a  huge  success. 


At  intermission,  dinner  theater-goers  line  up  for  refreshments. 
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ership  role  on  a  regional  basis  by  helping  to  more  formally  organize  the 

nurses  associations  in  the  southeastern  region. 

In  the  past  year,  the  presidents  and  the  executive  directors  of  the 
southeastern  states  have  met  three  times  to  discuss  matters  of  interest 
to  all,  the  biggest  issue  being  the  negotiation  of  the  financial  arrange- 
ments the  constituent  associations  will  have  with  ANA. 

The  North  Carolina  Nurses  Association  also  has  clout  on  a  regional 
level,  and  I  am  very  proud  of  that. 

Now,  in  regard  to  size  of  state.  As  we  worked  diligently  at  the  ANA 
convention,  we  were  consistently  referred  to  as  one  of  the  small  states. 
Now,  don't  misunderstand  me.  That  was  not  said  in  a  derogatory 
manner.  But  supporters  of  the  new  structure  believed  it  was  important 
that  the  new  structure  appeal  to  states  of  all  size,  and  we  certainly 
were  of  a  smaller  size  than  New  York  and  Washington. 

Not  long  after  the  convention,  I  was  surprised  and  pleased  to  learn 
that  in  membership  numbers,  we  are  17th  out  of  53  constituent  asso- 
ciations. Now,  that  might  not  speak  very  well  to  the  commitment  of 
nurses  nationally  to  their  association,  but  it  makes  me  very  proud  of 
the  hard  work  we  have  done  in  recruiting. 

I  am  also  proud  of  the  fact  that  all  of  our  members  are  voluntary 
members.  What  I  mean  by  that  is  that  the  members  we  have  have  all 
chosen  to  belong  to  this  association.  They  are  not  required  to  belong 
due  to  anything  such  as  a  contract.  Now,  I  recognize  that  mandatory 
membership  due  to  contract  would  bring  more  members  to  the  asso- 
ciation, and  I  am  not  speaking  of  union  contracts  in  a  derogatory 
fashion,  because  I  have  also  learned  that  they  are  badly  needed  in 
some  states.  But  loss  of  the  contracts  can  also  take  away  members 
abruptly. 

I  am  proud  to  say  that  as  of  today  we  have  2700  members,  rank  1 7th 
among  the  constituents,  and  have  all  voluntary  members. 

Attendance  at  national  meetings  has  made  me  very  proud  of  the 
stability  we  have  here  in  the  North  Carolina  Nurses  Association. 
Before  I  held  this  office,  I  believed  that  the  financial  position  of  the 
association  was  tottering  on  the  brink.  I  knew  we  couldn't  afford  to  pay 
the  travel  of  the  voluntary  members  who  served  the  association;  I 
knew  we  were  very  careful  about  the  use  of  supplies  and  the  tele- 
phone and  the  like.  I  was  proud  of  what  we  were  able  to  accomplish, 
but  I  was  afraid  that  we  could  be  on  the  red  side  of  the  balance  sheet 
at  any  time. 

I  have  learned  differently.  Though  we  are  by  no  means  rich,  we  are 
in  a  sound  financial  condition.  And  I  am  certain  it  is  due  to  the  sound, 
careful  fiscal  policies  of  the  association,  and  those  are  directly  due  to 
our  stable,  knowledgeable,  well-respected  executive  director,  Frankie 
Miller. 

I  have  found  that  other  states  envy  our  sound  financial  position, 
because  some  of  them  borrow  money  each  month  just  to  meet  the 
payroll,  or  borrow  money  to  pay  their  assessments  to  ANA.  Other 
states  are  particularly  envious  of  the  stability  and  expertise  of  our 
executive  director.  The  stability  an  executive  director  provides  in  the 
face  of  changing  leadership  every  two  years  is  invaluable.  Other  states 
are  not  all  as  fortunate  as  we  are.  Some  states  have  had  a  turnover  of  two 
or  three  executive  directors  in  one  year. 

A  stable  staff  helps  the  association  to  be  able  to  move  forward.  As 
each  new  administration  comes  in  with  new  ideas,  these  ideas  are 
able  to  grow  and  develop  because  new  officers  can  call  on  the  expe- 
riences of  the  past  rather  than  re-inventing  the  wheel  every  two  years. 
I  am  very  proud  of  our  staff's  stability  and  our  financial  stability. 

Representing  North  Carolina  at  national  meetings  reminds  me  of 
another  pride  and  that  is  our  elected  all-nurse  Board  of  Nursing.  We 


are  the  only  state  in  the  country  that  has  an  all-nurse  board  that  is 
elected  by  the  nurses  licensed  in  the  State.  Believe  me,  we  are  the 
envy  of  a  number  of  other  states. 

I  hope  all  of  you  recognize  the  importance  of  the  elected  all-nurse 
board  and  don't  take  it  lightly.  For  the  first  time  in  history  of  our  Board 
of  Nursing,  we  may  choose  the  most  qualified  and  committed  nurses 
in  the  state  to  oversee  nursing  practice  in  the  State.  In  order  to  pre- 
serve this,  we  must  participate  more  actively  in  the  elections.  The  rate 
of  participation  in  the  elections  we  have  held  has  been  pitifully  low.  I 
urge  each  of  you  to  vote  in  each  election  and  to  encourage  your 
colleagues  to  vote.  If  you  are  unfamiliar  with  the  candidates,  make  an 
effort  to  get  to  know  something  about  them.  As  you  well  know,  this  is 
easily  done  through  this  professional  association,  another  reason 
each  nurse  must  belong. 

During  the  1981-83  biennium,  the  North  Carolina  Nurses  Associa- 
tion has  been  reaching  out  and  has  been  developing  a  working  rela- 
tionship with  other  professional  associations  with  which  we  work  so 
closely.  Two  such  organizations  are  the  North  Carolina  Society  for 
Nursing  Service  Administrators  and  the  North  Carolina  Hospital  Asso- 
ciation. As  nurses  have  been  expected  to  react  to  information  and/or 
formulate  pro-active  positions,  the  North  Carolina  Nurses  Association 
has  discussed  these  with  the  leadership  of  the  Society.  Since  strength 
and  power  flow  through  organized  efforts,  common  reactions  and 
positions  by  the  two  nursing  organizations  have  been  very  valuable  to 
the  future  of  nursing  in  North  Carolina. 

When  differences  surfaced,  there  was  an  arena  for  discussion  in  an 
atmosphere  of  mutual  respect.  I  believe  each  organization  better 
understands  the  position  of  the  other  and  the  reasons  behind  those 
positions. 

As  you  know,  the  leadership  of  the  North  Carolina  Nurses  Associa- 
tion and  the  North  Carolina  Hospital  Association  has  met  on  a  regular 
basis  throughout  the  biennium.  I  believe  these  meetings  have  been 
invaluable.  Sensitive  issues,  such  as  collective  bargaining,  have  been 
discussed  openly  in  an  atmosphere  of  respect.  I  see  such  open  dis- 
cussions as  a  giant  step  toward  increasing  the  effectiveness  of  our 
working  relationship.  I  believe  the  first  evidence  of  this  was  seen  as 
the  three  organizations  to  which  I  have  referred  co-sponsored  a  work- 
shop recently  on  the  new  prospective  payment  system.  The  workshop 
was  an  overwhelming  success,  with  about  200  people  in  attendance. 
Most  certainly,  the  success  is  at  least  partially  due  to  the  mutual  goal- 
setting  which  went  on  during  the  planning  of  the  workshop. 

I  could  go  on  and  on  about  my  pride  and  our  accomplishments.  But  I 
would  like  to  spend  a  little  time  sharing  my  thoughts  about  directions 
we  must  take  in  the  near  future.  I  worry  about  the  future  of  our  profes- 
sion if  we  continue  to  shun  unity  among  ourselves.  The  most 
emotionally-laden  and  the  most  divisive  issue  we  face  is  the  entry 
issue.  This  issue  has  so  divided  us  that  we  are  splintered  into  groups 
and  our  influence  has  been  weakened  in  a  variety  of  areas.  We  our- 
selves are  confused  about  the  differences  in  competencies  that  result 
from  the  various  educational  options  available  to  become  a  nurse.  Our 
confusion  is  sad,  indeed,  but  the  confusion  the  public  and  our  health 
professional  colleagues  experience  is  devastating  to  the  nursing 
profession. 

Anyone  who  knows  anything  about  power,  influence,  politics  and 
organizations  knows  that  the  "enemy"  strikes  at  your  weaknesses. 
Our  lack  of  definitive  statements  on  the  competencies  of  the  different 
categories  of  nursing  practice  have  led  to  misconceptions  about  the 
roles,  functions,  and  responsibilities  of  nurses.  We  have  been  criti- 
cized for  this  in  the  past,  but  I  would  believe  we  will  suffer  more  than 


The  "Sandwich  Seminars"  played  to  capacity  audiences.  Participants  took  bag  lunches  to  any  one  of  four  seminars.  Seminar  topics  were  current 
professional  issues.  Above  are  audiences  at  two  of  the  seminars. 
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criticism  in  the  future.  Roles  that  used  to  be  a  part  of  nursing  practice 
are  being  assumed  rapidly  by  new  breeds  of  health  professionals.  We 
are  being  heavily  criticized  for  the  "high  salaries"  we  receive,  and 
these  criticisms  are  coming  from  graduate  level  prepared  profession- 
als who  make  less  money  than  nurses. 

The  competition  for  scarce  resources  today  will  not  allow  this 
dichotomy  to  continue  to  exist  —  high  pay  for  ill-defined  competen- 
cies. We  have  a  responsibility  to  work  out  our  differences  so  that 
nursing  will  have  a  future.  I  believe  the  entry  issue  must  be  resolved 
soon  if  the  nursing  profession  is  to  survive. 

Another  issue  we  must  attack  soon  is  the  rampant  apathy  or  open 
hostility  of  nurses  toward  their  professional  organization.  I  know  my 
audience  today  is  the  wrong  one  for  this  issue,  because  all  of  you  are 
actively  involved  and  concerned  about  the  profession.  However,  there 
are  some  cold  hard  facts  that  non-members  need  to  understand.  North 
Carolina  Nurses  Association  members  have  carried  the  banner  and 
fought  the  battles  for  nurses  in  North  Carolina,  and  all  nurses  have 
reaped  the  rewards.  We  have  been  successful,  and  we  are  proud  of 
that  success,  but  our  human  and  financial  resources  are  not  keeping 
pace  with  the  increasing  number  of  challenges  we  face. 

In  addition  to  promoting  professional  standards  for  nurses  and  pro- 
tecting the  economic  and  general  welfare  of  nurses,  the  North  Caro- 
lina Nurses  Association  is  promoting  and  protecting  the  legal  basis  for 
nursing  practice.  Without  the  legal  basis,  there  is  no  need  or  use  for 
specialties,  certification,  specialized  continuing  education  and  the 
like.  Without  the  legal  base,  there  is  no  professional  nursing  practice. 

I  hope  we  can  spread  this  word  to  nurses  who  are  not  involved  in  any 
professional  organization  and  to  those  who  see  only  a  specialty  organiza- 
tion as  their  avenue  for  promoting  nursing  practice.  The  spe- 
cialty organizations  are  serving  a  much-needed  function,  but  they  do 
not  speak  strongly  in  Congress,  in  the  General  Assembly  or  with  other 
health  professional  organizations,  such  as  the  American  Medical 
Association  and  the  American  Hospital  Association. 

The  American  Nurses'  Association  and  the  North  Carolina  Nurses 
Association  are  the  recognized  voices  for  nurses  in  this  country  and  in 
this  State,  and  to  try  to  change  that  would  set  nursing  back  at  least  25 
years.  ANA  and  NCNA  need  the  support  of  every  nurse.  This  is  our 
professional  organization.  It  is  not  "them"  as  I  so  often  hear  the  profes- 
sional organization  referred  to.  Power  through  organization  is  the  way 
of  the  present  and  the  way  of  the  future.  We  have  the  potential  to  be 
the  most  powerful  health  professional  organization  in  the  country. 

Let's  help  nurses  understand  that  they  have  a  responsibility  to  the 
future  of  the  profession,  through  the  North  Carolina  Nurses 
Association. 

As  I  indicated  earlier,  our  recruitment  efforts  are  very  good,  but 
NCNA  scores  less  well  in  retention  in  this  organization.  NCNA  experi- 
ences a  50-  to  75-member  delete  each  month.  Some  of  our  efforts 
need  to  focus  on  the  retention  problem.  My  best  suggestion  to  impact 
on  this  problem  is  personal  contact  to  members  at  the  district  level  to 
discourage  deletion,  but  also  personal  contact  to  a  member  who 
drops  membership.  I  know  much  is  being  done  already,  but  we  could  all 
probably  try  a  little  harder. 

I  leave  this  office  with  a  great  deal  of  pride  and  satisfaction.  We  have 
met  the  priority  goals  we  set  for  the  biennium,  and  this  has  happened 
because  the  goals  were  clear;  we  had  a  diligent,  thoughtful  Board  of 
Directors,  and  committees  and  commission  members,  and  a  knowl- 
edgeable, stable,  highly-committed  staff.  Any  strength  or  fervor  I  have 
had  in  speaking  out  about  nursing  issues  has  flowed  from  the  strength 


Shoppers  flock  around  the  handmade  items  on  sale  at  the  Country 
Store.  Sales  totaled  S735  and  will  go  to  the  ANA  delegate  fund.  Credit 
for  this  year's  Country  Store  project  goes  to  Districts  Twenty  and  Thirty. 


of  NCNA  members  I  have  met  all  over  the  state.  Members  of  NCNA 
have  a  commitment  to  nursing  unmatched  by  any  other  nursing  organ- 
ization. Though  it  is  probably  the  right  time  to  give  up  the  leadership 
role,  primarily  due  to  a  waning  energy  level,  I  have  been  experiencing 
separation  anxiety.  Serving  this  organization  has  been  a  rich  and 
rewarding  experience,  the  memories  of  which  I  will  cherish  for  the  rest 
of  my  life. 
Thank  you  so  much  for  giving  me  the  opportunity.  ■ 


Address  of 
ANA  President  Eunice  Cole 

I  appreciate  the  opportunity  to  join  you  for  the  annual  convention  of 
the  North  Carolina  Nurses  Association.  As  your  theme  indicates,  you 
are  saluting  the  many  successes  throughout  your  history  and  charting 
your  course  to  a  secure  future.  The  American  Nurses'  Association  has 
shared  in  your  many  successes  and  stands  with  you  as  we  consider 
together  the  course  to  a  secure  future  for  our  profession. 

The  American  Nurses'  Association  continues  to  stand  in  the  fore- 
front as  the  premier  organization  of  nurses  working  together  for  pro- 
fessional excellence.  Recognizing  that  at  the  heart  of  every  profession 
is  the  quality  of  service  it  provides,  through  ANA,  nurses  have 
expressed  their  concern  for  quality  by  establishing  standards  to  guide 
professional  conduct  and  performance.  ANA's  Code  for  Nurses  guides 
ethical  conduct  in  the  profession  and  is  continually  being  refined  and 
made  relevant  to  changes  in  society  and  health  care. 

For  more  than  three  decades,  the  Code  has  been  our  hallmark  for 
professional  excellence.  As  a  legacy  to  the  future,  it  must  continue  to 
be  a  beacon  for  our  conduct  and  performance.  It  is  for  this  reason  that 
interpretive  statements  have  been  developed  and  revised  to  help 
nurses  better  understand  the  ethical  behavior  expected  by  their  pro- 
fession. To  facilitate  this,  guidelines  for  enforcement  of  the  Code  have 
been  developed,  and  ANA  continues  to  work  for  the  development  of 
nursing  ethics  theory  as  part  of  nursing  education  programs. 

Yes,  ANA  has  had  a  long  standing  concern  for  the  quality  of  nursing 
practice.  By  establishing  standards  of  nursing  education,  practice,  and 
administration,  ANA  helps  nurses  identify  the  preparation  they  need, 
the  desired  level  of  performance  and  the  optimum  setting  in  which  to 
practice.  Various  workshops,  publications,  consultations  and  other 
tools  have  been  developed  to  assist  nurses  in  meeting  the  expecta- 
tions of  the  profession  for  the  quality  of  their  practice. 

The  concern  for  the  quality  of  practice  has  led  to  the  development  of 
standards  for  the  education  of  nurses.  Our  pioneering  leaders  of  ANA 
sought  improvement  in  nursing  education,  and  the  association  has 
continued  to  support  measures  for  increasing  the  quality  of  the  prepa- 
ration nurses  receive. 

Since  1 964,  ANA  has  expressed  its  commitment  to  establishing  the 
baccalaureate  degree  as  the  appropriate  preparation  for  professional 
practice.  The  association  believes  that  such  education  is  necessary  in 
light  of  the  demands  brought  about  by  the  many  scientific,  technologi- 
cal and  social  changes  that  have  affected  the  practice  of  nursing.  ANA 
is  reviewing  a  plan  to  assist  in  development  and  financing  a  system  of 
baccalaureate  nursing  education  designed  to  meet  the  nation's  need 
for  qualified  registered  nurses. 

And,  yes,  we  are  concerned  about  a  third  standard  —  that  for  nurs- 
ing services.  These  standards  identify  the  expectations  of  nurses  with 
regard  to  the  environments  in  which  they  work.  These  standards  deve- 
loped by  ANA  have  been  revised  several  times,  most  recently  in  1981- 
1982,  to  reflect  changes  in  health  care  delivery.  The  revised  standards 
also  reflect  nurses'  increasing  awareness  of  their  own  responsibility 
for  creating  the  kind  of  working  environment  in  which  nursing  can 
best  be  practiced,  regardless  of  the  particular  setting,  such  as  a  hospi- 
tal, nursing  home,  or  community  health  agency. 

Crucial  to  our  efforts  at  ANA  are  our  councils  —  groups  of  nurses 
concerned  with  specialized  areas  of  nursing.  ANA  councils,  networks 
of  professional  colleagues  from  across  the  country,  provide  forums  for 
development  of  standards  and  certification  in  specialized  clinical  and 
functional  areas  of  nursing. 

ANA  continues  to  play  a  lead  role  in  establishing  a  system  of  cre- 
dentialing  for  the  nursing  profession  through  which  the  competence 
of  individual  registered  nurses  and  the  quality  of  nursing  education 
programs  are  affirmed.  Tne  association's  struggles  in  its  first  25  years 
to  establish  nursing  licensure  laws  in  each  state  are  now  reflected  in 
continued  monitoring  of  the  legal  regulation  of  nursing  practice  and 
efforts  to  assure  the  safety  of  the  public  and  the  competence  of  those 
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who  practice  nursing.  Recent  changes  in  some  of  those  statutes  have 
prompted  the  association  to  express  concern  that  certain  amend- 
ments may  have  the  effect  of  limiting  advances  in  the  scope  of  nursing 
practice,  and,  rather  than  further  protecting  the  safety  of  the  public, 
may,  in  fact,  limit  the  public's  access  to  nursing  care. 

Since  1 974,  more  than  1 0,000  registered  nurses  have  participated  in 
ANA's  certification  program  in  nursing  administration  and  a  broad 
range  of  nursing  practice  specialties.  As  new  areas  of  nursing  practice 
emerge  and  as  nurses  develop  advanced  levels  of  practice  as  specialists, 
certification  assumes  even  greater  significance  within  the  profes- 
sion. Certification  is  increasingly  recognized  as  a  means  by  which  the 
profession  attests  to  the  quality  of  nursing  care  provided  in  this  nation 
and  the  proficiency  of  those  who  provide  it. 

And,  ANA  continues  to  seek  quality  in  nursing  in  another  aspect 
— through  its  accreditation  of  continuing  education  in  nursing  which 
provides  assurances  of  quality  in  this  important  aspect  of  nurses'  pro- 
fessional lives. 

ANA  works  with  other  organizations  to  maintain  the  profession's 
standards  for  nursing  education.  Credentialing  of  nursing  education 
gets  accomplished  through  both  state  approval  and  voluntary 
accreditation. 

Our  conferences,  conventions,  and  workshops  provide  ways  for 
nurses  to  pursue  professional  develoment,  through  continuing  educa- 
tion offerings  and  through  networks  of  professional  colleagues.  These 
programs  and  offerings  are  continually  being  reviewed  and  revised  to 
provide  nurses  with  the  most  current  and  updated  data  and  information 
that  is  available. 

We  have  given  you  a  rundown  on  just  some  of  the  many  areas  in 
which  ANA  continues  to  make  an  impact  towards  working  for  quality 
in  nursing.  ANA  is  involved.  The  association  works  to  influence  the 
development  of  national  health  policy,  legislation,  and  regulations  that 
will  enable  more  people  to  have  access  to  nursing  care  and  will  pro- 
vide for  quality  in  the  health  care  services  available.  ANA  encourages 
nurses  to  participate  in  state  and  national  political  and  legislative  activ- 
ities, and  works  to  establish  political  coalitions  with  other  organiza- 
tions that  share  nurses'  goals  for  health  care.  And  through  its  political 
action  arm,  the  Nurses'  Coalition  for  Action  in  Politics  (N-CAP),  ANA 
endorses  candidates  for  national  office  who  are  supportive  of  nurses' 
goals  fc-r  health  care  and  contributes  funds  and  services  to  their  cam- 
paigns. The  association  also  represents  U.S.  nurses  in  the  inter- 
national nursing  community  through  membership  in  the  International 
Council  of  Nurses.  The  Council  works  for  advances  in  nursing  and 
improved  health  care  throughout  the  world.  Our  role  in  promoting  the 
economic  and  general  welfare  of  nurses  is  well  known.  ANA  monitors 
economic  and  employment  conditions  of  nurses  and  speaks  out  on 
issues  such  as  pay  equity  for  comparable  work.  It  provides  assistance 
to  state  nurses'  associations  representing  nurses  in  collective  bargain- 
ing. And,  ANA  is  working  to  make  sure  nursing  services  are  approp- 
riately recognized  in  systems  for  financing  health  care. 

The  association  compiles,  analyzes,  and  disseminates  a  wide  var- 
iety of  information  about  nursing  to  many  different  publics.  The  many 
research,  publishing,  and  public  affairs  activities  of  the  association 
reflect  the  extent  to  which  it  serves  as  the  authoritative  source  of 
information  about  the  profession. 

The  commitment  of  the  American  Nurses'  Association  to  human 
rights  includes  both  efforts  directed  at  achieving  equity  within  nursing 
and  efforts  to  bring  about  a  health  care  system  in  which  services  are 


porvided  to  all  people  in  a  manner  that  recognizes,  values,  and 
accommodates  the  differences  among  people.  Within  the  profession, 
the  association  has  worked  to  establish  the  rights  of  all  nurses  to 
participate  in  their  professional  organization  and  to  practice  their  pro- 
fession unresticted  by  considerations  of  national  origin,  race,  creed, 
lifestyle,  sex,  or  age. 

The  progress  and  accomplishments  of  ANA  have  been  achieved  by 
nurses  working  together  to  develop  themselves  as  professionals 
through  a  national,  professional  organization  that  had  its  genesis  in 
1896.  Less  than  two  years  ago  our  organization  was  changed  to  a 
modified  federation  structure  with  constituents  in  each  of  the  50  states 
and  in  the  District  of  Columbia,  Guam,  and  the  Virgin  Islands. 

I'm  often  asked  how  the  new  structure  is  working,  and  I'm  happy  to 
report  that  it  is  working  and  working  well.  Through  the  federation 
structure,  both  ANA  and  its  constituent  state  associations  are  able  to 
make  the  most  effective  use  of  their  energies  and  resources.  Each  of 
our  state  associations  now  has  greater  freedom  to  select  those  issues 
and  programs  on  which  to  place  the  most  emphasis.  Moreover,  our 
state  associations  have  greater  flexibility  in  recruiting  members.  All  told, 
the  federation  structure  has  strengthened  the  grass  roots  level  of  our 
professional  association. 

An  added  benefit  of  the  modified  federation  structure  is  that  each  of 
our  stronger  state  associations  benefits  from  a  national  network  of 
professional  colleagues  and  from  the  national  presence  of  ANA. 
Stronger  states  mean  a  stronger  ANA.  A  stronger  ANA  means  greater 
visiblity  in  those  arenas  in  which  national  health  policy  is  shaped.  We 
strengthen  and  support  each  other  for  the  benefit  of  all. 

Another  question  I'm  often  asked  is  what  the  federation  structure 
means  to  the  individual  nurse,  to  each  of  you.  It  means  two  things  —  a 
stronger  professional  association  to  represent  you  and  your  interests 
and  the  opportunity  for  you  to  participate  in  your  national  association. 
There  are  many  ways  in  which  you  can  participate  directly  in  national 
activities.  You  may  serve  as  a  delegate  from  your  state  to  the  ANA  House 
of  Delegates.  You  may  seek  office  on  one  of  the  many  policy  making 
bodies  of  the  association.  And  you  may  join  one  of  the  nine  ANA  councils 
representing  clinical  and  functional  areas  in  nursing. 

The  opportunity  for  your  direct  participation  is  readily  available.  I 
urge  you  to  become  involved,  to  take  advantage  of  the  opportunity.  I 
can  assure  you  that  your  involvement  will  mean  professional  growth 
for  you  and  a  more  vital  professional  association  for  each  of  us.  ANA 
continues  to  provide  that  vital  force  in  the  nursing  profession  and  with 
your  assistance,  it  will  continue  to  shape  the  future  for  your  profession  and 
a  healthy  future  for  all  Americans. 

The  North  Carolina  Nurses  Association  has  a  proud  history.  You  have 
met  each  new  challenge  with  courage  and  resolve.  With  this  legacy,  you 
will  be  equal  to  the  challenges  of  the  future.  ANA  has  been  your 
partner  in  history  and  moves  with  you  into  the  future.  Working 
together,  we  will  secure  a  future  for  our  profession  that  will  surpass 
the  greatest  successes  of  our  history.  ■ 


Gubernatorial  candidate  Tom  Gilmore  listens  as  nurses  acquaint  him 
with  their  view  on  health  issues. 


Nurses  and  candidates  tor  public  office  discussed  issues  over  wine  and 
nibbles  at  the  Nurse-PAC  "North  Carolina  Party."  Twenty  public  office 
candidates  attended  the  function,  including  candidates  for  governor, 
lieutenant  governor,  and  council  of  state  offices. 
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Address  of 
Governor  James  B.  Hunt,  Jr. 

I  want  you  all  to  know  that  I  am  really  excited  about  coming  and 
speaking  to  you.  I  am  delighted  to  be  here  with  a  group  of  people  whose 
very  faces  tell  me  something  about  what  kind  of  folks  you  are.  Believe 
me,  I  have  spoken  to  enough  groups  to  be  able  to  read  them,  and  I  can 
read  you,  and  I  know  what  kind  of  people  you  are. 

I  want  to  say  to  all  of  you  that  as  I  stand  here  today — I  hope  you  think  I 
look  good,  look  healthy.  I  stand  here  a  living  proof  that  nurses  do  keep 
the  care  in  health  care.  I  have  the  scars  to  prove  it  which  my  wife  forbids 
me  to  show,  but  I  want  you  to  know  that  I  had  great  nurses,  during  both 
my  appendix  and  my  gallstone  operation  this  year.  You  know  that  my 
oldest  daughter,  Rebecca,  is  a  nurse  and  started  nursing  here  at  the 
Wake  Memorial  and  is  now  down  at  Wilson  Memorial  Hospital.  When  I 
came  home  from  the  hospital,  she  took  over.  So  I've  seen  your  work  up 
close. 

And  speaking  of  my  daughter,  whom  I'm  very  proud  of,  I  want  to  tell 
you  that  you  have  a  Governor  who  found  out  first-hand  when  his  daugh- 
ter was  in  nursing  school  how  hard  nurses  work  to  prepare  themselves, 
and  how  professional,  and  how  competent,  and  how  knowledgeable 
they  are.  She  is  a  smart  girl.  She  works  her  head  off,  and  I  tell  you  one 
thing — I'd  just  as  soon  be  in  her  hands  as  anybody  in  the  medical  field  I 
know.  And  I  say  that  as  a  compliment  to  all  of  you.  It's  really  true. 

I  wish  all  the  decision-makers  in  public  life  had  daughters  who  had 
gone  to  nursing  school  and  who  worked  as  nurses,  because  I  know 
something  about  what  those  hours  are  like,  and  what  those  weekends 
tend  to  be  like.  It's  been  a  good  experience  for  me,  and  I've  learned  a  lot 
from  it.  My  views  had  been  shaped  by  it,  very  frankly. 

It  is  true  that  nurses  are  the  first  ones  to  see  patients  when  they  enter 
the  hospital.  It's  the  nurses  who  are  always  on  call  day  and  night  to  make 
certain  that  we  receive  proper  care  and  attention,  and  finally,  of  course, 
the  nurses  are  the  ones  we  see  as  we  leave  the  hospitals,  but  just  as 
important,  so  often  nurses  are  the  ones  who  see  people  in  their  homes  or 
in  other  places  where  health  care  is  needed. 

All  of  that  visibility  really  makes  you  pretty  special  and  well-known 
people,  but  very  frankly,  I'm  not  sure  that  you  are  appreciated  enough  for 
the  care  that  you  give.  For  your  devotion  to  your  patients,  for  your  dedi- 
cation to  health  care,  your  skills  as  trained  professionals,  your  willing- 
ness to  work  long  hours;  for  all  of  those  things,  I  have  come  here  today, 
in  part,  to  thank  you  on  behalf  of  all  the  people  of  this  State  for  what  you 
do  for  all  of  us. 

I  know  there  are  changes  under  way  that  will  increase  the  importance 
of  nurses  in  our  health  care  system.  There  are  a  lot  of  them;  I'll  just  touch 
on  two  or  three. 

One  important  change  is  the  growing  proporation  of  elderly  in  our 
communities.  Largely  because  of  good  health  care  and  good  public 
health,  our  people  are  living  longer.  We  know  more  about  the  proper 
care  of  the  elderly,  and  our  senior  citizens  deserve  the  best  possible 
care  and  attention  that  we  can  provide.  The  elderly  and  other  patients 
with  long-term  health  care  needs  should  have  the  option  of  being  cared 
for  in  their  homes  and  in  the  community  whre  they  can  be  close  to  family 
and  friends  and  where  they  can  feel  more  self-sufficient. 

North  Carolina  has  an  excellent  home  health  care  system.  It  isn't  as 
big  or  as  extensive  as  I  want  it  to  be,  but  I'm  very  proud  that  we  started  it 
under  my  administration  as  Governor  and  that  so  many  of  your  members 
are  the  ones  who  really  make  it  work. 

A  second  important  change  is  our  increasing  interest  in  staying 
healthy— staying  healthy,  preventing  illness  and  accidents  before  they 
occur.  I  know  that  you  as  nurses  have  a  central  role  in  prevention  and 
health  promotion,  both  in  your  professional  roles  and  in  your  private 
lives,  and  the  influence  you  have  in  your  families  and  your  schools  and 
churches  and  your  communities.  You  are  the  first  point  of  contact,  and 
sometimes  even  the  sole  contact,  for  people  who  seek  access  to  health 
care.  I  say  to  you  today  that  I  think  one  of  the  fields  in  which  we  must  put 
our  primary  emphasis  in  the  years  ahead  is  that  matter  of  healthiness- 
staying  healthy;  preventing  illness  and  disease  and  accidents— just  as 
much  as  we  can. 

A  third  important  change  that  has  affected  the  nursing  profession,  of 
course,  is  the  phenominal  advances  in  medical  care  that  have  taken 
place  over  the  past  several  decades  in  this  country.  And  I'm  frankly 
amazed  when  I  learn  about  some  of  the  new  treatments  and  even  cures 
for  serious  illnesses  or  when  I  learn  about  diseases  that  can  now  be 
prevented. 

In  all  of  these  new  advances,  nurses  continue  to  play  that  absolutely 
basic  fundamental  critical  role.  You  are  expected  to  keep  up  with  these 
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advances  and  obtain  the  training  required  to  handle  new  diagnostic 
equipment,  administer  new  drugs,  and  work  with  new  therapies.  No 
wonder  you  think  that  it  is  absolutely  essential  that  people  have  continu- 
ing education  if  they're  going  to  be  professionally  competent  nurses  in 
this  state  and  this  country,  because  you  know  better  than  anybody  else 
what  is  required  and  what  the  magnitude  of  it  is. 

Those  of  us  in  society  today  keep  adding  to  your  responsibilities.  We 
keep  expecting  higher  levels  and  a  wider  range  of  skills.  We  ask  you  to 
be  administrators  and  educators,  as  well  as  providers  of  care.  We  ask 
you  to  work  long  hours  and  all  hours  of  the  night.  For  all  of  that  asking,  I 
think  we  ought  to  do  some  listening.  I've  tried  to  listen  and  understand 
the  concerns  that  we  share.  One  concern  we  share  is  an  interest  in 
protecting  the  public  from  people  who  insist  on  driving  under  the  influ- 
ence of  alcohol  and  drugs.  All  of  us  worked  hard  in  the  enactment  of  the 
Safe  Roads  Act,  and  I  am  absolutely  committed  to  making  certain  that 
this  legislation  is  implemented  fairly  and  effectively  throughout  our  State. 
It  is  already  saving  lives  in  North  Carolina.  I'm  extremely  proud  of  what  I 
see  as  the  shaping  of  a  new  ethic  with  regard  to  this  great  social 
problem. 

I  share  your  concern  with  regulating  the  practice  of  nursing  and  set- 
ting standards  for  nursing  education.  That  is  not  simply  a  matter  of  a 
special  interest.  You  as  good  professionals  and  leaders  are  concerned 
about  what  those  standards  should  be  and  how  people  should  have  to 
keep  up  with  them.  But  it's  not  for  your  benefit.  It's  for  our  benefit.  It's  for 
the  benefit  of  the  patients  and  the  public.  Most  people  just  don't  realize 
the  variety  of  training  programs  that  there  are  for  nurses  and  how  impor- 
tant that  they  are,  ranging  from  two-year  programs  in  hospitals  to  four- 
year  degrees  in  univerisites,  to  Master's  degrees  and  Ph.D's.  and  of 
course,  the  continuing  education  things  that  are  so  absolutely  vital. 

You  are  a  voice  for  nurses,  but  you  are  also  a  voice  for  better  health 
care — one  of  the  great,  great  problems  that  we're  facing  in  our  society 
today.  I  sometimes  wonder  how  often  do  the  people  who  are  trying  to 
design  these  programs — be  they  those  that  are  enacted  into  law  or  by 
regulation,  by  government,  or  those  that  are  done  privately  by  hospitals  or 
clinics  or  medical  associations  or  whatever — how  often  do  they  come  and 
talk  to  the  nurses  and  ask  what  you  think;  how  do  you  think  we  can  save 
money,  do  things  more  effectively,  and  be  able  to  use  all  of  our  resources 
in  a  better  way. 

You  are  concerned  with  the  proper  care  of  patients,  with  mental  health 
problems.  You  are  the  ones  who  so  often  speak  out  best  for  the  very 
young  and  the  very  old.  North  Carolina  needs  your  ideas.  It  needs  your 
continued  commitment  to  excellent  health  care.  As  you  are  becoming  a 
stronger  and  more  influential  organization  in  this  State.  I  want  to  say  to 
you  as  the  Governor  of  North  Carolina  that  I  welcome  and  believe  it  is 
critically  important  that  you  become  more  involved  in  public  leadership. 

I  was  sort  of  kidding  when  I  talked  about  the  politics  of  this  convention, 
but  when  you  have  a  lot  of  candidates,  and  I  gather  you  do,  I  think  that's 
good.  That's  healthy.  That  means  there  are  a  lot  of  ideas  and  feelings  out 
there  in  your  ranks  that  you  want  to  have  expressed,  and  that's  great. 
That's  just  democracy,  and  I  commend  you  for  that. 

I  am  proud  that  you're  speaking  up  in  the  halls  of  the  Legislature  and  in 
various  other  forums  around.  I'm  proud  that  you  have  a  Political  Action 
Committee.  You  ought  to  have  one,  and  you  ought  to  be  involved,  and 
you  ought  to  speak  up  locally  in  terms  of  health  decisions  that  are  made 
in  your  cities  and  counties  and  communities  and  in  the  places  where 
you  work.  You  ought  to  speak  up  statewide,  as  you  increasingly  are 
doing  very  effectively,  and  if  you  ever  get  all  the  nurses  or  even  a  good 
portion  of  them  in  this  State  really  working  together — what  are  you?  One 
out  of  every  hundred  people  today  in  North  Carolina?  If  you  get  that 
really  built  strongly  and  you  communicate  the  ideas  and  concerns  and 
what  you  need  to  be  about  to  your  fellow  nurses,  you  can  be  tremend- 
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ously  effective.  Of  course,  you  ought  to  do  that  also  at  the  national  level, 
and  I'm  proud  that  you  have  one  of  your  national  representatives  here 
today. 

I  urge  you  to  do  it,  not  just  for  your  own  well-being,  although  that  is 
important.  You  have  a  responsibility  not  just  to  yourselves.  I  happen  to 
know  something  about  that  responsibility  to  spouses  and  children  and 
others,  and  so  it  is  critically  important  that  nurses  have  fair  treatment  and 
full  opportunity  and  a  chance  to  be  heard  and  listened  to  and  have  input 
into  and  help  shape  and  mold  what  policies  and  decisions  are. 

We  need  all  of  this  to  make  North  Carolina  a  better  State  in  which  to 
live.  We  need  your  determination  as  nurses  and  as  North  Carolina  lead- 
ers, for  that's  what  you  are.  I  want  you  to  think  about  yourselves.  You 
wouldn't  be  here  today  if  you  weren't  a  leader  in  your  profession,  and 
that  makes  you  a  leader  in  this  State.  We  need  you  as  nurses  and  as 
North  Carolinians  and  as  leaders  to  make  this  the  best  and  the  healthiest 
State  we  can  make  it  in  which  to  live  and  work  and  raise  a  family. 

I  came  straight  here  today  to  speak  to  you,  having  just  hosted  five 
governors  from  the  prefectures  of  Japan,  and  we  talked  about  a  lot  of 
things.  We  talked  about  the  economy  and  economic  growth  and  even 
some  of  the  competition  between  us  and  them.  We  talked  about  world 
problems  and  defense  and  international  attitudes.  We  talked  about  edu- 
cation a  great  deal— up  through  the  twelfth  grade  and  higher  education 
and  its  cost  and  the  challenges  of  that.  We  talked  about  the  environment 
which  has  just  become  such  a  critical  issue  in  Japan  and  has  in  this 
State  and  in  this  country,  not  only  because  we  care  about  those  things 
that  God  has  made  that  we're  stewards  of,  but  also  because  the  envir- 
onment today  is  a  public  health  issue.  It's  a  matter  of  how  healthy  we're 
going  to  be,  and  that's  why  we  must  be  speaking  out  on  it 

With  all  of  these  great  concerns  that  leaders  like  governors  share  in 
whatever  country  they  are  in  the  world,  nothing  is  more  critical,  nothing 
is  more  important  than  the  kind  of  health  care  we  receive  and  the  people 
who  provide  it 

Again,  as  Governor,  I  want  to  thank  you  for  what  you  have  done.  I  want 


to  thank  you  for  being  knowledgeable,  staying  on  top  of  your  profession, 
for  working  hard,  for  having  the  kinds  of  ideas  about  what  we  ought  to  be 
and  where  we  ought  to  go. 

Most  important  of  all,  I  want  to  thank  you  for  keeping  the  care  in  health 
care.  You're  doing  a  wonderful  job.  What  you  are  becoming  in  this  asso- 
ciation is  exciting  to  see.  We're  going  to  be  a  better  State  because  of  it  I 
believe  in  you,  I  stand  behind  you,  and  I  encourage  you  to  move  forward 
strongly,  and  from  a  former  patient  I  want  to  thank  you  for  caring.  ■ 


Public  health  nurses  circled  Senator  Harold  Hardison,  candidate  for  the 
office  of  lieutenant  governor.  Left  to  right  are  Estelle  Fulp,  Eris  Russell, 
Katherine  Smith  and  Olga  Hoskins. 


Estelle  Fulp,  R.N.,  M.P.H.,  (left)  chief,  nursing  service,  Division  of  Health  Services,  N.C. 
Department  of  Human  Resources,  received  the  1983  Margaret  B.  Dolan  Merit  Award  at  the 
annual  meeting  of  the  N.C.  Public  Health  Association  in  September.  The  award  is  present- 
ed annually  by  the  Public  Health  Nursing  Section.  The  presenters  shown  are  Eris  Russell, 
center,  and  Olga  Hoskins,  right.  The  award  plaque  is  inscribed,  "In  Recognition  of  Excel- 
lence of  Public  Health  Nursing  Service  and  Leadership  in  Providing  Health  Services  to 
Citizens  of  North  Carolina."  Over  43  letters  of  support  for  Ms.  Fulp  were  received  from 
outstanding  public  health  leaders  in  the  state.  More  than  1,800  public  health  nurses  in  the 
state  receive  guidance,  direction,  and  technical  assistance  from  the  Office  of  Nursing 
headed  by  Ms.  Fulp. 


Notices . . . 


•  The  Department  of  Public  Health 
Nursing  of  the  UNC  School  of  Public 
Health  in  Chapel  Hill  is  sponsoring  the 
Eighth  Annual  Community  Health  Nurs- 
ing Conference  entitled  "Conceptual 
Models  of  Nursing."  The  Conference  will 
be  held  on  May  20-23,  1984.  For  more 
information,  contact  Vicki  Wilder,  Office 
of  Continuing  Education,  School  of  Pub- 
lic Health  251 H,  UNC,  Chapel  Hill. 

•  The  continuing  education  depart- 
ment at  the  UNC-CH  School  of  Nursing 
will  sponsor  a  series  of  day-long  work- 
shops in  the  spring  of  1984  on  teaching 
learning  strategies.  The  workshops  are 
geared  toward  faculty  in  their  first  teach- 
ing position  or  those  with  minimal  teach- 
ing experience.  James  M.  Johnston  scho- 
larships are  available  to  nurses  for  up  to 
25%  of  the  workshop  costs.  For  more 
information,  call  (919)  966-3638. 

•  The  International  Council  of  Nurses 
has  announced  a  new  award,  the  Christi- 
ane  Reimann  Prize.  Nominees  must  have 
made  a  significant  contribution  within  the 
nursing  profession  for  the  benefit  of 
humanity  or  the  nursing  profession,  and 
the  contribution  must  have  been  made 
within  six  years  preceding  the  nomina- 
tion. Nominees  must  be  current  active 
members  of  an  ICN-member  national 
nurses  association.  The  prize  is  a  sub- 
stantial cash  award.  The  recipient  also 
will  receive  transportation  costs  to  attend 
the  ICN  Congress  to  receive  the  award. 
Nominations  must  reach  ANA  by  January 
1,  1984.  NCNA  has  nomination  forms. 
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NEWS  BRIEFS 

•  A  new  nursing  organization  has  been 
formed,  the  N.F.L.  (Nurses  For  Laughter). 
The  N.F.L.  is  committed  to  promoting 
laughter  and  humor  in  nursing  and  health 
care.  Further  information  can  be  obtained 
by  contacting  Deborah  Leiber,  R.N.,  Com- 
munity Health  Care  Systems,  School  of 
Nursing,  Oregon  Health  Sciences  Uni- 
versity, 3181  S.W.  Sam  Jackson  Park 
Road,  Portland,  OR  97201. 

•  Over  $80,000  in  scholarships  for 
undergraduate  nursing  students  will  be 
available  in  the  1984  Scholarship  Pro- 
gram of  the  Foundation  of  the  National 
Student  Nurses'  Association.  Deadline  for 
application  is  February  1,  1984,  and 
complete  details  are  available  from  the 
Foundation  of  the  NSNA,  10  Columbus 
Circle,  New  York,  N.Y.  10019. 

•  Call  for  Poems  and  Photographs... 
RNs  are  invited  to  submit  their  poems 
and/or  photographs  for  a  nursing  re- 
search project.  Items  received  will  be 
considered  for  publication  in  an  anthology 
of  nurse  poets'  and  nurse  photographers' 
work.  Please  submit  poems  and  photo- 
graphs by  January  1,  1984,  to  Dr.  Carolyn 
Oiler,  R.N.  and  Dr.  Patricia  Munhall,  R.N., 
c/o  Department  of  Nursing,  Kean  College 
of  New  Jersey,  Union,  N.J.  07083. 


NEWS  NOTES  FROM: 


Primary  Care  Nurse  Practitioner 
Conference  Group 


Nurse  practitioners  from  around  the 
state  gathered  at  convention  to  elect  new 
officers  and  to  develop  goals  for  1 984-85. 

Important  resolutions  made  by  this 
group  were: 

(1)  Reorganizing  the  communication 
network  for  FNP's  by  AHEC  regions.  An 
FNP  will  be  selected  as  a  coordinator  in 
each  region  to  call  FNP's  regarding 
important  issues. 


(2)  Deciding  on  two  C.E.  offerings  per 
year  —  one  to  be  held  at  convention  in 
the  fall  of  1984  (Asheville)  and  one  to  be 
held  in  the  spring  of  1984  (Greenville). 

(3)  Continued  efforts  to  work  politically 
for  third  party  reimbursement.  Many 
thanks  to  Gale  Touger  and  Audrey  Booth 
for  all  their  work  on  this  issue. 

— Judy  Roberts 


ANNOUNCEMENT 

Muster  of  specialists  in  psychiatric-mental  health  nursing! 

Calling  for  enthusiastic,  creative,  involved  specialists  in  psychiatric-mental  health 

nursing.  Be  at  Duke  University  School  of  Nursing  Saturday,  January  7, 1 984,  at  1 0  a.m. 

for  "Designing  the  Future  for  Psychiatric-Mental  Health  Nursing." 


c 
D>| 

c 


ttT^jjjivegjj^MTortj^cg^ 

school  of  nursing 


THE  MASTER'S  PROGRAM 

The  curriculum  for  the  Master's  Degree  in  Nursing  at  The 
University  of  North  Carolina  at  Chapel  Hill  prepares  graduates 
for  advanced  clinical  practice.  Students  major  in  primary  care 
or  secondary  care  and  take  courses  in  contemporary  health 
problems  and  strategies  for  health  improvement 

Students  also  learn  to  apply  methods  of  scientific  inquiry 
to  clinical  and  community  health  problems,  completing  a 
thesis  or  project.  Many  publish  their  research.  Courses  in 
either  teaching  or  health  service  management  contribute  sup- 
portive skills. 

The  major  in  primary  care  leads  to  specialization  in  the  clin- 
ical practice  in  the  community  focusing  on  health  promotion, 
health  assessment,  and  diagnosis  and  management  of  com- 
mon health  problems.  Graduates  are  prepared  for  FNP  certifi- 
cation. The  program  in  secondary  care  is  designed  to  broaden 
nurses'  knowledge  of  the  care  of  patients  with  intensive  and 
medically  complicated  problems.  The  student^clinical  focus 
is  on  one  of  the  major  health  problems  or  on  a  particular  age 
group  of  patients. 

The  program  can  be  completed  in  four  full-time  semesters. 
Part-time  study  can  be  arranged.  Financial  support  is  avail- 
able. Applications  should  be  completed  in  April  for  fall.  For 
further  information  contact  Student  Services,  UNC-CH  School 
of  Nursing,  214H,  Chapel  Hill,  NC  27514,  (919)  966-4260. 
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Mark  Your  Calendar 
January  6, 1984 

Orientation  of  commissions,  committees, 
structural  unit  officers,  NCNA  head- 
quarters, Raleigh 

January  18-21, 1984 

Board  of  Nursing,  Raleigh 

June  22-28,  1984 

ANA  Convention,  New  Orleans,  La. 

October  24-27, 1984 

NCNA  Convention,  Grove  Park  Inn, 
Asheville 


NCNA  transfers  records 
to  state  archives 

Non-current  records  of  NCNA  have 
been  transferred  to  the  Division  of  Ar- 
chives and  History,  N.C.  Department  of 
Cultural  Resources.  It  is  the  intent  of  the 
Association  to  transfer  additional  records 
in  the  future  as  the  records  become 
non-current. 

Records  transferred,  all  pre-1975,  in- 
clude proceedings  of  conventions,  regis- 
ters, annual  and  biennial  reports,  and 
minutes  of  the  Board  of  Directors.  The 
records  are  accessible  for  reference/ 
research. 

Cathy  J.  Morris,  Archives  registrar,  has 
written  to  NCNA:  "We  commend  your 
organization  for  developing  a  program  to 
ensure  permanent  preservation  of  the 
association's  records." 
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CAREER  EXPLORATIONS  IN  NURSING 

WORKSHOP  for  registered  nurses,  January  20-21 ,  sponsored  by  the 
UNC— CH  School  of  Nursing  at  the  Aqueduct  Conference  Center  in  Chapel 
Hill. 

The  workshop  will  help  nurses  assess  their  careers  and  explore  career 
options  in  nursing  they  may  not  have  realized  were  available.  During  the  day 
and  a  half  long  conference,  nurses  will  learn  to  develop  a  personal  definition 
of  "career"  to  recognize  career  planning  as  a  lifelong  process;  to  identify 
work,  self,  and  family  needs  that  influence  long-range  career  planning;  to 
assess  personal  goals  in  light  of  present  educational  or  employment  status. 

Career  counselor  Eunice  Grossman,  M  Ed.  will  lead  the  workshop.  The 
workshop  will  feature  a  panel  presentation  by  nurses  involved  in  traditional 
and  non-traditional  roles.  Time  will  be  set  aside  for  participants  to  talk  with 
the  panelists.  Panel  members  will  include  several  faculty  members  from  the 
School  of  Nursing  and  health  professionals  in  unique  nursing  roles. 

(FOR  MORE  INFORMATION  CALL  NETTIE  WILBURN  AT  (919)  966-3638.) 
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